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Penjelasan Sampul

Sampul Laporan Tahunan JIHD 2024 yang mengusung tema “Endle55
Ody55ey: Perjalanan 55 Tahun Tanpa Batas” merayakan perjalanan 55
tahun Perseroan serta 50 tahun operasional Hotel Borobudur Jakarta.
llustrasi emas yang elegan dari hotel ikonis ini melambangkan prestise,
warisan, dan keunggulan yang berkelanjutan di bidang properti dan
perhotelan. Elemen pena tinta yang halus merepresentasikan perjalanan
JIHD yang terus berlanjut, menghormati masa lalu sambil dengan percaya
diri membentuk masa depan.
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The cover of JIHD's 2024 Annual Report, themed “Endle55 Ody55ey:
Perjalanan 55 Tahun Tanpa Batas', celebrates the Company's 55-year
journey and Hotel Borobudur Jakarta's 50% anniversary. Featuring a
refined gold illustration of the iconic hotel, the design symbolizes prestige,
legacy, and enduring excellence in property and hospitality. A subtle
ink pen element reflects JIHD's ongoing story, honoring the past while

confidently shaping the future.

Sanggahan dan Batasan Tanggung Jawab

Laporan Tahunan Terintegrasi ini memuat pernyataan
mengenai tujuan, kebijakan, rencana dan penerapan strategj,
serta informasi realisasi kinerja operasional: ekonomi, sosial
dan lingkungan berdasarkan data dan informasi historis
dan faktual, dengan teknik pengukuran dan penyajian
sesuai standar yang berlaku. Laporan ini disusun melalui
pertimbangan diskusi internal sehingga dapat dipastikan
keabsahannya dan dinyatakan pula ekspektasi untuk tahun
selanjutnya dalam pernyataan-pernyataan komprehensif
prospektif, dengan prediksi-prediksi berdasarkan berbagai
asumsi mengenai kondisi terkini dan mendatang di
lingkungan usaha.

PT Jakarta International Hotels & Development Tbk tidak
menjamin bahwa dari dokumen-dokumen vyang telah
diverifikasi,dan pernyataan atau informasi prospektif tersebut
yang menjadi dasar utama dalam pengambilan keputusan
akan memberikan hasil-hasil tertentu sesuai harapan. Hal
ini dikarenakan adanya faktor ketidakpastian dan risiko yang
berpotensi dan dapat berpengaruh pada kinerja Perseroan,
seperti  perubahan-perubahan pada: kondisi ekonomi
dan politik baik nasional maupun global, nilai tukar valuta
asing, harga, permintaan dan penawaran pasar, kompetisi,
regulasi dan prinsip-prinsip akuntansi, serta kebijakan dan
pedoman lainnya.
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This Integrated Annual Report contains statements regarding
objectives, policies, plans, and strategy implementation,
as well as information on the realization of operational
performance in economic, social, and environmental
aspects, based on historical and factual data and information,
measured and presented in accordance with applicable
standards. This Report is prepared through internal
discussions to ensure validity and expectations for the
upcoming year are also stated in comprehensive forward-
looking statements, with predictions based on various
assumptions about current and future business conditions.

PT Jakarta International Hotels & Development Tbk does
not guarantee that the verified documents and forward-
looking statements or information, which serve as the
primary basis for decision-making, will yield specific results
as expected. This is due to potential uncertainties and
risks that may impact the Company’s performance, such
as changes in: national and global economic and political
conditions, exchange rates, market prices, supply and
demand, competition, regulations, accounting principles, as
well as other policies and guidelines.

PT Jakarta International Hotels & Development Tbk
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Pengantar
Introduction

Tahun 2024, khususnya pada tanggal 23 Maret dan 7
November merupakan hari-hari istimewa bagi Hotel
Borobudur Jakarta (HBJ) dan PT Jakarta International
Hotels & Development Tbk (JIHD).

Hotel Borobudur Jakarta mencapai 50 tahun beroperasi
sejak diresmikan oleh Presiden Soeharto pada 23 Maret
1974 dan keberadaan PT Jakarta International Hotels &
Development Tbk tepat 55 tahun sejak didirikan pada
7 November 1969. Tahun 2024 juga merupakan tahun
istimewa bagi JIHD, karena pada 29 Februari yang lalu tepat
40 tahun tercatat di Bursa Efek Indonesia (BEI).

Keberadaan dan keberhasilan yang dicapai hingga sekarang
merupakan hasil buah pikir dan tekad yang diperjuangkan,
kerja keras dan pantang menyerah oleh seluruh personel
JIHD dan Entitas Anak menghadapi tantangan, menangkap
peluang dan mengembangkan organisasi, melalui masa
dan peristiwa selama lebih dari 50 tahun.

Selama 55 tahun sejak berdirinya, JIHD sesuai dengan visi
dan misinya selalu berusaha untuk memberikan pelayanan
terbaik bagi seluruh pemangku kepentingan. Keragaman
budaya dan gaya hidup menjadi katalis dalam memberikan
layanan sesuai kebutuhan para tamu dan pelanggan.

In 2024, particularly March 23 and November 7, marks
special days for Hotel Borobudur Jakarta (HBJ) and
PT Jakarta International Hotels & Development Tbk
(JIHD).

Hotel Borobudur Jakarta celebrates 50 years of operation
since its inauguration by President Soeharto on March 23,
1974, while PT Jakarta International Hotels & Development
Tbk commemorates 55 years since its establishment on
November 7, 1969. Another reason that makes 2024 a
significant year is JIHD because in February 29, it marked its
40 years of being listed on the Indonesia Stock Exchange (IDX).

The existence and achievements are the result of the
dedication, hard work, and unwavering determination
of all JIHD personnel and its subsidiaries in overcoming
challenges, seizing opportunities, and developing the
organization over the course of more than 50 years.

For 55 years since its establishment, JIHD, in line with its
vision and mission, has consistently strived to provide
the best service to all stakeholders. Cultural diversity and
lifestyle trends have served as catalysts for delivering
services tailored to the needs of guests and customers.

Metode Penyampaian Laporan Tahunan

Terintegrasi

Method of Delivering the Integrated Annual Report

Laporan Tahunan dan Laporan Keberlanjutan PT Jakarta
International Hotels & Development Tbk disajikan dalam
sebuah Laporan yang Terintegrasi (Integrated Report).
Pengungkapan Laporan Tshunan disampaikan terlebih
dahulu, namun dengan beberapa bagian yang memuat
pembahasan mengenai Laporan Keberlanjutan, sebelum
kemudian pengungkapan informasi yang lebih rinci
mengenai Laporan Keberlanjutan disampaikan pada bab
terpisah.

Laporan Tahunan Terintegrasi ini disusun untuk memenuhi
dan sesuai ketentuan regulator berhubungan dengan
pelaporan secara komprehensif kinerja keseluruhan
Perseroan: operasional, keuangan, sosial dan lingkungan,
dengan menggunakan pendekatan prinsip keberlanjutan
sesuai dengan kaidah-kaidah yang berlaku dari 1 Januari
hingga 31 Desember 2024.

Penulisan Laporan Tahunan Terintegrasiini didasarkan pada
komitmen menyelaraskan langkah antara pertumbuhan
usaha (diusahakan untuk terus positif) dengan kontribusi
tanggung jawab terhadap lingkungan dan masyarakat
sekitar. Penerbitan Laporan Tahunan Terintegrasi dilakukan
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The Annual Report and Sustainability Report of PT Jakarta
International Hotels & Development Tbk are presented in
an Integrated Report. The disclosure of the Annual Report
is presented first, but with some sections containing
discussions on the Sustainability Report, before more
detailed information on the Sustainability Report is
provided in a separate chapter.

This Integrated Annual Report is prepared to comply with
regulatory requirements related to the comprehensive
reporting of the overall performance of the Company:
operational, financial, social, and environmental, using
a sustainability approach in accordance with applicable
principles from January 1to December 31, 2024.

The preparation of this Integrated Annual Report is based on
the commitment to align business growth (aimed to remain
positive) with the contribution of responsibility towards
the environment and surrounding communities. The
publication of the Integrated Annual Report is conducted

It Laporan Tahunan Terintegrasi tegrated Annual Report
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sebagai bentuk komitmen keterbukaan informasi
berkelanjutan, membangun kepercayaan dan tanggung
jawab kepada pemangku kepentingan melalui penyediaan
informasi yang tepat, seimbang, dan relevan.

Referensi penyusunan Laporan Tahunan menggunakan
standar Peraturan OJK No. 29/POJK.04/2016 tentang Isi
dan Bentuk Laporan Tahunan Emiten atau Perusahaan
Publik, sedangkan Laporan Keberlanjutan merujuk
Peraturan OJK No. 51/POJK.03/2017 tentang Penerapan
Keuangan Berkelanjutan Bagi Lembaga Jasa Keuangan,
Emiten, dan Perusahaan Publik. Format bentuk dan isinya
menyesuaikan dengan ketentuan-ketentuan Surat Edaran
OJK No. 16/SEOJK.04/2021 tentang Bentuk dan Isi Laporan
Tahunan Emiten atau Perusahaan Publik. Referensi akan
hal ini dapat ditemukan pada bagian-bagian yang relevan,
serta indeks referensi.

Laporan ini menggunakan istilah “JIHD" dan "Perseroan”
yang merujuk pada PT Jakarta International Hotels &
Development Tbk sebagai entitas induk, sedangkan
istilah “JIHD dan Entitas Anak” merujuk pada keseluruhan
perusahaan induk dan anak secara bersama-sama. Istilah
“"kami” juga digunakan pada beberapa kesempatan dengan
fungsi yang sama, demi kemudahan dalam menyebut
PT Jakarta International Hotels & Development Tbk.

Dalam melaporkan data-data yang berhubungan dengan
keuangan menggunakan nominasi Rupiah (kecuali
diindikasikan lain), dan teknik penyajian sesuai Pernyataan
Standar Akuntansi Keuangan (PSAK) Indonesia. Pemaparan
numerik dalam teks menggunakan standar kaidah bahasa
Indonesia dan bahasa Inggris sesuai konteks. Pembuatan
tabel dan grafik yang memaparkan data numerik dengan
standar penulisan mengikuti kaidah bahasa Indonesia.

Laporan Tahunan Terintegrasi PT Jakarta International
Hotels & Development Tbk 2024 disajikan dalam  dwi
bahasa (Indonesia dan Inggris), dapat dilihat dan diunduh
dari situs web resmi JIHD di www. jihd.co.id.

PT Jakarta International Hotels & Development Tbk

as a form of commitment to ongoing transparency, building
trust and accountability to stakeholders by providing
accurate, balanced, and relevant information.

The reference for preparing the Annual Report follows
the standards set by OJK Regulation No. 29/POJK.04/2016
regarding the Content and Format of the Annual Report
for Issuers or Public Companies, while the Sustainability
Report refers to OJK Regulation No. 51/POJK.03/2017 on
the Implementation of Sustainable Finance for Financial
Services Institutions, Issuers, and Public Companies. The
format, structure, and content of the report align with the
provisions of OJK Circular Letter No. 16/SEOJK.04/2021 on
the Format and Content of the Annual Report for Issuers or
Public Companies. References to this can be found in the
relevant sections, along with the reference index.

This report uses the terms “JIHD" and “the Company,” which
refer to PT Jakarta International Hotels & Development Tbk
as the parent entity, while the term “JIHD and Subsidiaries”
refers to the entire parent company and its subsidiaries
collectively. The term “we” is also used at times with
the same function, for ease of referring to PT Jakarta
International Hotels & Development Tbk.

When reporting financial data, the denomination used is in
Rupiah (unless otherwise indicated), and the presentation
technique follows Indonesian Financial Accounting
Standards (PSAK). Numerical presentations in the text
adhere to the Indonesian and English language standards,
depending on the context. The creation of tables and charts
presenting numerical data follows the writing rules of the
Indonesian language.

The 2024 Integrated Annual Report of PT Jakarta
International Hotels & Development Tbk is presented in two
languages (Indonesian and English) and can be viewed and
downloaded from JIHD's official website at www.jihd.co.id.




Pembabakan Laporan Tahunan Terintegrasi
Presentation of Integrated Annual Report

PT JAKARTA INTERNATIONAL HOTELS & DEVELOPMENT TBK

il

IKHTISAR KINERJA

Informasi  keuangan yang disajikan dalam bentuk
perbandingan selama 3 (tiga) tahun (2022-2024).

Financial information presented in a comparative format
over 3 (three) years (2022-2024).

&

LAPORAN MANAJEMEN

Informasi mengenai pengawasan, penerapan kebijakan
strategis, pencapaian tahun buku, serta implementasi Tata
Kelola Perusahaan dari sudut pandang manajemen.

Information regarding supervision, implementation
of strategic policies, achievements for the fiscal year,
and Corporate Governance implementation from the
management’s perspective.

b

PROFIL PERUSAHAAN

Informasi umum tentang JIHD, jejak langkah, visi dan misi,
serta informasi lainnya yang masih relevan.

General information about JIHD, its history, vision and
mission, and other relevant information.

ANALISIS DAN PEMBAHASAN MANAJEMEN

Penyajian analisis atas kinerja JIHD sepanjang 2024,
meliputi tinjauan makro ekonomi dan sektoral, pencapaian
per segmen usaha, analisis atas kinerja keuangan, serta
informasi mengenai transaksi material.

Presentation of analysis on JIHD's performance throughout
2024, including macroeconomic and sectoral reviews,
achievements per business segment, financial performance
analysis, and information on material transactions.

HUMAN CAPITAL

Penyajian analisis atas sumber daya manusia (SDM), yang
meliputi nilai budaya, modal insani, sistem manajemen,
pengelolaan dan pengembangan di 2024 dan 2025.

Presentation of an analysis of the human resources (HR),
including cultural values, human capital, management systems,
and management and development in 2024 and 2025.

lo
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TATA KELOLA PERUSAHAAN

Informasi  penerapan Tata Kelola Perusahaan yang
diimplementasikan secara lengkap dan menyeluruh sesuai
dengan ketentuan dan kriteria yang berlaku.

Information on the implementation of corporate
governance, fully and comprehensively in accordance with
applicable regulations and criteria.

LAPORAN KEBERLANJUTAN

Penyajian laporan kinerja yang berhubungan dengan
kebijakan, program dan kegiatan operasional keberlanjutan
yang mencakup bidang lingkungan, ketenagakerjaan,
keselamatan dan kesehatan kerja, serta pengembangan
sosial kemasyarakatan.

Presentation of performance related to policies, programs,
and operational activities on sustainability, covering areas
such as the environment, labor, occupational health and
safety, and community development.

PERAYAAN 40, 50 DAN 55 TAHUN

Penyajian laporan kegiatan-kegiatan yang berkaitan dengan
perayaan-perayaan 40 (empat puluh) tahun pencatatan
saham, 50 (lima puluh) tahun Hotel Borobudur Jakarta dan
55 (lima puluh lima) tahun PT Jakarta International Hotels
& Development Tbk.

Disclosure of activities related to the celebration of 40 (forty)
years of stock listing, 50 (fifty) years of Hotel Borobudur Jakarta
and 55 (fifty-five years) of PT Jakarta International Hotels &
Development Tbk.

LAPORAN KEUANGAN

Laporan keuangan konsolidasian untuk tahun buku yang
berakhir 31 Desember 2024 dan 2023, yang telah diaudit
oleh auditor independen dan ditandatangani oleh Direksi
sebagaimana ketentuan dalam Undang-Undang No. 40
Tahun 2007 tentang Perseroan Terbatas.

Consolidated financial statements for the fiscal year ending
December 31, 2024, and 2023, audited by an independent
auditor and signed by the Board of Directors in accordance
with the provisions of Law No. 40 of 2007 concerning
Limited Liability Companies.
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Penjelasan Tema
Theme Explanation

Laporan Tahunan Terintegrasi edisi 55 (lima puluh lima) Tahun PT Jakarta International Hotels &
Development Tbk menyajikan tema “ENDLESS ODYSSEY". JIHD percaya bahwa keberadaannya
selama ini dalam melayani masyarakat adalah suatu prestasi yang layak untuk dibanggakan, dan
dapat menjadi penyemangat bagi seluruh personel Perseroan untuk terus memberikan yang
terbaik bagi bangsa Indonesia umumnya, serta nasabah dan pemangku kepentingan khususnya.

Perayaan ke-55 ditandai pula dengan pencapaian penting, yaitu Perayaan 50 Tahun Operasional
Hotel Borobodur Jakarta (HBJ) sejak diresmikan oleh Presiden Soeharto pada 23 Maret 1974,
dan Perayaan 40 Tahun Pendaftaran Saham JIHD sebagai perusahaan perhotelan pertama yang
terdaftar di Bursa Efek Indonesia (BEI) sejak 29 Februari 1984.

Laporan ini menjadi spesial sebagai salah satu bentuk pertanggungjawaban dan apresiasi kami
kepada semua pihak. Lebih dari pelaporan untuk tahun buku 2024, kami berharap bahwa isi dari
Laporan ini menjadi sebuah kanvas yang menggambarkan pencapaian JIHD dalam berinovasi,
meninggalkan warisan yang transenden untuk pembangunan ekonomi Indonesia.

The 55t edition of the Integrated Annual Report of PT Jakarta International Hotels &
Development Tbk (JIHD) presents the theme “ENDLESS ODYSSEY". JIHD believes that its long-
standing presence in serving the community is an achievement worth celebrating, serving as
motivation for all of the Company’s personnel to continue delivering excellence for Indonesia as

a whole, as well as for customers and stakeholders in particular.

The 55th-anniversary celebration is also marked by significant milestones, including the 50th
Anniversary of Hotel Borobudur Jakarta (HBJ) since its inauguration by President Soeharto on
March 23, 1974, and the 40t Anniversary of JIHD's Stock Listing, making it the first hospitality
company to be publicly listed on the Indonesia Stock Exchange (IDX) since February 29, 1984.

This report holds special significance as a form of accountability and appreciation to all
stakeholders. Beyond merely reporting for the 2024 financial year, we hope this report serves as
a canvas that illustrates JIHD's achievements in innovation, leaving behind a transcendent legacy
for Indonesia's economic development.

Kesinambungan Tema
Theme Continuity

Penyusunan Laporan Tahunan dan Laporan Keberlanjutan

The preparation of the Annual Report and Sustainability

senantiasa diselaraskan dengan strategi dan tujuan Report is always aligned with the Company's strategies
Perseroan. Penyajian Laporan Tahunan dan Laporan and objectives. The consistent presentation of the Annual
Keberlanjutan secara konsisten sebagai perwujudan Report and Sustainability Report reflects the commitment

komitmen mempertahankan kinerja yang berorientasi pada
keberlanjutan dan keberlangsungan usaha yang unggul di
masa depan.

Sehubungan dengan Lima Puluh Lima Tshun JIHD, maka
dalam kesinambungan tema dari Laporan Tahunan disajikan
keseluruhan tema yang menjadi inspirasi dari pencapaian
Perseroan, dan wajah tampak depan Laporan Tahunan dari
tahun ke tahun, teristimewa setelah menjadi perusahaan
publik sejak 1984.

PT Jakarta International Hotels & Development Tbk

/k a _ﬁ_
] Godle I I

ME

to maintaining performance focused on sustainability and
ensuring the continued success of the business in the future.

In connection with JIHD's Fifty-Fifth Anniversary, the theme
of the Annual Report continues to reflect the overall themes
that inspire the Company's achievements and the front-facing
appearance of the Annual Report year after year, especially
since becoming a public company in 1984.
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INTEGRATING

Excellence
FOR SUSTAINABILITY

2023

2022

STRENGTHENING
PERFORMANCE
THROUGH
COLLABORATION

INTEGRATING EXCELLENCE FOR SUSTAINABILITY

PT Jakarta International Hotels & Development
Tbk senantiasa berupaya proaktif dan adaptif
terhadap dinamika bisnis yang didukung dengan
human  capital yang kompeten, kompetitif,
dinamis, berpengalaman, dan berdedikasi tinggi.
Perseroan akan terus mengimplementasikan
inisiatif-inisiatif strategis, konstruktif dan inovatif
dalam memanfaatkan berbagai momentum
untuk  mengakselerasi  keberlanjutan  yang
berkontribusi dan bermanfaat bagi seluruh
pemangku kepentingan.

PT Jakarta International Hotels & Development
Tbk consistently strives to be proactive and
adaptive to business dynamics, supported by
competent, competitive, dynamic, experienced,
and highly dedicated human capital. The Company
will continue to implement strategic, constructive,
and innovative initiatives to leverage various
opportunities for accelerating sustainability that

contributes to and benefits all stakeholders.

STRENGTHENING PERFORMANCE THROUGH COLLABORATION

PT Jakarta International Hotels & Development
Tbk terus melakukan penguatan landasan usaha
dengan meningkatkan kehandalan organisasi,
memperkuat dengan = strategi-strategi adaptif,
inovatif dan konstruktif, mengintensifkan langkah-
langkah efisiensi operasional dan optimalisasi
sumber daya. Transformasi usaha yang lebih baik,
ramah terhadap lingkungan dan adaptif dalam
berinteraksi sosial, terus diupayakan dengan
memperkuat sinergi untuk berkolaborasi dengan
para pemangku kepentingan. Bersama dengan
momentum permulihan ekonomi yang mulai
bergerak positif, langkah-langkah kolaborasi
tersebut telah berhasil mengangkat kinerja
PT Jakarta International Hotels & Development
Tbk menjadi lebih baik pada 2022.
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PT Jakarta International Hotels & Development
Tbk continues to strengthen its business
foundation by improving organizational reliability,
reinforcing adaptive, innovative, and constructive
strategies, intensifying operational efficiency
measures, and optimizing resources. A better,
environmentally friendly, and socially adaptive
business transformation is continuously pursued
by strengthening synergies to collaborate with
stakeholders. Together with the momentum
of economic recovery that is starting to show
positive movement, these collaborative
efforts  have  successfully enhanced the
performance of PT Jakarta International Hotels &

Development Tbk in 2022.

Laporan Tahunan Terintegrasi 2024 Integrated Annual Report
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Laporan Keberlanjutan

Sustainability Report

Laporan Keberlanjutan JIHD tahun 2024 yang disajikan secara
terintegrasi merupakan yang kelima sejak membuatnya
pertama kali pada tahun buku 2020. Pertama dan kedua
disusun sebagai sebuah laporan tersendiri, yang masing-masing
bertema “Awareness of Health and Environment for Business :  for

Continuity” dan “Strong Commitment to

selanjutnya akan terus disusun terintegrasi dengan Laporan

Tahunan sebagaimana dibuat dalam 3
terakhir (2022-2024).

PN

Komitmen Kustunuk Keberlanjutan

Strong Commitment
to Su:

stainability

ARSI 2481 | sMABT oy

2021

ke e

AWARENESS OF
HEALTHAND
ENVIRONMENT FOR

© BUSINESS CONTINUITY

I |

Business
Sustainability,” dan

(tiga) tahun buku

STRONG COMMITMENT TO SUSTAINABILITY

Dalam perjalanan hingga keberadaannya
sekarang, PT Jakarta International Hotels
& Development Tbk telah terbukti bisa
bertahan, dan mampu melewati berbagai
krisis ekonomi yang pernah terjadi di
Indonesia. Melalui strategi-strategi bisnis
yang kuat, manajemen yang handal, serta
sumber daya yang profesional, Perseroan
bertekad untuk tetap mengukuhkan
sebagai salah satu perusahaan terkemuka
di Indonesia, di sektor usaha perhotelan,
real estat dan jasa telekomunikasi. Dalam
masa pandemi Covid-19 pada dua tahun
terakhir ini, PT Jakarta International
Hotels & Development Tbk bersama
Entitas Anak berusaha keras untuk tetap
hadir dengan produk terbaik dan jasa
pelayanan prima kepada konsumen,
pelanggan dan tamu. Kegiatan-kegiatan
yang berkaitan dengan kemanusiaan
tetap dilaksanakan dengan penerapan

protokol kesehatan. Tekad tersebut
merupakan suatu  komitmen yang
senantiasa terwujud dan terealisasi

dalam perjalanan keberadaan Perseroan.

The 2024 JIHD Sustainability Report, presented in an integrated
manner, is the fifth since its first publication in the 2020 fiscal
year. The first and second reports were prepared as separate
reports, each themed "Awareness of Health and Environment
Continuity” and
Sustainability,” and going forward, they will continue to be
integrated with the Annual Report, as has been done in the
last 3 (three) financial years (2022-2024).

“‘Strong  Commitment to

In its journey to where it stands
today, PT Jakarta International Hotels
& Development Tbk has proven its

resilience and ability to overcome
various economic crises in Indonesia.
Through strong business strategies,

reliable management, and professional
human resources, the Company is
determined to continue positioning itself
as one of Indonesia’s leading companies
in the hospitality, real estate, and
telecommunications  services sectors.
During the Covid-19 pandemic over the
past two years, PT Jakarta International
Hotels & Development Tbk, together
with its subsidiaries, has strived to remain
present by offering the best products
and excellent services to consumers,
customers, and guests. Humanitarian
activities have continued to be carried out
in compliance with health protocols. This
determination reflects a commitment
that is consistently realized throughout
the Company’s journey.

AWARENESS OF HEALTH AND ENVIRONMENT FOR BUSINESS CONTINUITY

Pandemi Covid-19 telah memberikan
tantangan luar biasa bagi PT Jakarta
International Hotels & Development
Tbk yang bergerak di sektor usaha
perhotelan, real estat dan jasa
telekomunikasi.  Berbagai  kebijakan
pembatasan yang bertujuan menekan
penyebaran Covid-19 justru berdampak
signifikan  pada penurunan aktivitas
ekonomi  di  masyarakat.  Dalam
situasi kondisi seperti ini, PT Jakarta
International Hotels & Development Tbk
tetap gigih bertahan guna mengatasi
tantangan akibat pandemi. Strategi
bisnis PT Jakarta International Hotels &
Development Tbk yang sadar dengan
pentingnya menjaga kesehatan, peduli
pada lingkungan, serta tetap menjunjung
etika bisnis dan integritas akan tetap
memberikan ketahanan pertumbuhan
yang berkelanjutan dan bermanfaat bagi
seluruh pemangku kepentingan.

gooo
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The Covid-19 pandemic has posed
extraordinary challenges for PT Jakarta
International Hotels & Development Tbk,
which operates in the hospitality, real
estate, and telecommunications services
sectors. Various restriction policies aimed
at lowering the spread of Covid-19 have
significantly impacted economic activity
in society. In such a situation, PT Jakarta
International Hotels & Development
Tbk has remained resilient in facing the
challenges brought by the pandemic.
The Company’s business strategy,
which emphasizes the importance
of maintaining health, caring for the
environment, and upholding business
ethics and integrity, will continue to
foster sustainable growth and deliver
value to all stakeholders.

Laporan Tahunan Terintegrasi tegrated Annual Report
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2024 Achievements

Selama lima dekade PT Jakarta International Hotels &
Development Tbk berdiri dan Hotel Borobudur Jakarta
beroperasi telash membuktikan konsistensinya untuk
tidak hanya memperkuat fundamental bisnis, namun juga
mengimplementasikan prinsip bisnis berkelanjutan yang
meningkatkan nilai Perseroan dan berkontribusi nyata bagi
Indonesia.

Di 2024, Perseroan mencatat Pendapatan Usaha Rp1,62
triliun dengan Laba Tahun Berjalan sebesar Rp299,23 miliar.
Pendapatan Usaha dan Laba Tahun Berjalan meningkat
108% dan 397% dibandingkan tahun sebelumnya
dikarenakan terdapat peningkatan jumlah tamu dan
pelanggan yang berkunjung ke hotel, mal, dan kawasan
SCBD.

Jumlah Aset | Total Assets

Rp6,61

triliun | trillion S

Jumlah Aset Rp6,61 triliun
Jumlah aset mencapai Rp6,61 triliun, naik 1,2%

dari Rp6,53 triliun, yang terdiri dari aset lancar W
sebesar Rp624,17 miliar dan aset tidak lancar /ﬁ
Rp5,99 triliun. ¢

Total Assets Rp6.61 trillion

Total assets amounted to Rp6.61 trillion, an
increase of 1.2% from Rp6.53 trillion, consisting
of current assets of Rp624.17 billion and non-
current assets of Rp5.99 trillion.

Ekuitas | Equity

Rp4,82

triliun | trillion

Jumlah Ekuitas Rp4,82 triliun
Jumlah ekuitas mencapai Rp4,82 triliun, naik
1,9% dari Rp4,73 triliun, yang didukung dengan =
pertumbuhan dari saldo laba.

Total Equity Rp4.82 trillion
Total equity amounted to Rp4.82 trilli
increase of 1.9% from Rp4.73 trillion, s

by growth in retained earnings.

For five decades, PT Jakarta International Hotels &
Development Tbk has stood firm and Hotel Borobudur
Jakarta has operated, proving its consistency not only
in strengthening business fundamentals but also in
implementing sustainable business principles that enhance
the Company’s value and make a real contribution to
Indonesia.

In 2024, the Company recorded Revenues of Rp1.62 trillion
and Profit for the Year of Rp299.23 billion. Revenues and
Profit for the Yearincreased by 10.8% and 39.7%, respectively,
compared to the previous year, driven by an increase in the
number of guests and customers visiting hotels, malls, and
the SCBD area.

Pendapatan | Revenues

Rp1,62

triliun | trillion

Jumlah Pendapatan Rp1,62 triliun

Pendapatan mencapai Rp1,62 triliun, naik
10,8% dari Rp1,47 triliun, yang berasal dari
konsolidasian 4 (empat) segmen usaha: hotel
sebesar Rp680,39 miliar, real estat Rp662,55
miliar, jasa telekomunikasi Rp273,85 miliar
dan jasa manajemen perhotelan Rp7,24 miliar.

Total Revenues Rp1.62 trillion

Revenue reached Rp1.62 trillion, an increase
of 10.8% from Rp1.47 trillion, derived from
the consolidation of four 4 (four) business
segments: hotels amounting to Rp680.39
billion, real estate Rp662.55 billion,
telecommunications services Rp273.85 billion,
and hotel management services Rp7.24 billion.

Laba Tahun Berjalan | Profit for the Year

Rp299,23

miliar | billion

Laba Tahun Berjalan Rp299,23 miliar
Laba tahun berjalan mencapai Rp299,23
iliar, naik 39,7% dari Rp214,12 miliar, yang
jukung oleh meningkatnya pendapatan
a dan penghasilan lain-lain - bersih.

the Year Rp299.23 billion

he year reached Rp299.23 billion,

e of 39.7% from Rp214.12 billion,

y the growth in revenues and
et

s eeec s e s s e s o0 s

s eeec s e s s e s o0 s
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Ikhtisar Data Keuangan Penting iseojx1g
Key Financial Data Overview

anbojoid
bojoid

(dalam jutaan Rupiah, kecuali dinyatakan lain) (in million Rupiah, unless otherwise stated)

URAIAN

2023 2022 DESCRIPTION

Consolidated Comprehensive
Profit Loss Statement

1465918 1.266.978 Revenues

1.149.150 972.827 Gross Profit

Profit for
The Year Attributable to:

Laporan Laba Rugi
Komprehensif Konsolidasian

Laba Tahun Berjalan
yang Dapat Diatribusikan kepada:

140day Juawabpupyy
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Penghasilan Komprehensif
yang Dapat Diatribusikan kepada:

.....................................................

Comprehensive Income
Attributable to:
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Total Assets

Total Liabilities
........................................................................................... TT
Total Equity § 3
Consolidated Statement of Cash oA

Q

Flows A
............................................................ g5
Cash Flows from Operating Activities -
Cash Flows from Investing Activities g
........................................................................................... o
Cash Flows from Investing Activities 3 =
............................................................ §'%
. . q 5
Financial Ratio (%) o
............................................................................................................................ S3
Profit Ratio to: § §
........................................................................................... S a'
Total Assets s 1

Total Equity
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PENDAPATAN USAHA
(@Y REVENUES

1.624.023

1.465.918

1.266.978

2024 2023 2022

(dalam jutaan Rupiah) | (in million Rupiah)

LABA (RUGI) USAHA
INCOME (LOSS) FROM OPERATIONS

49.661

43.147

2024 2023 2022
(dalam jutaan Rupiah) | (in million Rupiah)

LABA TAHUN BERJALAN
PROFIT FOR THE YEAR

299.227

214.125
' 132.575

2023

(dalam jutaan Rupiah) | (in million Rupiah)

2024 2022

JUMLAH ASET
TOTAL ASSETS ‘

6.609.915

6.529.925 6.578.828

2024 2023 2022

(dalam jutaan Rupiah) | (in million Rupiah)

JUMLAH LIABILITAS g
TOTAL LIABILITIES —

1.852.972

1.793.260 1.803.561

2024 2023 2022
(dalam jutaan Rupiah) | (in million Rupiah)

JUMLAH EKUITAS /A
TOTAL EQUITY |||I

4.816.655

4.726.364 4.725.856

2023

(dalam jutaan Rupiah) | (in million Rupiah)

2024 2022

IMBAL HASIL ASET IMBAL HASIL EKUITAS IMBAL HASIL PENDAPATAN
RETURN ON ASSETS RETURN ON EQUITY PROFIT MARGIN

ﬁﬁi\ iﬂi ﬁﬂiw

2024 2023
(dalam %) | (in %)

2022

2024

2023

(dalam %) | (in %)

2022

2024 2023 2022

(dalam %) | (in %)

SIO LIABILITAS TERHADAP

RASIO LANCAR RASIO LIABILITAS TERHADAP ASET EKU TAS
CURRENT RATIO DEBT TO ASSETS RATIO DEBT TO EQUITY RATIO

75,9 27,6
|i |i : |i
2024 2023 2022 2024 2023

(dalam %) | (in %)

PT Jakarta International Hotels & Development Tbk

A  —=—iap
e Godle I In

(dalam %) | (in %)

28,2
, 39,2
s72 382
4 )

2022

2024 2023 2022

(dalam %) | (in %)
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Ikhtisar Saham soxu
Share Highlights

INFORMASI SAHAM I

bojoid
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X
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Jumlah saham Perseroan dengan kode saham “JIHD"
yang dicatatkan dan diperdagangkan di Bursa Efek
Indonesia telah bertambah dari hanya 6.618.800 saham
ketika go public pada 29 Februari 1984 menjadi sebanyak
2.039.040.482 lembar sasham sejak 2011.

The number of shares of the Company with the stock code
“JIHD" listed and traded on the Indonesia Stock Exchange
has increased from only 6,618,800 shares when it went
public on February 29, 1984, to 2,039,040,482 shares since
2011,

3
HARGA DAN VOLUME TRANSAKSI SAHAM §§
PER-BULAN (2023-2024) ‘,§ S
Pergerakan harga saham JIHD di 2024 dibuka di level The price movement of JIHD shares in 2024 opened at é"%'
Rp384 pada perdagangan perdana di 2 Januari. Harga Rp384 on the first trading day on January 2. The share ,%g
saham JIHD menyentuh titik terendah di level Rp278 pada price hit its lowest point at Rp278 on July 2 and reached its
2 Juli dan mencapai titik tertinggi di level Rp3.200 pada 2 highest point at Rp3,200 on December 2. Throughout 2024, AT
Desember. Sepanjang tahun berjalan 2024, volume sasham the volume of shares traded on the regular market totaled S OE
yang diperdagangkan di pasar reguler tercatat 685.651.400 685,651,400 shares. At the end of 2024, JIHD shares closed § P
lembar sasham. Pada akhir 2024, saham JIHD ditutup di at Rp1,220 with a market capitalization of Rp2,841.4 billion. f’é
harga Rp1.220 dengan nilai kapitalisasi pasar mencapai %%
Rp2.841,4 miliar. To

Harga Per Saham (Rupiah Penuh)

Kapitalisasi Pasar
(Juta Rupiah)
Market Capitalization

Share Price (Full Rupiah)
Volume Transaksi

Transaction Volume

>
53
3
ﬁ w
38
Terendah Tertinggi Penutupan (Million Rupiah) 35
Lowest Highest Closing ] 'ED
=4
[a -2
2024 | 2023 | 2024 | 2023 | 2024 | 2023 2024 2023 g2
2.0
o
Desember ER
1190 372 3200 400 1220 388 539.644900 849700 28414294 7911477 a3
December Sz
N
N S
ovember 790 368 2970 430 2720 398 110.666.800 1245000 63349909 9269581 3
November ~<: ’3"
@' o
Oktober =
328 368 760 416 760 396 26.034.200 591600 17700708 9223000
October
I
September 32 370 370 480 340 402 1232500 746.600 7918738 9362743 Tc
September 33
Qo
Agustus 33
8us 294 360 350 484 324 386 1245100 2150.800 754.609] 8990096 Q9
August ©o
| 88
j‘:l'y 278 396 330 498 312 482 3732200 1682.000 7266606 1122.5975
Juni A
e 310 338 440 420 314 400 1371200 3.675.800 7313187 9316162 85
7
Mei e
Me' 322 318 370 370 340 346 249000 1318400 7918738 805.8480 g
ay o -
) S
ﬁp::t 35 302 394 336 368 330 502400 649200 8570869 7685834 3§
p S
A0
Maret © 9
e 366 310 388 350 372 324 303.800 173.000 866.403] 754609
Februari 368 330 396 364 388 346 91300 723100 903.6677 8058480 .
February £o
a =]
Januari Sg
376 324 398 35 388 330 578000 851500 903.6677 7685834 33
January S
3
<0
Jumlah 685.651.400 14.656.700 5
Total QS
V=
o c
S8
=
I )
TJ Q88 I (»'H‘” i) j_l— Laporan Tahunan Terintegrasi
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Harga penutupan saham (Rp)
Closing price (Rp)

3000

2500

2000

1500

1000

Harga penutupan saham 2023

© Closing price in 2023

Volume perdagangan 2023
Trading volume in 2023

388
372 340 =

388 368
314

Janljan | FeblFeb | Mar/Mar | ApriApr | Meifiay | Junijun

Harga penutupan saham 2024
Closing price in 2024

Volume perdagangan (lembar saham)
Trading volume (share)

600000
2.720
500000
400000
) \ 300000

200000

s 100000

324

Julljul | AgulAug | SeplSep | Okt/Oct | NoviNov  Des/Dec

Volume perdagangan 2024
Trading volume in 2024

Harga dan Volume Transaksi Saham Per-Kuartal (2020-2024) srojxiry
Quarterly Share Price and Share Transaction Volume (2020-2024)

Berikut adalah ikhtisar kinerja saham Perseroan per kuartal

selama 5 (lima) tahun buku terakhir:

Harga Per Saham (Rupiah Penuh)
Share Price (Full Rupiah)

The following is a summary of the Company’s stock
performance per quarter over the last 5 (five) fiscal years:

Kapitalisasi Pasar

Volume Transaksi

(Juta Rupiah)
Market Capitalization

Period

(Million Rupiah)

Periode L i
Pembukaan Terendah Tertinggi Penutupan Transaction Volume
Lowest Lowest  Highest  Closing

2024
Kuartal IV 340 340 340 340 683.537.000
Kuartal Il 310 310 310 310 6.209.800
Kuartal Il 372 372 372 372 2122.600
Kuartal | 384 384 384 384 973100

2023
Kuartal IV 392 368 430 388 2.686.300
Kuartal Ill 400 360 498 402 4.579.400
Kuartal Il 320 302 420 400 5.643.400
Kuartal | 354 310 364 324 1.747.600

2022
Kuartal IV 358 330 368 352 3142.600
Kuartal I1l 304 284 414 348 21.715.400
Kuartal Il 320 266 388 304 32.514.800
Kuartal | 456 314 456 320 5.750.100

2021
Kuartal IV 420 410 520 436 5.387100
Kuartal Il 426 410 500 420 969.000
Kuartal Il 434 426 458 450 208100
Kuartal | 442 408 500 434 737500

2020
Kuartal IV 438 414 498 446 731.800
Kuartal 11l 496 428 655 438 775100
Kuartal Il 510 412 695 530 1.582.300
Kuartal | 550 394 675 446 18.795,600

. e L s

PT Jakarta International Hotels & Development Tbk ol EooQND 0T

2.841.4294 Fourth Quarter
791.873,8 Third Quarter
731.318,7 Second Quarter
866.403/1 First Quarter
903.667,7 Fourth Quarter
936.274,3 Third Quarter
931.616,2 Second Quarter
754.609,1 First Quarter
819.822,2 Fourth Quarter
810.506,1 Third Quarter
708.028,3 Second Quarter
745.292,9 First Quarter
1.015.461,7 Fourth Quarter
978197,0 Third Quarter
1.048.068,2 Second Quarter
1.010.803,6 First Quarter
1.038.752,1 Fourth Quarter
1.020.119,7 Third Quarter
1.234.391,5 Second Quarter
1.038.752,1 First Quarter

Perjalanan 55 Tahun Tanpa Batas



Aksi Korporasi seojx 1.2
Corporate Action

Di 2024, Perseroan tidak melakukan aksi korporasi dalam
bentuk apapun.

Suspensi atau Delisting seojx s
Suspension or Delisting

Perdagangan saham Perseroan mendapatkan penghentian
sementara perdagangan (suspensi) di Pasar Reguler dan
Pasar Tunai (Pengumuman Bursa No. Peng-SPT-00126/BElI.
WAS/11-2024 tanggal 1 November 2024) mulai sesi | tanggal
4 November 2024 dalam rangka cooling down dikarenakan
terjadi peningkatan harga yang signifikan.

Setelah sempat dibuka kembali pada 5 November,
saham JIHD kembali dilakukan penghentian sementara
perdagangannya (Pengumuman Bursa No. Peng-
SPT-00126/BEIWAS/11-2024 tanggal 5 November 2024)
mulai sesi | tanggal 6 November 2024. Suspensi saham
JIHD dibuka kembali mulai sesi | tanggal 15 November 2024
(Pengumuman Bursa No. Peng-UPT-00131/BEIWAS/11-2024
tanggal 14 November 2024).

In 2024, the Company did not conduct any corporate action
in any kind of forms.

The trading of the Company's shares was temporarily
suspended on the Regular and Cash Markets (Stock
Exchange Announcement No. Peng-SPT-00126/BEIWAS/11-
2024 dated November 1,2024) starting from the first session
on November 4, 2024, for a cooling down period due to a
significant price increase.

After being reopened on November 5, the trading of JIHD
shares was again temporarily suspended (Stock Exchange
Announcement  No.  Peng-SPT-00126/BEIWAS/11-2024
dated November 5, 2024) starting from the first session on
November 6, 2024. The suspension of JIHD shares was lifted
starting from the first session on November 15, 2024 (Stock
Exchange Announcement No. Peng-UPT-00131/BEL.WAS/11-
2024 dated November 14, 2024).

Pergerakan Harga Kurs Saham PT Jakarta International Hotels & Development Tbk (29 Oktober-15 November 2024)
Stock Price Movement of PT Jakarta International Hotels & Development Tbk (October 29 - November 15, 2024)

Harga Per Saham (Rupiah Penuh)

Tanggal
Date
Pembukaan Terendah
Lowest Lowest

29 Oktober 392 490
October 29
30 Oktober
October 30 610 610
31 Oktober
October 31 720 7
1 November
November 1 790 =H0
4 November 950 950
November 4
5 November 1.010 1.185
November 5
6 November 1.185 1.185
November 6
15 November 1.070 1.070

November 15

Sumber: Bursa Efek Indonesia

Source: Indonesia Stock Exchange

Namun kendati mengalami suspensi, saham JIHD tidak
dalam proses pembatalan pencatatan saham (delisting),
yang dikenakan oleh pihak regulator otoritas pasar modal.

Share Price (Full Rupiah)

Volume Transaksi
Transaction Volume

Tertinggi Penutupan

Highest Closing
392 490 2.508.000
525 610 8.633.300
525 760 11.463.200
790 950 7.191.100
950 950 -
1.000 1.185 5.048.800
1.185 1.185 -
1.070 1.070 1.710.300

However, despite the suspension, JIHD's shares are not in
the process of being delisted, as imposed by the capital
market regulator.

Laporan Tahunan Terintegras
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Peristiwa Penting
Significant Events

Peringatan 40 Tahun Pencatatan Saham JIHD di Bursa Efek Indonesia
40t Anniversary of JIHD’s Listing on the Indonesia Stock Exchange

29 Februari / February 29

PT Jakarta International Hotels & Development Tbk merupakan perusahaan perhotelan pertama yang go
public di Bursa Efek Indonesia pada 29 Februari 1984.

PT Jakarta International Hotels & Development Tbk is the first hospitality company to go public on the Indonesia
Stock Exchange on February 29, 1984.

Perayaan HUT Hotel Borobudur Jakarta ke-50
50th Anniversary Celebration of Hotel Borobudur Jakarta

Rapat Umum Pemegang Saham Tahunan (RUPST) Tahun Buku 2023 dan Paparan Publik 2024
RUPST Perseroan Tahun Buku 2023 dilaksanakan pada 26 Juni 2023 di Hotel Borobudur Jakarta, dihadiri oleh
Dewan Komisaris, Direksi dan Pemegang Saham. Setelahnya, Perseroan melaksanakan Paparan Publik 2023
dipimpin oleh Direksi, dan dihadiri oleh Pemegang Saham dan masyarakat, memaparkan strategi dan target
sepanjang 2023 dan kinerja Perseroan hingga kuartal 1-2024.

Annual General Meeting of Shareholders (AGMS) for the 2023 Fiscal Year

The AGMS for the 2023 fiscal year was held on June 26, 2023, at Hotel Borobudur Jakarta, attended by the Board
of Commissioners, Board of Directors, and Shareholders. Afterwards, the Company conducted the 2023 Public
Expose led by the Board of Directors and attended by Shareholders and the public, presenting strategies and
targets for 2023 and the Company'’s performance up to Q1 2024.

7 November / November 7
) FTp
: 3 Perayaan 55 Tahun PT Jakarta International Hotels & Development Tbk
55th Anniversary Celebration of PT Jakarta International Hotels & Development Tbk

Penghargaan dan Sertifikasi
Awards and Certifications

JIHD dan Entitas Anak, untuk memenuhi kualifikasi dan
standar produk dan layanan terbaik, telah mengikuti dan
mendukung beberapa prinsip dan inisiatif yang dikembangkan
oleh organisasi/lembaga akreditasi yang berwenang, baik
berupa sertifikasi atau standar-standar untuk bidang-bidang
tertentu, yang diakui secara nasional maupun internasional.
Implementasi atas pemenuhan kualifikasi dan standar tersebut
telah mendapatkan berbagai pengakuan dan apresiasi dari
pihak luar.

Berikut adalah sertifikasi/standar yang masih berlaku dan
penghargaan yang diterima, dari yang terbaru di sepanjang
2024, dan yang pernah diterima di tahun-tahun sebelumnya.

JIHD and its Subsidiaries, in order to meet the qualifications and
standards for the best products and services, have adhered to
and supported several principles and initiatives developed by
authorized accreditation organizations/institutions, whether in
the form of certifications or specific standards recognized both
nationally and internationally. The implementation of these
qualifications and standards has received various recognitions
and appreciations from external parties.

certifications/
including the most

The following are the
standards and awards

currently  valid
received,

recent ones throughout 2024 and those obtained in previous
years.

o
o
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Sertifikasi

Grup JIHD memperoleh 6 (enam) sertifikasi di sepanjang 2024.

The JIHD Group obtained 6 (six) certifications throughout 2024

Tanggal Perseroan/Entitas Anak Perihal
Date The Company/Subsidiaries Subject
8 Januari PT Pacific Place Jakarta ISO 9001: 2015
January 8
6 Februari PT Artha Telekomindo ISO 9001: 2015
February 6
ISO 14001: 2015
ISO 45001: 2018
3 Mei PT Artha Telekomindo ISO 27001: 2022
May 3
2 Agustus Hotel Borobudur Jakarta Hasil Survailan Ke-Il Hotel
August 2 Borobudur Jakarta

Second Surveillance Results of
Hotel Borobudur Jakarta

Di bawah ini adalah sertifikasi-sertifikasi yang diperoleh Hotel
Borobudur Jakarta, PT Danayasa Arthatama, PT First Jakarta
International, PT Artha Telekomindo dan PT Pacific Place
Jakarta sejak 2012-2023.

Sertifikasi-Sertifikasi Hotel Borobudur Jakarta

Certifications of Hotel Borobodur Jakarta

2023
1SO 22000 : 2018
Food Safety Management

2020
CHSE Standards

Sustainability)
Hasil Survailan Ke-1 Miyama Don

First Surveillance Results of Miyama Don Certificate CHSE

(Cleanliness, Health,

Berlaku
Validity

Pemberi
Issuer

SAI Global 8 Januari 2024 - 19 Januari 2027

January 8,2024 -January 19, 2027

6 Februari 2024 - 6 Februari 2027
February 6,2024 - February 6,
2027

Alcumus ISOQAR

Alcumus ISOQAR 3 Mei 2024 - 3 Mei 2025

May 3,2024 - May 3, 2025

PT Sertifikasi Usaha Pariwisata
Indonesia

2 Agustus - sekarang
August 2 - present

The following are certifications received by Hotel Borobudur
Jakarta, PT Danayasa Arthatama, PT First Jakarta International,
PT Artha Telekomindo and PT Pacific Place Jakarta since 2012-
2023.

Safety and Environmental

Sertifikasi -Sertifikasi PT Danayasa Arthatama, PT First Jakarta International, PT Artha Telekomindo &

PT Pacific Place Jakarta (2012-2023)

Certifications of PT Danayasa Arthatama, PT First Jakarta International, PT Artha Telekomindo & PT Pacific Place
Jakarta (2012-2023)

2023
PT Danayasa Arthatama
SMK3

PT First Jakarta
International
Green Building Gedung BEI

2022

PT Danayasa Arthatama
SNI'ISO 9001: 2015
SNI'ISO 14001: 2015
SNI'ISO 45001: 2014

PT Artha Telekomindo
Certificate of Conformance
Constructed Facility - Rated 3

PT Artha Telekomindo
SNIiSO/IEC 27001:

2013 - Sistem Manajemen
Keamanan Informasi
Information Security
Management System

2021
PT Pacific Place Jakarta
1SO 9001: 2015

PT Artha Telekomindo
Certificate of Comformance
Design Document - Rated 3

PT Artha Telekomindo
1SO 9001: 2015

2019
PT Danayasa Arthatama
1SO 9001: 2015

PT Danayasa Arthatama
1SO 14001: 2015

PT Danayasa Arthatama
BS OHSAS 18001: 2007

2018
PT Pacific Place Jakarta
1SO 9001: 2015

PT Danayasa Arthatama
1SO 9001: 2015
1SO 14001: 2015

2017
PT Danayasa Arthatama
SMK3 PP No. 50/2012

2016

PT Danayasa Arthatama
1SO 9001: 2008

1SO 14001: 2004

PT Danayasa Arthatama
BS OHSAS 18001: 2007

2014

PT Pacific Place Jakarta
GREENSHIP Gedung
Terbangun V1.0

1SO 9001: 2008

3n Terintegras

2013

PT Danayasa Arthatama
1SO 9001: 2008

1SO 14001: 2004

2012
PT Danayasa Arthatama
1SO 9001: 2008
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Penghargaan

Grup JIHD memperoleh 5 (lima) penghargaan terbaru di
sepanjang 2024.

JIHD Group received 5 (five) new awards in 2024.

“ue

oy

PERUSAHAAN
LAYAK ANAK
(PLA) 2024

Perihal
Subject

Perseroan/Entitas Anak

The Company/Subsidiary

24 April PT Artha Telekomindo The Top Platinum Partner The Thales Group
April 24
29 Juli PT Pacific Place Jakarta Perusahaan Layak Anak 2024 Asosiasi Perusahaan Sahabat Anak Indonesia
July 29 Child-Friendly Company 2024 (APSAI)
Indonesian Child-Friendly Company Association
(APSAI)
18 September  PT Pacific Place Jakarta Pengelolaan Sampah di Kawasan dan Perusahaan  Gubernur DKI Jakarta
September 18 Terbaik Tingkat Provinsi DKI Jakarta Tahun 2024
Best Waste Management in the Area and Company
Level, DKl Jakarta Province 2024
15 Oktober Hotel Borobudur Jakarta Exquisite Awards 2024 - Favourite Restaurant: Exquisite Media
October 15 . Teratai Chinese Restaurant

Di bawah ini adalah penghargaan yang diperoleh Hotel
Anak: PT
Danayasa Arthatama, PT First Jakarta International, PT Artha
Telekomindo, dan PT Pacific Place Jakarta, sejak 2006-2023.

Borobudur Jakarts,

Perseroan,

dan Entitas

Bogor Cafe

Penghargaan-Penghargaan Hotel Borobudur Jakarta (2012-2023)

Awards of Hotel Borobudur Jakarta (2012-2023)

2023

Jakarta Fire Safety
Challenge-

Juara Il Manajemen
Keselamatan Kebakaran
Gedung Kelompok Perhotelan
Jakarta Fire Safety Challenge-
Second Place in Fire Safety
Management for the
Hospitality Group

2022
Exquisite Awards 2022 - Best
Family Hotel

2021
Award Winner - Loved by
Guests

2019

Program Penilaian Peringkat
Kinerja Perusahaan dalam
Pengelolaan Lingkungan
Hidup Tingkat Provinsi DKI
Jakarta

Corporate Performance Rating
Program in Environmental
Management at the Provincial
Level of DKl Jakarta

PT Jakarta International Hotels & Development Tbk

Best Restaurant, Bar &
Award 2019 (2d Runner Up
Best Indonesian Restaurant -
Bogor Cafe)

Best Restaurant, Bar &
Award 2019 (24 Runner

Up Best Italian Restaurant -
Bruschetta Italian Restaurant)

Green Hotel Award 2019
(Hotel Berwawasan
Lingkungan)

Green Hotel Award 2019
(Environmentally Conscious
Hotel)

2018

Best Restaurant 2018
(Bogor Cafe, Bruschetta Italian
Restaurant, Teratai Chinese
Restaurant dan Miyama
Japanese Restaurant)

Best Chinese Restaurant
(15t Runner Up - Teratai
Chinese Restaurant)

Best Indonesian Restaurant
(15t Runner Up - Bogor Cafe)

JuS

Best Italian Restaurant 2017
(2nd Runner Up - Bruschetta
Italian Restaurant)

Indonesia Best Employer
Brand Awards 2018

Indonesia Leading 5 Star
Mice Hotel -
Jakarta 2018/2019

2017

Indonesia Travel and
Tourism Award 2016 -
Indonesia Leading Business
Hotel

Borobodur Food Safety
Management System

Best Single Indonesian
Restaurant 2017 (1st Runner
Up - Bogor Cafe)

Best Single Chinese
Restaurant 2017 (1st
Runner Up - Teratai Chinese
Restaurant)

[l
@ oot
(@ oo XN

PT First Jakarta

Best Single Italian
Restaurant 2017 (24 Runner
Up - Bruschetta Italian
Restaurant)

Best Single Japanese
Restaurant 2017 (24 Runner
Up - Miyama Japanese
Restaurant)

Layanan Jasa Perhotelan
yang Mematuhi Ketaatan
Program Peringkat Kinerja
Lingkungan Tingkat Provinsi
DKI Jakarta Tahun 2017
Hospitality Service Adhering
to Environmental Performance
Rating Program, DKI Jakarta
Provincial Level 2017

2016

Best Restaurant, Bar & Cafe
Award 2016 (1st Runner Up
Best Chinese Restaurant —
Teratai Chinese Restaurant)

Best Restaurant, Bar & Cafe
Award 2016 (2"d Runner

Up Best Italian Restaurant -
Bruschetta Italian Restaurant)

International,
Telekomindo, and PT Pacific Place Jakarta, Since 2006-2023.

The following are the awards received by Hotel Borobudur
Jakarta, the Company, and Subsidiaries:
Arthatama,

PT Danayasa
PT Artha

Best Restaurant, Bar &

Cafe Award 2016 (Winner
Indonesian Multiple Restaurant
- Sop Buntut Bogor Cafe)

Hotel dengan Pengutamaan
Penggunaan Bahasa
Indonesia di DKI Jakarta
2016 (Kategori Hotel
Bintang)

Hotel Prioritizing the Use

of Indonesian Language in
DKI Jakarta 2016 (Hotel Star
Category)

World Luxury Hotel Award
2016 - Luxury Green Hotel
Hospitality Awards 2016 -
Leading in Sustainability

Proper Biru 2015-2016
Proper Blue 2015-2016

2015
World Luxury Hotel Award
2015 - Luxury City Hotel

Best Restaurant, Bar & Cafe
Award 2015 (1st Runner Up
Best Chinese Restaurant -
Teratai Chinese Restaurant)

--‘ Perjalanan 55 Tahun Tanpa Batas



Best Restaurant, Bar & Cafe
Award 2015 (2"d Runner

Up Best Italian Restaurant —
Bruschetta Italian Restaurant)

Best Restaurant, Bar &

Cafe Award 2015 (Winner
Indonesian Multiple Restaurant
- Sop Buntut Bogor Cafe)

Proper Biru 2014-2015
Proper Blue 2014-2015

Indonesia Travel and
Tourism Award 2015 -
Indonesia Leading City Hotel

2014
ASEAN Green Hotel Award
2014-2016

Hospitality Asia Platinum
Awards Series 2012-2014

(HAPA Best 5 General Manager

of the Year - Poul E. Bitsch)

Hospitality Asia Platinum
Awards Series 2012-2014

(HAPA Best 3 Executive Chef of

the Year - Eduard Betz)

Hospitality Asia Platinum
Awards Series 2012-2014

(HAPA Best 5 Signature Stay
Experience - Hotel Borobudur
Jakarta)

Hospitality Asia Platinum
Awards Series 2012-2014
(HAPA Best 5 Hotel of the Year
- Hotel Borobudur Jakarta)

Best Restaurant, Bar & Cafe
Award 2014 (1t Runner Up
Indonesian Multiple Restaurant
- Sup Buntut Bogor Cafe)

World Luxury Hotel Award
2014 - Gobal Luxury Green
Hotel

Indonesia Travel and
Tourism Award 2014/2015
- Indonesia Leading Business
Hotel

2013

Best Culinary Team at 9th
Indonesian Salon Culinaire
2013

National Green Hotel Award
2013 (1st Winner)

World Luxury Hotel Award
2013 - Indonesia Luxury
Business Hotel 2013

Indonesia Travel and
Tourism Award 2013/2014
- Indonesia Leading Business
Hotel

2012

Indonesia Travel and
Tourism Award 2012 -
Indonesia Leading MICE Hotel/
Venue & Indonesia

Leading City Hotel

Penghargaan-Penghargaan PT Jakarta International Hotels & Development Tbk (2014-2023)

Awards of PT Jakarta International Hotels & Development Tbk (2014-2023)

2023

Public Company Entrepreurial
Markerting Award 2023
(Kategori Turis dan Rekreasi)
Public Company Entrepreneurial
Marketing Award 2023 (Tourism
and Recreation Category)

2018

2nd 100 Fastest Growing
Companies Awards 2017
(Sektor: Perdagangan, Jasa dan
Investasi)

2nd 100 Fastest Growing Companies
Awards 2017 (Sector: Trade,
Services, and Investment)

Indonesia Human Capital Award
1V-2018 (Peringkat 4 Besar
Perusahaan Terbuka Terbaik)

Indonesia Human Capital Award IV-

2018 (Ranked 4th among the Best
Public Companies)

Indonesia Human Capital
Award 1V-2018 (Peringkat Gold
Kategori Perusahaan Swasta -
Non Keuangan Terbuka)
Indonesia Human Capital Award
IV-2018 (Gold Ranking in the Open
Private Company Category — Non-
Financial Sector)

Anugerah Perusahaan TBK
Indonesia V-2018 (Peringkat 1

- Perusahaan Restoran, Hotel &
Pariwisata Tbk)

Indonesia Award 1-2018 (15t Place in
Financial Performance Category for
Public Restaurant, Hotel & Tourism
Companies)

Indonesia Award 1-2018
(Peringkat 4 Kategori Keuangan
Perusahaan Restoran, Hotel &
Pariwisata Tbk)

Indonesia Award 1-2018 (4th Place in
Financial Performance Category for
Public Restaurant, Hotel & Tourism
Companies)

2017

24 100 Fastest Growing
Companies Awards 2017
(Sektor: Perdagangan, Jasa dan
Investasi)

274100 Fastest Growing Companies
Awards 2017 (Sector: Trade,
Services, and Investment)

CSR Indonesia Tahun 2017
(Peringkat 111)
CSR Indonesia 2017 (Ranked Third)

2016

Anugerah Perusahaan TBK
Indonesia Ill - 2016 (Peringkat
kedua Kelompok Usaha

Restoran, Hotel, Pariwisata -
Sektor Perdagangan, Jasa dan
Investasi)

Indonesian Public Company
Awards Il - 2016 (2nd Place in
Restaurant, Hotel, and Tourism
Business Group - Trade, Services,
and Investment Sector)

2014

Investor Awards Best Listed
Companies 2014 (Kategori
Sektor Restoran, Hotel &
Pariwisata)

Investor Awards Best Listed
Companies 2014 (Restaurant, Hotel
& Tourism Sector Category)

Penghargaan-Penghargaan PT Danayasa Arthatama, PT First Jakarta International, PT Artha Telekomindo &
PT Pacific Place Jakarta (2006-2023)

Awards of PT Danayasa Arthatama, PT First Jakarta International, PT Artha Telekomindo & PT Pacific Place Jakarta
(2006-2023)

2023

Apresiasi Pengelolaan Sampah
Mandiri

Independent Waste Management
Appreciation

Sertifikat Hijau
Green Certificate

Jakarta Water Hero 2023 -
Pemanfaatan Air Perpipaan
(Pelanggan Terbaik | untuk
Wilayah Barat)

Jakarta Water Hero 2023 - Piped
Water Utilization (Best Customer
for the Western Region)

Jakarta Fire Safety Challenge -
Juara | Manajemen Keselamatan
Kebakaran Gedung Kelompok
Perdagangan Mal

Jakarta Fire Safety Challenge - First
Place for Fire Safety Management
in the Mall Trade Group

Jakarta Fire Safety Challenge

- Juara Il Manajemen
Keselamatan Kebakaran
Gedung Kelompok Industri dan
Pengelola Kawasan

Jakarta Fire Safety Challenge

- Second Place for Fire Safety
Management in the Industry and
Zone Management Group

Jakarta Fire Safety Challenge

- Juara Il Manajemen
Keselamatan Kebakaran Gedung
Kelompok Perkantoran

Jakarta Fire Safety Challenge

- Second Place for Fire Safety
Management in the Office Group

2022

Certificate of Appreciation: IFSC
Climbing World Cup in Jakarta,
24-26 September 2022
Certificate of Appreciation: IFSC
Climbing World Cup in Jakarta,
September 24-26, 2022

2021

Pelaksana Jakarta Ber-Kantong
Belanja Ramah Lingkungan
Terbaik Provinsi DKI Jakarta
Tahun 2021

Best Implementer of Eco-Friendly
Shopping Bags in DKI Jakarta
Province 2021

2019

BAZNAS Award 2019 - Kategori
Perusahaan Peduli Zakat
BAZNAS Award 2019 - Category:
Zakat-Conscious Company

The 11t [ICD - The Most Improve
Emiten Mid Capitalization

CECT Sustainability Award 2019
- Green Building and Friendly
Company

Apresiasi Masyarakat Peduli
Lingkungan Hidup

Appreciation from Environmental-
Conscious Community

2018

Pilihan Palyja - Instansi Swasta
2017-2018

Palyja Choice - Private Institution
2017-2018

Anugerah Pelangi (Peringkat
Nidya) 2017 - Perusahaan

Layak Anak
Anugerah Pelangi (Nidya Rank)
2017 - Child-Friendly Company

Kontribusi Prima Dalam
Pemenuhan Kewajiiban
Perpajakan

Prime Contribution in Fulfilling Tax
Obligations

Wajib Pajak dengan Kepatuhan
Tertinggi di KPP Penanaman
Modal Asing Enam

Taxpayer with the Highest
Compliance at Foreign Investment
Tax Office Six

Top 50 Mid Capitalization Public
Listed Companies in Indonesia

2017

100 Fastest Growing Company
Award 2017 (Peringkat 8

Sektor Properti, Real Estate dan
Konstruksi Bangunan)

100 Fastest Growing Company
Award 2017 (Ranked 8t" in Property,
Real Estate, and Construction
Sector)

Kepedulian pada Dunia PAUD
Caring for Early Childhood
Education

2016

Ketaatan dan Kinerja
Pengelolaan Lingkungan Hidup
Tingkat Provinsi DKI Jakarta
Compliance and Environmental
Performance Management at the
Provincial Level in DKI Jakarta

Hospitality Awards 2016 - Best
Business Center

2015

Anugerah Pelangi (Peringkat
Nidya) 2017 - Perusahaan Layak
Anak

Anugerah Pelangi (Nidya Rank)
2017 - Child-Friendly Company

2013

Penghijauan Penataan Jalur
Hijau di Median Jalan Jendral
Sudirman Segmen 6

Greening and Green Belt
Arrangement on General Sudirman
Road Median Segment 6

Peringatan Hari Anak Nasional
2013

National Children’s Day
Commemoration 2013

Anugerah Pelangi (Peringkat
Madya) 2013 - Perusahaan
Layak Anak

Pelangi Award (Madya Rank) 2013
- Child-Friendly Company

ASEAN Energy Award

(2nd Runner Up - Kategori
Manajemen Energi Bangunan
Besar)

ASEAN Energy Award (2nd
Runner-Up - Large Building Energy
Management Category)

2012

Atas Partispasinya telah
Membayar Pajak Bumi dan
Bangunan tepat pada waktunya
For its participation in Timely
Payment of Land and Building Tax

Shoppers Insight Award 2012:
+ The Best Shopping Mall in
Hospitality Performance
The Best Shopping Mall in
Facility Performance
The Best Shopping Mall in
Overall Performance

Efisiensi Energi Nasional 2012 -
Juara 1 Manajemen Energi pada
Bangunan Gedung Besar
National Energy Efficiency 2012 -
First Place in Energy Management
for Large Buildings

Adikarya Wisata 2012 -
Kategori Mal

Adikarya Wisata 2012 - Mall
Category

201

ASEAN Energy Award (1st
Runner Up - Kategori New and
Existing)

ASEAN Energy Award (First
Runner-Up - New and Existing
Category)

2006
Indonesia Property Award

23

anbojoid
bojoid

o
(]
3
o=
3=
S =
Qn
S o
Q=

A
I5
Q' p
T
LE'Q’
>
=3
w0

140day yuawabopuppy
usawsaleuel ueisode]

ajijoid Aundwo)
ueeyesniad |yoid

sisAjpuy pup uoissnasiq yuawabpuppy
uswafeuely ueseyequiad uep sisijeuy

1p31dD) UupWny
jended uewny

25UDUIaA0D) 31D10d10D)
ueeyesniad e]oja) ejel

2006: Superblok yang K
dengan Konsep Kawasan
Terpadu Sejak Awal (Kategori:
Pusat Perbelanjaan)

Indonesia Property Award

2006: Superblock Consistently
Integrated with the Concept of Area
Development (Category: Shopping
Centers)
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Laporan Dewan Komisaris .o
Report from the Board of Commissioners

P

' { Perseroan telah mencapai kinerja yang baik sepanjang tahun 2024
berkatimplementasistrategiyangadaptif, pengelolaanoperasional
yang efisien, serta dukungan tata kelola perusahaan yang kuat di
bawah pengawasan Dewan Komisaris. ‘

The Company achieved strong performance throughout 2024 due to the implementation
of adaptive strategies, efficient operational management, and the support of committed
corporate governance under the supervision of the Board of Commissioners. ”

Pemegang Saham dan Para Pemangku Kepentingan yang Terhormat

Our valued Shareholders and Stakeholders

Tahun 2024 menjadi momen bersejarah bagi PT Jakarta
International Hotels & Development Tbk (JIHD/Perseroan),
yang ditandai dengan 3 (tiga) tonggak pencapaian besar:
55 tahun berdirinya PT Jakarta International Hotels
& Development Tbk, 50 tahun pengoperasian Hotel
Borobudur Jakarta sebagai ikon perhotelan nasional, serta
40 tahun pencatatan saham JIHD di Bursa Efek Indonesia.

Serangkaian peringatan ini bukan hanya menjadi simbol
dari komitmen Perseroan dalam menjaga keberlanjutan
bisnis, tetapi juga mencerminkan kepercayaan yang terus
menguat dari para pemangku kepentingan, mitra usahs,
dan masyarakat luas.

Evaluasi Kinerja Direksi [sE0Jk IV.1]

Evaluation of the Board of Directors' Performance

Dewan Komisaris menilai kinerja Direksi berdasarkan target
dalam rencana kerja dan anggaran perusahaan (RKAP), dan
membandingkannya dengan kinerja tahun sebelumnya.
Walaupun demikian, Kami juga memperhatikan situasi
eksternal yang mempengaruhi makro ekonomi dan industri.

Ketidakpastian pada perekonomian global berpengaruh
pada kinerja ekonomi Indonesia 2024. Aktivitas ekspor
terpengaruh melemahnya permintaan dari negara mitra
utama. Kebijakan suku bunga acuan yang berada di angka
tinggi juga berdampak pada tertahannya aktivitas investasi.
Faktor depresiasi nilai tukar rupiah terhadap dolar AS juga
berpengaruh pada kemampuan industri untuk bertahan
dan berekspansi.

Daya beli masyarakat juga terpengaruh yang dapat dilihat
pada pertumbuhan konsumsi rumah tangga yang masih
belum kembali sebelum pandemi Covid-19. Pertumbuhan
konsumsi rumah tangga di bawah 5% di setiap kuartal di
2024.

Berdasarkan situasi eksternal yang penuh tantangan,
Kami bersyukur Perseroan tetap dapat tumbuh dengan
membukukan pendapatan hingga Rp1,62 triliun, lebih besar
Rp158,1 miliar (10,8%) dari Rp1,47 triliun yang dicapai di 2023.

PT Jakarta International Hotels & Development Tbk

/K a _ﬁ_
0 Godle N I

The year 2024 marked a historic moment for PT Jakarta
International Hotels & Development Tbk (JIHD/the
Company), highlighted by 3 (three) major milestones:
the 55" anniversary of the establishment of PT Jakarta
International Hotels & Development Tbk, the 50
anniversary of Hotel Borobudur Jakarta as a national
hospitality icon, and the 40™ anniversary of JIHD's listing on
the Indonesia Stock Exchange.

These commemorations not only symbolize the Company'’s
commitment to maintaining business sustainability but
also reflect the growing trust from stakeholders, business
partners, and the wider community.

The Board of Commissioners assesses the performance
of the Board of Directors based on the targets set in the
company's work plan and budget (RKAP), and compares
it to the performance in the previous year. However, we
also take into account the external conditions that affect
macroeconomic and industry dynamics.

Global economic uncertainty impacted Indonesia’s
economic performance in 2024. Export activities were
affected by weakening demand from major trading
partners. High benchmark interest rates also held back
investment activity. Additionally, the depreciation of the
rupiah against the US dollar affected the ability of industries
to sustain and expand.

Purchasing power was also affected, as seen in household
consumption growth which has yet to return to pre-
COVID-19 levels. Household consumption remained below
5% in every quarter of 2024.

Amidst a challenging external environment, We are grateful
that the Company was able to grow, recording revenue
of Rpl.62 trillion, an increase of Rp1581 billion (10.8%)
compared to Rp1.47 trillion in 2023. Profit for the year also
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Laba tahun berjalan kembali diperoleh sebesar Rp299,23
miliar, lebih besar Rp85,10 miliar (39,7%) dari Rp214,12 miliar
yang diperoleh di 2023.

Kami memberikan apresiasi kepada Direksi atas
pencapaian kinerja Perseroan 2024. Direksi telah bekerja
keras memberikan upaya vyang terbaiknya: efisiensi
operasional dengan tetap memberikan pelayanan terbaik,
dan adaptif terhadap dinamika ekonomi industri dengan
mengimplementasikan berbagai inisiatif strategis sehingga
mampu meneruskan performa Perseroan menjadi lebih
baik.

increase to Rp299.23 billion, up by Rp85.10 billion (39.7%)
from the Rp214.12 billion recorded in 2023.

We express our appreciation to the Board of Directors for
the Company’s 2024 performance. The Board of Directors
have worked hard to achieve the best results: maintaining
operational efficiency while ensuring excellent service
and adapting to industry economic dynamics through the
implementation of various strategic initiatives, thus leading to
the continued improvement of the Company's performance.

Evaluasi dan Pengawasan atas Kebijakan Strategis Perseroan
Evaluation and Oversight of the Company's Strategic Policies

Dewan Komisaris juga melakukan evaluasi dan pengawasan
atas kebijakan strategis Perseroan, untuk tetap berada di
koridor operasional yang tepat agar dapat berhasil dengan
optimal. Rangkaian aktivitas ini menjadi kesatuan dari
realisasi pelaksanaan fungsi Dewan Komisaris sebagai organ
pengawas terhadap pelaksanaan kegiatan pengelolaan oleh
Direksi.

Evaluasi terhadap kinerja Perseroan dilakukan secara
menyeluruh melalui pelaksanaan 6 (enam) kali rapat internal
Dewan Komisaris yang membahas berbagai agenda strategis,
antara lain mencakup kinerja unit usaha utama, kinerja
human capital, laporan keuangan, rencana pengembangan
dan renovasi properti, serta struktur organisasi.

Selain itu, Dewan Komisaris juga melakukan 6 (enam) kali
rapat gabungan dengan Direksi sebagai bagian dari upaya
sinergi dalam pengawasan dan pengambilan keputusan
strategis. Agenda rapat gabungan tersebut mencakup
sebagian besar agenda rapat dalam rapat internal Dewan
Komisaris, dan tambahan agenda lainnya mencakup
penguatan tata kelola dan integritas karyawan.

Dewan Komisaris menilai bahwa seluruh agenda tersebut
telah ditangani dengan koordinasi yang baik oleh Direksi,
yang menunjukkan sikap responsif dan komitmen
tinggi dalam memastikan keberlangsungan usaha dan
perkembangan ke depannya di tengah situasi yang dinamis.
Melalui evaluasi atas berbagai aspek strategis tersebut,
Dewan Komisaris memastikan bahwa arah pengembangan
bisnis Perseroan tetap sejalan dengan tujuan jangka panjang,
serta menjunjung tinggi prinsip transparansi, akuntabilitas,
dan integritas.

The Board of Commissioners also conducts evaluations and
oversight of the Company’s strategic policies, ensuring the
Company remains within the proper operational corridor for
optimal success. This series of activities forms an integral part
of the Board of Commissioners’ supervisory function over the
management activities carried out by the Board of Directors.

Performance evaluations were conducted comprehensively
through six (6) internal meetings of the Board of
Commissioners, which discussed various strategic agendas,
including the performance of main business units, human
capital, financial reports, property development and
renovation plans, and organizational structure.

Additionally, the Board of Commissioners held six (6)
joint meetings with the Board of Directors as part of the
collaborative effort in oversight and strategic decision-
making. These joint meetings covered most of the agendas
discussed in internal meetings, along with additional topics
such as strengthening governance and employee integrity.

The Board of Commissioners assessed that all these matters
were well-handled by the Board of Directors, showing a
high level of responsiveness and commitment in ensuring
business continuity and future development in a dynamic
environment. Through evaluation of various strategic aspects,
the Board of Commissioners ensures that the Company's
business direction remains aligned with long-term
objectives while upholding the principles of transparency,
accountability, and integrity.

Penerapan Tata Kelola Perusahaan dan Inisiatif Keberlanjutan
Implementation of Corporate Governance and Sustainability Initiatives

Dewan  Komisaris  senantiasa  berkomitmen  untuk
memastikan bahwa prinsip-prinsip Tata Kelola Perusahaan
yang Baik diterapkan secara konsisten di seluruh tingkatan
organisasi. Dewan Komisaris telah menjalankan fungsi
pengawasan dengan memberikan perhatian  khusus
terhadap kinerja usaha.

Terkait dengan aspek keberlanjutan, perilaku beretika,
transparansi, dan akuntabilitas merupakan prinsip-prinsip
yang telah sejak lama diterapkan dan diimplementasikan
di Perseroan. Konsistensi penerapan Tata Kelola Perseroan
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The Board of Commissioners remains committed to ensuring
that the principles of Good Corporate Governance (GCG)
are consistently applied at all levels of the organization.
The Board of Commissioners has carried out its oversight
function with particular attention to business performance.

Regarding sustainability, ethical conduct, transparency,
and accountability are principles that have long been
implemented in the Company. The consistent application of
Good Corporate Governance as appropriately, effectively, and

x
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yang baik secara tepat, efektif, dan menyeluruh dalam setiap
proses bisnis di lingkup Perseroan, diharapkan semakin
sempurna tahun ke tahun. [SEOJK IV.3]

Prinsip keberlanjutan telah menjelma secara kuat di dalam
aspek operasional yang terlihat nyata dari pembangunan
hotel dan properti Grup JIHD dengan mengadopsi
pendekatan lingkungan melalui pelestarian alam dan
keanekaragaman hayati.

Secara keseluruhan, Dewan Komisaris menilai bahwa Direksi
telah menunjukkan upaya yang memadaidalam menegakkan
prinsip-prinsip tata kelola dan mengintegrasikan aspek
keberlanjutan ke dalam operasional dan perencanaan
strategis Perseroan.

Kami akan selalu memastikan pengawasan yang intensif
terhadap kinerja tata kelola dan keberlanjutan, sembari
memastikan  bahwa pelaporannya dilakukan secara
transparan dan sesuai ketentuan perundang-undangan yang
berlaku. Kami juga terus mendorong penguatan budaya
perusahaan yang berintegritas dan berorientasi pada
penciptaan nilai jangka panjang bagi seluruh pemangku
kepentingan.

Penilaian Kinerja Komite Audit Perseroan

comprehensively across all business processes is expected to
improve year by year. [SEOJK IV.3]

Sustainability principles have been firmly integrated into
operations, clearly reflected in the development of JIHD
Group's hotels and properties that adopt environmentally
conscious approaches, including nature conservation and
biodiversity.

Overall, the Board of Commissioners considers that the
Board of Directors has made adequate efforts to uphold
governance principles and integrate sustainability into the
Company’s operations and strategic planning.

We will continue to ensure intensive oversight of governance
and sustainability performance while ensuring transparent
reporting that complies with prevailing laws and regulations.
We also continue to encourage the strengthening of a
corporate culture rooted in integrity and focused on creating
long-term value for all stakeholders.

Performance Assessment of the Company’s Audit Committee

Dalam menilai kinerja tata kelola dan kinerja korporasi
secara keseluruhan, Dewan Komisaris dibantu oleh Komite
Audit yang telah bekerja dengan baik di 2024. Komite
Audit telah menjalankan fungsinya secara efektif dalam
membantu tugas pengawasan Dewan Komisaris dalam
hal implementasi manajemen risiko, pelaksanaan audit
keuangan dan memberikan rekomendasi penunjukan Kantor
Akuntan Publik (KAP) di Perseroan.

Dewan Komisaris secara periodik melakukan penilaian
terhadap kinerja Komite Audit. Indikator-indikator penilaiannya
mencakup: keaktifan Komite Audit dalam menjalankan
tugasnya, kehadiran dalam rapat, proses dokumentasi, dan
rekomendasi yang diberikan. Dewan Komisaris menilai
kinerja Komite Audit cukup baik di sepanjang 2024.

Prospek Usaha Perseroan [SEOJK IV.2]
Business Prospects of the Company

Dewan Komisaris memandang bahwa prospek usaha pada
2025 akan diwarnai oleh tantangan global yang masih terus
dipengaruhi ketegangan geopolitik dan potensi perang
dagang antar negara. Faktor-faktor tersebut menimbulkan
ketidakpastian signifikan bagi stabilitas ekonomi global.

Menghadapi tantangan global dan situasi yang tidak pasti,
Indonesia diproyeksikan untuk mampu mempertahankan
pertumbuhan ekonomi di kisaran 5%. Akan tetapi, kondisi
ini tetap menyisakan tantangan dari sisi domestik yang perlu
diantisipasi, seperti potensi pelemahan daya beli masyarakat,
serta volatilitas nilai tukar rupiah.

PT Jakarta International Hotels & Development Tbk
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In assessing governance and overall corporate performance,
the Board of Commissioners is supported by the Audit
Committee, which has performed well in 2024. The
Audit Committee has effectively carried out its role in
assisting the Board of Commissioners in overseeing
risk management implementation, financial audits, and
providing recommendations for the appointment of the
Public Accounting Firm (KAP).

The Board of Commissioners periodically evaluates the
performance of the Audit Committee. The evaluation
indicators include: the Audit Committee’s activeness
in carrying out its duties, attendance at meetings,
documentation processes, and recommendations provided.
The Board of Commissioners assesses the Audit Committee's
performance in 2024 as satisfactory.

The Board of Commissioners views that the business outlook
for 2025 will continue to be shaped by global challenges,
particularly ongoing geopolitical tensions and the potential
for trade wars between nations. These factors contribute to
significant uncertainty for global economic stability.

Facing such global challenges and uncertainty, Indonesia
is projected to maintain its economic growth at around
5%. However, domestic challenges also persist, such as
weakening consumer purchasing power and exchange rate
volatility of rupiah.

@Dg Perjalanan 55 Tahun Tanpa Batas



Menghadapi situasi tersebut, Dewan Komisaris melihat
bahwa prospek usaha Perseroan yang telah disusun oleh
Direksi yang disampaikan bersama Rencana Kerja dan
Anggaran Perusahaan (RKAP) 2025 sudah baik. Prospek
usaha tersebut, telash disusun dengan memperhatikan
asumsi-asumsi dalam makro ekonomi global dan nasional,
dan juga melihat pencapaian kondisi keuangan dan bisnis
Perseroan di 2024. Capaian kinerja yang lebih baik menjadi
landasan pertumbuhan yang lebih tinggi untuk tahun-tahun
berikutnya.

Dewan Komisaris tetap optimis terhadap masa depan usaha
Perseroan. Rencana renovasi fasilitas Hotel Borobudur
Jakarta, serta eksplorasi potensi aset lainnya merupakan
bagian dari strategi jangka menengah-panjang yang diyakini
akan memperkuat posisi Perseroan dalam industri properti
dan perhotelan nasional.

Dewan Komisaris akan terus menjalankan fungsi pengawasan
secara aktif, termasuk dalam memastikan bahwa setiap
langkah strategis Direksi sejalan dengan prinsip Tata Kelola
Perusahaan yang Baik. Pengawasan ini akan difokuskan
pada pelaksanaan strategi yang berkelanjutan, pengelolaan
risiko yang efektif, serta penciptaan nilai jangka panjang bagi
seluruh pemangku kepentingan.

Komposisi Dewan Komisaris
Composition of the Board of Commissioners

Susunan anggota Dewan Komisaris masih belum berubah
sejak akhir Rapat Umum Pemegang Saham Tahunan (RUPST)
Tahun Buku 2023 tanggal 26 Juni 2024 hingga disahkannya
Laporan Tahunan ini. Susunan Dewan Komisaris Perseroan
adalah sebagai berikut:

Dewan Komisaris

Presiden Komisaris Sugianto Kusuma
Tomy Winata
Wakil Presiden Komisaris
Hartono Tjahjadi Adiwana

Ku Siew Kuan
Komisaris Independen
Lidwina Ong

L 1
1

Nama
Name

In response to the situation, the Board of Commissioners
believes that the business prospects outlined by the Board
of Directors, as presented alongside the 2025 Company
Work Plan and Budget (RKAP), are well prepared. These
prospects have been formulated by taking into account
global and national macroeconomic assumptions as well as
the Company'’s financial and business performance in 2024.
The improved performance serves as a solid foundation for
higher growth in the coming years.

The Board of Commissioners remains optimistic about
the Company’s future prospects. The renovation of Hotel
Borobudur Jakarta's facilities, and the exploration of other
potential assets are part of a medium-to-long-term strategy
to strengthen the Company's position in the national
property and hospitality industry.

The Board of Commissioners will continue to carry out its
supervisory function actively, including ensuring that every
strategic move by the Board of Directors aligns with the
principles of Good Corporate Governance. This oversight
will focus on the implementation of sustainable strategies,
effective risk management, and the creation of long-term
value for all stakeholders.

There have been no changes to the composition of the Board
of Commissioners since the end of the Annual General Meeting
of Shareholders (AGMS) for the 2023 Fiscal Year held on June
26,2024, up to the date of this Annual Report’s ratification. The
composition of the Board of Commissioners is as follows:

Board of Commissioners

President Commissioner

Vice President Commissioners

Independent Commisioners

SMOkefod@alt
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Penutup
Closing

Tahun 2024 menjadi momen yang penuh makna bagi
PT Jakarta International Hotels & Development Tbk, dengan
pencapaian sejumlah tonggak bersejarah yang patut
dibanggakan. Perseroan telah menandai 40 tahun pencatatan
saham di Bursa Efek Indonesia, sebuah bukti ketangguhan
dan keberlanjutan dalam mengelola bisnis secara terbuka
dan akuntabel. Perayaan 50 tahun Hotel Borobudur Jakarta
sebagai salah satu ikon perhotelan nasional. Dan Ulang
tahun ke-55 PT Jakarta International Hotels & Development
Tbk mencerminkan perjalanan panjang dan komitmen
kuat dalam mendukung pertumbuhan sektor properti dan
pariwisata di Indonesia.

Pencapaian ini tentunya tidak lepas dari dukungan seluruh
personel Perseroan dan oleh karena itu, perkenankan
atas nama Dewan Komisaris menyampaikan terima kasih
kepada Direksi dan karyawan atas komitmen, dedikasi dan
upaya kerja keras untuk memberikan kinerja terbaik dalam
operasional di sepanjang 2024.

Dewan Komisaris menyambut baik berbagai langkah
strategis yang telah direncanakan Direksi untuk memperkuat
posisi Perseroan ke depan. Kami tetap berkomitmen untuk
menjalankan fungsi pengawasan dan pemberian nasihat
secara objektif dan konstruktif, guna memastikan tata kelola
perusahaan yang baik serta mendukung keberlanjutan usaha
dalam jangka panjang.

Dengan pencapaian yang telah dibukukan di akhir 2024,
Dewan Komisaris tetap berharap agar kinerja Perseroan
dapat terus tumbuh berkelanjutan semakin membaik dari
tahun ke tahun.

The year 2024 was a meaningful milestone for PT Jakarta
International Hotels & Development Tbk, marked by a
series of historic achievements to be proud of. The Company
celebrated its 40™ anniversary of being listed on the
Indonesia Stock Exchange, a testament to its resilience and
commitment to managing the business transparently and
accountably. The commemoration of the 50" anniversary
of Hotel Borobudur Jakarta as one of the nation’s hospitality
icons. The 55" anniversary of PT Jakarta International Hotels
& Development Tbk highlights a long-standing journey and
strong commitment to supporting the growth of the property
and tourism sectors in Indonesia.

These achievements would not have been possible without
the support of all personnel of the Company and therefore,
on behalf of the Board of Commissioners, we would like to
extend our sincere gratitude to the Board of Directors and all
employees for their commitment, dedication, and hard work
in delivering the best operational performance throughout
2024.

The Board of Commissioners fully supports the strategic steps
planned by the Board of Directors to further strengthen the
Company'’s position going forward. We remain committed to
fulfilling our supervisory and advisory roles in an objective
and constructive manner, to ensure sound corporate
governance and to support long-term business sustainability.

With all the achievements recorded by the end of 2024, the
Board of Commissioners remains hopeful that the Company'’s
performance will continue to grow sustainably and improve
year by year.

Atas nama Dewan Komisaris,
On behalf of the Board of Commissioners,

PT Jakarta International Hotels & Development Tbk

PT Jakarta International Hotels & Development Tbk
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Laporan Direksi

Report from the Board of Directors

s

[ Perseroan berhasil menutup tahun 2024 dengan kinerja yang solih
dan membanggakan seiring dengan perayaan 55 tahun perjalanan
JIHDyangmenegaskanketangguhan, keberlanjutan,dankomitmen
dalam menciptakan nilai bagi seluruh pemangku kepentingan.

The Company successfully closed the year 2024 with solid and proud performance, in line
with the celebration of JIHD's 55-year journey that reflects its resilience, sustainability, and ”

commitment to creating value for all stakeholders.

i

Para Pemangku Kepentingan dan Pemegang Saham yang Terhormat

Our Esteemed Stakeholders and Shareholders

Tahun 2024 menandai 55 tahun kehadiran PT Jakarta
International Hotels & Development Tbk, menjadi bagian
dari Indonesia sebagai pengembang dan pengelola
properti terkemuka bertaraf internasional. Beroperasi
selama 55 tahun bukanlah perjalanan yang singkat bagi
Perseroan, tahun-tahun tersebut membentuk ketangguhan
dalam merespon berbagai tantangan dan kegigihan dalam
meningkatkan keunggulan kompetitifnya, untuk terus
memberikan pelayanan yang terbaik dan prima.

Kami selaku Direksi mengucapkan puji dan syukur ke
hadirat Tuhan Yang Maha Esa atas karunia dan tuntunannya
sehingga PT Jakarta International Hotels & Development
Tbk (Perseroan) tetap berkinerja dan terus berada pada
pertumbuhan yang positif. Tahun 2024 ditutup dengan
capaian yang tetap solid di tengah berbagai tantangan
global maupun domestik melalui penguatan portofolio
bisnis, efisiensi operasional, dan pelaksanaan strategi
transformasi yang berkelanjutan.

Sebagai bentuk pertanggungjawaban kepada Para
Pemegang Saham dan seluruh Pemangku Kepentingan
lainnya, Direksi akan melaporkan hasil pelaksanaan
kepengurusan dan pengelolaan Perseroan dalam Laporan
Tahunan dan Laporan Keberlanjutan yang spesial untuk
tahun buku 2024 dengan tema“ Endless Odyssey” yang
bermakna sebagai suatu prestasi membanggakan telah
memberikan yang terbaik bagi seluruh pemangku
kepentingan.

Kondisi Perekonomian dan Industri 2024
Economic and Industry Conditions in 2024

Perekonomian global menghadapi tekanan yang cukup
signifikan akibat berbagai faktor di sepanjang 2024.
Ketegangan geopolitik masih terus berlangsung di Ukraina
dan Timur Tengah, ketidakstabilan politik di sejumlah
negara maju, serta perlambatan pertumbuhan ekonomi
China, telah menciptakan ketidakpastian global. Di sisi lain,
kebijakan proteksionis Amerika Serikat, berpotensi memicu
perang dagang global yang dapat berdampak langsung
terhadap arus investasi dan konsumsi dunia.

Endless Odyssey Eﬂ@
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The year 2024 marks the 55" anniversary of PT Jakarta
International Hotels & Development Tbk's presence
in Indonesia as a leading international-class property
developer and management. Operating for 55 years is no
short journey as all these years have shaped the Company's
resilience in responding to various challenges and its
persistence in enhancing competitive excellence, in order
to continue delivering the best and highest quality services.

We, the Board of Directors, express our gratitude and praise
to God Almighty for His grace and guidance, which have
enabled PT Jakarta International Hotels & Development
Tbk (the Company) to maintain its performance and
continue its positive growth. The year 2024 closed with
solid achievements despite global and domestic challenges,
through strengthened business portfolios, operational
efficiency, and the implementation of sustainable
transformation strategies.

As a form of accountability to our Shareholders and all
other Stakeholders, the Board of Directors presents the
management of the Company in this special Annual
Report and Sustainability Report for the 2024 financial year
under the theme “Endless Odyssey”, symbolizing a proud
achievement of delivering the best for all stakeholders.

The global economy faced significant pressure throughout
2024 due to various factors. Ongoing geopolitical tensions
in Ukraine and the Middle East, political instability in
several developed countries, and the slowdown of China's
economic growth have all contributed to global uncertainty.
On the other hand, the United States’ protectionist policies
have the potential to trigger a global trade war, which could
directly impact global investment flows and consumption.

Laporan Tahunan Terintegrasi 2024 Integrated Annual Report
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Perekonomian Indonesia masih menunjukkan ketahanan
dengan pertumbuhan tahunan 5,03%, dengan sejumlah
tantangan: fluktuasi nilai tukar rupiah, inflasi, dan pelemahan
daya beli masyarakat. Ketidakpastian perekonomian global
juga mempengaruhi keputusan investasi, serta preferensi
konsumen dalam sektor properti dan perhotelan.

Situasi dan kondisi perekonomian global dan domestik
dipastikan akan berpengaruh terhadap keseluruhan kinerja
perusahaan yang ada di Indonesia dengan tingkat hunian
yang relatif stabil di perhotelan dan meningkat di real estat.

Kondisi makroekonomi yang terus berdinamika, membuat
Perseroan menerapkan pendekatan kehati-hatian dalam
mengelola operasional, sembari tetap menjaga kualitas
pelayanan dan momentum  pertumbuhan  dengan
memanfaatkan peluang dari perubahan kebutuhan pasar.

Target dan Hasil yang Dicapai [sE0JK I11.1.d]
Achievement of Targets and Results

Perseroan mampu membukukan kinerja keuangan dan
kinerja usaha yang positif, dengan capaian yang lebih
baik di akhir 2024. Hal ini mencerminkan daya tahan dan
adaptabilitas Perseroan dalam mengelola portofolio usaha
di bidang perhotelan dan properti bernilai lainnya seperti
gedung perkantoran dan pusat perbelanjaan.

Perseroan kembali membukukan kenaikan pendapatan
hingga mencapai Rp1,62 triliun (2023: Rp1,47 triliun). Terdapat
kenaikan sebesar Rp158,1 miliar, yang berasal dari kenaikan
kontribusi pendapatan dari semua segmen usaha. Realisasi
pendapatan tersebut mencapai 955% dari target Rpl7
triliun, yang ditetapkan dalam rencana kerja dan anggaran
perusahaan (RKAP) 2024.

Pendapatan segmen usaha hotel berasal dari konsolidasian
pendapatan Hotel Borobudur Jakarta, Hotel Ritz Carlton
Pacific Place, dan Apartemen Pacific Place Residence. Di
2024 tercapai sebesar Rp680,39 miliar atau 96,7% dari target
Rp703,3 miliar. Terdapat kenaikan Rp114,46 miliar atau 20,2%
dari capaian 2023 yang tercatat Rp565,93 miliar.

Pendapatan segmen usaha real estat berasal dari aktivitas
Mal Pacific Place Jakarta dan 2 (dua) gedung perkantoran:
One Pacific Place dan Revenue Tower mencapai Rp662,55
miliar (2023: Rp630,61 miliar) atau 97,1% dari target Rp681,98
miliar. Terdapat kenaikan Rp31,94 miliar atau 5,1% dari tahun
sebelumnya.

Segmen usaha jasa telekomunikasi memberikan kontribusi
pendapatan Rp273,85 miliar (2023: Rp263,34 miliar), dengan
kenaikan Rp10,51 miliar atau 3,99%. Pendapatan yang dicapai
di akhir 2024 sama dengan 88,8% dari target Rp308,47 miliar.

Pendapatan jasa manajemen perhotelan (Discovery Hotel &
Resort) terhadap 4 (empat) hotel: Hotel Borobudur Jakarta,
Discovery Kartika Plaza Hotel, Discovery Hotel Ancol dan
Palace Hotel Cipanas dibukukan sebesar Rp7,24 miliar (2023:
Rp6,03 miliar), naik Rp1,21 miliar atau 20%. Pendapatan yang
dicapai di akhir 2024 sama dengan 95% dari target Rp7,62
miliar.
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Indonesia's economy continued to demonstrate resilience
with an annual growth rate of 5.03%, with challenges:
currency fluctuations, inflation, and weakening consumer
purchasing power. Global economic uncertainty also
influenced investment decisions and consumer preferences
in the property and hospitality sectors.

These global and domestic economic conditions have
undeniably impacted overall corporate performance in
Indonesia with relatively stable hotel occupancy rates and
increased performance in real estate.

The evolving macroeconomic environment, made the
Company adopted a cautious approach in managing
operations while maintaining service quality and growth
momentum by capitalizing on changing market demands.

The Company recorded positive financial and business
performance, with improved results by the end of 2024.
This reflects the Company’s resilience and adaptability in
managing its business portfolio in the hospitality sector, as
well as other valuable properties such as office buildings and
shopping centers.

The Company once again recorded an increase in revenue,
reaching Rp1.62 trillion (2023: Rp1.47 trillion). This represents
an increase of Rp1581 billion, driven by higher revenue
contributions from all business segments. This revenue
realization reached 95.4% of the Rp1.7 trillion target set in the
company work plan and budget (RKAP) for 2024.

Revenue from the hotel business segment was derived from
the consolidated revenues of Hotel Borobudur Jakarta, The
Ritz-Carlton Pacific Place, and Pacific Place Residence. In 2024
reached Rp680.39 billion, or 96.7% of the Rp703.3 billion
target. This reflects an increase of Rp114.46 billion or 20.2%
compared to the 2023 achievement of Rp565.93 billion.

The real estate business segment, which includes Pacific
Place Mall Jakarta and 2 (two) office buildings: One Pacific
Place and Revenue Tower generated revenue of Rp662.55
billion (2023: Rp630.61 billion), equivalent to 971% of the
Rp681.98 billion target. This marks an increase of Rp31.94
billion or 51% compared to the previous year.

The telecommunications services business segment
contributed revenue of Rp273.85 billion (2023: Rp263.34
billion), reflecting an increase of Rp10.51 billion or 3.99%.
Revenue from this segment achieved 88.8% of the Rp308.47
billion target set for 2024.

Revenue from hotel management services (Discovery Hotels
& Resorts), which includes 4 (four) hotels: Hotel Borobudur
Jakarta, Discovery Kartika Plaza Hotel, Discovery Hotel
Ancol, and Palace Hotel Cipanas was recorded at Rp7.24
billion (2023: Rp6.03 billion), an increase of Rp1.21 billion or
20%. The revenue at the end of 2024 represents 95% of the
Rp7.62 billion target for 2024.
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Kinerja positif dan bertumbuh menjadi bukti atas
ketangguhan model bisnis Perseroan, serta keberhasilan
dalam menjalankan strategi operasional yang adaptif,
efisien, dan berorientasi pada kepuasan pelanggan di tengah
dinamika industri yang terus berkembang.

Kebijakan Strategis Perseroan [SEOJK II.1.3]
Strategic Policy of the Company

Direksi ~ merumuskan strategi  perusahaan  dengan
menimbang berbagai masukan dan analisis dari banyak
pihak terkait, serta memastikan implementasinya berjalan
secara efektif dan terukur di seluruh lini usaha. Dalam
menghadapi tantangan eksternal, mulai dari kondisi
makroekonomi global yang tidak menentu hingga dinamika
industri, Direksi berupaya untuk menjaga kesinambungan
bisnis serta menciptakan nilai tambah yang berkelanjutan
bagi para pemangku kepentingan.

Seluruh langkah strategis yang telah ditetapkan diharapkan
dapat berjalan, dan dapat berperan dalam meningkat kinerja
bisnis Perseroan. Direksi menjamin efektivitas pelaksanaan
strategi dengan secara berkala melakukan evaluasi atas
pencapaian target kinerja dan melakukan penyesuaian
terhadap kebijakan strategis apabila diperlukan. Proses ini
dilaksanakan melalui koordinasi antar anggota Direksi dalam
rapat internal, serta koordinasi lintas unit dan pengawasan
yang ketat terhadap kegiatan operasional dan keuangan,
termasuk pengelolaan risiko serta tata kelola perusahaan
yang baik.

Direksi juga secara intensif menjalin sinergi dengan Dewan
Komisaris melalui rapat bersama, diskusi strategis, serta laporan
berkala yang mendalam. Hal ini dilakukan untuk memastikan
bahwa setiap langkah strategis yang diambil sejalan dengan
visi jangka panjang Perseroan, dan dapat memberikan dampak
positif bagi kinerja usaha secara menyeluruh.

Perseroan akan tetap melanjutkan strategi-strategi yang
terbukti efektif dan berhasil. Namun demikian, terkait
kelangsungan operasional dan keberlanjutan usahg, strategi-
strategi terbaik tetap harus dielaborasi guna memperoleh
kebijakan-kebijakan strategis yang lebih tepat.

Beberapa langkah strategis masih dilanjutkan antara lain:
tetap fokus mengembangkan dan mempertahankan
segmen-segmen usaha secara langsung maupun melalui
Entitas Anak; berusaha untuk meningkatkan efisiensi
dan kapabilitas dalam hal operasional Perseroan; dan
meningkatkan ataupun mempertahankan pasar yang ada
dan lebih proaktif dalam mencari peluang proyek baru.

Pada usaha perhotelan tetap melanjutkan pemasaran
digital dan sosial media untuk lebih optimal disertai dengan
penawaran tarif hotel yang fleksibel, menawarkan menu
makanan restorannya yang lebih bervariasi, dan lebih aktif
berinteraksi kepada pelanggan yang loyal untuk kembali dapat
beraktivitas pada fasilitas-fasilitas yang ada di hotel-hotel.

Pada sektor real estat, di operasional mal dan gedung
perkantoran tetap ditawarkan harga sewa yang kompetitif
dan adaptif untuk menarik calon tenant baru dan
mempertahankan tenant yang ada.
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These growing and positive performances serve as proof
of the Company’s robust business model and its success
in implementing adaptive, efficient, and customer-oriented
operational strategies amidst an ever-evolving industry.

The Board of Directors formulates the Company’s strategies
by consideringinsights and analysis from various stakeholders
and ensuring effective and measurable implementation
across all business lines. In facing external challenges from
global macroeconomic volatility to industry dynamics, the
Board of Directors aims to maintain business continuity
while creating sustainable value for all stakeholders.

All strategic steps are expected to contribute to business
enhancement. The Board of Directors ensures strategy
execution effectiveness through regular evaluation of
performance targets and adjustments when needed. This
process is carried out through internal coordination among
members of the Board of Directors, cross-unit collaboration,
and rigorous oversight of operational and financial activities,
including risk management and good corporate governance.

The Board of Directors also maintains intensive synergy
with the Board of Commissioners through joint meetings,
strategic discussions, and detailed periodic reporting. These
efforts aim to ensure that each strategic move aligns with the
Company’s long-term vision, and provides a positive impact
on overall business performance.

The Company will continue implementing strategies that are
proven to be effective and generate success. Nevertheless,
for operational continuity and business sustainability, the
best strategies still needed to be elaborate further for tuning
the strategic policies to be more appropriate.

Ongoing strategic measures include: strengthening business
segments, both directly and through Subsidiaries; enhancing
operational efficiency and capacity; retaining existing
markets and proactively seeking new project opportunities.

In the hospitality business, marketing through digital and
social media continues to be optimized, along with flexible
hotel rates, a more diverse restaurant menu offering, and
active engagement with loyal customers to encourage the
use of hotel facilities.

In real estate operations, competitive and adaptive rental
pricing remains in place to attract new tenants and retain
existing ones to prevent them from quitting and closing their
business.

Laporan Tahunan Terintegrasi Integrated Annual Report
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Pada pengembangan dan pengelolaan kawasan, Perseroan
tetap fokus pada pengembangan lahan yang telah dimiliki,
terutama yang ada di kawasan SCBD. Salah satu inisiatif
strategis telah diimplementasikan sejak 3 November 2023
adalah pemanfaatan lahan seluas 5,8 Ha di lot 6,7 dan 8 untuk
dijadikan area lifestyle SCBD Park. Sebuah destinasi baru bagi
warga Jakarta, terutama dari keluarga para karyawan yang
berkantor di kawasan SCBD.

Kendala yang Dihadapi [sEoJK I1l.1e]
Challenges Faced

Ekonomi Indonesia pada 2024 telah diprediksi oleh lembaga-
lembaga internasional belum akan beranjak dari level dalam
rentang 5%. Terdapat sederet risiko yang bisa mereduksi laju
ekonomi. Ekspor masih penuh tantangan yang disebabkan
oleh melemahnya permintaan di negara mitra utama.
Kebijakan suku bunga acuan bertahan di level tinggi dalam
jangka waktu lama telah membatasi aktivitas ekspansi/
investasi. Faktor depresiasi nilai tukar rupiah terhadap dolar
AS disertai kenaikan inflasi barang impor juga berpengaruh
pada kelesuan industri pengolahan nasional.

Pada 29 Agustus 2024 diberlakukan Perpres No. 95 Tahun
2024 tentang Bebas Visa Kunjungan, yang memangkas
jumlah negara yang mendapatkan fasilitas visa bebas
kunjungan dari 169 menjadi 13 negara. Selanjutnya terdapat
Surat Menkeu No. S-1023/MK.02/2024 tanggal 7 November
2024 mengintruksikan semua kementerian dan lembaga
untuk melakukan efisiensi perjalanan dinas tahun anggaran
2024. Industri perhotelan nasional diproyeksikan kehilangan
pendapatan hingga Rp83 triliun menyusul kebijakan
penghematan anggaran perjalanan dinas minimal 50% dari
sisa pagu belanja perjalanan dinas tahun 2024.

Terkait dengan dinamika tersebut, Direksi terus memantau
melalui rapat antara Direksi dengan direktorat-direktorat
dan entitas anak yang berada di bawahnya agar target-
target yang telah ditetapkan dapat tercapai di akhir tahun,
sekaligus meminalisir dampak apabila terhambat dalam
pelaksanaannya. [SEQJK I111.c]

Prospek Keberlanjutan Usaha
Business Sustainability Prospects

Perekonomian global diperkirakan akan menghadapi
tantangan signifikan pada tahun 2025. Konflik di Ukraina
dan Timur Tengah, kebuntuan politik di Eropa, serta tanda-
tanda melambatnya ekonomi China semakin menambah
ketidakpastian.

Dampaknya, perlambatan ekonomi dan tekanan inflasi
diperkirakan akan kembali menghantui banyak negara.
International Monetary Fund (IMF) telah merevisi proyeksi
pertumbuhan ekonomi global 2025 menjadi 3,2% dari
sebelumnya 3,3%. Indonesia juga diperkirakan tidak lepas
dari tekanan tersebut.

Pertumbuhan ekonomi Indonesia menurut prediksi IMF,
Bank Dunia, Asian Development Bank (ADB) dan OECD akan
stagnan di kisaran 5,1%. Sementara Pemerintah dalam APBN
2025 menargetkan sebesar 5,2%, dengan nilai tukar rupiah
di kisaran Rp16.000 per dolar Amerika Serikat. Sejak 2024,
Indonesia menghadapi pelemahan daya beli masyarakat dan
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For area development and management, the Company’s
focus remains on existing land, particularly in the SCBD area.
One strategic initiative since November 3, 2023, was the use
of 5.8 Ha of land on Lots 6, 7, and 8 to develop the SCBD Park
lifestyle area, offering a new destination for Jakarta residents,
especially families of employees working in the SCBD.

Indonesia’'s economy in 2024 was projected by various
international institutions to remain around the 5% level.
A number of risks threaten to dampen economic growth.
Exports remain under pressure due to weakening demand
from key trading partners. The policy of maintaining high
benchmark interest rates for an extended period has limited
expansion and investment activities. The depreciation of the
rupiah against the US dollar, coupled with rising inflation of
imported goods, has also contributed to the sluggishness of
the national manufacturing industry.

As of August 29, 2024, Presidential Regulation No. 95 of 2024
on Visa-Free Visits came into effect, reducing the number
of countries eligible for visa-free entry from 169 to just 13.
Following that, the Minister of Finance issued Letter No.
S-1023/MK.02/2024 dated November 7, 2024, instructing
all ministries and agencies to implement cost-efficiency
measures for official travel in the 2024 fiscal year. The national
hospitality industry is projected to lose up to Rp8.3 trillion in
revenue due to this budget efficiency policy, which requires
a minimum 50% reduction in the remaining allocation for
business travel in 2024.

In response to these dynamics, the Board of Directors
continues to monitor the situation through regular meetings
with internal directorates and subsidiaries to ensure that
the targets can still be achieved by year-end, while also
minimizing the potential impact if disruptions occur in their
implementation. [SEOJK II1.1.c]

The global economy is expected to face significant challenges
in 2025. The ongoing conflicts in Ukraine and the Middle East,
political gridlock in Europe, and signs of a slowdown in China’s
economy are all contributing to heightened uncertainty.

As a result, economic slowdowns and inflationary pressures
are projected to re-emerge in many countries. The
International Monetary Fund (IMF) has revised its forecast
for global economic growth in 2025 to 3.2%, down from the
previous estimate of 3.3%. Indonesia is also expected to feel
the impact of these global pressures.

According to projections by the IMF, World Bank, Asian
Development Bank (ADB), and OECD, Indonesia's
economic growth will stagnate around 5.1%. Meanwhile,
the Government, through the 2025 APBN, is targeting
growth of 52%, with the rupiah exchange rate expected to
hover around Rp16,000 per US dollar. Since 2024, Indonesia
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kurs rupiah terhadap dolar AS.

Ini semua akan berdampak pada dunia usaha dan menjadi
tantangan Direksi untuk bertahan dan melalui dengan
baik di sepanjang 2025. Keberhasilan Perseroan dalam
mempertahankan kinerja positif di tengah ketidakpastian
menjadi landasan kuat untuk melanjutkan strategi
pengembangan jangka menengah dan panjang.

Di sektor properti, permintaan terhadap ruang perkantoran
dan pusat perbelanjaan berkualitas tinggi di kawasan
premium seperti SCBD tetap menunjukkan tren positif.
Dengan tingkat okupansi gedung-gedung perkantoran
Perseroan yang stabil dan terus meningkat, JJIHD melihat
adanya peluang untuk memperkuat daya saing melalui
pemberian harga yang lebih kompetitif untuk fasilitas
bintang lima dengan tetap memberikan pelayanan yang
terbaik dan prima.

Pada sektor perhotelan, tingkat hunian dari hotel-hotel
milik Perseroan masih dapat ditingkatkan. Seluruh hotel-
hotel Perseroan berada pada lokasi yang strategis. Dengan
demikian potensi pasar premium dan bisnis masih terbuka.
Renovasi yang terus dilakukan terhadap Hotel Borobudur
Jakarta merupakan upaya untuk menargetkan menjadi
heritage hotel dengan nuansa modern.

Di sektor usaha real estat, dengan pengembangan proyek-
proyek: SCBD Park akan menjadi pendorong pertumbuhan
baru dalam portofolio usaha JIHD. Dengan konsep
pengembangan kawasan terpadu yang berkelanjutan,
proyek-proyek ini dirancang untuk menjawab kebutuhan
pasar masa kini yang mengedepankan proyek-proyek
properti yang modern dan ramah lingkungan.

Dalam upaya kami untuk merealisasikan proyek-proyek
dan memastikan arah pengembangan usaha, pada 2025
telah ditargetkan pertumbuhan pendapatan dan laba
usaha masing-masing sebesar 9,9% dan 11% dibandingkan
pencapaian 2024. Hal ini penting untuk memastikan
Perseroan memiliki tingkat kesehatan usaha yang baik
untuk menjamin adanya ruang yang cukup untuk menjaga
kestabilan usaha dan memastikan keberlangsungan proyek.

Melalui kombinasi antara manajemen aset yang solid dan
pemanfaatan peluang pasar, Direksi meyakini bahwa JIHD
memiliki fondasi yang kuat untuk terus bertumbuh secara
berkelanjutan dan memberikan nilai tambah bagi seluruh
pemangku kepentingan.

Penerapan Tata Kelola Perusahaan
Implementation of Corporate Governance

Direksi berkomitmen untuk senantiasa menjalankan kegiatan
usaha Perseroan dengan mengedepankan prinsip-prinsip
Tata Kelola Perusahaan yang Baik: beretika, transparansi,
akuntabilitas, dan keberlanjutan. Penerapan prinsip-
prinsip ini merupakan landasan utama dalam membangun
kepercayaan pemegang saham dan pemangku kepentingan
lainnya. serta menjaga keberlanjutan usaha.

Direksi bersama dengan Dewan Komisaris dan seluruh
organ pendukung tata kelola telah menjalankan perannya
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has faced weakening consumer purchasing power and a
depreciating rupiah against the US dollar.

These factors will inevitably affect the business environment
and pose significant challenges for the Board of Directors
to navigate through 2025. The Company's success in
maintaining positive performance amid uncertainty serves
as a strong foundation for pursuing medium- and long-term
development strategies.

In the property sector, demand for high-quality office space
and retail centers in premium areas such as SCBD continues to
show a positive trend. With stable and increasing occupancy
rates in its office buildings, JIHD sees opportunities to
enhance competitiveness by offering more attractive pricing
for its five-star facilities while maintaining excellent service.

In the hospitality sector, there is still room to increase the
occupancy rates of the Company's hotels. All of JIHD's hotels
are located in strategic areas, presenting open opportunities
to tap into the premium and business markets. The ongoing
renovation of Hotel Borobudur Jakarta is part of the effort to
transform it into a modern heritage hotel.

In the real estate business, the development of projects such
as: SCBD Park is expected to become new growth drivers
within JIHD's business portfolio. With a sustainable, integrated
development concept, these projects are designed to meet
current market demands for modern, environmentally
friendly properties.

To realize these projects and ensure the Company's
business direction remains on track, in 2025, revenue and
operating profit growth have been targeted at 9.9% and
11%, respectively, compared to the 2024 achievement. This
is important to ensure that the Company maintains a sound
level of business performance, providing sufficient room to
uphold business stability and ensure the sustainability of
ongoing projects.

Through a combination of strong asset management and the
strategic use of market opportunities, the Board of Directors
is confident that JIHD has a solid foundation to continue
growing sustainably and delivering added value for all
stakeholders.

The Board of Directors is committed to consistently
conducting the Company's business activities by upholding
the principles of Good Corporate Governance: ethics,
transparency, accountability, and sustainability. The
implementation of these principles serves as the foundation
for building trust with shareholders and other stakeholders,
as well as for ensuring business continuity.

Together with the Board of Commissioners and all
governance-supporting bodies, the Board of Directors has

Laporan Tahunan Terintegrasi Integrated Annual Report
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secara optimal dalam memastikan bahwa setiap kebijakan
strategis dan aktivitas operasional dijalankan sesuai dengan
prinsip-prinsip Tata Kelola Perusahaan yang Baik. Proses
pengambilan keputusan senantiasa dilakukan secara hati-
hati dan bertanggung jawab, dengan mempertimbangkan
seluruh aspek risiko, kepatuhan, serta kepentingan jangka
panjang perusahaan.

Direksi juga memastikan pelaksanaan Rencana Kerja dan
Anggaran Perusahaan (RKAP) dilakukan secara disiplin dan
akuntabel. Mekanisme pelaporan keuangan, pengendalian
internal, dan sistem audit telah berjalan secara efektif dengan
dukungan Unit Audit Internal dan Komite Audit.

Direksi secara aktif mendorong terciptanya lingkungan kerja
yang profesional, terbuka terhadap masukan, serta bebas
dari benturan kepentingan dan praktik-praktik tidak etis.

Praktik-praktik Tata Kelola Perusahaan yang Baik terus
disempurnakan untuk menjadi panduan terbaik dalam
penyusunan, penerapan dan pelaksanaannya di lingkup
Perseroan. Program Internalisasi dan sosialisasi dilakukan
secara rutin untuk dapat terus meningkatkan kesadaran
pentingnya Tata Kelola Perusahaan yang Baik di seluruh
lingkup dan segala aktivitas Perseroan.

Ke depan, Direksi berkomitmen untuk terus memperkuat
tata kelola keberlanjutan melalui evaluasi berkala, integrasi
dalam perencanaan strategis, serta pelaporan yang
transparan. Hal ini merupakan bagian dari upaya Perseroan
untuk menciptakan pertumbuhan usaha yang inklusif dan
bertanggung jawab, sejalan dengan prinsip Environmental,
Social, Governance (ESG).

Pencapaian Target Berkelanjutan
Sustainable Target Achievement

Penerapan Tata Kelola Perusahaan yang konsisten
mendukung upaya memastikan keberlanjutan dari aktivitas
operasional dan keberadaan Perseroan. Integrasi prinsip
keberlanjutan dilakukan dalam setiap aspek operasional dan
pengambilan keputusan strategis. Perseroan berkomitmen
melaksanakan ~ pemenuhan  kinerja  keberlanjutan
dalam setiap aspek kegiatan operasional sebagai upaya
mewujudkan  tujuan  pembangunan  berkelanjutan
(Sustainable Development Goals), di mana nilai tambah
kemanfaatannya dapat dirasakan oleh seluruh pemangku
kepentingan.

Perseroan berupaya untuk memastikan kegiatan operasional
perusahaan tidak menyebabkan dampak negatif bagi
pemangku kepentingan. Perseroan melakukan identifikasi,
mengukur, memantau, dan mengendalikan setiap risiko
beserta indikasinya terkait aspek keberlanjutan yang
relevan, serta menyiapkan berbagai upaya mitigasi guna
mengantisipasi risiko yang timbul.

Dalam jangka menengah 1 hingga 3 tahun ke depan,
strategi keberlanjutan Perseroan difokuskan pada 3 (tiga)
pilar utama: peningkatan efisiensi energi dan pengurangan
emisi, penguatan kontribusi sosial melalui pemberdayaan
komunitas, serta pengelolaan lingkungan yang bertanggung
jawab, khususnya pada aset properti utama seperti Hotel

PT Jakarta International Hotels & Development Tbk
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carried out its role optimally to ensure that every strategic
policy and operational activity is executed in accordance
with Good Corporate Governance principles. Decision-
making processes are always conducted with prudence
and responsibility, taking into account all aspects of risk,
compliance, and the Company’s long-term interests.

The Board of Directors also ensures that the Company’s
Work Plan and Budget (RKAP) is executed with discipline
and accountability. Financial reporting mechanisms,
internal controls, and audit systems have been effectively
implemented with the support of the Internal Audit Unit and
the Audit Committee.

The Board of Directors actively fosters a professional work
environment that is open to feedback and free from conflicts
of interest and unethical practices

Good Corporate Governance practices continue to be
explored and refined to serve as the best reference for their
development, implementation, and execution within the
Company. Internalization and socialization programs are
routinely carried out to continually raise awareness of the
importance of Good Corporate Governance throughout all
areas and activities of the Company.

Going forward, the Board of Directors is committed to
further strengthening sustainability governance through
regular evaluations, integration into strategic planning, and
transparent reporting. This is part of the Company’s efforts to
foster inclusive and responsible business growth in line with
Environmental, Social, and Governance (ESG) principles.

Consistent implementation of Good Corporate Governance
supports the Company's efforts to ensure the sustainability
of its operational activities and long-term existence. The
integration of sustainability principles is applied across all
aspects of operations and strategic decision-making. The
Company is committed to fulfilling sustainability performance
in every aspect of its operations as part of its contribution
to achieving the Sustainable Development Goals (SDGs),
ensuring that the added value benefits all stakeholders.

The Company strives to ensure that its operations do
not cause negative impacts on stakeholders. It identifies,
measures, monitors, and controls all relevant sustainability-
related risks and indicators, while also preparing various
mitigation measures to anticipate emerging risks.

Over the medium term (1 to 3 years), the Company's
sustainability strategy is focused on 3 (three) main pillars:
improving energy efficiency and reducing emissions,
strengthening social contribution through community
empowerment, and responsible environmental
management, particularly at its key property assets such as

@Dg Perjalanan 55 Tahun Tanpa Batas




Borobudur Jakarta dan kawasan SCBD.

Perseroan terus berupaya memastikan bahwa kegiatan
bisnis tidak hanya memberikan nilai ekonomi, namun
juga berdampak positif bagi masyarakat dan lingkungan.
Beberapa inisiatif konkret yang telah dilakukan antara lain
adalah pengelolaan limbah domestik di kawasan SCBD dan
Hotel Borobudur Jakarta, optimalisasi sistem pencahayaan
hemat energi, serta penerapan kebijakan pengurangan
penggunaan plastik sekali pakai.

Sebagai bagian dari komitmen terhadap lingkungan dan
ancaman perubahan iklim adalah penggunaan material
yang sesuai standar ramah lingkungan pada pembangunan
gedung-gedung baru terutama yang berada di kawasan SCBD
yang dikelola oleh Entitas Anak PT Danayasa Arthatama.
Dalam hal lingkungan, dalam mewujudkan energi bersih, di
kawasan SCBD telah disediakan stasiun pengisian kendaraan
listrik umum (electric vehicle charging).

Di sisi sosial, Perseroan juga aktif mendukung program
CSSR yang menyasar penyuluhan kesehatan, peningkatan
pendidikan, pelatihan keterampilan bagi masyarakat sekitar,
serta pemberdayaan UMKM (warung berkah).

Sebagai bagian mewujudkan tujuan pembangunan
berkelanjutan dalam hal sumber daya manusia (SDM),
Perseroan menjalankan prinsip dan praktik pengelolaan
dan pengembangan SDM vyang setara, terukur dan
berkelanjutan. Perseroan memfasilitasi pelatihan terpusat,
dan menganjurkan kepada Entitas Anak melengkapi dengan
pelatihan mandiri. Terdapatjuga program kaderisasi karyawan
yang memberikan pendampingan pembelajaran dalam
segala hal yang berkaitan dengan operasional pengelolaan,
sehingga nantinya siap melanjutkan kepengurusan dan
pengelolaan di masa depan.

Komposisi Direksi
Composition of the Board of Directors

Pasca RUPST Tahun Buku 2023 tanggal 26 Juni 2024, susunan
anggota Direksi Perseroan berjumlah 5 (lima) orang, yang
terdiri dari 1 (satu) orang Presiden Direktur dan 4 (empat)
orang Direktur. Jumlah anggota Direksi berkurang setelah
Hendra Kurniawan tidak lagi menjabat sebagai Direktur
pada RUPST Tahun Buku 2023. Susunan Direksi lainnya yang
ditetapkan berdasarkan RUPST Tshun Buku 2022 tanggal
27 Juni 2023 dan RUPSLB tanggal 23 Februari 2021, tidak
berubah hingga disahkannya Laporan Tahunan ini, yaitu:

Direksi

Presiden Direktur Santoso Gunara
Lanny Pujilestari Liga
Agung Rin Prabowo
Direktur

Hendi Lukman

Tony Soesanto

—
‘
CE

CEERE IS )

Hotel Borobudur Jakarta and the SCBD area.

The Company continues to ensure that its business
activities provide not only economic value but also positive
impacts on society and the environment. Several concrete
initiatives have been carried out, including domestic waste
management in the SCBD area and at Hotel Borobudur
Jakarta, optimization of energy-efficient lighting systems, and
implementation of policies to reduce single-use plastic.

As part of the Company's environmental and climate change
commitment, environmentally friendly building materials are
used in new constructions, especially those within the SCBD
area managed by the subsidiary PT Danayasa Arthatama. In
support of clean energy initiatives, electric vehicle charging
stations have also been made available in the SCBD area.

On the social side, the Company actively supports the
CSSR programs, including health education, educational
improvement, skill training for local communities, and MSME
empowerment (warung berkah).

In line with the sustainable development goals for human
resources (HR), the Company adopts equal, measurable, and
sustainable principles and practices in HR management and
development. The Company facilitates centralized training
and encourages subsidiaries to complement this with
independent training programs. A leadership development
program is also in place, providing mentoring in various
operational management aspects to prepare future leaders
in continuing the Company's management.

Following the AGMS for the 2023 Fiscal Year held on June 26,
2024, the composition of the Company’s Board of Directors
consists of 5 (five) members, comprising 1 (one) President
Director and 4 (four) Directors. The number of Board of
Directors members was reduced after Hendra Kurniawan is no
longer serving as Director at the 2023 AGMS. The remaining
composition of the Board of Directors, as determined by
the AGMS for the 2022 Fiscal Year on June 27,2023, and the
EGMS on February 23, 2021, has remained unchanged up to
the ratification of this Annual Report, as follows:

Nama Board of Directors
Name
President Director
Director
Iy
Sl Laporan Tahunan Terintegrasi ntegrated Annual Report
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Penutup
Closing

Tahun 2024 menjadi tahun yang istimewa bagi Perseroan
dengan sejumlah tonggak sejarah penting: 40 tahun
pencatatan saham PT Jakarta International Hotels &
Development Tbk di Bursa Efek Indonesia, 50 tahun
berdirinya Hotel Borobudur Jakarta, dan 55 tahun kiprah
Perseroan sebagai pengembang dan pengelola properti
terkemuka di Indonesia. Pencapaian ini merupakan hasil
dari komitmen berkelanjutan dan sinergi yang solid antara
Direksi, Dewan Komisaris, seluruh jajaran manajemen, serta
dukungan dari para pemegang saham, mitra bisnis, dan
seluruh karyawan.

Di tengah tantangan perekonomian global dan dinamika
industri properti serta perhotelan, Perseroan tetap mampu
menjaga stabilitas operasional dan mencatatkan kinerja
positif yang menjadi pondasi kuat dalam menyongsong
masa depan yang lebih berkelanjutan.

Direksi ingin menyampaikan terima kasih kepada seluruh
pihak yang telah mendukung dan memberikan kontribusi
yang terbaik. Kepada para pemegang saham dan pemangku
kepentingan, Direksi mengucapkan terima kasih atas
dukungan dan kepercayaan yang telah diberikan sehingga
pengelolaan bisnis Perseroan dapat berjalan baik. Terima
kasih kepada regulator, pelanggan, pemasok, dan mitra
usaha, atas kerja sama yang telah terbina.

Terima kasih juga kepada Dewan Komisaris atas pengawasan,
dan pemberian arahan, nasihat, saran dan rekomendasi,
sehingga pengurusan dan pengelolaan Perseroan bisa
berjalan efektif dan tepat sasaran. Terima kasih dan apresiasi
juga kepada seluruh personel Perseroan, atas loyalitas dan
dedikasinya yang tinggi, serta atas kerja keras dan kerja
cerdas yang telah ditunjukkan untuk maju bersama sesuai
harapan pemegang saham.

Dengan semangat memperingati perjalanan panjang dan
penuh arti tersebut, Direksi optimis bahwa Perseroan akan
terus bertumbuh dan bertransformasi menjadi entitas bisnis
yang lebih tangguh, adaptif, dan berkelanjutan di masa
mendatang.

The year 2024 marked a special milestone for the Company
with several significant historic achievements: the 40%
anniversary of PT Jakarta International Hotels & Development
Tbk's listing on the Indonesia Stock Exchange, the 50%
anniversary of Hotel Borobudur Jakarta, and the 55" year
of the Company'’s journey as a leading property developer
and management in Indonesia. These accomplishments are
the result of continuous commitment and strong synergy
between the Board of Directors, Board of Commissioners,
the entire management team, and the support from
shareholders, business partners, and all employees.

Amid global economic challenges and the dynamics of
the property and hospitality industries, the Company has
remained able to maintain operational stability and record
positive performance, which serves as a solid foundation for
a more sustainable future.

The Board of Directors would like to express sincere
appreciation to all parties who have supported and
contributed their best efforts. To our shareholders and
stakeholders, we extend our deepest gratitude for your trust
and support, which have enabled the Company's business
management to run effectively. We also thank regulators,
customers, suppliers, and business partners for the strong
collaboration that has been built.

We express our appreciation to the Board of Commissioners
for their oversight, guidance, advice, suggestions, and
recommendations, which have ensured the Company's
management and operations are carried out effectively and
on target. We also extend our heartfelt thanks to all Company
personnel for their high level of loyalty and dedication, and
for the hard work and smart contributions made to move
forward in line with shareholder expectations.

With the spirit of commemorating this long and meaningful
journey, the Board of Directors is optimistic that the Company
will continue to grow and transform into a stronger, more
adaptive, and sustainable business entity in the future.

Atas nama Direksi,
On behalf of the Board of Directors,

PT Jakarta International Hotels & Development Tbk

PT Jakarta International Hotels & Development Tbk
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PT JAKARTA INTERNATIONAL HOTELS & DEVELOPMENT Tbk

Gedung Artha Graha Lantai 15 Frrﬁ-ﬂl
Kawasan Niaga Terpadu Sudirman

JI. Jenderal Sudirman Kav. 52-53 @
Jakarta 12190 - Indonesia ll I |l
Phone : (62-21) 515 2555 .IL‘_‘

Facsimile :(62-21) 515 2526, 5152546
E-mail :jihd@jihd.co.id
Website : www.jihd.co.id J I H D

SURAT PERNYATAAN
ANGGOTA DIREKS!
TENTANG
TANGGUNG JAWAB ATAS LAPORAN TAHUNAN (2024)
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Kami yang bertanda tangan di bawah ini menyatakan bahwa semua informasi dalam laporan tahunan
PT Jakarta International Hotels & Development Tbk tahun 2024 telah dimuat secara lengkap dan
bertanggungjawab penuh atas kebenaran isi laporan tahunan perusahaan.
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Data Perusahaan ...

Company Data

NAMA PERUSAHAAN
COMPANY NAME
[GRI2-1] [SEOJK V.1]

PT Jakarta
International Hotels
& Development Tbk

BENTUK BADAN HUKUM
LEGAL ENTITY

[GRI 2-1]

Perseroan Terbatas

Limited Liability Company

KEPEMILIKAN SAHAM
SHARE OWNERSHIP
[GRI2-1]

B PT Kresna Aji Sembada
Tomy Winata

Sukardi Tandijono Tang
Publik | Public

PT Jakarta International Hotels & Development Tbk

STATUS PERUSAHAAN
COMPANY STATUS

Perusahaan Terbuka
Public Company

TANGGAL PENDIRIAN
ESTABLISHMENT DATE

7 November 1969
November 7,1969

DASAR HUKUM PENDIRIAN

BIDANG USAHA [GRI 2-6]
LINE OF BUSINESS

Perhotelan, Pariwisata, Real Estate dan Konstruksi
Hotel, Tourism, Real Estate, and Construction

Sektor

Sector:

Perdagangan, Pelayanan, dan Investasi
Trade, Services, and Investment

Sub Sektor
Sub Sector:
Restoran, Hotel dan Pariwisata
Restaurant, Hotel, and Tourism

LEGAL BASIS OF INCORPORATION

Akta Pendirian No. 5 tanggal 7 November
1969 yang dibuat di hadapan Soetrono
Prawiroatmodjo, S.H., Notaris di Jakarta;

Deed of Establishment No. 5 dated 7
November 1969 signed before Soetrono
Prawiroatmodjo, S.H., Notary in Jakarta.

40,03%
B PT Catur Kusuma Abadi Sejahtera 7,07%
1315%
6,05%
33,70%

Akta Perubahan Anggaran Dasar Terakhir
No. 25 tanggal 20 Juli 2023 yang dibuat
di hadapan Mochamad Nova Faisal, S.H,

M.Kn., Notaris di Jakarta.

KODE SAHAM
STOCK CODE

KANTOR PUSAT
HEAD OFFICE
[GRI2-1] [SEOJK V.2]

Last Amendment to Articles of
Association No. 25 dated July 20, 2023,
signed before Mochamad Nova Faisal,
S.H., MKn, Notary in Jakarta.

Alamat | Address [OJK C.2]
Gedung Artha Graha Lt. 15/15"" Floor
JL. Jend. Sudirman Kav. 52-53
Sudirman Central Business District
Jakarta 12190

Telepon | Phone
+62 (21) 515 2555

Fax
+62 (21) 515 2526

Email
corporatesecretary@jihd.co.id

Fax
www.jihd.co.id

Perjalanan 55 Tahun Tanpa Batas
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Skala Usaha [OJK C.3] [GRI 2-6]
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Keterangan Satuan 2024 2023 2022

Description Unit E
Jumlah Aset Rp Juta SE
Total Assets Million Rp 6.609915 6.529925 6.578.828 g _z
17
Ekuitas Rp Juta 2
Total Equity Million Rp 4.816.655 4726364 4.725.855 ; =
= 3
Jumlah Liabilitas Rp Juta g— °
Total Liabilities Million Rp 1.793.260 1.803.561 1.852.972 S
>
Pendapatan Rp Juta 1624023 1465918 1266978 ’
Revenues Million Rp
Jumlah Karyawan Orang 1952 1945 1929
Total Employees People
Pemegang Saham Pihak
Shareholders Parties 7965 1035 1058
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Bisnis PT Jakarta International Hotels & Development Tbk berawal sebagai perusahaan
Penanaman Modal Asing (Surat Presiden Republik Indonesia No. B.49/Pres/5/1969
tertanggal 27 Mei 1969). Didirikan dengan Akta Pendirian No. 5 tanggal 7 November
1969 dari Soetrono Prawiroatmodjo, S.H.,, notaris di Jakarta. Akta Pendirian tersebut
telah disahkan oleh Menteri Kehakiman Republik Indonesia (sekarang Menteri
Hukum dan Hak Asasi Manusia) dengan surat keputusan No. J.A. 5/23/2 tanggal 3
Maret 1970 dan diumumkan dalam Berita Negara Republik Indonesia No. 54 tanggal
7 Juli 1970, Tambahan Berita Negara No. 214/1970.

Anggaran Dasar JIHD sejak berdiri hingga saat ini terus menyesuaikan dengan
dinamika ketentuan-ketentuan peraturan perundang-undangan yang berlaku.
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The business of PT Jakarta International Hotels & Development Tbk originated as a
Foreign Investment Company (Presidential Letter of the Republic of Indonesia No.
B.49/Pres/5/1969 dated May 27,1969). It was established under Deed of Establishment
No. 5 dated November 7, 1969, by Soetrono Prawiroatmodjo, S.H. a notary in Jakarta.
The Deed of Establishment was approved by the Minister of Justice of the Republic
of Indonesia (now the Minister of Law and Human Rights) through Decree No. J.A.
5/23/2 dated March 3,1970, and was published in the State Gazette of the Republic of
Indonesia No. 54 on July 7, 1970, Supplement to State Gazette No. 214/1970.
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Peresmian Hotel Borobudur Inter-Continental oleh

Presiden Soeharto pada 23 Maret 1974. ) . . , . L . . Q Q
Inauguration of the Hotel Borobodur Inter- Since its establishment, JIHD's Articles of Association have continuously been adjusted S o
Continental by President Soeharto on March 23,1974 in accordance with the evolving regulations and applicable laws. g E
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Keterangan Perubahan Nama

PT Djakarta PT Jakarta PT Jakarta International PT Jakarta
International Hotel International Hotel Hotels & Development International Hotels
& Development Tbk
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Berawal dari PT Djakarta International Hotel menjadi PT Jakarta
International Hotel pada 8 Juni 1973, dan selanjutnya berubah
menjadi PT Jakarta International Hotels & Development pada
1991 yang kemudian berubah menjadi PT Jakarta International
Hotels & Development Tbk sebagaimana termaktub dalam
Akta Perubahan No. 45 tanggal 19 Agustus 1996 yang dibuat
di hadapan Imas Fatimah, S.H, notaris di Jakarta. Perubahan
ini efektif berlaku per 21 November 1996 sesuai dengan
Surat Keputusan dari Menteri Kehakiman No. C€2-10.468.
HT.01.04TH.96 tanggal 21 November 1996. Pencantuman
Tbk (singkatan dari kata terbuka) merupakan pemenuhan
persyaratan sebagai perusahaan terbuka.

Sekilas Perseroan
Company at a Glance

Dalam perjalanan 55 (lima puluh lima) tahun dapat dilihat
bahwa PT Jakarta International Hotels & Development Tbk
telah melakukan sejumlah lompatan dari perusahaan yang
hanya memiliki dan mengoperasikan sebuah hotel hingga
menjadi sebuah perusahaan dengan 4 (empat) segmen
usaha, yaitu hotel, real estat, jasa telekomunikasi dan jasa
manajemen perhotelan.

Keberadaan awal Perseroan adalah untuk menyelesaikan
pembangunan, melengkapi dan mengurus Hotel Borobudur
Inter-Continental (sekarang dikenal sebagai Hotel Borobudur
Jakarta - HBJ) yang berlokasi di Jalan Lapangan Banteng
Selatan, Jakarta Pusat.

Hotel Borobudur Inter-Continental, yang pada tahap
pembangunan dikenal dengan nama Proyek Hotel Banteng,
dimulai dengan pemancangan tiang pertama pada 20 Mei 1963.
Pembangunannya terhambat akibat hiperinflasi di 1965. Pada
1968, proyek pembangunan hotel ini diambil alih PT Perhotelan
Banteng Baru. Pembangunan diteruskan hingga selesai secara
keseluruhan dan mulai beroperasi sepenuhnya di 1975.

Hotel Borobudur Inter-Continental dibuka secara resmi oleh
Presiden Soeharto pada 23 Maret 1974. Hotel Borobudur
Inter-Continental mendapat kehormatan sebagai tempat
dilangsungkannya konferensi Pacific Area Travel Association
(PATA) ke-23 pada 1-4 April 1974, yang dihadiri oleh 1.500
peserta perwakilan dari 39 negara.

Perseroan mendapat izin dari Ketua Badan Pelaksana Pasar
Modal (BAPEPAM) pada 30 Desember 1983 untuk go public
kepada masyarakat. Perseroan menjadi perusahaan terbuka
dengan mencatatkan saham di Bursa Efek Jakarta per 29
Februari 1984. Penawaran Umum Perdana dilaksanakan dari
23 Januari hingga 4 Februari 1984. Sebanyak 6.618.600 lembar
saham (42,02% dari modal ditempatkan dan disetor penuh)
dengan nilai nominal Rp1.000,- per saham, ditawarkan kepada
masyarakat dengan harga penawaran Rp1.500,- per saham.

Portofolio usaha Perseroan bertambah dengan real estat
(mal) bersamaan mulai beroperasinya Pacific Place Jakarta
(integrasi mal bertingkat enam Pacific Place, perkantoran
eksklusif One Pacific Place, hotel bintang lima The Ritz-
Carlton Pacific Place dan apartemen mewah Pacific Place
Residence Apartment) di SCBD pada 2007. Sebelumnya
bidang jasa telekomunikasi yang dikembangkan oleh PT Artha
Telekomindo telah dikonsolidasikan bersamaan diakuisisinya
PT Danayasa Arthatama oleh Perseroan.

PT Jakarta International Hotels & Development Tbk
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Starting as PT Djakarta International Hotel to PT Jakarta
International Hotel on June 8, 1973, and subsequently was
renamed as PT Jakarta International Hotels & Development
in 1991 which was later changed to PT Jakarta International
Hotels & Development Tbk, as stated in Deed of Amendment
No. 45 dated August 19,1996, made before Imas Fatimah, S.H., a
notary in Jakarta. This change became effective on November
21, 1996, in accordance with the Decree of the Minister of
Justice No. (2-10.468.HT.01.04TH.96, dated November 21,
1996. The inclusion of “Tbk" (an abbreviation for “terbuka”
or “public”) was in compliance with the requirements for a
publicly listed company.

Over the course of 55 (fifty-five) years, PT Jakarta
International Hotels & Development Tbk has made
significant  strides, evolving from a company that
solely owned and operated a single hotel into
a diversified enterprise with 4 (four) business segments,
namely hotels, real estate, telecommunications services, and
hotel management services.

The Company was initially established to complete the
construction, furnish, and manage Hotel Borobudur Inter-
Continental (now known as Hotel Borobudur Jakarta - HBJ),
located on Jalan Lapangan Banteng Selatan, Central Jakarta.

Hotel Borobudur Inter-Continental, which was initially known
as the Banteng Hotel Project during its construction phase,
began with the laying of its first foundation on May 20, 1963.
However, construction was halted due to hyperinflation
in 1965. In 1968, PT Perhotelan Banteng Baru took over the
project. Construction resumed and was fully completed, with
the hotel beginning full operations in 1975.

Hotel Borobudur Inter-Continental was officially inaugurated
by President Soeharto on March 23, 1974. Hotel Borobudur
Inter-Continental had the honor of hosting the 23rd Pacific
Area Travel Association (PATA) conference from April 1-4,
1974, which was attended by 1,500 representatives from 39
countries.

The Company received approval from the Chairman of the
Capital Market Supervisory Agency (BAPEPAM) on December
30, 1983, to go public. It became a publicly listed company
on the Jakarta Stock Exchange on February 29, 1984. The
Initial Public Offering (IPO) was conducted from January 23
to February 4, 1984, offering 6,618,600 shares (42.02% of the
issued and fully paid-up capital) with a nominal value of
Rp1,000 per share at an offering price of Rp1,500 per share.

The Company's business portfolio expanded with the addition of
real estate (malls), following the operation of Pacific Place Jakarta
(six-story integrated Pacific Place mall, the exclusive One Pacific Place
office tower, the five-star The Ritz-Carlton Pacific Place hotel, and
the luxurious Pacific Place Residence Apartment) in SCBD in 2007.
Prior to this, the telecommunications services sector, developed by
PT Artha Telekomindo, had already been consolidated following
the acquisition of PT Danayasa Arthatama by the Company.

ooooo
ooooo

@Dg Perjalanan 55 Tahun Tanpa Batas



Perseroan bersama Entitas Anak dengan didukung oleh tim
manajemen yang andal dan human capital yang mumpuni,
loyal dan berdedikasi, melalui strategi-strategi yang solid
dan handal, bertujuan untuk terus tumbuh dan berkembang
secara berkelanjutan, dengan tetap memperhatikan tata kelola
perusahaan yang baik, meningkatkan nilai tambah untuk
pemegang saham dan menjaga hubungan yang harmonis
dengan seluruh pemangku kepentingan, untuk memperkuat
posisinya sebagai salah satu pengembang dan pengelola
properti terkemuka dan terpercaya di Indonesia.

Supported by a reliable management team and qualified,
loyal, and dedicated human capital, the Company and its
Subsidiaries, through solid and effective strategies, aim
to continue growing and developing sustainably, while
maintaining a strong commitment to good corporate
governance, increasing shareholder value, and fostering
harmonious relationships with all stakeholders, in order to
strengthen its position as one of the leading and most trusted
property developers and management in Indonesia.

Hotel Borobudur Jakarta: Hotel Bintang Lima Kedua di Jakarta
Hotel Borobudur Jakarta: The Second Five-Star Hotel in Jakarta

Hotel Borobudur merupakan hotel bintang lima kedua setelah Hotel
Indonesia (berdiri sejak 1962 untuk menyambut Asian Games ke-4) yang
dibangun untuk memenuhi kebutuhan akan pentingnya panambahan
fasilitas hotel kelas satu dan bertaraf internasional). Hotel Borobudur
dirancang oleh arsitek Damery Vetter et Weil dari Perancis, sebagai
bangunan internasional yang memiliki arsitektur mirip dengan lamin,
rumah adat Dayak dari Kalimantan Timur, dengan mengusung tema
Candi Borobudur yang terlihat antara lain pada elemen artistik interior,
ornamen taman, dan ukiran di lantai kolam renang.

Hotel Borobudur dibangun di atas lahan bekas perumahan perwira TNI-
AD seluas 89.510 m? di Jalan Lapangan Banteng Selatan, Jakarta Pusat.
Rencananya dalam kawasan tersebut akan dikembangkan kawasan
terpadu "Bung Karno Centre” sebagai perluasan hotel.

Hotel Borobudur sejak beroperasi di 1974 hingga 31 Desember 1998,
berdasarkan management contract tanggal 3 Mei 1973, dikelola dan
dioperasikan oleh Inter-Continental Hotel Corporation sehingga dikenal
dengan Hotel Borobudur Inter-Continental, sebelumnya nantinya
menjadi Hotel Borobudur Jakarta setelah dikelola PT Dharma Harapan
Raya dengan brand name Discovery Hotels & Resorts per 1Januari 1999.

Hotel Borobudur dengan Surat Keputusan Direktorat Jendral Pariwisata
No. KEP-35/SPKH/DIR/81 tanggal 28 Agustus 1981 ditetapkan sebagai
Hotel Bintang Lima. Selanjutnya memperoleh Golden Palm Award
(penghargaan tertinggi dalam bidang kepariwisataan di Indonesia) dari
Kantor Wilayah Pariwisata, Pos dan Telekomunikasi DKI Jakarta di 1986.
Selanjutnya memperoleh status hotel Bintang Lima dengan Berlian
(peringkat tertinggi di bidang perhotelan) dari Kantor Wilayah Pariwisata,
Pos, dan Telekomunikasi DKI Jakarta di 1987. Status bintang lima juga
ditetapkan oleh Perhimpunan Hotel dan Restoran Indonesia (PHRI) yang
disahkan Gubernur Provinsi DKI Jakarta per Mei 2013.

Hotel Borobudur Jakarta merupakan hotel pertama di Jakarta yang
membangun apartemen di lingkungan hotelnya, luasnya mencapai 15479
m?2. Dioperasikan mulai 1986, Apartemen servis “Garden Wing" dengan
140 unit yang terdiri atas 3 (tiga) tipe: satu, dua dan tiga kamar tidur plus
perabotan dapur dirancang untuk lebih menciptakan suasana rumah
tinggal bagi tamu penghuninya.

Hotel Borobudur Jakarta direnovasi besar pada eksterior dan interiornya
dengan menghentikan keseluruhan operasi hotel (kecuali apartemen
Garden Wing yang tetap beroperasi) selama 2 (tahun) dimulai 16 Oktober
1995 hingga selesai, dan kembali diresmikan oleh Presiden Soeharto pada 11
November 1997.

Hotel Borobudur Jakarta berlantai 19 dengan jumlah kamar 695 kamar
dengan 14 (empat belas) tipe kamar, yaitu Superior Room (219 kamar),
Premier Deluxe Room (172 kamar), Executive Room (59 kamar),
Executive Business Room (59 kamar), Club Deluxe Room (8 kamar),
Junior Suite (21 kamar), Club Suite (44 kamar), Executive Suite (5 kamar),
Deluxe Suite (5 kamar), Borobudur Suite (1 kamar), dan Presidential Suite
(1 kamar), Garden Wing Suite 1 Bedroom (60 kamar), Garden Wing Suite
2 Bedrooms (33 kamar) dan Garden Wing Suite 3 Bedrooms (8 kamar).

Hotel Borobudur Jakarta juga menyediakan sarana 8 (delapan) restoran
dan bar (Bogor Cafe, Borobudur Gourmet, Churchill Wine & Cigar Bar, El
Padrino Steakhouse by Andrea Peresthu, Miyama Japanese Restaurant,
Pendopo Lounge & Terrace, Singosari Garden & Poolside Restaurant,
Teratai Chinese Restaurant).
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Hotel Borobudur was the second five-star hotel built in Jakarta, following
Hotel Indonesia (established in 1962 to welcome the 4™ Asian Games). It
was constructed to meet the growing need for first-class, internationally
recognized hotel facilities. Designed by French architects Damery
Vetter et Weil, the hotel features an international-style building with an
architectural resemblance to lamin, the traditional house of the Dayak
people from East Kalimantan, with the Borobudur Temple theme that is
evident in its artistic interior elements, garden ornaments, and carvings on
the pool floor.

Hotel Borobudur was built on an 89,510 m? site on Jalan Lapangan
Banteng Selatan, Central Jakarta, which was previously a residential area
for Indonesian Army (TNI-AD) officers. The area was originally planned to
be developed into an integrated complex called the “Bung Karno Centre”
as an expansion of the hotel.

From its opening in 1974 until December 31, 1998, Hotel Borobudur was
managed and operated by Inter-Continental Hotel Corporation under
a management contract dated May 3, 1973, and was known as Hotel
Borobudur Inter-Continental, which later became Hotel Borobudur
Jakarta after being managed by PT Dharma Harapan Raya under the
brand name Discovery Hotels & Resorts as of January 1,1999.

Hotel Borobudur was officially designated as a five-star hotel by the
Directorate General of Tourism through Decree No. KEP-35/SPKH/DIR/81
on August 28,1981.1n 1986, it received the Golden Palm Award, the highest
recognition in Indonesia’s tourism sector, from the Jakarta Regional Office
for Tourism, Post, and Telecommunications. In 1987, the hotel was further
awarded five-star status with a Diamond Rating (the highest ranking in the
hospitality industry) by the Jakarta Regional Office for Tourism, Post, and
Telecommunications. The Indonesian Hotel and Restaurant Association
(PHRY) reaffirmed its five-star status, which was officially recognized by
the Governor of DKI Jakarta in May 2013.

Hotel Borobudur Jakarta was the first hotel in Jakarta to introduce serviced
apartments within its premises, covering an area of 15479 m?. The Garden
Wing serviced apartments, consisting of 140 units in three types (one-
bedroom, two-bedroom, and three-bedroom units with fully equipped
kitchens), were launched in 1986 to provide a home-like atmosphere for
long-term guests.

The hotel underwent major renovations to both its exterior and interior,
requiring a full closure of operations (except for the Garden Wing
apartments, which remained operational) for 2 (two) years, from October
16, 1995, until its grand reopening by President Soeharto on November
1,1997.

Hotel Borobudur Jakarta is a 19-story hotel with a total of 695 rooms,
offering 14 different room types: Superior Room (219 rooms), Premier
Deluxe Room (172 rooms), Executive Room (59 rooms), Executive
Business Room (59 rooms), Club Deluxe Room (8 rooms), Junior Suite (21
rooms), Club Suite (44 rooms), Executive Suite (5 rooms), Deluxe Suite
(5 rooms), Borobudur Suite (1 room), and Presidential Suite (1 room), as
well as Garden Wing Suite 1 Bedroom (60 rooms), Garden Wing Suite 2
Bedrooms (33 rooms), and Garden Wing Suite 3 Bedrooms (8 rooms).

The hotel also features eight restaurants and bars, including Bogor Café,
Borobudur Gourmet, Churchill Wine & Cigar Bar, El Padrino Steakhouse
by Andrea Peresthu, Miyama Japanese Restaurant, Pendopo Lounge
& Terrace, Singosari Garden & Poolside Restaurant, Teratai Chinese
Restaurant.

Laporan Tahunan Terintegrasi

Integrated Annual Report
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Penghargaan-Penghargaan yang Diterima Restoran-Restoran Hotel Borobudur Jakarta (2014-2024)

Awards Received by Restaurants at Hotel Borobudur Jakarta (2014-2024)

Teratai Chinese Restaurant

Miyama Japanese Restaurant Bruschetta Italian Restaurant

2" Runner Up Best Italian Restaurant
by Now Jakarta

Best Restaurant by Indonesia Tatler

1t Runner Up Best Chinese
Restaurant 2018 by Now Jakarta

(1 Runner Up Best Single Chinese
Restaurant 2017 by Now Jakarta

1" Runner Up Best Chinese
Restaurant (Best Restaurant, Bar &
Cafe Award 2016 & 2015) by Now
Jakarta

Tahun

Year Bogor Cafe

2024  Favourite Restaurant by Exquisite Media

2019 2" Runner Up Best Indonesian
Restaurant by Now Jakarta

2018
2" Runner Up Best Indonesian
Restaurant 2018 by Now Jakarta

2017 - T*Runner Up Best Single Indonesian
Restaurant by Now Jakarta

2016 - Winner Indonesian Multiple

2015  Restaurant (Best Restaurant, Bar &
Cafe Award 2016 & 2015) by Now
Jakarta

2014 1 Runner Up Indonesian Multiple

Restaurant (Best Restaurant, Bar &
Cafe Award 2014) by Now Jakarta

Terdapat fasilitas rekreasi dan olah raga di taman, yang terdiri
dari 8 (delapan) lapangan tenis, 7 (tujuh) lapangan squash, 1
(satu) lapangan racketball, kolam renang ukuran olimpiade,
lapangan bulutangkis dan tempat permainan anak-anak.

Hotel Borobudur sejak beroperasi di 1974 telah dikenal
dengan reputasinya sebagai hotel berkelas yang dihuni oleh
tamu-tamu penting seperti kepala negara, musisi dan artis
internasional ternama, serta atlet profesional dari berbagai

cabang olahraga.

2" Runner Up Best Italian Restaurant
2018 by Now Jakarta

2" Runner Up Best Italian Restaurant
2017 by Now Jakarta

2" Runner Up Best Italian Restaurant
(Best Restaurant, Bar & Cafe Award
2016 & 2015) by Now Jakarta

2" Runner Up Best Single Japanese
Restaurant 2017 by Now Jakarta

There are recreational and sports facilities at a garden which
includes 8 (eight) tennis courts, 7 (seven) squash courts, 1
(one) racquetball court, an Olympic-sized swimming pool, a
badminton court, and a children’s play area.

Since Hotel Borobudur began operating in 1974, it has been
renowned for its reputation as a prestigious hotel, hosting
distinguished guests such as heads of state, renowned
international musicians and artists, as well as professional
athletes from various sports disciplines.

Kegiatan dan Bidang Usaha [SEOJK V.5][OJK C.4][GRI 2-6]
Activities and Line of Business

Bidang usaha Perseroan sesuai Anggaran Dasar terbaru
sebagaimana tercantum pada Pasal 3 Akta No. 25 tanggal 20
Juli 2023 adalah menjalankan usaha di bidang jasa akomodasi
hotel dan pusat niaga beserta fasilitas-fasilitasnya, real estat dan
konstruksi. Bidang usaha tersebut dapat dilaksanakan melalui
Kegiatan Usaha Utama dan Kegiatan Penunjang Perseroan.

No

Kegiatan Usaha Utama
Main Business Activity

1 Hotel Bintang Lima (55110), mencakup:

usaha penyediaan jasa pelayanan penginapan yang memenuhi ketentuan sebagai hotel bintang, serta
jasa lainnya bagi umum dengan menggunakan sebagian atau seluruh bangunan.

Five-Star Hotel (55110), includes:

a business providing accommodation services that meet the standards of a five-star hotel, as well as other

public services using part or all of the building.

2 Restoran (56101), mencakup:

jenis usaha jasa menyajikan makanan dan minuman untuk dikonsumsi di tempat usahanya, bertempat
di sebagian atau seluruh bangunan permanen, dilengkapi dengan jasa pelayanan meliputi memasak dan

menyajikan sesuai pesanan.
Restaurant (56101), includes:

a business engaged in serving food and beverages for on-site consumption, located in part or all of a
permanent building, and offering services that include cooking and serving meals according to customer

orders.
3 Bar (56301), mencakup:

usaha yang kegiatannya menghidangkan minuman beralkohol dan nonalkohol, serta makanan kecil
untuk umum di tempat usahanya, dan telsh mendapatkan ijin dari instansi yang membinanya.

Bar (56301), includes:

The Company's line of business, as stated in the latest Articles
of Association under Article 3 of Deed No. 25 dated July 20,
2023, is engaged in the hospitality accommodation services and
commercial center sector, along with its facilities, real estate, and
construction. These business activities can be carried out through
the Company’s Main Business Activities and Supporting Activities.

Keterangan

Description
Perseroan bersama Entitas Anak telah
mengoperasikan hotel-hotel bintang lima:

Hotel Borobudur Jakarta dan The Ritz-Carlton
Pacific Place, yang berlokasi di Lapangan
Banteng Selatan dan kawasan SCBD.

The Company, together with its Subsidiaries, has
operated five-star hotels: Hotel Borobudur Jakarta
and The Ritz-Carlton Pacific Place, located in
Lapangan Banteng Selatan and the SCBD area.

Perseroan telah mengoperasikan restoran-
restoran ternama di hotel-hotel, mal dan
gedung perkantoran dari Perseroan dan Entitas
Anak.

The Company has operated renowned
restaurants in its hotels, malls, and office
buildings owned by the Company and its
Subsidiaries.

Perseroan dan Entitas Anakmengoperasikannya
di hotel-hotelnya.

The Company and its Subsidiaries operate
them in their hotels.

a business that serves alcoholic and non-alcoholic beverages, as well as light snacks for the public at its
premises, and has obtained the necessary permits from the relevant authorities.

PT Jakarta International Hotels & Development Tbk
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Kegiatan Usaha Utama

Main Business Activity

Apartemen Hotel (55194), mencakup:
usaha penyediaan jasa pelayanan penginapan bagi umum, yang mengelola dan mengfungsikan
apartemen sebagai hotel untuk tempat tinggal sementara, dengan perhitungan pembayaran sesuai
ketentuan. Misalnya apartemen hotel/kpndominium hotel (apartel/kondotel).

Hotel Apartment (55194), includes:
a business providing accommodation services for the public, managing and operating apartments as
hotels for temporary stays, with payment calculations according to applicable regulations. Examples
include hotel apartments/condominium hotels (apartel/kondotel).

Aktivitas Konsultansi Pariwisata (70201), mencakup:
kegiatan penyedia jasa konsultansi pariwisata profesional, antara lain penyampaian pandangan, saran,
dan/atau kajian terkait studi kelayakan, perencanaan, pengorganisasian, pengarahan, pengoordinasian,
pengawasan, pelaporan, penganggaran, dan atau fungsi manajemen lainnya di bidang kepariwisataan.
Tourism Consultancy Activities (70201), includes:
a business providing professional tourism consultancy services, such as offering insights, advice, and/
or assessments related to feasibility studies, planning, organizing, directing, coordinating, monitoring,
reporting, budgeting, and other management functions in the tourism sector.

Kegiatan Penunjang

Supporting Activity

Konstruksi Gedung Hunian (41011), mencakup:
usaha pembangunan, pemeliharaan dan/atau pembangunan kembali bangunan yang dipakai untuk
hunian, seperti rumah tinggal, rumah tinggal sementara, rumah susun, apartemen dan kondominium.
Termasuk pembangunan gedung untuk hunian yang dikerjakan oleh perusahaan real estat dengan
tujuan untuk dijual, dan kegiatan perubahan dan renovasi gedung hunian.

Residential Building Construction (41011):
includes the business of constructing, maintaining, and/or rebuilding buildings used for residential
purposes, such as houses, temporary housing, flats, apartments, and condominiums. This also includes
the construction of residential buildings by real estate companies for sale, as well as renovation and
modification of residential buildings.

Konstruksi Gedung Perkantoran (41012), mencakup:
usaha pembangunan, pemeliharaan dan/atau pembangunan kembali bangunan yang dipakai untuk
gedung perkantoran, seperti kantor dan rumah kantor (rukan). Termasuk pembangunan gedung untuk
perkantoran yang dikerjakan oleh perusahaan real estat dengan tujuan untuk dijual dan kegiatan
perubahan dan renovasi gedung perkantoran.

Office Building Construction (41012):
covers the business of constructing, maintaining, and/or rebuilding buildings used for office purposes,
such as office buildings and office houses (rukan). This also includes office building construction by real
estate companies for sale, as well as renovation and modification of office buildings.

Konstruksi Gedung Perbelanjaan (41014), mencakup:
usaha pembangunan, pemeliharaan dan/atau pembangunan kembali bangunan yang dipakai
perbelanjaan, seperti gedung perdagangan/pasar/mal, toserba, toko, rumah toko (ruko) dan warung.
Termasuk pembangunan ruko yang dikerjakan oleh perusahaan real estat dengan tujuan untuk dijual,
dan kegiatan perubahan dan renovasi gedung perbelanjaan.

Shopping Building Construction (41014):
includes the business of constructing, maintaining, and/or rebuilding buildings used for shopping
purposes, such as commercial buildings/markets/malls, department stores, shops, shophouses (ruko),
and stalls. This also includes the construction of shophouses by real estate companies for sale, as well as
renovation and modification of shopping buildings.

Konstruksi Gedung Penginapan (41017), mencakup:
usaha pembangunan, pemeliharaan dan/atau pembangunan kembali bangunan yang dipakai untuk
penginapan, seperti gedung perhotelan, hostel dan losmen. Termasuk kegiatan perubahan dan renovasi
gedung penginapan.

Lodging Building Construction (41017):
covers the business of constructing, maintaining, and/or rebuilding buildings used for lodging purposes,
such as hotels, hostels, and guesthouses. This also includes the renovation and modification of lodging
buildings.

Real Estat yang Dimiliki Sendiri atau Disewa (68111), mencakup:
usaha pembelian, penjualan, persewaan dan pengoperasian real estat, baik yang dimiliki sendiri maupun
disewa, seperti bangunan apartemen, bangunan hunian dan bangunan non hunian (seperti fasilitas
penyimpanan/gudang, mal, pusat perbelanjaan dan lainnya), serta penyediaan rumah dan flat atau
apartemen dengan atau tanpa perabotan untuk digunakan secara permanen, baik dalam bulanan
atau tahunan. Termasuk kegiatan penjualan tanah, pengembangan gedung untuk dioperasikan sendiri
(untuk penyewaan ruang-ruang di gedung tersebut), pembagian real estat menjadi tanah kapling tanpa
pengembangan lahan, dan pengoperasian kawasan hunian untuk rumah yang bisa dipindah-pindah.

Real Estate Owned or Leased (68111):
includes the business of buying, selling, leasing, and operating real estate, whether owned or leased, such
as apartment buildings, residential buildings, and non-residential buildings (such as storage facilities/
warehouses, malls, shopping centers, and others), as well as providing houses and flats or apartments,
furnished or unfurnished, for permanent use, either on a monthly or yearly basis. This also includes
land sales activities, building development for self-operation (for leasing out spaces in the building),
subdivision of real estate into plots without land development, and the operation of residential areas for
movable houses.
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Laporan Tahunan Terintegrasi tegrated A

Keterangan
Description

Perseroan dan Entitas Anak
mengoperasikannya terintegrasi di hotel-
hotelnya.

The Company and its Subsidiaries operate
them as integrated services within their hotels.

Entitas Anak mengoperasikan aktivitas-aktivitas

jasa konsultasi pariwisata.
The Subsidiaries operate tourism consultancy
service activities.

Keterangan
Description

Perseroan dan Entitas Anak telah
mengoperasikan apartemen: Garden Wing dan
Pacific Place Residence Apartment.

The Company and its Subsidiaries have
operated apartments: Garden Wing and Pacific
Place Residence Apartment.

Perseroan melalui Entitas Anak telah

membangun dan mengelola gedung-gedung
perkantoran: Bursa Efek Indonesia, One Pacific
Place dan Revenue Tower di kawasan SCBD.
The Company, through its Subsidiary, has
developed and managed office buildings:
Indonesia Stock Exchange, One Pacific Place,
and Revenue Tower in the SCBD area.

7 Perseroan melalui Entitas Anak telah

membangun dan mengelola gedung-gedung
perbelanjaan: Mal Pacific Place dan Elysee di
kawasan SCBD.

The Company, through its Subsidiary, has
developed and managed shopping buildings:
Pacific Place Mall and Elysee in the SCBD area.
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Kegiatan Penunjang Keterangan

Supporting Activity Description

6 Real Estat atas Dasar Balas Jasa (Fee) atau Kontrak (68200), mencakup:
kegiatan penyediaan real estat atas dasar balas jasa atau kontrak, termasuk jasa yang berkaitan dengan
real estat seperti kegiatan agen dan makelar real estat, perantara pembelian, penjualan dan penyewaan
real estat atas dasar balas jasa atau kontrak, pengelolaan real estat atas dasar balas jasa atau kontrak,
jasa penaksiran real estat dan agen pemegang wasiat real estat.

Privately Owned or Leased Real Estate (68111):

includes the business of purchasing, selling, leasing, and operating real estate, whether owned or
leased, such as apartment buildings, residential buildings, and non-residential buildings (such as storage
facilities/warehouses, malls, shopping centers, etc.). It also includes providing houses and flats or
apartments, furnished or unfurnished, for permanent use, either on a monthly or yearly basis. This also
includes land sales, building development for self-operation (for leasing spaces within the building),
subdivision of real estate into plots without land development, and the operation of residential areas for
relocatable homes.

7 Perdagangan Eceran Roti, Kue Kering, serta Kue Basah dan Sejenisnya (47242), mencakup: Perseroan melalui Hotel Borobudur Jakarta
usaha perdagangan eceran khusus berbagai jenis roti, kue kering dan kue basah di dalam bangunan, telah mengoperasikan Gourmet sebagai toko
seperti roti manis, roti tawar, bolu, cake/tart, biskuit, wafer, kue semprong dan cookies. roti dan kue.

Retail Trade of Bread, Pastries, and Similar Baked Goods (47242): The Company, through Hotel Borobudur
includes the retail trade of various types of bread, pastries, and baked goods within a building, such Jakarta, has operated Gourmet as a bakery and
as sweet bread, plain bread, sponge cake, cakes/tarts, biscuits, wafers, semprong cookies, and other pastry shop.
cookies.

8 Aktivitas Penatu (96200), mencakup:
usaha jasa pelayanan pencucian dan dry cleaning, penatu, pencelupan dan tisi barang-barang tekstil jadi
(termasuk berbahan kulit bulu binatang) dan tekstil lainnya untuk keperluan rumah tangga maupun
industri perorangan, dilakukan dengan peralatan mekanik, baik yang dioperasikan dengan tangan atau
dengan koin, seperti taplak meja, seprei, karpet, termasuk juga pakaian dan barang tekstil jadi. Termasuk
kegiatan pencucian (shampooing) carpet, dan rug serta curtain gorden; jasa pengumpulan penatu dan
pengirimannya; jasa penyediaan linen, seragam kerja dan barang lain yang terkait oleh penatu, reparasi
dan alterasi atau pengubahan kecil dari pakaian atau tekstil lain yang terkait dengan pencucian.

Laundry Services (96200):

includes laundry and dry cleaning services, dyeing, and finishing of finished textile products (including
fur-based textiles) and other textiles for household and individual industrial use, performed with
mechanical equipment operated by hand or coin, such as tablecloths, bed sheets, carpets, as well
as clothing and finished textile products. This also includes carpet and rug shampooing, curtain and
drapery cleaning, laundry collection and delivery services, linen and uniform rental services, and minor
garment or textile repairs and alterations related to laundry services.

9 Jasa Penyelenggaraan Event Khusus (Special Event) (82302), mencakup:
kegiatan penyelenggara event khusus yang melakukan pengaturan dan penyelenggaraan event khusus,
baik atas dasar permintaan client mewujudkan tujuan yang diharapkan melalui acara yang diadakan,
maupun event khusus yang dirancang sendiri, dimulai dari proses pembuatan konsep, perencanaan,
persiapan, eksekusi hingga rangkaian acara selesai. Kegiatan penyelenggaraan event khusus yang
dicakup kelompok ini adalah festival, karnaval, event olahraga, event musik, event budaya, event personal
dan acara sejenis.

Special Event Organizing Services (82302):

includes the organization and management of special events, either upon client request to achieve
specific goals through events or independently designed events. The process includes concept creation,
planning, preparation, execution, and completion of the event. Special events covered in this category
include festivals, carnivals, sports events, music events, cultural events, personal events, and similar
occasions.

/k \ 0
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Jejak Langkah 4o, 50, 55

40, 50, 55 Milestones

PT  Djakarta International  Hotel
berdiri sebagai perusahaan yang akan
menyelesaikan  pembangunan  Hotel
Borobudur Inter-Continental  yang
berlokasi di Jalan Lapangan Banteng
Selatan, Jakarta Pusat.

PT Djakarta International Hotel was
established as a company to complete the
construction of Hotel Borobudur Inter-
Continental, located on Jalan Lapangan
Banteng Selatan, Central Jakarta.

Peresmian  Hotel  Borobudur Inter-
Continental oleh Presiden Soeharto pada
23 Maret 1974, sekaligus sebagai tempat
diselenggarakannya konferensi PATA.

The inauguration of Hotel Borobudur Inter-
Continental by President Soeharto on
March 23,1974, also served as the venue for
the PATA conference.

Penetapan Hotel Borobudur Inter-
Continental sebagai hotel bintang lima
oleh Direktorat Jendral Pariwisata.

The designation of Hotel Borobudur Inter-
Continental as a five-star hotel by the
Directorate General of Tourism.

1984

Penawaran perdana saham kepada
masyarakat sebanyak 6.618.600 saham
dengan nilai nominal Rp1.000,- dan harga
penawaran Rp1.500,- per ssham.

Initial public offering of 6,618,600 shares to
the public with a nominal value of Rp1,000
and an offering price of Rp1,500 per share.

PT Jakarta International Hotels & Development Tbk

Perseroan menjadi pemegang
saham pengendali PT Danayasa

Arthatama, perusahaan
pengembang dan  pengelola
Kawasan Niaga Terpadu
Sudirman (KTNS).

Peletakan batu pertama

pembangunan Kawasan Niaga
Terpadu Sudirman.

The Company became the controlling
shareholder of PT Danayasa
Arthatama, a developer and
manager of the Sudirman Central
Business District (SCBD).

Groundbreaking for the
development of the Sudirman
Central Business District.

Perubahan nama Perseroan
menjadi PT Jakarta International
Hotels & Development.

The Company’s name changed to

PT Jakarta International Hotels &
Development.

Perseroan menandatangani
“Perjanjian  Pertukaran  Saham”
dengan PT Danayasa Arthatama
(Artha Graha Network).

The Company signed a “Share Exchange
Agreement” with PT Danayasa
Arthatama (Artha Graha Network).

Penghargaan Hotel Bintang
Lima Berlian dari Kantor Wilayah
Departemen Pariwisata, Pos dan
Telekomunikasi DKI Jakarta.

Five-Star Diamond Hotel Award
from the Regional Office of the
Department of Tourism, Post, and
Telecommunications of DKI Jakarta.

/k a _ﬁ_
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PT Artha Telekomindo berdiri sebagai
penyedia layanan konektivitas
telekomunikasi di SCBD.

PT Artha Telekomindo was established
as a telecommunications connectivity
service provider in SCBD.

Akademi Pariwisata Jakarta Internatonal
Hotels (sekarang Politeknik Jakarta
Internasional) mulai beroperasi.

Jakarta International Hotels Tourism
Academy (now Jakarta International
Polytechnic) began operations.

Peresmian gedung Bursa Efek Jakarta
(sekarang Bursa Efek Indonesia) di
SCBD Lot 2 oleh Presiden Soeharto.

The inauguration of the Jakarta Stock
Exchange building (now Indonesia
Stock Exchange) at SCBD Lot 2 by
President Soeharto.

Perseroan melakukan penawaran
umum Obligasi | JIHD Tahun 1997
dengan tingkat bunga tetap sebesar
Rp600 miliar.

Presiden  Soeharto meresmikan
kembali Hotel Borobudur Inter-
Continental pada 11 November 1997
setelah renovasi hotel sejak 1995.

The Company conducted a public
offering of JIHD Bonds I in 1997 with
a fixed interest rate of Rp600 billion.
President Soeharto re-inaugurated
Hotel Borobudur Inter-Continental
on November 11, 1997, following
hotel renovations that began in 1995.

Perjalanan 55 Tahun Tanpa Batas
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Hotel Borobudur Jakarta menjadi
tempat penyelenggaraan pusat
tabulasi untuk Pemilihan Umum
2004.

Penghargaan Indonesia Property
Award kepada SCBD sebagai
superblock  yang  konsisten
mengusung  konsep  kawasan
niaga terpadu.

Hotel Borobudur Jakarta served
as the tabulation center for the
2004 General Election.

SCBD received the Indonesia
Property Award as a superblock
consistently ~ promoting  the
concept of an integrated business
district.

Entitas  Anak  PT  Danayasa
Arthatama melakukan Penawaran
Umum Perdana sebanyak 100 juta
lembar saham.

Subsidiary PT Danayasa Arthatama
conducted an Initial Public Offering
of 100 million shares.

Hotel Borobudur Inter-Continental
berubah menjadi Hotel Borobudur
Jakarta per 1 Januari 1999 yang
dikelola oleh PT Dharma Harapan
Raya.

Hotel Borobudur Inter-Continental
was renamed Hotel Borobudur
Jakarta as of January 1,1999, managed
by PT Dharma Harapan Raya.

Mendirikan Entitas Anak PT Dharma
Harapan Raya yang bergerak di
bidang jasa manajemen perhotelan
dengan brand "Discovery Hotels &
Resorts.

Established subsidiary PT Dharma
Harapan Raya, engaged in hotel
management services under the
brand "Discovery Hotels & Resorts!”

Pacific Place Jakarta yang terdiri
mal, gedung perkantoran dan hotel,
serta apartemen eksklusif mulai
beroperasi di SCBD Lot 3-5.

Pacific Place Jakarta, comprising
a mall, office buildings, a hotel,
and exclusive apartments, began
operations at SCBD Lot 3-5.

Sertifikasi Eco Hotel untuk
Hotel Borobudur Jakarta.

Eco Hotel certification for
Hotel Borobudur Jakarta.

Hotel Borobudur Jakarta menerima
sertifikat Sistem Manajemen
Keamanan Pangan dan sertifikat
proper “Blue” untuk Pengelolaan
Lingkungan Hidup.

Hotel Borobudur Jakarta received
the Food Safety Management
System certificate and the “Blue”
PROPER certificate for Environmental
Management.

Penghargaan The First Prize of the
Best Green Hotel dan World Luxury
Hotel Awards 2013 untuk Hotel
Borobudur Jakarta.

Hotel Borobudur Jakarta won The
First Prize of the Best Green Hotel
and the World Luxury Hotel Awards
in 2013.

Fasilitas baru Borobudur Conference
Centre dibuka di lantai 3A Hotel
Borobudur Jakarta.

The new Borobudur Conference
Centre opened on the 3A floor of
Hotel Borobudur Jakarta.

Peringatan: 40 Tahun Listing di
Bursa Efek Indonesia, 50 Tahun
Hotel Borobudur Jakarta dan 55
Tahun PT Jakarta International
Hotels & Development Tbk.

Commemoration: 40 Years of
Listing on the Indonesia Stock
Exchange, 50 Years of Hotel
Borobudur Jakarta, and 55 Years of
PT Jakarta International Hotels &
Development Tbk.

The Langham mulai beroperasi
per-9 September 2021.

The Langham began operations
on September 9, 2021.

Hotel Borobudur Jakarta meraih
penghargaan Green Hotel Award
2019 sebagai Hotel Berwawasan
Lingkungan.

Pembukaan Elysee sebagai
tempat lifestyle baru di SCBD.

Hotel Borobudur  Jakarta
received the Green Hotel Award
2019 for its environmentally
friendly approach.

The opening of Elysee as a new
lifestyle destination in SCBD.

Revenue Tower selesai dibangun di
SCBD Lot 13.

Revenue Tower was completed at
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ViSi Dan MiSi [SEOJK V.4][OJK C.1]
Vision and Mission

Visi
Vision

{, Menjadi Pengembang dan Pengelola
Properti Terkemuka dan Terpercaya
Secara Nasional dan Internasional.

Be the Leader and Trusted Property Developer and
Management Both Nationally and Internationally. V)4
J

Pengertian Visi
Definition of Vision

Mission

- Memiliki pertumbuhan yang
berkesinambungan dan memberikan nilai
investasi dalam jangka panjang;

- Mempunyai manajemen yang berkualitas;

- Selalu melakukan inovasi terhadap produk
dan layanan yang berkelanjutan;

- Memiliki tanggung jawab sosial kepada
masyarakat dan lingkungan;

- Memiliki pengelolaan sumber daya yang
profesional.

- Have sustainable growth and provide long

term investment value;

- Have quality management;
- Always bring continuous innovation of

products and services;

- Have social responsibility towards

community and environment; and

- Have a professional resource management.

(- Mementingkan penambahan nilai dari
setiap pengembangan dan pengelolaan

- To prioritize adding value from each property\
development and management to improve

¥
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properti untuk meningkatkan kualitas. [VE] a2
- Meningkatkan kualitas Sumber Daya - To improve the quality of Human Resources, ﬂ
Manusia yang merupakan Modal Utama as the Company’s Main Capital by providing /
Perusahaan dengan memberikan a comfortable and competitive work /
lingkungan kerja yang nyaman dan environment.
kompetitif. L~
- Memberikan pelayanan yang prima - To provide excellent and continuous services
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Budaya Perusahaan
Company Culture

Nilai Budaya Perusahaan adalah suatu nilai
keberlanjutan yang menjadi keyakinan dalam perilaku
dan sikap kerja setiap personel di Perseroan. Perseroan
telah merumuskan Nilai Budaya Perusahaan baru
yang ditetapkan Direksi pada 1 Desember 2023, yaitu
Transform, Helpful, Respect, Innovative, Value dan
Excellence, yang disingkat “THRIVE." [OJK C1] [SEOJK

The Company'’s Cultural Values are sustainable values
that serve as guiding principles in the behavior and
work attitudes of every personnel within the Company.
The Company has formulated new Cultural Values,
which were established by the Board of Directors
on December 1, 2023, which are Transform, Helpful,
Respect, Innovative, Value, and Excellence, abbreviated

53
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V.4]  as "THRIVE’ [0JK C.1] [SEQJK V.4]

Transform
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Berorientasi terhadap perubahan untuk tujuan jangka panjang.
Oriented toward transformation to achieve long-term goals.

Helpful

Tolong-Menolong untuk meningkatkan produktivitas dalam bekerja.
Help each other to achieve common goals.

Respect

Menghormati dan menghargai sesama untuk menciptakan
kenyamanan bekerja.

Upholding mutual respect and consideration to each other in order
to create convenience work environment.

sisAjpuy pup uoissnasiq Juawabpupyy
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Innovative

Memberikan layanan dan produk yang kreatif serta berdaya saing.
Creating competitive services and products
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= hasil yang maksimal bagi pemangku kepentingan. 22
1 ( 1 - { Adding value on products and services to optimize the returns for % g
- I IRER stakeholders. 4 3¢
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Excellence

15

Berkomitmen dalam memberikan layanan dan produk yang unggul.
Dedicated on providing excellent services and products.
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Operasional Bidang Usaha oxcacn:a

Operational of Line of Business

Perseroan menjalankan kegiatan operasional yang telah
sesuai dengan Anggaran Dasar terakhirnya. Informasi tentang
kegiatan usaha juga tercantum dalam Laporan Keuangan
Perseroan untuk tahun buku yang berakhir 31 Desember 2024.

Kontribusi terhadap
keseluruhan pendapatan 2024.
Contribution to the entire
revenue in 2024.

Segmen usaha awal Perseroan adalah hotel, yang dimulai
dengan pengoperasian Hotel Borobudur Inter-Continental
(sekarang Hotel Borobudur Jakarta), sebuah hotel bintang
lima yang berlokasi di pusat kota Jakarta.

Selanjutnya Perseroan mengoperasikan The Ritz-Carlton
Pacific Place melalui PT Pacific Place Jakarta (entitas anak
PT Danayasa Arthatama), dan The Langham, sebuah gedung
terpadu apartemen dan hotel yang berlantai 65, di SCBD Lot
13, terintegrasi dengan tiga gedung perkantoran baru, yaitu
Revenue Tower, Treasury Tower dan Prosperity Tower.

Real Estat
Real Estate

Kontribusi terhadap keseluruhan pendapatan 2024.
Contribution to the entire revenue in 2024.

Operasional segmen usaha Real Estat dilaksanakan
oleh PT Danayasa Arthatama (DA), entitas anak yang
dikonsolidasikan sejak 1992. PT DA yang didirikan sejak 1
April 1987 telah dikenal sebagai pengembang dan pengelola
Kawasan Niaga Terpadu Sudirman (Sudirman Central Business
District - SCBD) di Jakarta.

Segmen wusaha real estat Perseroan
pengelolaan gedung perkantoran.

mencakup pula

Gedung perkantoran One Pacific Place yang terintegrasi
bersama hotel The Ritz-Carlton Pacific Place, Mal Pacific Place
dan Pacific Place Residence Apartment mulai beroperasi di
2007. Terbaru adalah beroperasinya Revenue Tower dengan
29 lantai di SCBD Lot 13, yang dikelola oleh PT Adinusa
Puripratama sejak 2018.

PT Jakarta International Hotels & Development Tbk
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The Company conducts its operational activities in accordance
with its latest Articles of Association. Information about its
business activities is also included in the Company’s Financial
Statements for the fiscal year ending December 31, 2024.

Hotel Borobudur Jakarta The Ritz-Carlton Pacific Place

The Company’s initial business segment was in the hotel
industry, starting with the operation of Hotel Borobudur Inter-
Continental (now Hotel Borobudur Jakarta), a five-star hotel
located in downtown Jakarta.

Subsequently, the Company expanded its operations by
managing The Ritz-Carlton Pacific Place through PT Pacific
Place Jakarta (a subsidiary of PT Danayasa Arthatama), and
The Langham, an integrated 65-story apartment and hotel
building at SCBD Lot 13, which is integrated with three new
office buildings including Revenue Tower, Treasury Tower, and
Prosperity Tower.

rman Central Business District - SCBD

The real estate business segment is operated through
PT Danayasa Arthatama (DA), a subsidiary that has been
consolidated since 1992. PT DA was established on April 1,
1987, and is recognized as the developer and manager of the
Sudirman Central Business District (SCBD) in Jakarta.

This segment also includes the management of office buildings.

The One Pacific Place office building, which is integrated
with The Ritz-Carlton Pacific Place hotel, Pacific Place Mall,
and Pacific Place Residence apartment, began operations in
2007. The most recent addition is the 29-story Revenue Tower
in SCBD Lot 13, which has been managed by PT Adinusa
Puripratama since 2018.

H==r

@ﬂg Perjalanan 55 Tahun Tanpa Batas

o
o
ooooo
ooooo

ME




55

Beroperasinya keseluruhan proyek Pacific Place Jakarta telah  :  The operation of the entire Pacific Place Jakarta project has vy
memperkuat operasional segmen usaha Perseroan. Mal :  further strengthened the Company's real estate business S3
Pacific Place masuk dalam segmen real estat, sedang Pacific ~:  segment. Pacific Place Mall is included in the real estate ?ﬂ%
Place Residence Apartment berkonsolidasi dengan The Ritz- @ segment, while Pacific Place Residence is consolidated with

Carlton Pacific Place di segmen hotel. © The Ritz-Carlton Pacific Place under the hotel segment.

Pedoman Pengembangan Lot SCBD
SCBD Lot Development Guidelines

BSCBD

SUDIRMAN CENTRAL BUSINESS DISTRICT
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JAKARTA POLICE
HEADQUARTER

PACIFICPLACEMALL
MENARAMANDIRI

7

NORTHWAY
SOUTHWAY
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Jasa Telekomunikasi
LY, Telecommunication Services

16,9%

Kontribusi terhadap keseluruhan pendapatan 2024.
Contribution to the entire revenue in 2024.

Segmen usaha jasa telekomunikasi dikembangkan oleh
PT Artha Telekomindo (AT), Entitas Anak dari PT Danayasa
Arthatama vyang telah berdiri sejak 20 April 1993. Jasa
telekomunikasi yang dilakukan mencakup jasa komunikasi
radio, satelit, data paket, operator telepon selular, internet
service provider, VOIP & FOIP, B2B & B2C, pelayanan jaringan
global, perawatan telekomunikasi, perencanaan pembangunan
sarana dan prasarana telekomunikasi, pengadaan SDM
telekomunikasi, pengembangan dan pemeliharaan jaringan
telekomunikasi.

PT AT menyediakan sarana dan prasarana telekomunikasi
(jasa internet dan jasa jaringan tertutup) di kawasan SCBD.
Aktivitas layanan dan solusi telekomunikasi yang aman sesuai
kebutuhan yang berbeda telah dikembangkan di Jakarta dan
di luar Jakarta. PT AT memiliki sekitar 300 km kabel fiber optic
di Jakarta, serta kapasitas jaringan tulang punggung internet
10 Gigabytes.

QO Jasa Manajemen Perhotelan
Hotel Management

0,4%

Kontribusi terhadap keseluruhan
pendapatan 2024.
Contribution to the entire revenue in 2024.

Segmen jasa manajemen perhotelan menyediakan jasa
pengelolaan perhotelan. Melalui entitas anak PT Jakarta
International Hotels Management (JIHM) yang telah berdiri
sejak 1992, mengelola dan mengembangkannya hingga
dinonaktifkan pada 2 Juli 1999. Selanjutnya fungsinya dialihkan
kepada Entitas Anak PT Dharma Harapan Raya (DHR) yang
dibentuk pada 6 November 1998.

PT DHR dikenal dengan jaringan hotel “Discovery Hotels
& Resorts," yang hingga saat ini bertanggung jawab dalam
pengelolaan aktivitas operasional Hotel Borobudur Jakarta,
Discovery Kartika Plaza Hotel, Palace Hotel Cipanas, dan
Discovery Hotel Ancol.

PT Jakarta International Hotels & Development Tbk
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PT Artha Telekomindo (AT)

The telecommunications services business segment is
operated by PT Artha Telekomindo (AT), a subsidiary
of PT Danayasa Arthatama, which was established on
April 20, 1993. The telecommunications services provided
include radio communication, satellite services, data packet
transmission, cellular operations, internet service provision,
VOIP and FOIP, B2B and B2C services, global network
services, telecommunications  maintenance, planning
and development of telecommunications facilities and
infrastructure, telecommunications, HR procurement, as well
as the development and maintenance of telecommunications
networks.

PT AT provides telecommunications facilities and infrastructure
including internet and closed network services in the SCBD
area. Secure telecommunications services and tailored
solutions have been developed for various needs both within
and outside Jakarta. PT AT currently operates approximately
300 km of fiber optic cables in Jakarta and maintains an
internet backbone network with a capacity of 10 gigabytes.

fpam: 11N
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This segment provides hotel management service. Through
its subsidiary, PT Jakarta International Hotels Management
(JIHM), which was established in 1992, the company managed
and developed hotel operations until it was deactivated on July
2,1999. Its functions were then transferred to the subsidiary
PT Dharma Harapan Raya (DHR), which was established on
November 6, 1998.

PT DHRis known for its hotel network under the brand “Discovery
Hotels & Resorts,” which currently manages the operational
activities of Hotel Borobudur Jakarta, Discovery Kartika Plaza
Hotel, Palace Hotel Cipanas, and Discovery Hotel Ancol.

@Dg Perjalanan 55 Tahun Tanpa Batas




Wilayah Operasional [SEOJK V.6][OJK C.4][GRI 2-6]

Operational Areas

Sebagai jaringan usaha, melalui 5 (lima) Entitas Anak dengan
kepemilikan langsung, 1 (satu) penyertaan saham, dan 22 (dua
puluh dua) Entitas Anak dengan kepemilikan tidak langsung
beroperasi dalam sebaran wilayah operasional mencakup
Jabodetabek, serta daerah di luar area tersebut.

PT Danayasa Arthatama beroperasional mengembangkan
dan mengelola kawasan SCBD di Jakarta Selatan. PT Dharma
Harapan Raya mengelola aktivitas operasional hotel di Jakarta
(Hotel Borobudur Jakarta dan Discovery Hotel Ancol), Cipanas
(Palace Hotel Cipanas) dan Kuta, Bali (Discovery Kartika Plaza
Hotel). PT Artha Telekomindo yang berbasis di SCBD telah
mengembangkan layanan di Jakarta, Cilegon, Medan, Batam,
Balikpapan, Makasar, Bali, Semarang, Surabaya, dan Bandung.

As a business network, through 5 (five) directly owned
subsidiaries, 1 (one) equity participation, and 22 (twenty-two)
indirectly owned Subsidiaries, the Company operates across
various regions, including Jabodetabek and areas beyond.

PT Danayasa Arthatama operates by developing and managing
the SCBD area in South Jakarta. PT Dharma Harapan Raya
is managing hotel operations in Jakarta (Hotel Borobudur
Jakarta and Discovery Hotel Ancol), Cipanas (Palace Hotel
Cipanas), and Kuta, Bali (Discovery Kartika Plaza Hotel). PT
Artha Telekomindo, based in SCBD, has expanded its services
in Jakarta, Cilegon, Medan, Batam, Balikpapan, Makasar, Bali,
Semarang, Surabaya, and Bandung.

Keanggotaan Pada Asosiasi swoxvsioxcacnsas

Membership in Associations

Perseroan dan Entitas Anak tergabung dalam beberapa
asosiasi profesional untuk memperluas jaringan bisnis, media
komunikasi dan informasi, serta menjalin kemitraan yang
lebih luas dengan berbagai pihak dalam mewujudkan inisiatif
keberlanjutan.

The Company and its Subsidiaries are members of several
professional associations to expand business networks,
serve as a communication and information platform, and
establish broader partnerships with various parties in realizing
sustainability initiatives.

Perseroan

Asosiasi Emiten
Indonesia (AEI)
Indonesian Issuers
Association (AEI)

W Asosiasi

= Emiten
Indonesia

n Pubiic Usted Companies Associotion

Company

Assosiasi Sekretaris
Perusahaan Indonesia (ICSA)
Indonesian Corporate Secretary
Association (ICSA)

Kamar Dagang dan
Industri (KADIN)
Chamber of Commerce
and Industry (KADIN)

S &)
KADIN INDONESIA

a
P
©l v

HOTEL BOROBUDUR

JAKARTA

Hotel Borobudur Jakarta

Entitas Anak/Cucu

Direct/Indirect Subsidiaries

Arthatel

PT Artha Telekomindo

PACIFIC PLACE

JAKARTA

PT Pacific Place Jakarta

Association (APINDO) - 2020

Management Association (APPBI)
- 2016
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a. Perhimpunan Hotel dan PG, a. Asosiasi Penyelenggara Jasa a. Asosiasi Pengusaha
Rest Ind ia (PHRI h % Internet Indonesia (APJII) - 2008 Ind ia (APINDO) - 2010 @
es ora.n ndonesia ( ) { 3 & n ones.la ( ) —— 9 g_
Indonesian Hotel and E\ £ Indonesian Internet Service < Indonesian Employers < =
Restaurant Association (PHRI) “oan e Providers Association (APJII) - 2008 Association (APINDO) - 2010 E %
2
L)
b. Himpunan Manajer Pelatihan b. Asosiasi Penyelenggara Jaringan . Asosiasi Perusahaan Sahabat g E
Perhotelan Indonesia m Telekomunikasi (APJATEL) - 2013 PY— Anak Indonesia (APSAI) - 2012 g Z
(HMPPI) Telecommunications Network T Indonesian Child-Friendly S :5'
Indonesian Hotel Training i Providers Association (APIATEL) - Companies Association (APSAI) - 3 E
Managers Association (HMPPI) 2013 2012
C Asdosiasi Pengusaha . Asosiasi Pengelola Pusat Belanja
| ia (APINDO) - 2020 :
IndoneSIa (E Z ) APINDD Indonesia (APPBI) - 2016
ndonesian Employers Indonesian Shopping Center APPBI
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Perubahan Organisasi yang Bersifat Signifikan
Changes in the Organization with Significant Impact (oxce

Berikut adalah komposisi Direksi dan Dewan Komisaris per 26
Juni 2024 pasca Hendra Kurniawan tidak lagi menjabat sebagai
Direktur, berdasarkan keputusan Rapat Umum Pemegang
Saham Tahunan (RUPST) Tahun Buku 2023 tanggal 26 Juni
2024:

Dewan Komisaris
Board of Commissioner
Presiden Komisaris

President Commissioner
Sugianto Kusuma

Wakil Presiden Komisaris
Vice President Commissioner
Tomy Winata
Hartono Tjahjadi Adiwana

Komisaris Independen
Independen Commissioner
Ku Siew Kuan
Lidwina Ong

Struktur Organisasi seojk v
Organizational Structure

Struktur organisasi terbaru PT Jakarta international Hotels &
Development Tbk ditetapkan berdasarkan Surat Keputusan
Direksi tanggal 26 Juni 2024 dengan rincian pada bagan berikut:

The following is the composition of the Board of Directors
and Board of Commissioners as of June 26, 2024 after
Hendra Kurniawan no longer serves as Director, based on the
resolution of the Annual General Meeting of Shareholders
(AGMS) for the 2023 Financial Year dated June 26, 2024:

Direksi
Board of Directors
Presiden Direktur

President Director
Santoso Gunara

Direktur
Director
Lanny Pujilestari Liga
Agung Rin Prabowo
Hendi Lukman
Tony Soesanto

The latest organizational structure of PT Jakarta International
Hotels & Development Tbk was established based on the
Board of Directors' Decree dated June 26, 2024, with details in
the following chart:

Dewan Komisaris
Board of Commissioners

Presiden Komisaris
President Commissioner

SUGIANTO KUSUMA

Presiden Direktur

SANTOSO GUNARA

Direktur & Sekretaris
Perusahaan

Direktur Human Capital
Management & Kepatuhan

HENDI LUKMAN AGUNG P. PRABOWO

e N e N
Hubungan Investor : Pengembangan SDM,

Investor Relations Organisasi

& Urusan Umum

e ™ People, Organization
Hukum Development &
Legal : i
L ) - L General Affairs
e N L N
Komunikasi Korporasi : Kepatuhan
"|Corporate Communication o Compliance
- J .
. )\)\ . _i_ EE
PT Jakarta International Hotels & Development Tbk ol Goe M Ik 55

Wakil Presiden Komisaris
Vice President Commissioner

TOMY WINATA
HARTONO TJAHJADI ADIWANA

Komisaris Independen
Independent Commissioner

KU SIEW KUAN
LIDWINA ONG
Il DIREKSI
BOARD OF DIRECTORS
1 MANAJER
MANAGER

Direktur Operasional

Direktur Keuangan

TONY SOESANTO LANNY PUJILESTARI LIGA

Entitas Anak

Subsidiary

2 Keuangan

: Finance

: B Akunting
Accounting
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Profil Dewan Komisaris seoxve
Profile of the Board of Commissioners

Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company'’s Shares

PT Jakarta International Hotels & Development Tbk

Sugianto Kusuma

Presiden Komisaris

Kewarganegaraan
Citizenship

Domisili
Domicile

Place and Date of Birth

Pendiri dan Pemilik Artha Graha Network (AGN)

PT Danayasa Arthatama:

Komisaris (1991-1996)

Komisaris Utama (2020-sekarang)
Komisaris PT Fi rst Jakarta International (1992-2013)
Wakil Komisaris Utama PT Bank Artha Graha (1990-
1999)
Komisaris PT Artha Telekomindo (1993-2003)
Komisaris Utama PT Graha Sampoerna (1996-2002)
Komisaris Utama PT Bank Inter-Pacific Tbk (2004-
2005)

Direktur (1991-1993)
Wakil Presiden Direktur (1993-1998)
Wakil Presiden Komisaris (1998-2007)
Presiden Komisaris (2007-2009)

Wakil Presiden Komisaris (2009-2020)
Presiden Komisari k

Menjabat sebagai anggota Dewan Komisaris di Entitas
Anak.

Tidak memiliki hubungan Afiliasi dengan anggota Dewan
Komisaris lainnya dan Direksi.

/k a _ﬁ_
e Godle I In

President Commissioner

Tempat dan Tanggal Lahir

Usia per 31 Desember 2024
Age as of December 31, 2024

Indonesia
Indonesian

Jakarta Utara
North Jakarta

Palembang, 10 Januari 1951
Palembang, January 10, 1951

73 tahun
73 years old

Founder and Owner of Artha Graha Network (AGN)

PT Danayasa Arthatama:

Commissioner (1991-1996)

President Commissioner (2020-present)
Commssioner of PT First Jakarta International
(1992-2013)

Vice President Commissioner of PT Bank Artha
Graha (1990- 1999)

Commissioner of PT Artha Telekomindo (1993-
2003)

President Commissioner of PT Graha Sampoerna
(1996- 2002)

President Commissioner of PT Bank Inter-Pacific
Tbk (2004- 2005)

Vs w2

6.

Director (1991-1993)

Vice President Director (1993-1998)

Vice President Commissioner (1998-2007)
President Commissioner (2007-2009)

Vice President Commissioner (2009-2020)

EGMS on February 23, 2021

Serving as member of Board of Commissioners in

Subsidiaries.

Unaffiliated with other members of the Board of

ﬂg Perjalanan 55 Tahun Tanpa Batas



Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company's Shares

Komisaris lainnya dan Direksi

Tomy Winata

Kewarganegaraan
Citizenship

Domisili
Domicile

Pendiri dan Pemilik Artha Graha Network (AGN) dan Artha

Graha Peduli (AGP)

1. Wakil Komisaris Utama PT Bank Artha Graha (1990-
2005)
2. PT Danayasa Arthatama:
Komisaris (1989)
Wakil Komisaris Utama (1989-1998)
Komisaris Utama (2013-2020)
Komisaris (2023-sekarang)
3. Komisaris Utama PT Artha Telekomindo (1993-1995)

1 Direktur (1990-1995)

2. Wakil Presiden Komisaris (1996-1998)

3. Komisaris (1998-2007)

4. Wakil Presiden Komisaris (2007-sekarang)

Menjabat sebagai anggota Dewan Komisaris di Entitas
Anak.

Tidak memiliki hubungan Afiliasi dengan anggota Dewan

306.243.700 saham

Tempat dan Tanggal Lahir
Place and Date of Birth

Usia per 31 Desember 2024
Age as of December 31, 2024

Wakil Presiden Komisaris
Vice President Commissioner

Indonesia
Indonesian

Jakarta Utara
North Jakarta

Jakarta, 23 Juli 1958
Jakarta, July 23, 1958

66 tahun
66 years old

Founder and Owner of PT Artha Graha Network and Artha
Graha Peduli (AGP)

1 Vice President Commissioner of PT Bank Artha
Graha (1990-2005)
2. PT Danayasa Arthatama:
Commissioner (1989)
Vice President Commissioner (1990-1997)
President Commissioner (2013-2020)
Commissioner (2023-present)
3. President Commissioner of PT Artha Telekomindo
(1993-1995)

Director (1990-1995)

Vice President Commissioner (1996-1998)
Commissioner (1998-2007)

Vice President Commissioner (2007-present)

N

Serving as member of Board of Commissioners in
Subsidiaries.

Unaffiliated with other members of the Board of
Commissioners and the Board of Directors.

306,243,700 shares

Laporan Tahunan Terintegrasi egrate R
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Hartono Tjahjadi Adiwana

Wakil Presiden Komisaris
Vice President Commissioner

Kewarganegaraan Indonesia
Citizenship Indonesian
Domisili Jakarta Barat
Domicile West Jakarta
Tempat dan Tanggal Lahir Jakarta, 27 Desember 1969
Place and Date of Birth Jakarta, December 27, 1969
Usia per 31 Desember 2024 55 tahun
Age as of December 31, 2024 55 years old
Latar Belakang BA, American College Singapore (1992) BA, American College Singapore (1992)
Background
Riwayat Jabatan
Position History
Pengalaman Kerja 1 PT Danayasa Arthatama: 1. PT Danayasa Arthatama:
Work History - Wakil Direktur Utama (1999-2008) - Vice Preesident Director (1999-2008)
Direktur (2008-2012) - Director (2008-2012)
Komisaris (2012-2023) - Commissioner (2012-2023)
2. Komisaris Utama PT Artha Telekomindo (2000-2006) 2. President Commissioner PT Artha Telekomindo
3. Komisaris PT Electronic City Indonesia (2002-2006) (2000-2006)
3. Commissioner PT Electronic City Indonesia (2002-
2006)
Karier di Perseroan 1. Direktur (1998-2013) 1. Director (1998-2013)
Career at the Company 2. Wakil Presiden Direktur (2013-2017) 2. Vice President Director (2013-2017)
3. Presiden Direktur (2017-2020) 3. President Director (2017-2020)
4. Wakil Presiden Komisaris (2020-sekarang) 4. Vice President Commissioner (2020-present)
Dasar Pengangkatan RUPSLB 23 Februari 2021 EGMS on February 23,2021
Basis of Appointment
Jabatan Rangkap Menjabat sebagai anggota Dewan Komisaris di Entitas Serving as member of Board of Commissioners in
Concurrent Positions Anak. Subsidiaries.
Hubungan Affiliasi Tidak memiliki hubungan Afiliasi dengan anggota Dewan Unaffiliated with other members of the Board of
Affiliated Relations Komisaris lainnya, Direksi dan pemegang saham utama. Commissioners and the Board of Directors.
Jumlah Saham Perseroan - -
Number of the Company'’s Shares
_ A . o Dg
PT Jakarta International Hotels & Development Tbk il Godle I 1@ Perjalanan 55 Tahun Tanpa Batas
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Ku Siew Kuan
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Komisaris Independen
Independent Commissioner

. -
Kewarganegaraan Singapura Qig
Citizenship Singaporean 29
!5
T 3 =
Domisili Jakarta Pusat 23
Domicile Central Jakarta g
8%
Tempat dan Tanggal Lahir Singapura, 3 Juni 1971 S rg
Place and Date of Birth Singaporean, June 3, 1971
Usia per 31 Desember 2024 53 tahun
Age as of December 31, 2024 53 years old
Latar Belakang 1. BE, University of London 1. BE, University of London
Background 2. MBA, University of Hull 2. MBA.,, University of Hull = ;
Riwayat Jabatan S %
Position History Lr% *
a
Pengalaman Kerja 1. Direktur Penggerang Pte. Ltd. (1995-2008) 1. Director of Penggerang Pte. Ltd. (1995-2008) E E
Work History 2o
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ o3
Karier di Perseroan 1. Komisaris Independen (2017-sekarang) 1. Independent Commissioner (2017-present) ‘é g
Career at the Company 2. Komite Audit: 2. Audit Committee: 8z
Anggota (2018-2021) - Member (2018-2021) g' @
Ketua (2021-sekarang) - Chairman (2021- present) 9 =
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ =
Dasar Pengangkatan RUPSLB 23 Februari 2021 EGMS on February 23,2021 i‘ 2
Basis of Appointment 32
‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘ 23
Jabatan Rangkap Menjabat sebagai anggota Dewan Komisaris di Entitas Serving as member of Board of Commissioners in E ?D
Concurrent Positions Anak. Subsidiaries. =
Hubungan Affiliasi Tidak memiliki hubungan Afiliasi dengan anggota Dewan Unaffiliated with other members of the Board of
Affiliated Relations Komisaris lainnya, Direksi dan pemegang saham utama. Commissioners and the Board of Directors.

Jumlah Saham Perseroan - -
Number of the Company's Shares
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Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company'’s Shares

PT Jakarta International Hotels & Development Tbk

Lidwina Ong

Komisaris Independen
Independent Commissioner

Kewarganegaraan
Citizenship

Domisili
Domicile

Tempat dan Tanggal Lahir
Place and Date of Birth

Indonesia
Indonesian

Jakarta Utara
North Jakarta

Sorong, 30 Juli 1960
Sorong, July 30, 1960

Usia per 31 Desember 2024 64 tahun

Age as of December 31, 2024 64 years old
Komisaris Independen (2020-sekarang) Independent Commissioner (2020-present)
RUPSLB 23 Februari 2021 EGMS on February 23, 2021
Tidak memiliki hubungan Afiliasi dengan anggota Dewan Unaffiliated with other members of the Board of
Komisaris lainnya, Direksi dan pemegang saham utama. Commissioners and the Board of Directors.
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Profil Direksi swoxvs

Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company'’s Shares

Presiden Direktur
President Director

Kewarganegaraan
Citizenship

Domisili
Domicile

Place and Date of Birth

BSc. California State University
MBA, Golden Gate University (1985)

Direktur Utama PT Danareksa Jakarta International
(1992)
Direktur Utama PT Arthagraha Sentral (1995)
Direktur Utama PT Arthayasa Grahatama (1995)
Komisaris Utama PT Dharma Harapan Raya (1998)
PT Danayasa Arthatama:
- Komisaris (1998-2002)
Wakil Komisaris Utama (2002-2008)
Komisaris Utama (2010-2013)
Direktur Utama (2013-2023)

GIENCEN

1. Wakil Presiden Direktur (1998-2012)
2. Komisaris (2020-2021)

RUPST 27 Juni 2023

Menjabat sebagai anggota Dewan Komisaris dan Direksi di
Entitas Anak.

Tidak memiliki hubungan Afiliasi dengan anggota Direksi
lainnya, Dewan Komisaris, dan pemegang saham utama.

742.500 saham

Santoso Gunara

Tempat dan Tanggal Lahir

Usia per 31 Desember 2024
Age as of December 31, 2024

Indonesia
Indonesian

Jakarta Barat
West Jakarta

Jakarta, 19 September 1958
Jakarta, September 19, 1958

65 tahun
65 years old

Bsc, from California State University
MBA, from Golden Gate University (1985)

1 President Director of PT Danareksa Jakarta
International (1992)
2. President Director of PT Arthagraha Sentral (1995)
President Director of PT Arthayasa Grahatama (1995)
4. President Commisioner of PT Dharma Harapan Raya
(1998)
5. PT Danayasa Arthatama:
- Commissioner (1998-2002)
Vice President Commissioner (2002-2008)
President Commissioner (2010-2013)
President Director (2013-2023)

w

1 Vice President Director (1998-2012)
2. Commissioner (2020-2021)

AGMS on June 27,2023

Serving as member of Board of Commissioners and Board
of Directors in Subsidiaries.

Unaffiliated with other member of the Board Directors, the
Board of Commissioners, and majority shareholders

742,500 shares
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Lanny Pujilestari Liga

Direktur Manajemen Properti
Director of Property Management

Kewarganegaraan Indonesia
Citizenship Indonesian
Domisili Jakarta Pusat
Domicile Central Jakarta
Tempat dan Tanggal Lahir Jakarta, 24 Juni 1964
Place and Date of Birth Jakarta, June 24, 1964
Usia per 31 Desember 2024 60 tahun
Age as of December 31, 2024 60 years old
Latar Belakang S1 Akuntansi, Universitas Trisakti (1990) Bachelor of Accounting, Trisakti University (1990)
Background
Riwayat Jabatan
Position History
Pengalaman Kerja 1 SC Manager KAP Prasetio Utomo & Co. -Andersen 1. SC Manager of KAP Prasetio Utomo & Co. - Andersen
Work History Indonesia (1989-1999) Indonesia (1989-1999)
2. Financial Controller Hotel Borobudur Jakarta (1999- 2. Financial Controller of Hotel Borobudur Jakarta
2013) (1999-2013)
Karier di Perseroan 1. Senior Finance & Accounting Manager (2013-2014) 1. Senior Finance & Accounting Manager (2013-2014)
Career at the Company 2. Sekretaris Perusahaan (2014-2017) 2. Corporate Secretary (2014-2017)
3. Direktur (2017-2018) 3. Director (2017-2018)
4. Wakil Presiden Direktur (2018-2020) 4. Vice President Director (2018-2020)
5. Direktur (2020-sekarang) 5. Director (2020-present)
Dasar Pengangkatan RUPSLB 23 Februari 2021 EGMS on February 23, 2021
Basis of Appointment
Jabatan Rangkap Menjabat sebagai anggota Direksi di Entitas Anak. Serving as member of Board of Directors in Subsidiaries.
Concurrent Positions
Hubungan Affiliasi Tidak memiliki hubungan Afiliasi dengan anggota Direksi Unaffiliated with other member of the Board Directors, the
Affiliated Relations lainnya, Dewan Komisaris, dan pemegang saham utama. Board of Commissioners, and majority shareholders
Jumlah Saham Perseroan 30.000 saham 30,000 shares

Number of the Company'’s Shares

1

PT Jakarta International Hotels & Development Tbk




Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company'’s Shares

Agung Rin Prabowo

Kewarganegaraan
Citizenship

Domisili
Domicile

Place and Date of Birth

1. S1Teknik Sipil, Institut Teknologi Bandung (1984)

2. S2Sistem dan Teknik Jalan Raya Institut Teknologi
Bandung berkolaborasi dengan University College
London (1989)

1. Teknik Sipil PT APARC (1984-1985)
2. Manajer Proyek PT Bandung Raya Utama (1985-1986)
3. Pengembangan Bisnis PT Citra Patenindo Nusa
Pratama (1989-1991)
4. PT Danayasa Arthatama:
- Manajer Proyek (1995-1997)
Kepala Departemen Infrastruktur (1997-1999)
Kepala Departemen Pengelola Kawasan (1999-
2007)
Direktur (2008-2020)

Direktur (2020-sekarang)
RUPSLB 23 Februari 2021

Menjabat sebagai anggota Dewan Komisaris dan Direksi di
Entitas Anak.

Tidak memiliki hubungan Afiliasi dengan anggota Direksi
lainnya, Dewan Komisaris, dan pemegang saham utama.

Tempat dan Tanggal Lahir

Usia per 31 Desember 2024
Age as of December 31, 2024

Direktur Human Capital & Kepatuhan
Director of Human Capital & Compliance

Indonesia
Indonesian

Tangerang Selatan
South Tangerang

Jakarta, 9 Mei 1960
Jakarta, May 9, 1960

64 tahun
64 years old

1. Bachelor of Civil Engineering, Bandung Institute of
Technology (1984)

2. MSc, Highway Engineering & System Bandung
Institute of Technology in Collaboration with
University College London (1989)

1 Civil Engineer PT APARC (1984-1985)
2. Project Manager of PT Bandung Raya Utama (1985-
1986)
3. Business Development Officer PT Citra Patenindo
Nusa Pratama (1989-1991)
4. PT Danayasa Arthatama:
- Project Manager (1995-1997)
Head of Infrastructure Department (1997-1999)
Head of Estate Management Department
(1999-2007)
Director (2008-2020)

Director (2020-present)
EGMS on February 23, 2021
Serving as member of Board of Commissioners and Board

of Directors in Subsidiaries.

Unaffiliated with other member of the Board Directors, the
Board of Commissioners, and majority shareholders

Terintegrasi
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Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan

Number of the Company’s Shares

/K . 1
PT Jakarta International Hotels & Development Tbk ol o0 I T

Hendi Lukman

Direktur Pengembangan Bisnis & Pemasaran dan

Corporate Secretary

1. S1Teknik Industri, Universitas Pelita Harapan (2004)
2. S2 Manajemen, Universitas Bina Nusantara (2006)

1. Direktur Utama PT Harta Larasindo (2006-2017)

2. Direktur Utama PT Konsep Cipta Cemerlang (2009-
2017)

3. Direktur Utama PT Tirta Wahana Bali International
(2012-2013)

1. Direktur (2012-sekarang)
2. Sekretaris Perusahaan (2018-2020)
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Tidak memiliki hubungan Afiliasi dengan anggota Direksi
lainnya, Dewan Komisaris, dan pemegang saham utama.

Sekretaris Perusahaan
Director of Business Development & Marketing and

Kewarganegaraan Indonesia

Citizenship Indonesian

Domisili Jakarta Barat

Domicile West Jakarta

Tempat dan Tanggal Lahir Jakarta, 30 November 1982
Place and Date of Birth Jakarta, November 30, 1982
Usia per 31 Desember 2024 42 tahun

Age as of December 31, 2024 42 years old

1. Bachelor’s degree in Industrial Engineering,
University of Pelita Harapan (2004)
2. Master's degree in Management, University of Bina

Nusantara (2006)

1. President Director PT Harta Larasindo (2006-2017)

2. President Director PT Konsep Cipta Cemerlang
(2009-2017)

3. President Director PT Tirta Wahana Bali International
(2012-2013)

1. Director (2012-present)
2. Corporate Secretary (2018-2020)

EGMS on February 23,2021

Unaffiliated with other member of the Board Directors, the
Board of Commissioners, and majority shareholders
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Jabatan Rangkap Menjabat sebagai anggota Dewan Komisaris dan Direksi di ~ Serving as member of Board of Commissioners and Board =
Concurrent Positions Entitas Anak. of Directors in Subsidiaries.
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Profil Direksi yang Pernah Menjabat pada 2023-2024 stojx vy

Hendra Kurniawan

Direktur Keuangan & Akunting
Director of Finance & Accounting

Kewarganegaraan

Citizenship

Domisili

Domici

Tempat dan Tanggal Lahir
Place and Date of Birth

Usia per 31 Desember 2024
Age as of December 31, 2024

le

Indonesia
Indonesian

Jakarta Utara
North Jakarta

Teluk Betung, 17 Juni 1974
Teluk Betung, June 17, 1974

42 tahun
42 years old

Latar Belakang
Background

Riwayat Jabatan
Position History

Pengalaman Kerja
Work History

Karier di Perseroan
Career at the Company

Dasar Pengangkatan
Basis of Appointment

Jabatan Rangkap
Concurrent Positions

Hubungan Affiliasi
Affiliated Relations

Jumlah Saham Perseroan
Number of the Company'’s Shares

PT Jakarta International Hotels & Development Tbk

S1 Akuntansi, Universitas Tarumanagara (1997)

Supervisor KAP Prasetio & Co. - Andersen Indonesia
(1997-2001)

Financial Controller PT Techking Enterprises (2001-
2014)

Kepala Departemen Akunting PT Danayasa Arthata-
ma Tbk (2015-2020)

Manajer Akunting (2014-2015)
Direktur (2020-2024)

RUPSLB 23 Februari 2021

Tidak memiliki hubungan Afiliasi dengan Dewan Komisaris,
Anggota Direksi lainnya dan pemegang saham utama.

1

[l
a —__‘
@ GOt NI I ie

Bachelor’s degree in Accounting, Tarumanagara University

(1997)

Supervisor at KAP Prasetio & Co. - Andersen
Indonesia (1997-2001)
Financial Controller of PT Techking Enterprises (2001-

2014)
Head of Accounting Department of PT Danayasa
Arthatama Tbk (2015-2020)

Accounting Manager (2014-2015)
Director (2020-2024)

EGMS on February 23,2021

Unaffiliated with other member of the Board Directors, the
Board of Commissioners, and majority shareholders

@ﬂg Perjalanan 55 Tahun Tanpa Batas



Demografi Karyawan oy

Employee Demography

Perseroan bersama Entitas Anak memiliki 1952 karyawan
(mencakup karyawan tetap dan kontrak) per akhir Desember
2024, yang terdiri dari 38 karyawan perusahaan induk dan 1914
karyawan dari Entitas Anak. Terdapat kenaikan 7 karyawan
atau 0,4% dari keseluruhan 1.945 karyawan di 2023. [GRI 2-7,
2-8] Penambahan karyawan tersebut menunjukkan adanya
pertumbuhan dalam operasional Perseroan dan Entitas Anak.

Keseluruhan karyawan terdiri dari 1433 karyawan laki-laki
(2023: 1.440 karyawan) dan 519 karyawan perempuan (2023:
505 karyawan). Di perusahaan induk terdapat 22 karyawan
laki-laki (2023: 22 karyawan) dan 16 karyawan perempuan
(2023: 15 karyawan). Sementara di Entitas Anak terdapat 1.411
karyawan laki-laki (2023: 1.418 karyawan) dan 503 karyawan
perempuan (2023: 490 karyawan).

JIHD tidak memiliki kebijakan untuk menetapkan kuota jumlah
karyawan berdasarkan gender atau mendiskriminasi salah satu
gender, karena penerimaan karyawan untuk dapat bekerja lebih
berdasarkan prinsip-prinsip meritokrasi yang umum.

Perseroan dan Entitas Anak memiliki 919 karyawan yang
berusia di bawah 35 tahun (2023: 903 karyawan) atau 471%
dari keseluruhan karyawan. Sebagian dari mereka ada pada
jenjang sarjana: 561 karyawan (28,7%) dan magister 55
karyawan (2,8%). Mereka tersebut adalah potensi-potensi
penerus di Perseroan dan Entitas Anak.

Dilihat dari level jabatan sudah terdapat 312 karyawan yang
dipercayakan menjadi manajer (2023: 282 karyawan) yang
terbagi 9 karyawan di perusahaan induk dan 303 karyawan di
Entitas Anak. Promosi untuk naik level ke jenjang yang lebih
tinggi terbuka dengan memenuhi kriteria dipersyaratkan.

Jumlah Karyawan
Total Employess

OOO 2024 1.952 :/lr::\

1.945
1.929

(dalam jumlah orang)
(in number of people)

2024

2023
2022

2023
2022

As of the end of December 2024, the Company and its
Subsidiaries had a total of 1,952 employees (both permanent
and contract employees), consisting of 38 employees at the
parent company and 1914 employees from the Subsidiaries.
This represents an increase of 7 employees or 0.4% compared
to the total of 1,945 employees in 2023. [GRI 2-7, 2-8] This
increase in employees reflects the growth in operations of the
Company and its Subsidiaries.

The total workforce consists of 1,433 male employees
(2023: 1,440 employees) and 519 female employees (2023:
505 employees). At the parent company, there are 22 male
employees (2023: 22 employees) and 16 female employees
(2023: 15 employees). Meanwhile, in the Subsidiaries, there
are 1,411 male employees (2023: 1,418 employees) and 503
female employees (2023: 490 employees).

JIHD does not have a policy of setting employee quotas based
on gender or discriminating against any gender, as recruitment
is based on general meritocratic principles.

The Company and its Subsidiaries have 919 employees under
the age of 35 (2023: 903 employees), accounting for 471% of
the total workforce. Many of them hold bachelor’s degrees:
561 employees (28.7%) and master's degrees: 55 employees
(2.8%). They represent the next generation of potential leaders
within the Company and its Subsidiaries.

In terms of job levels, 312 employees have been entrusted
with managerial positions (2023: 282 employees), including
9 employees at the parent company and 303 employees in
the Subsidiaries. Promotions to higher levels are open to
employees who meet the required criteria.

Jenis Kelamin
Gender

Usia

Age Age

< 35 tahun

< 35 yearsold

36-45 tahun
36-45 years old

46-55 tahun

v 46 d
-55 years o
v

I > 55 tahun
> 55 years old

e
{ 28] ,
HR oo o[ (N I1~e(mod) @.

o o
Wanita
Woman
1.433 2024|519
1.440 2023 | 505 ‘
(dalam jumlah orang)
1.425 2022 504 (in number of people)
2024 2023 2022
919 903 896
568 579 618
375 375 340
90 88 75 (dalam jumlah orang)
(in number of people)
A
1 Laporan Tahunan Terintegrasi tegrated Annual Report
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.‘O’. Tingkat Pendidikan
R Educational Level

Magister (S2) | Post Graduate Diploma 2

2024 2024
2023 56 2023
2022 55 2022

2024 561 2024
2023 546 2023
2022 514 2022

Diploma 3 SMA & Lainnya Status
i Senior High School & others Status

2024 2024
2023 275 2023
2022 281 2022

Catatan | Note:

(dalam jumlah orang)
(in number of people)

Tingkat Pendidikan

. (dalam jumlah orang)
Educational Level

(in number of people)

Staff | Staff

20241 1,309
2023 | 1.327 |
2022 | 1.324 :

Manajer | Manager

2024 | 312

2023 | 282
2022 | 269

Supervisor | Supervisor :

2024|331

2023 | 336
2022 | 336

(dalam jumlah orang)
(in number of people)

Tetap | Permanent

2024 1,232

Kontrak | Contract

2024|720

1) Jumlah karyawan tidak termasuk dari Discovery Kartika Plaza Hotel (2024: 380, 2023: 373 dan 2022: 343), Discovery Hotel Ancol (2024: 171, 2023: 161 dan 2022: 152) dan Palace Hotel

2) Cipanas (2024: 137,2023: 136 dan 2022: 147)

Jumlah kader berasal dari Perseroan dan Entitas Anak: Hotel Borobudur Jakarta, PT Danayasa Arthatama, PT Dharma Harapan Raya, PT Panduneka Sejahtera, PT First Jakarta
International, PT Artha Telekomindo, PT Pacific Place Jakarta, Ritz-Carlton Pacific Place, PT Citra Wiradaya, PT Adinusa Puripratama, PT Grahaputra Sentosa dan PT Grahamas Adisentosa.

1) The number of employees does not include those from Discovery Kartika Plaza Hotel (2024: 380, 2023: 373, and 2022: 343), Discovery Hotel Ancol (2024: 171, 2023: 161, and 2022: 152), and

2)  Palace Hotel Cipanas (2024: 137, 2023: 136, and 2022: 147).

The number of personnel comes from the Company and its Subsidiaries, including Hotel Borobudur Jakarta, PT Danayasa Arthatama, PT Dharma Harapan Raya, PT Panduneka Sejahtera,
PT First Jakarta International, PT Artha Telekomindo, PT Pacific Place Jakarta, Ritz-Carlton Pacific Place, PT Citra Wiradaya, PT Adinusa Puripratama, PT Grahaputra Sentosa, and

PT Grahamas Adisentosa.

Rekrutmen dan Turnover
Recruitment and Turnover

JIHD menerapkan sistem rekrutmen desentralisasi yang
memberikan keleluasaan dalam kebutuhan karyawan secara
internaldaneksternal.Dalam perekrutantenagaahlidiusahakan
kompeten di bidangnya dengan latar belakang pendidikan,
pengetahuan, dan keahlian yang sesuai. Rekrutmen karyawan
berkualitas diperlukan untuk mendukung kelancaran proses
bisnis, sekaligus mempersiapkan untuk kader dan regenerasi.

Proses rekrutmen karyawan dimulai dari proses identifikasi
kebutuhan dan kualifikasi persyaratan yang diperlukan.
Sebagai bentuk komitmen pemberdayaan masyarakat
setempat, juga diupayakan merekrut tenaga kerja lokal
yang berasal dari wilayah-wilayah operasional unit-unit
usaha. Penempatan tenaga kerja lokal disesuaikan dengan
keterampilan, posisi yang tersedia, dan kebutuhan karyawan.

Kompetensi dan karakter calon karyawan sangat ditekankan
sebagai elemen-elemen penting dalam proses rekrutmen
yang selektif dan kompetitif. Kompetensi berhubungan
dengan kriteria teknis kebutuhan karyawan. Sedangkan,
karakter berhubungan dengan perilaku yang sejalan dengan
nilai-nilai budaya perusahaan yang berlaku, dan juga nilai-nilai
dari Artha Graha Network dan Artha Graha Peduli.

PT Jakarta International Hotels & Development Tbk

___
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JIHD implements a decentralized recruitment system
that provides flexibility in fulfilling employee needs both
internally and externally. The recruitment of specialists
prioritizes competence in their respective fields, supported by
relevant educational backgrounds, knowledge, and expertise.
Recruiting high-quality employees is essential to ensuring
smooth business operations while also preparing future
leaders and succession planning.

The recruitment process begins with identifying needs and
defining the required qualifications. As part of the commitment
to empowering local communities, JIHD also strives to hire
local workers from the operational areas of its business units.
The placement of local employees is adjusted based on their
skills, available positions, and workforce requirements.

Competence and character are emphasized as crucial
elements in a selective and competitive recruitment process.
Competence relates to the technical criteria required for the
position, while character pertains to behaviors aligned with
the corporate culture and values, including those of Artha
Graha Network and Artha Graha Peduli.

@Dg Perjalanan 55 Tahun Tanpa Batas




Rekrutmen dilakukan melalui serangkaian proses yang terdiri dari
seleksi administrasi persyaratan dasar, wawancara berjenjang, tes
intelegensi, project/portfolio presentation, leadership assessment,
reference checking untuk melihat pengalaman rekam jejak
di perusahaan sebelumnya, dan tes pendukung (psikotes
dan medical check up). Seluruh tahapan ini dirancang untuk
memastikan kandidat yang terpilih memiliki kompetensi,
integritas, dan sehat yang sesuai dengan kebutuhan perusahaan.

JIHD memberikan kesempatan yang sama dan adil kepada
setiap calon. Penerimaan atau penolakan calon karyawan
dilakukan dengan berdasarkan hasil evaluasi atas kompetensi
keilmuan, kemampuan teknikal, kepribadian, dan riwayat
kesehatan, yang bebas dari praktik korupsi, kolusi, dan nepotisme.

Setelah berhasil melewati semua tahapan seleksi, kandidat
akan diterima sebagai karyawan dengan status kontrak
minimal 1 (satu) tahun.

Karyawan yang baru diterima diberikan suatu program
pengenalan atau orientasi, yaitu HR Induction, HSE Induction,
User Induction dan Office Tour, yang bertujuan untuk dapat
memahami budaya kerja, sistem dan peraturan yang berlaku
di perusahaan; beradaptasi dengan lingkungan kerja baru;
memahami tugas tanggung jawabnya dan hasil kinerja yang
diharapkan; serta untuk membangun hubungan kerja dengan
rekan kerja dan atasan.

Penilaian dilakukan setelah masa kontrak berakhir, untuk
menentukan kelanjutan dan status karyawan: diakhiri,
diperpanjang atau diangkat menjadi karyawan tetap. Khusus
untuk jabatan manajerial ke atas, akan dilakukan tes berupa
presentasi program-program kerja di hadapan Direksi.

Dari proses rekrutmen yang dilakukan oleh Perseroan dan
Entitas Anak telah diterima 330 karyawan baru, sebagai
tindak lanjut pemenuhan sumber daya di beberapa posisi, dan
menggantikan yang mengakhiri hubungan kerja (mengundurkan
diri dan masuk masa pensiun) yang mencapai 331 karyawan di
sepanjang 2024. [ESG S-03] Dari selisih yang masuk dan keluar
terdapat tambahan 7 (tujuh) karyawan terhadap keseluruhan
jumlah karyawan Perseroan dan Entitas Anak yang meningkat
dari 1945 orang menjadi 1952 orang di akhir 2024.

Perputaran karyawan tercatat 16,9% dari keseluruhan
karyawan di 2024 (2023: 159%). Perseroan berupaya
menghindari pemberhentian karyawan atau pemutusan
hubungan kerja, dikarenakan karyawan sebagai human capital
merupakan mitra strategis yang berperan bersama-sama
dalam keberlangsungan dan keberlanjutan Perseroan hingga
saat ini. Namun demikian, pengunduran diri bukanlah sebuah
kendala terhadap karyawan yang tidak memenuhi ekspektasi,
demi menjaga kualitas dan produktivitas perusahaan.
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Recruitment involves a series of steps, including an initial
administrative screening of basic requirements, multi-stage
interviews, intelligence tests, project/portfolio presentations,
leadership assessments, reference checks to review past work
experience, and supporting tests (psychological assessments
and medical check-ups). These stages are designed to ensure
that selected candidates possess the necessary competence,
integrity, and health required by the company.

JIHD provides equal and fair opportunities to all applicants.
Acceptance or rejection is based on an evaluation of academic
competence, technical abilities, personality, and health
history, ensuring a recruitment process free from corruption,
collusion, and nepotism.

Once candidates successfully complete all selection stages,
they are hired under a minimum one-year contract.

New employees undergo an introduction and orientation
program,including HR Induction, HSE Induction, User Induction,
and an Office Tour aim to help employees understand the
company’s work culture, systems, and regulations; adapt
to their new work environment, comprehend their job
responsibilities and expected performance outcomes; and
build relationships with colleagues and superiors.

At the end of the contract period, an evaluation is conducted to
determine the employee’s future status: whether the contract
will be terminated, extended, or converted into a permanent
position. For managerial positions and above, candidates must
present their work programs to the Board of Directors.

Through the recruitment process conducted by the company
and its subsidiaries, 330 new employees were hired to fill
various positions and replace those who resigned or retired,
totaling 331 employees throughout 2024. [ESG S-03] The net
difference resulted in an increase of 7 (seven) employees,
bringing the total workforce from 1,945 to 1,952 by the end
of 2024.

The employee turnover rate stood at 16.9% of the total
workforce in 2024 (2023: 159%). The Company strives to
avoid layoffs or terminations, as employees are considered
strategic partners in maintaining the Company’s continuity
and sustainability. However, resignations are not seen as an
obstacle for employees who do not meet expectations, as
maintaining quality and productivity remains a priority.

Laporan Tahunan Terintegrasi tegrated Annual Report
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Kepemilikan Saham Perseroan
Shareholders of the Company

Seluruh data yang berhubungan kepemilikan saham @ Alldata related to the Company’s share ownership is compiled
Perseroan dikompilasi dari laporan yang dipersiapkan oleh - from reports prepared by the Securities Administration
Biro Administrasi Efek PT Raya Saham Registra. i Bureau, PT Raya Saham Registra.

Susunan Kepemilikan Saham seojx v.s
Shareholders Composition

Pada susunan kepemilikan saham Perseroan per 1 Januari :  In the Company’s shareholding structure as of January 1 and
dan 31 Desember 2024, tidak terdapat perubahan 4 (empat) . December 31, 2024, there were no changes in the 4 (four)
pemegang saham dengan kepemilikan saham di atas 5%. i shareholders holding more than 5% ownership.

31 Desember 1 Januari
Nama Pemegang Saham December 31 January 1

Name of Stockholders Rp. Juta

% % Rp. Juta

Rp. Million Rp. Million

Pemegang Saham Indonesia
Indonesian Stockholders

PT Kresna Aji Sembada 932.401.192 40,03 466.200,6 932.401.192 40,03 466.200,6
306.243.700
164.604.361 82.302,2 164.604.361

140.880.000

“‘Iﬁemegar.w.g saham lain ( < S%)

Otherstockholders (< 5%) 419538774 2097694 393887974 1691 1969439
JT‘:;lfh 1963668027 981:834,0 1938017227 8321 969.008,6
Pemegang Saham Asing (< 5%)

Foroien Stockhalders (- 5%) 365372455 15,69 182.686,2 391023255 1679 1955116
JT‘(’)'t';lfh 2329040482 1164520 2329040482 1164520

Kepemilikan Saham Individu dan Institusi seojxvas)
Individual and Institutional Share Ownership

Dari data kepemilikan saham pada awal dan akhir tahun ' From the share ownership data at the beginning and end
2024 terlihat ada dinamika kepemilikan saham individu dan ~ :  of 2024, there were dynamics in individual and institutional
institusi dalam struktur pemegang saham JIHD. ¢ ownership within JIHD's shareholder structure.

31 Desember | December 31 1 Januari | January 1

Status Pemilik
Shareholders Status Saham % Rp. Juta % Rp. Juta

Share Rp. Million Rp. Million

Pemodal Nasional
Indonesian Stockholders

Perorangan

742783793 3189 3713919 700.299.293 30,07 3501496

Individuals

Koperasi 1218788484 5233 609.394,2 1229196984 5278 6145985
Cooperatives

Yayasan 1018400 004 5092 3254900 014 16274
Foundations

Asuransi 5000 0,00 25 5000 000 25
Insurances

A . e
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31 Desember | December 31 1 Januari | January 1

Status Pemilik
NELEL] Rp. Juta

Shareholders Status % o % Rp. J'ut'a
Share Rp. Million Rp. Million

Pemodal Nasional
Indonesian Stockholders

Perseroan Terbatas

Limited Lisbilty Companies 1070750 0,05 5354 5259450 022 26297
Reksadana

e 600 0,00 03 600 000 03
ttac'”'La'n 1000 0,00 05 1000 0,00 05
M D A S S e 1.963.668.027 84,31 981.834,0  1.938.017.227 83,21 969.008,6

Total Domestic Investors

Pemodal Asing
Foreign Investors

Perorangan 6.797900 0,29 3.3989 32.586.200 1,40 16.293,1

Badan Usaha Asing

Jumlah Pemodal Asing

! 365.372.455 15,69 1826862  391.023.255 16,79 195.511,6
Total Foreign Investors
JT‘;'I:I""‘ 2.329.040.482 1.164.520,2  2.329.040.482 1.164.520,2

Kepemilikan Saham oleh Dewan Komisaris dan Direksi iseojxvaa
Share Ownership by the Board of Commissioners and the Board of Directors

Kepemilikan saham manajemen Perseroan per 1 Januari @ As of January 1, 2024, the Company’s management held
2024 tercatat 307190900 lembar saham atau 1319% dari = 307190900 shares, representing 1319% of the total paid-up
keseluruhan lembar saham yang disetor. Jumlah dan @  shares. The number and composition of ownership remained
komposisi kepemilikannya tidak berubah hingga 31 Desember ~ :  unchanged until December 31, 2024. Below are the names of
2024. Berikut adalah nama-nama anggota Dewan Komisaris :  the members of the Board of Commissioners and Directors
dan Direksi yang memiliki saham Perseroan. © who own shares in the Company.

Komposisi Sasham Manajemen JIHD 2024
JIHD Management Share Ownership 2024

31 Desember 1 Januari

Posisi December 31 January 1
Position Saham Saham
Share Share

Dewan Komisaris

Board of Commisioners
. Presiden Komisaris
1 Sugianto Kusuma . . X X X X
President Commissioner

 Wakil Presiden Komisaris
Vice President Commissioner

~ Komisaris Independen )
Independent Commissioner X X X X

Direksi
Board of Directors
1 Santoso Gunara Presiden Direktur 742500 003 742500 003
President Director

2

3

2 Hendi Lukman * Direktur

»»»»»» - Director

5

6 Hendra Kurniawan X X X X
Ll 307.933,400 1322 307.933,400 13,22
Total

Catatan | Note: Hendra Kurniawan tidak lagi menjabat sebagai direktur sejak penutupan RUPST Tahun Buku 2023 tanggal 26 Juni 2024.
Hendra Kurniawan will no longer serve as a director since the closing of the AGMS for Financial Year 2023 on June 26, 2024.
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Struktur Grup

Group Structure

JJI1HD
PT Jakarta International Hotels & Development Thk
PT First Jakarta PT Dharma PT Danayasa PT Panduneka PT Jakarta International
International Harapan Raya (1998) Arthatama (1987) Sejahtera (1995) Hotel Management
9,31% 60,00% 82,41% 99,99% 90,00%
T Artha Telekomunikasi Properti
Telekomindo (1993) " Telecommunication Propert
99,99% perty
PT Artharaya PT Pacific Place PT Adinusa Arfga';gjtuor:: tr:tuzr%
— Bintang Semesta (2016) —— Jakarta Lot 3 & 5 (1995) Puripratama Lot 13 (1995) —— (1995)
0y 0
63,64% 55,00% 99,99% 51,00%
PT Grahamas PT Graha PT Nusagraha PT Andana
— Adisentosa Lot 6 (1995) Sampoerna Lot 9 (1995) Adicitra Lot 14 (1995)  ——Utamagraha Lot 23B (1995)
99,99% 99,67% 99,99% 51,00%
PT Artharaya Unggul PT Pandugraha PT Primagraha

Abadi Lot 7 (1995)

Sejahtera Lot 16 (1995)

——Majumakmur Lot 20 (1993)

99,99% 99,99% 99,99%
PT Intigraha PT Citra PT Esagraha
— Arthayasa Lot 8 (1995) Wiradaya Lot 18 (1995) ——  Puripratama (1995)
99,99% 99,99% 99,92%
) . PT Panduneka PT Adimas
| PTCitra /;g';agr;”a (1995) Abadi Lot 19 (1995)  —— Utama (1995)
it 99,99% 99,20%
PT Pusat Graha PT Grahaputra Ace Equity Holdings
— Makmur (1994) Sentosa Lot 21 (1995) —— Ltd (2012)
99,60% 99,99% 100%
PT Trinusa PT Sanggata Lestari
Wiragraha (1995) — Utama (2012)
99,20% 100%

Daftar Entitas Anak dan Asosiasi (seojk v
List of Subsidiaries and Associates

Perseroan memiliki entitas-entitas anak, yang terdiri dari: 5
(lima) perusahaan dengan kepemilikan langsung (4 aktif dan
1 non aktif), 20 (dua puluh) perusahaan dengan kepemilikan
tidak langsung dan 2 (dua) perusahaan afliasi. Keseluruhan
entitas anak tersebut bergerak dalam bidang usaha terkait real
estat, dari pengelola kawasan, mal dan gedung perkantoran,
hotel, apartemen dan jasa telekomunikasi.

JuS

PT Jakarta International Hotels & Development Tbk ol
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The Company has subsidiaries, consisting of: 5 (five) companies
with direct ownership (4 active and 1 inactive), 20 (twenty)
companies with indirect ownership, and 2 (two) affiliated
companies. All these subsidiaries operate in business sectors
related to real estate, including area management, malls and
office buildings, hotels, apartments, and telecommunications
services.

@Dg Perjalanan 55 Tahun Tanpa Batas




Daftar Entitas Anak ]IHD [SEOJK V.17]

JIHD’s Subsidiaries

Nama dan Alamat Entitas Anak
Name and Address of Subsidiaries

Gedung Artha Graha Lt. 12 - SCBD Lot 25
J1. Jend. Sudirman Kav. 52-53, Jakarta 12190

Bidang Usaha

Line of Business

Total Aset (Dalam Rp juta)
Total Assets (In Rp million)

2024

" Real estat 59961657
1 PT Danayasa Arthatama Real estate
Gedung Artha Graha Lt. 15 - SCBD Lot 25
J1. Jend. Sudirman Kav. 52-53, Jakarta 12190
Jasa manajemen perhotelan 287593
2 PT Dharma Harapan Raya* Hotel management services
3 PT Panduneka Sejahtera* Pembangunan dan pengelolaan gedung perkantoran 130946,7

Office building development and management

4 PT Jakarta International Hotels Management**

Gedung Bursa Efek Indonesia Tower Il Lt. 28 - SCBD Lot 2
J1. Jend. Sudirman Kav. 52-53, Jakarta 12190
5 PT First Jakarta International*

Jasa manajemen perhotelan
Hotel management services

Pembangunan dan pengelolaan gedung perkantoran
Office building development and management

**Dihentikan sementara kegiatan nya sehubungan dengan berdirinya DHR / The Commercial operations have

temporarily ceased in relation to the establishment of DHR

Daftar Entitas Anak dan Asosiasi PT Danayasa Arthatama
PT Danayasa Arthatama’s Subsidiaries and Associates

Nama dan Alamat Entitas Anak
Name and Address of Subsidiaries

Control Building
JL. Jend. Sudirman Kav. 52-53, Jakarta 12190

Bidang Usaha

Scope of Activities

2023

59397954

201954

Total Aset (Dalam Rp juta)
Total Assets (In Rp million)

pLip 2

2023

1 PT Artha Telekomindo* (AT) Telekomunikasi 4401609 3926651
Telecommunication
Gedung Artha Graha Lt. 12 - SCBD Lot 25
JL. Jend. Sudirman Kav. 52-53, Jakarta 12190
2 PT Primagraha Majumakmur** (PGMM) Pengembanganrealestatdanagen pemasaranapartemen 376 376
Development of real estate and marketing agent for
apartment building
3 PT Pusatgraha Makmur* (PGM) Perdagangan 495 495
Trading
4 PT Adimas Utama** (AMU) Perdagangan 18,2 18,2
Trading
5 PT Adinusa Puripratama* (AP) Pembangunan dan pengelolaan gedung 894.6981 889.3371
Building construction and management
6 PT Andana Utamagraha* (AU) Pengembangan apartemen 17.885,4 18.051,8
Development of apartment
7 PT Citra Adisarana* (CA) Pembangunan dan pengelolaan hotel & - -
gedung perkantoran
Hotel construction and management and office building
management
8 PT Citra Wiradaya* (CW) Pembangunan dan pengelolaan gedung 1009794 98.324,0
Building construction and management
9 PT Esagraha Puripratama** (EP) Perdagangan 2490 2490
Trading
10 PT Nusagraha Adicitra** (NA) Pembangunan dan pengelolaan gedung 1027714 100.3359
Building construction and management
11 PT Pandugraha Sejahtera** (PGS) Pembangunan dan pengelolaan gedung 12,0819 12,0819
Building construction and management
12 PT Panduneka Abadi** (PA) Pembangunan dan pengelolaan gedung 69.085,5 69.085,5
Building construction and management
13 PT Trinusa Wiragraha** (TW) Perdagangan 30794 30794
Trading
14 PT Artharaya Bintang Semesta* (ABS) Penyertaan saham 1131978,5 1.204.059,7
Holding company
15 PT Sanggata Lestari Utama* (SLU) Pembangunan dan pengelolaan gedung 657.352,8 -
Building construction and management
Gedung Artha Graha Lt. 6 - SCBD Lot 25
JI. Jend. Sudirman Kav. 52-53, Jakarta 12190
16 PT Grahaputra Sentosa** (GPS) Pembangunan dan pengelolaan gedung 139.908,7 1411756

Building construction and management

Laporan Tahunan Terintegrasi
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Total Aset (Dalam Rp juta)
Total Assets (In Rp million)

2024 2023

Nama dan Alamat Entitas Anak

Bidang Usaha

Name and Address of Subsidiaries Line of Business

Gedung Bursa Efek Indonesia Tower Il Lt. 28 - SCBD Lot 2
JL. Jend. Sudirman Kav. 52-53, Jakarta 12190

17 PT Artharaya Unggul Abadi** (AUA) Pembangunan dan pengelolaan gedung 1526334 1526334
ilding construction and managem
embangunan dan pengelolaan gedung 650.464,5 6552214
Building construction and management
19 PT Intigraha Arthayasa** (IA) Perhotelan dan pariwisata 3215039 3214993
Hotel and tourism
JL. Pangeran Jayakarta 115 Blok A/22-23, Jakarta 10730
20 PT Majumakmur Arthasentosa** (MAS) Pengembangan hotel dan apartemen 108.392,7 107.498,7

Development of hotel and apartments
Road Town, Tortola, British Virgin Island

21 Ace Equity Holdings Ltd* (ACE) Penyertaan saham -

Holding company

Total Aset (Dalam Rp juta)
Total Assets (In Rp million)
2024 2023

Nama dan Alamat Entitas Asosiasi Bidang Usaha

Line of Business

Name and Address of Associate Entity

1 PT Pacific Place Jakarta* (PPJ) Pengembang dan  pengelolaan  hotel, pusat 11039711 11577732
perbelanjaan, apartemen dan gedung kantor
Development and management hotel, shopping center,
apartment and office building

2 PT Graha Sampoerna* (GS) Pembangunan dan pengelolaan gedung 35861 42165

Oleh PPJ/ By PP)

Catatan | Note: *Sudah beroperasi/Has been operating
**Belum beroperasi komersial/Has not been operating commercially

Building construction and management

Kronologis Penerbitan

dan Pencatatan Saham o
Chronology of Issuance and Listing of Shares

Selama 40 (empat puluh) tahun sebagai Perusahaan Terbuka,
JIHD telah melakukan penawaran umum perdana dan kedus,
penawaran umum terbatas (1996 dan 2011), pencatatan
saham pendiri, pencatatan saham bonus hingga pemecahan
nilai nominal saham dengan kronologis di bawah ini.

For 40 (forty) years as a public company, JIHD has conducted
aninitial and secondary public offering, limited public offerings
(in 1996 and 2011), founder share listings, bonus share listings,
and stock splits, as detailed in the chronology below.

q q Penawaran Umum
Aksi Korporasi ————  Saham Perdana
Corporate Action Initial Public Offering

Penawaran

Umum Saham Kedua

Second Public

Offering

1988

Penawaran Perdana
Before Public Offering

1984

15.750.000 ‘ ‘
imlahisaham 6.618.800 6.633.700
Total Shares
Penambahan Pemecahan Nilai
Modal Tanpa Nominal Saham

Hak Memesan Efek
Terlebih Dahulu
Additional Capital Stock
without Pre-emptive Rights

2011
\

399.001.282

Stock Split

Jumlah | Total
2.329.040.482

2004
|

965.019.600

Kronologis Penerbitan dan Pencatatan Efek Lainnya istojx vl

Penawaran Umum
Saham Pendiri

Listing of Founders'

Shares

1989
|

11.315.700

Penawaran Umum
Terbatas |
Rights Issue |

1996
|

579.011.760

Chronology of Issuance and Listing of Other Securities

Hingga 31 Desember 2024, Perseroan tidak menerbitkan
efek lain dalam bentuk apapun selain yang telah dipaparkan
pada Kronologis Penerbitan dan Pencatatan Saham dan Efek
Lainnya di atas.

1

PT Jakarta International Hotels & Development Tbk

Pencatatan Saham

Private Placement

Listing of Founders
Shares

1991
|

432.000

Pencatatan
Saham Bonus
Listing of Bonus
Shares

1994
|

257.338.560

Pencatatan Saham
Pendiri
Listing of Founders'
Shares

1992
|

56.869.280

Pencatatan Saham
yang berasal dari
Penukaran Saham
Listing of Shares
Converted
from Warrants

1992
\

46.800.000

ooooo
ooooo
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As of December 31, 2024, the Company has not issued any
other securities in any form apart from those presented in the
Chronology of Share Issuance and Listing and Other Securities
above.
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Informasi Kantor Akuntan Publik (KAP) dan Akuntan Publik (seojx v.o)

Information of the Public Accountant Firm (KAP) and Public Accountant

Berdasarkan keputusan Rapat Umum Pemegang Saham
Tahunan (RUPST) Tahun Buku 2024 tertanggal 26 Juni
2024, Perseroan telah menunjuk kembali Kantor Akuntan
Publik (KAP) Mirawati Sensi Idris, sebagai pihak independen
pelaksana audit Laporan Keuangan Tahun Buku 2024.
KAP Mirawati Sensi Idris terdaftar resmi pada Otoritas Jasa

Based on the resolution of the Annual General Meeting of
Shareholders (AGMS) for the 2024 Fiscal Year dated June 26,
2024, the Company has reappointed the Public Accounting
Firm (KAP) Mirawati Sensi Idris as the independent party to
audit the Financial Statements for the 2024 fiscal year. KAP
Mirawati Sensi Idris is officially registered with the Financial

anbojo.id
3ojo.d
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Keuangan (OJK). Services Authority (OJK).
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Nama

KAP Mirawati Sensi Idris
Name

Jaringan Anggota

Viamibas Neaeri Moore Global Network Ltd.

Nomor Izin Usaha

Business License Number 1353/KM1/2016

Intiland Tower Lt. 7/7" fl

140day yuawabopuppy
uawafeuepy ueisodeq

2?(;’7:;; J1. Jend. Sudirman Kav. 32
Jakarta 10220, Indonesia
Telepon
Phone +62 (21) 570 811
Fax +62 (21) 572 2737
et WEb www.moore-global.com/locations/mirawati-sensi-idris-jakarta
Website

Jasa yang Diberikan
Services

Audit umum Laporan Keuangan Konsolidasian Perseroan dan Entitas Anak untuk periode Tahun yang berakhir
pada tanggal 31 Desember 2024.

Audit Kepatuhan terhadap Peraturan Perundang-undangan dan Pengendalian Internal JIHD Tahun buku 2024.
Tidak terdapat audit lainnya, selain kedua audit yang disebutkan di atas.

General audit of the Company’s and Subsidiaries’ Consolidated Financial Statements for the fiscal year ending
December 31,2024.

Compliance Audit on Regulations and Internal Control of JIHD for the 2024 fiscal year.

There was no other audit other than the two mention above.

Lembaga dan Profesi

Penunjang Pasar Modal o
Professionals and Institutions Supporting Capital Market

sisAjpuy pup uoissnasiq Juawabpupyy
uswafeuely ueseyequiad uep sisijeuy

Lembaga dan profesi penunjang pasar modal yang
berkolaborasi dengan Perseroan di 2024.

Capital market supporting institutions and professionals who
collaborated with the Company in 2024.

Alamat Jasa
Address Services

Gedung BEI, Tower 1
JlJend. Sudirman Kav. 52-53
Jakarta 12190, Indonesia

Tel : +62 (21) 515 0515

Lembaga atau Profesi Nama Lembaga
Institutions or Professionals Name

Pencatatan dan PT Bursa Efek Indonesia
perdagangan saham

Share listing and trading

Perdagangan saham
Share trading

1031dp> upwnH
1ende) uewny

Fax : +62 (21) 515 4153 o E

o

Kustodian PT Kustodian Sentral Efek Gedung BEI, Tower 1, Lt. 5/5™ fl. Kustodian ‘§ =
Custodian Indonesia JI. Jend. Sudirman Kav. 52-53 Custodian 3 o
Jakarta 12190, Indonesia a GO-T

Tel : +62 (21) 515 2855 g\ o

Fax : +62 (21) 529 91199 3 g

Biro Administrasi Efek PT Raya Saham Registra Plaza Sentral Lt. 2/27 fl. Administrasi kepemilikan § 4
Share Registrar JI. Jend. Sudirman Kav. 47-48 saham dan registrasi peserta RUPS 3 =
Jakarta 12930, Indonesia Administration on share ownership and registration of ® g

Tel : +62 (21) 2525 666
Fax : +62 (21) 2525 028

participants of GMS

Jasa Kenotariatan RUPST Tahun Buku 2023
Notary of the 2023 Fiscal Year GMS

Notaris Mochamad Nova Faisal, S.H,
Notary M.Kn.

World Capital Tower Lt.17/17" fl.

JL. Dr. Ide Anak Agung Gde Agung Lot D
Jakarta 12950, Indonesia

Tel : +62 (21) 50917988

Fax: -

140day Aujigouipysns
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Informasi Pada Situs Web Perusahaan
Information on the Company’s Website

Situs web perusahaan https://www jihd.co.id difasilitasi untuk
pemangku kepentingan dapat mengakses dan memperoleh
informasi perihal Perseroan setiap saat. Disajikan dalam 2
(dua) bahasa yaitu Indonesia dan Inggris, dengan disusun
merujuk pada peraturan OJK No. 8/POJK.04/2015 tentang Situs

Web Emiten atau Perusahaan Publik.

Situs perusahaan menjadi media komunikasi menyampaikan
beragam hal, mempromosikan produk dan/atau layanan yang
disediakan, serta mengomunikasikan yang penting lainnya
berkaitan dengan kebijakan Perseroan. Pemuktahiran secara
berkala dilakukan untuk terus mengupayakan muatan-muatan
dalam situs perusahaan tetap akurat, aktual dan terkini.

Muatan situs web JIHD antara lain terdiri atas sejumlah

informasi berikut:

Informasi
In f() rm 1lti() n

The corporate website, https://www.jihd.coid is provided
for stakeholders to access and obtain information about the
Company at any time. It is presented in 2 (two) languages,
Indonesian and English, and is structured in accordance with
OJK Regulation No. 8/POJK.04/2015 concerning the Websites
of Issuers or Public Companies.

The corporate website serves as a communication medium for
conveying various matters, promoting the products and/or services,
and communicating other important information related to the
Company'spolicies.Regularupdatesarecarriedouttoensurethatthe
contenton the corporate website remains accurate, relevant,and up
to date.

The JIHD website contains various information, such as the

following:

Isi dan Penjelasan
Content and Explanation

Perusahaan
1

Penunjang Pasar Modal, dan Penghargaan.

Profil Perusahaan, Nilai Perusahaan, Jejak Langkah,
Lini Bisnis, Manajemen, Struktur, Lembaga dan Profesi

Company Profile, Corporate Values, Milestones, Business Lines,
Management, Structure, Capital Market Supporting Institutions
and Professionals, and Awards.

Laporan Tahunan dan Keberlanjutan, Laporan Keuangan, Annual and Sustainability Reports, Financial Statements,
2 Hubungan Investor Informasi Pemegang Saham dan Rapat Umum Pemegang Shareholder Information, and General Meeting of Shareholders.
Saham.
3 Tata Kelola Prinsip dan Struktur, Pedoman Tata Kelola dan Kebijakan. Governance Principles and Structure, Governance Guidelines,

4 Tanggung Jawab Sosial

oleh Perseroan dan Entitas Anak.

5 Berita
Entitas Anak.

1

PT Jakarta International Hotels & Development Tbk
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Aktivitas-aktivitas tanggung jawab sosial yang dilakukan

Berita-berita yang berhubungan dengan Perseroan dan

Alamat kontak Perseroan yang dapat dihubungi.

ME

and Policies.

Corporate social responsibility activities carried out by the
Company and its Subsidiaries.

News related to the Company and its Subsidiaries.

Reachable contact.

Perjalanan 55 Tahun Tanpa Batas




Profil Perusahaan
Company Profile

=105 k0

G

£

L

an

44 r
Pembahasan M

scussion and,

en

.Human nm_.u.mnmh..

Humaf Capital

lola Perusahaan
rate-Governance °

!, 5. A
Laporan Keberlanjutan-
Sustdinability Report

agefent Di
B r
=

ajen
N

™

[

iy

5

g

L&peiakiatunan I'Igrmté

afed '.Annuél Réport

Grasi. 2024 Integr

b

’



82

04.

The Strategy Behind

Our Success

Strategi di Balik
Kesuksesan Kami

Tinjauan Perekonomian
Economic Review

Tinjauan Industri dan
Operasional
Industrial and Operational Review

Kinerja Keuangan Perusahaan
Financial Performance of the
Company

lkatan Material Untuk Investasi
Barang Modal

Material Commitment for Capital
Investment

Prospek Usaha
Business Prospect

Perbandingan Target,

Realisasi dan Proyeksi
Comparison of Targets, Realization
and Projection

Informasi dan Fakta Material
yang Terjadi Setelah

Tanggal Pelaporan

Material Information and Facts
After The Reporting Date

PT Jakarta International Hotels & Development Tbk

Aspek Pemasaran
Marketing Aspect

Kebijakan Dividen
Dividend Policy

Realisasi Penggunaan

Dana Hasil

Penawaran Umum
Realization of Use of Proceeds
from Public Offering

Informasi Material
Material Information

Informasi Transaksi
Transaction Information

Perubahan Peraturan
Perundang-Undangan
Changes in The Legislation

Perubahan Kebijakan Akuntansi
Changes in Accounting Policies
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Tinjauan Perekonomian

Economic Review

Analisis Perekonomian Global
Global Economic Analysis

Perekonomian global 2024 telah diprediksi tumbuh
melambat. Ketidakpastian akan semakin besar, risiko-risiko
global semakin meningkat. Risiko geopolitik dengan eskalasi
konflik regional telah memengaruhi pasar komoditas dunia.
Peningkatan kebijakan-kebijakan proteksionis dari sejumlah
negara telah mengganggu aktivitas perdagangan global.

Kondisi perekonomian global tahun 2024 belum sepenuhnya
pulih pasca pandemi Covid-19. Dengan demikian ekonomi
global masih berada dalam kondisi soft landing, dengan
terdapat perbaikan di sejumlah negara. Ekonomi masih
diwarnai konflik geopolitik dan tingkat inflasi yang masih
tinggi. Inflasi global diproyeksikan turun mencapai 5,7%, lebih
rendah dari 2023 yang sebesar 6,7%.

Bank Dunia (Global Economic Prospect, Januari 2024)
memprediksi ekonomi global melambat menjadi 2,4%. IMF
(World Economic Outlook, edisi April 2024) memprediksi
pertumbuhan ekonomi global lebih optimistis sebesar 3,2%,
lebih rendah dari tahun lalu yang 3,3%.

Ekonomi China dan India (yang berkontribusi pada separuh
pertumbuhan ekonomi global), masing-masing tumbuh 5,0%
(2023: 5,4%) dan 6,5% (2023: 8,2%). Amerika Serikat masih
tertekan dengan tumbuh 2,8% (2023:2,9%).

Analisis Perekonomian Nasional
National Economic Analysis

Lima lembaga internasional (ADB, Fitch Ratings, IMF, OECD
dan Bank Dunia) memproyeksikan pertumbuhan ekonomi
Indonesia pada tahun 2024 belum akan beranjak dari level
dalam rentang 5%. Dengan dorongan utama masih bersumber
dari konsumsi domestik, di tengah turunnya produktivitas
sektor industri pengolahan sebagai pendukung Produk
Domestik Bruto (PDB) dari lapangan usaha.

Terdapat sederet risiko yang dapat menurunkan laju ekonomi.
Ekspor masih penuh tantangan yang disebabkan oleh
melemahnya permintaan di negara mitra utama. Kebijakan
suku bunga acuan bertahan di level tinggi dalam jangka waktu
lama telah membatasi aktivitas ekspansi/investasi.

Juga faktor depresiasi nilai tukar rupiah terhadap dolar AS
disertai kenaikan inflasi barang impor berpengaruh pada
kelesuan industri pengolahan nasional. Sejak awal tahun,
rupiah sudah diperdagangkan di atas kurs yang dipatok dalam
APBN 2024 sebesar Rp15.000. Sepanjang 2024, pergerakan
rupiah cenderung berfluktuasi, mencapai titik terendahnya
Rp16.450 pada 21 Juni, dan level tertingginya di Rp15.102 pada
25 September.

Secara keseluruhan perekonomian nasional tercatat tumbuh
sebesar 5,03%, mempertahankan tren pertumbuhan di atas
5% sejak kuartal keempat 2021. Konsumsi rumah tangga

The global economy in 2024 is predicted to grow at a
slower pace. Uncertainty will increase, and global risks will
escalate. Geopolitical risks, with the escalation of regional
conflicts, have affected global commodity markets. The rise of
protectionist policies in several countries has disrupted global
trade activities.

The global economic conditions in 2024 have not yet fully
recovered from the Covid-19 pandemic. As a result, the global
economy remains in a soft landing phase, with improvements
seen in some countries. The economy is still affected by
geopolitical conflicts and persistently high inflation levels.
Global inflation is projected to decline to 57%, lower than
6.7% in 2023.

The World Bank (Global Economic Prospects, January 2024)
predicts that global economic growth will slow to 2.4%.
Meanwhile, the IMF (World Economic Outlook, April 2024
edition) offers a more optimistic forecast, projecting global
economic growth at 3.2%, slightly lower than last year’s 3.3%.

China and India, which contribute to half of global economic
growth, are expected to grow by 5.0% (2023: 5.4%) and 6.5%
(2023: 8.2%), respectively. The United States remains under
pressure, with a growth rate of 2.8% (2023: 2.9%).

Five international institutions (ADB, Fitch Ratings, IMF, OECD,
and the World Bank) project that Indonesia’s economic growth
in 2024 will remain around the 5% level. The main driver
continues to be domestic consumption, amid a decline in the
productivity of the manufacturing sector, which supports the
Gross Domestic Product (GDP) from the business sector.

Several risks could slow down economic growth. Exports
remain challenging due to weakening demand from major
trading partners. The prolonged high benchmark interest rates
have also limited expansion and investment activities.

The depreciation of the rupiah against the US dollar, along
with rising inflation of imported goods, also contributed to the
sluggishness of the national manufacturing industry. Since the
beginning of the year, the rupiah has been traded above the
exchange rate set in the 2024 APBN of Rp15,000. Throughout
2024, the rupiah’s movement was volatile, hitting its lowest
point at Rp16,450 on June 21 and its highest at Rp15102 on
September 25.

Overall, the national economy recorded a growth rate of
5.03%, maintaining the trend of above 5% growth since Q4-
2021. Household consumption grew by 4.94% for the year,
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mencapai 4,94% sepanjang tahun, yang didukung inflasi yang
terkendali (1,57%) serta peningkatan mobilitas masyarakat.

Sementara konsumsi Lembaga Non-Profit yang Melayani
Rumah Tangga (LNPRT) tumbuh 12,48%, terdorong oleh
aktivitas terkait penyelenggaraan Pemilu dan Pilkada serentak
2024, serta berbagai ajang olahraga.

supported by controlled inflation (1.57%) and increased public
mobility.

Meanwhile, Non-Profit Institutions Serving Households
(LNPRT) consumption grew by 12.48%, driven by activities
related to the 2024 general and regional elections, as well as
various sports events.

Tinjauan Industri dan Operasional

Industrial and Operational Review

Pertumbuhan PDB Menurut Lapangan Usaha (2020-2024)
GDP Growth by Business Field (2020-2024)

Pertumbuhan | Growth (%)

Lapangan Usaha

2023

2022

Business Fields

2021 2020

Pertanian, Kehutanan dan Perikanan 1,31 2,25 1,87 177 Agriculture, Forestry, and Fisheries
Pertambangan dan Penggalian 6,12 4,38 4,00 -1,95 Mining and Quarrying
Industri Pengolahan 4,64 4,89 339 293 Manufacturing Industry
Pengadaan Listrik dan Gas 491 6,61 5,55 -2,34 Electricity and Gas Supply
Pengadaan Air, Pengolahan Sampah, Limbah dan Daur 490 3,23 497 494 Water Supply, Waste Management, and
Ulang Recycling
Konstruksi 491 2,01 2,81 -326 Construction
Perdagangan Besar dan Eceran, Reparasi Mobil dan 4,85 5,53 4,63 -378 Wholesale and Retail Trade, Repair of
Sepeda Motor Motor Vehicles and Motorcycles
Transportasi dan Pergudangan 1396 19,87 3,24 -15,05 Transportation and Warehousing
Penyediaan Akomodasi dan Makan Minum 10,00 11,94 3,88 -10,26 Accommodation and Food Service

Activities
Informasi dan Komunikasi 7,59 7,73 6,82 10,61 Information and Communication
Jasa Keuangan dan Asuransi 4,77 193 1,56 3,25 Financial and Insurance Activities
Real Estat 1,43 1,72 2,78 2,32 Real Estate
Jasa Perusahaan 824 8,77 0,73 -5,44 Business Services
Administrasi Pemerintahan, Pertahanan dan Jaminan 1,50 2,51 -0,33 -0,03 Public Administration, Defense, and
Sosial Wajib Mandatory Social Security
Jasa Pendidikan 178 0,57 on 2,61 Education Services
Jasa Kesehatan dan Kegiatan Sosial 4,67 2,75 10,45 1,56 Health and Social Work Activities
Jasa Lainnya 10,52 9,47 212 -410 Other Services
Produk Domestik Bruto 5,05 3,70 3,70 -2,07 Gross Domestic Product (GDP)

Sumber: BPS | Source: BPS

Pertumbuhan terjadi pada seluruh 17 (tujuh belas) lapangan
usaha penyusun PDB Indonesia dari sisi produksi di 2024.
Delapan lapangan usaha (2023: 6 lapangan usaha) mampu
tumbuh di atas pertumbuhan PDB 2024, sedang sisanya
tumbuh di bawah angka pertumbuhan. Dari yang tertinggi
pada lapangan usaha Transportasi dan Pergudangan 8,69%
(2023:1396%) hingga yang terendah di Pertanian, Kehutanan
dan Perikanan yang hanya 0,67% (2023:1,31%).

TigasektorusahayangrelevanbagiPerseroanjugamencatatkan
pertumbuhan. Dua sektor mengalami perlambatan
pertumbuhan namun masih berada di atas pertumbuhan
PDB, yaitu: Akomodasi dan Jasa Makanan sebesar 8,56%
(2023: 10,00%) dan Informasi dan Komunikasi sebesar 7,57%
(2023: 7,59%). Penurunan jumlah penduduk kelas menengah
dan melemahnya daya beli turut menyebabkan perlambatan
pertumbuhan pada tahun 2024. Sementara itu, Real Estat
mengalami peningkatan menjadi 2,50% (2023: 1,43%) namun
masih berada di bawah pertumbuhan PDB. Pertumbuhan
sektor Real Estat ditopang oleh penurunan suku bunga dan
dukungan pemerintah yang menguat.
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Growth occurred across all 17 business sectors contributing
to Indonesia's GDP from the production side in 2024. Eight
sectors (2023: 6 sectors) managed to grow above the 2024
GDP growth rate, while the remaining sectors grew below it.
The highest growth was recorded in the Transportation and
Warehousing sector at 8.69% (2023: 13.96%), while the lowest
growth was in Agriculture, Forestry, and Fisheries, at only
0.67% (2023: 1.31%).

Three business sectors relevant to the Company also
recorded growth. Two sectors experienced slower growth
but remained above GDP growth: Accommodation and Food
Service Activities at 8.56% (2023: 10.00%) and Information
and Communication at 7.57% (2023: 7.59%). The decline in
the middle-class population and weakened purchasing power
contributed to slower growth in 2024. Meanwhile, Real Estate
saw an increase to 2.50% (2023: 1.43%) but remained below
GDP growth. Growth in the real estate sector was supported
by lower interest rates and stronger government support.

Laporan Tahunan Terintegrasi Integrated Annual Report
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Usaha Hotel

Hotels

Perkembangan bisnis hotel di Jakarta relatif baik pada 2024.
Tingkat penghunian kamar (TPK) hotel berbintang mencapai
62,05% (2023: 61,51%). Peningkatan TPK hotel berbintang
dipicu oleh kembalinya kegiatan bisnis dan pemerintahan
yang menjadi normal seusainya periode pemilu, dan juga
bertepatan dengan perayaan Natal dan Tahun Baru di
Desember.

Terdapat 56.576 kamar hotel di Jakarta, yang mayoritas
merupakan hotel bintang tiga (36%), bintang empat (34%)
dan bintang lima (28%). Terdapat penambahan sebanyak 396
kamar sejak kuartal pertama 2024.

Kendati terlihat baik pada TPK hotel berbintang, industri ini
tengah waswas diberlakukannya dengan Perpres No. 95 Tahun
2024 tanggal 29 Agustus 2024 tentang Bebas Visa Kunjungan,
yang memangkas jumlah negara yang mendapatkan
fasilitas visa bebas kunjungan dari 169 menjadi 13 negara.
Pemangkasan ini akan berpengaruh pada kedatangan jumlah
wisatawan mancanegara.

Selain itu, terdapat Surat Menkeu No. S-1023/MK.02/2024
tanggal 7 November 2024 menginstruksikan semua
kementerian dan lembaga untuk melakukan efisiensi
perjalanan dinas tahun anggaran 2024. Industri perhotelan
nasional diproyeksikan kehilangan pendapatan hingga Rp8,3
triliun menyusul kebijakan penghematan anggaran perjalanan
dinas minimal 50% dari sisa pagu belanja perjalanan dinas
tahun 2024.

Tingkat Penghunian Hotel-Hotel Grup JIHD
Hotel Occupancy Rate of JIHD Group

Hotel-hotel di lingkaran usaha Grup JIHD, yaitu Hotel
Borobudur Jakarta (HBJ), The Ritz-Carlton Pacific Place (RCPP)
dan The Langham. HBJ dan RCPP menjadi kontributor untuk
pendapatan konsolidasian Perseroan.

Di bawah ini adalah tingkat penghunian hotel-hotel Grup
JIHD dalam 3 (tiga) tahun terakhir. Tingkat penghunian kamar
dari hotel-hotel tersebut berpengaruh dengan jumlah kamar
yang berbeda, dengan yang terbanyak ada di Hotel Borobudur
Jakarta sebanyak 695 kamar. The Ritz-Carlton Pacific Place
memiliki 62 kamar dan The Langham yang terbaru 223 kamar.

The hotel business in Jakarta performed relatively well in
2024. The occupancy rate (OR) of star-rated hotels reached
62.05% (2023: 61.51%). The increase in occupancy was driven
by the normalization of business and government activities
after the election period, as well as the Christmas and New
Year celebrations in December.

Jakarta has 56,576 hotel rooms, with the majority classified as
three-star hotels (36%), four-star hotels (34%), and five-star
hotels (28%). A total of 396 new rooms were added since the
first quarter of 2024.

Despite the positive occupancy rate, the industry is concerned
about the Presidential Regulation (Perpres) No. 95 of 2024,
issued on August 29, 2024, regarding Visa-Free Entry, which
reduces the number of countries eligible for visa-free visits
from 169 to 13 countries. This policy is expected to impact the
number of international tourist arrivals.

Additionally, the Minister of Finance's Letter No. S-1023/
MK.02/2024, dated November 7, 2024, instructs all ministries
and institutions to reduce business travel expenses for the
2024 fiscal year. The national hotel industry is projected to lose
up to Rp8.3 trillion following the government's directive to cut
at least 50% of the remaining travel budget for 2024.

The hotels within the JIHD Group’s business scope include
Hotel Borobudur Jakarta (HBJ), The Ritz-Carlton Pacific Place
(RCPP), and The Langham. HBJ and RCPP contribute to the
Company'’s consolidated revenue.

The following is the occupancy rates of JIHD Group hotels
over the past 3 (three) years. These rates are influenced by the
varying number of rooms at each hotel, with the largest being
Hotel Borobudur Jakarta, which has 695 rooms. The Ritz-
Carlton Pacific Place has 62 rooms and the newest addition,
The Langham, has 223 rooms.

Tingkat Penghunian Hotel-Hotel Grup JIHD (2022-2024)

Occupancy Level of JIHD Group’s Hotels (2022-2024)

Tahun Hotel Borobudur Jakarta The Ritz-Carlton Pacific Place The Langham
496 870 62,7
50,6 82,0 56,4
477 80,0 58,6

Catatan | Note: Dalam Persen In Percent
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Real Estat
Real Estate

Mal
Mall

Luas lahan mal di Jakarta terus bertambah luas. Pada akhir
tahun 2024 ada penambahan 2 (dua) mal baru: Mal Agora
Thamrin Nine seluas 36.000 m? dan Puri Indah Mall 2 seluas
50000 m> Kehadiran ruang mal-mal baru menambah
pasokan ruang ritel menjadi 4.914.911 m> Lokasinya tersebar
di Jakarta Utara (44%), Jakarta Selatan (22%), Jakarta Timur
(21%) dan Jakarta Pusat (13%).

Penambahan ruang ritel baru telah tercipta kelebihan pasokan
1.035.206 m? yang terbagi di mal sewa (526129 m?) dan mal
strata title (506.077 m?). Penyerapan bersih telah mengalami
penurunan menjadi 77,7% (turun 1,1% dibanding periode sama
tahun 2023).

Tapi tingkat kekosongan tidak merata pada setiap mal.
Dikarenakan pada mal premium yang banyak didatangi
segmen menengah atas mencatat tingkat okupansi di atas
85% hingga 90%. Mal kelas atas bukan semata tempat belanja,
tapi mencari pengalaman baru. Sebaliknya mal kelas bawah
yang tidak berubah banyak tampilannya, tingkat okupansinya
di bawah 60%, bahkan ada yang di bawah 50%.

Mal Pacific Place Jakarta
Mall Pacific Place Jakarta

Mal Pacific Place adalah satu dari 3 (tiga) mal yang beroperasi
di kawasan SCBD. Dua lainnya adalah Mal Elysee dan Astha
Distric 8 Mal (buka sejak 2020) yang kedua-duanya beroperasi
sebagai tempat lifestyle.

Mal Pacific Place yang berada di SCBD Lot 3-5 beroperasi
sebagai mal keluarga yang ramah anak dan tempat favorit para
karyawan kantor di kawasan SCBD untuk bersantap siang.
Mal Pacific Place yang menjadi kontributor pada pendapatan
konsolidasian Perseroan melalui PT Pacific Place Jakarta.

Kinerjanya kembali membaik dan terus meningkat setelah
mengalami penurunan selama pandemi Covid-19. Tingkat
keterisian tenant dalam 3 (tiga) tahun terakhir memperlihatkan
adanya peningkatan, tercatat 82% di 2022, lalu naik menjadi
89% di 2023 dan 92% di 2024.

Jumlah pengunjung dan kendaraan yang masuk ke pusat
perbelanjaan juga mengalami peningkatan, dengan rata-rata
pertumbuhan masing-masing sebesar 12,0% dan 15%. Pada
tahun 2024, terdapat 11.437.589 pengunjung (2023: 11.145.842
pengunjung) dan 1272.041 kendaraan (2023: 1.253.821
kendaraan).

Gedung Perkantoran
Office Building

Total pasokan gedung perkantoran kumulatif hingga kuartal
112024 di Jakarta mencapai 11,13 juta m® yang berlokasi di
CBD sebesar 7,38 juta m* dan di luar CBD 3,75 juta m* Hanya
naik sedikit di akhir 2024, dengan masing-masing bertambah
menjadi 7,41 juta m* di CBD dan 3,83 juta m? di luar CBD. Di
luar CBD masih terdapat potensi penambahan pasok ruang
sekira 340.000 m? pada periode 2024-2025.

28] 1
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The total shopping mall space in Jakarta continues to grow.
By the end of 2024, two new malls will be added: Mall Agora
Thamrin Nine (36,000 m?) and Puri Indah Mall 2 (50,000 m?).
The presence of these new retail spaces will increase the total
retail supply to 4914911 m? The distribution of mall space
across Jakarta is as follows: North Jakarta (44%), South Jakarta
(22%), East Jakarta (21%), and Central Jakarta (13%).

With the addition of new retail space, an oversupply of
1,035,206 m* has emerged, divided into leased malls (526,129
m?) and strata-title malls (506,077 m?). Net absorption has
declined to 77.7%, marking a 11% drop compared to the same
period in 2023.

However, vacancy rates vary across different malls. Premium
malls, which attract upper-middle-class visitors, maintain
a high occupancy rate of 85% to 90%, as they offer not just
shopping but a unique experience. In contrast, lower-tier
malls, which have remained largely unchanged in appearance,
have an occupancy rate below 60%, with some even dropping
below 50%.

Pacific Place Mall is one of three malls operating in the SCBD
area. The other two are Elysee Mall and Astha District 8 Mall
(opened in 2020), both of which primarily function as lifestyle
destinations.

Located in SCBD Lot 3-5, Pacific Place Mall operates as a
family-friendly shopping mall that caters to children and is
3 popular lunch spot for office employees in SCBD. The mall
contributes to the Company's consolidated revenue through
PT Pacific Place Jakarta.

Its performance has rebounded and continues to improve
after experiencing a decline during the Covid-19 pandemic.
Tenant occupancy rates have shown steady growth over the
past 3 (three) years: 82% in 2022, 89% in 2023, 92% in 2024.

The number of visitors and vehicles entering the mall has
also increased, with an average growth of 12.0% and 15%,
respectively. In 2024, there were 11,437,589 visitors (2023:
11,145,842 visitors) and 1,272,041 vehicles (2023: 1,253,821
vehicles).

As of Q2-2024, the total cumulative office building supply in
Jakarta reached 11.13 million m? with 7.38 million m? located
in the CBD and 3.75 million m” outside the CBD. By the end
of 2024, supply will increase slightly, reaching 7.41 million m*
in the CBD and 3.83 million m? outside the CBD. Additionally,
around 340,000 m* of new office space outside the CBD is
expected to be added between 2024 and 2025.

Laporan Tahunan Terintegrasi Integrated Annual Report
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Tingkat hunian rata-rata gedung perkantoran masih di bawah
sebelum pandemi Covid-19, yang mencapai 83,6% di CBD dan
82,3% di luar CBD. Pada kuartal 1-2024 tercatat sebesar 74,7%
di CBD dan 779% di luar CBD. Per Juni 2024 tidak berubah
masih di 75% di CBD dan 77% di luar CBD, dengan sekira 2
juta m? belum terisi. Tanpa proyek yang selesai di 2024, tingkat
hunian rata-rata hanya mencapai 76% (CBD - 74,7% dan luar
CBD - 77,2%).

Tuntutan atas gedung bersertifikasi hijau semakin tinggi, dan
gedung dengan sertifikasi hijau banyak diminati. Keterisian
gedung perkantoran mulai terdorong oleh penerapan
prinsip lingkungan, sosial dan tata kelola. Gedung-gedung
perkantoran Grade A di Jakarta, baru 46% atau 17 juta m?
yang telah mengantongi sertifikasi hijau. Penyediaan fasilitas
pengisian baterai kendaraan listrik (EV) juga menjadi pilihan
penyewa. Inisiatif hijau tersebut telah mulai dilakukan gedung-
gedung perkantoran grade B di luar CBD.

Harga sewa rata-rata pada akhir tahun adalah Rp218.744/
m?/bulan untuk di CBD, sedang di luar CBD lebih kompetitif
sebesar Rp166.888/m?/bulan.

Untuk yang strata-title tetap stabil di kisaran Rp58 juta/m?
(2023: Rp56,3 juta/m?), sedangkan di luar CBD berada di Rp41
juta/m? (2023: Rp45,9 juta/m?).

Tiga Gedung Perkantoran Grup JIHD di SCBD
Three Office Buildings of JIHD Group at SCBD

Tiga gedung perkantoran yang berhubungan dengan
Perseroan, yakni Gedung Bursa Efek Indonesia, One Pacific
Place dan Revenue Tower. Ketiganya menjadi bagian dari 13
gedung perkantoran di kawasan SCBD yang strategis. Gedung
Bursa Efek Indonesia dimiliki oleh Entitas Anak PT First Jakarta
International. One Pacific Place dimiliki PT Pacific Place Jakarta
dan Revenue Tower oleh PT Adinusa Puripratama. Keduanya
merupakan Entitas Anak PT Danayasa Arthatama.

Kinerja ketiga gedung perkantoran tersebut relatif stabil di 3
(tiga) tahun terakhir. Tingkat keterisian berkisar 70% sampai
dengan 98%.

The average office occupancy rate remains below pre-Covid-19
levels, which stood at 83.6% in the CBD and 82.3% outside
the CBD. In Q1-2024, occupancy rates were recorded at 74.7%
in the CBD and 77.9% outside the CBD. By June 2024, rates
remained relatively unchanged at 75% in the CBD and 77%
outside the CBD, leaving around 2 million m? of office space
vacant. Without new projects being completed in 2024, the
average occupancy rate is projected to reach only 76% (74.7%
in the CBD and 77.2% outside the CBD).

There is a growing demand for green-certified office buildings,
with tenants increasingly preferring environmentally friendly
buildings. The adoption of environmental, social, and
governance principles is influencing office space occupancy.
Currently, only 46% (or 1.7 million m?) of Grade A office
buildings in Jakarta have obtained green certifications. Electric
vehicle (EV) charging facilities are also becoming a key feature
for tenants. Grade B office buildings outside the CBD have also
started adopting green initiatives.

The average rental prices by the end of year amounted
to Rp218,744/m*/month in the CBD and Rp166,888/m?*/
month outside the CBD, making the non-CBD market more
competitive.

For strata-title office spaces, prices remained stable at: Rp58
million/m? in the CBD (2023: Rp56.3 million/m?) Rp41 million/
m? outside the CBD (2023: Rp45.9 million/m?).

The three office buildings associated with the Company are
Indonesia Stock Exchange Building, One Pacific Place, and
Revenue Tower. These buildings are part of 13 office buildings
in the strategically located SCBD area. IDX Building is owned
by PT First Jakarta International, a subsidiary of the Company.
One Pacific Place is owned by PT Pacific Place Jakarta, and
Revenue Tower is owned by PT Adinusa Puripratama. Both are
subsidiaries of PT Danayasa Arthatama.

Over the past three years, the occupancy rates of these three
office buildings have remained relatively stable over the past
three years, ranging from 70% up to 98%.

Gedung Bursa Efek Indonesia menjadi barometer perekonomian Indonesia telah berdiri sejak 1995 di Kawasan SCBD
The Indonesia Stock Exchange Building has become a barometer of Indonesia’s economy since it was established in 1995 in the SBCD Area,

Jasa Telekomunikasi
Telecommunication Services

Industri telekomunikasi di Indonesia terus berkembang pesat,
didorong oleh meningkatnya kebutuhan akan konektivitas
internet di berbagai wilayah. Penetrasi akses internet di
Indonesia telah mencapai 79,5% dari total populasi tahun

PT Jakarta International Hotels & Development Tbk
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Indonesia’'s telecommunications industry is experiencing
rapid growth, driven by the increasing demand for internet
connectivity across various regions. Internet access penetration
has reached 79.5% of the total population in 2024. This means

@Dg Perjalanan 55 Tahun Tanpa Batas



2024. Pencapaian 79,5% menandakan akses internet sekarang
sudah menjangkau 224,57 juta penduduk (dari total 282,47
juta hingga semester 1-2024).

Sebagian besar (74,34%) mengakses internet seluler
yang berbasis base transceiver station (BTS), dan 25,66%
berlangganan internet berbasis kabel di rumahnya. Terdapat
353,3 juta perangkat pintar yang terkoneksi internet jaringan
seluler pada Januari 2024, bertambah 2,5 juta (0,7%) dari
tahun sebelumnya.

Perangkat mobile masih menjadi perangkat utama yang
digunakan untuk mengakses internet di Indonesia. Lebih
dari 89% pengguna menggunakan smartphone atau tablet.
Pengguna ponsel pintar telah mencapai 194,26 juta pada 2024
(2023: 190,03 juta).

Jaringan seluler sangat diandalkan untuk mengakses internet.
Rata-rata kecepatan internet seluler bertambah 3,38 Mbps
menjadi 28,35 Mbps dan internet kabel naik 3,51 Mbps menjadi
31,38 Mbps pada Juni 2024 dibandingkan Desember 2023.

Penetrasi pengguna internet dan smartphone yang terus
meningkat telah berdampak positif pada ekonomi digital.
Total nilai ekonomi digital Indonesia berdasarkan Laporan
e-Conomy South East Asia (SEA) meningkat US$10 miliar
menjadi US$90 miliar di 2024 dan berkontribusi sebesar 34,2%
terhadap ekonomi digital di Asia Tenggara yang diproyeksikan
senilai US$263 miliar.

Jasa Telekomunikasi PT Artha Telekomindo

Produk dan layanan jasa telekomunikasi yang diberikan
PT Artha Telekomindo (AT) meliputi telephony, internet,
lease circuit, managed services, dan TV Cable (produk dari
pihak ketiga). Kinerja bisnisnya relatif stabil sehingga dapat
memberikan kontribusi yang berarti.

Sebagai bagian dari Artha Graha Network (AGN), AT
membantu ketersediaan dan kelancaran telekomunikasi pada
proyek-proyek AGN di luar kawasan SCBD, seperti di Emeralda
Cibubur Golf Estate (pekerjaan pemasangan jaringan internet
sejak 2022).

Di kawasan SCBD yang menjadi tanggung jawab utamanya,
terus dilakukan penyempurnaan pelayanannya, termasuk
dalam kelancaran telekomunikasi pada acara-acara di
kawasan SCBD, seperti pada Earth Hour (penyediaan
bandwidth 100 Mbps & free hotspot), dan event Buka Bersama
SCBD (penarikan jaringan baru dan pemasangan access point).

|

224.57 million people (out of 282.47 million as of the first half
of 2024) now have internet access.

The majority (74.34%) access the internet via mobile networks
using base transceiver stations (BTS), while 25.66% subscribe
to fixed-line home internet services. As of January 2024,
there were 353.3 million smart devices connected to mobile
internet, an increase of 2.5 million (0.7%) compared to the
previous year.

Mobile devices remain the primary means of accessing
the internet in Indonesia. More than 89% of users rely on
smartphones or tablets. The number of smartphone users
has reached 194.26 million in 2024 (up from 190.03 million in
2023).

Cellular networks play a crucial role in internet access. By June
2024, average mobile internet speeds had increased by 3.38
Mbps to 28.35 Mbps, while fixed broadband speeds rose by
3.51 Mbps to 31.38 Mbps compared to December 2023.

The growing penetration of internet users and smartphones
has positively impacted the digital economy. According to
the e-Conomy South East Asia (SEA) Report, Indonesia’s total
digital economy value increased by US$10 billion to US$90
billion in 2024, contributing 34.2% to the Southeast Asian
digital economy, which is projected to reach US$263 billion.

PT Artha Telekomindo (AT) offers a range of telecommunication
products and services, including telephony, internet, leased
circuits, managed services, and TV cable (a third-party
product). Its business performance remains relatively stable,
allowing it to make a significant contribution.

As part of Artha Graha Network (AGN), AT supports
telecommunication availability and efficiency for AGN projects
outside the SCBD area, such as Emeralda Cibubur Golf Estate,
where internet network installation has been ongoing since
2022.

Within SCBD, which is its primary responsibility, service
improvements are continuously made, including ensuring
seamless telecommunication services during SCBD events,
such as Earth Hour (providing 100 Mbps bandwidth & free
hotspots) and SCBD Iftar Gathering (installing new network
connections and access points).

PT Artha Telekomindo telah membantu proyek-proyek Artha Graha Network dalam hal penyediaan sarana dan prasarana telekomunikasi.
PT Artha Telekomindo has helped with Artha Graha Network projects in providing telecommunication facilities.

Laporan Tahunan Terintegrasi
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Pengembang dan Pengelola Kawasan

Estate Developer and Management

Entitas Anak PT Danayasa Arthatama (DA) mengembangkan
dan mengelola Kawasan Niaga Terpadu Sudirman (KNTS)
yang berlokasi di daerah segitiga emas Jakarta, di antara
Jalan Jenderal Sudirman, Jalan Jenderal Gatot Subroto dan
Jembatan Semanggi. Di dalam lokasi ini telah berdiri 13
gedung perkantoran, 5 (lima) hunian eksklusif, 3 (tiga) pusat
perbelanjaan modern, 4 (empat) hotel bintang lima, yang
didukung dan dilengkapi dengan keberadaan sarana dan
prasarana yang terintegrasi.

PT DA bertanggung jawab untuk memberikan pelayanan
terbaik dan prima buat mengakomodasikan kepentingan
semua pihak yang beraktivitas di SCBD. Sekitar 100.000 orang
beraktivitas di dalamnya setiap harinya. Kendaraan yang
masuk melalui lima pintu SCBD.

Sarana dan prasarana yang ada terus dilengkapi, ditambah
dan diganti. Revitalisasi ruang hijau di kawasan dengan
konsep tropis modern terus dilakukan. Pohon-pohon besar
telah dilengkapi dengan penguat dan lampu.

Telah pula tersedia 4 (empat) mobil untuk pemadaman
kebakaran, terdiri dari: sebuah mobil tangga dengan
ketinggian tangga hingga 70 meter, dua mobil pemadam
dengan kapasitas tangki air 4.000 liter dan 10.000 liter, dan
sebuah jeep rescue yang dapat digunakan untuk evakuasi
korban untuk kejadian di basement gedung perkantoran.

The subsidiary of PT Danayasa Arthatama (DA) develops
and manages the Sudirman Central Business District (SCBD),
located in Jakarta's golden triangle area, between Jalan
Jenderal Sudirman, Jalan Jenderal Gatot Subroto, and the
Semanggi Bridge. In this location there are 13 office buildings,
5 (five) exclusive residential complexes, 3 (three) modern
shopping centers, and 4 (four) five-star hotel, all supported by
integrated facilities and infrastructure.

PT DA is responsible for providing the best services to
accommodate the interests of all parties operating in SCBD.
Around 100,000 people engage in activities within the district
daily. More than 90,000 vehicles enter through SCBD's five
access points.

Facilities and infrastructure continue to be upgraded, added,
and replaced. Green space revitalization with a modern
tropical concept is ongoing. Large trees have been reinforced
and equipped with lighting.

Additionally, 4 (four) fire-fighting vehicles are available,
consisting of one ladder truck with a ladder height of up to
70 meters, two fire trucks with water tank capacities of 4,000
liters and 10,000 liters, and one rescue jeep that can be used
for victim evacuation in basement incidents of office buildings.

Kinerja Keuangan Perusahaan
Financial Performance of the Company

Analisis  kinerja  keuangan dalam Laporan Tahunan
memberikan gambaran komprehensif mengenai kondisi
keuangan dan pencapaian Perseroan selama periode
pelaporan. Analisis kinerja keuangan Perseroan mengacu
pada Laporan Keuangan Konsolidasian untuk tahun yang
berakhir pada 31 Desember 2024 dan 2023, yang telah
diaudit oleh Kantor Akuntan Publik (KAP) Mirawati Sensi Idris
dengan penanggung jawab Leo Susanto dengan laporannya
tertanggal 27 Maret 2025. Dengan opini wajar dalam semua
hal yang material sesuai dengan Standar Akuntansi Keuangan
di Indonesia.

The financial performance analysis in the Annual Report
provides a comprehensive overview of the Company's
financial condition and achievements during the reporting
period. The Company’s financial performance analysis refers
to the Consolidated Financial Statements for the years ended
December 31,2024 and 2023, which were audited by the Public
Accounting Firm (KAP) Mirawati Sensi Idris, with Leo Susanto
as the engagement partner, and the audit report dated March
27,2025. With fair opinion in all material respects in accordance
with Indonesian Finance Accounting Standards.

Laporan Posisi Keuangan Konsolidasian

Consolidated Statements of Financial Position

Laporan Keuangan yang telah diaudit telah disampaikan kepada
Otoritas Jasa Keuangan (OJK) dan Bursa Efek Indonesia (BEO).

Jumlah Aset [SEOJK VI.2.a]

Total Assets

Jumlah aset Perseroan mencapai Rp6,61 triliun (2023: Rp6,53
triliun), naik Rp79,99 miliar (1,2%), yang berasal dari kenaikan
aset lancar Rp624,17 miliar (2023: Rp569,57 miliar) dan aset
tidak lancar Rp5,99 triliun (2023: Rp5,96 triliun).

PT Jakarta International Hotels & Development Tbk

/k a _ﬁ_
e Godle I In

The audited financial statements have been duly submitted to
Financial Services Authority (OJK) and the Indonesian Stock
Exchange (IDX).

The Company's total assets reached Rp6.61 trillion (2023:
Rp6.53 trillion), an increase of Rp79.99 billion (1.2%), driven
by an increase in current assets to Rp624.17 billion (2023:
Rp569.57 billion) and non-current assets to Rp5.99 trillion
(2023: Rp5.96 trillion).
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=7 Jumlah Aset |:| Aset Lancar & Aset Tidak Lancar
Total Assets : Current Assets & Non-current Assets
Rp Rp juta/million : _| Rp juta/million

6.609.915,3

1,2%

624.170,1 569.570,4

9,6% 15,4% &

5.985.745,2
0,4%

2023

2024

Aset Lancar [SEOJK VI.2.a]
Current Assets

2023 Perubahan | Change

Keterangan Description
5 dalam jutaan | in million Rupiah % 2
Kas dan setara kas 451175 4129347 38182,8 92 Cash and cash equivalents
Piutang usaha Trade accounts receivable
Pihak berelasi 4.780,6 71775 -2.3969 -334 Related parties
Pihak ketiga 339923 38913,6 -4921,3 -12,6 Third parties
Piutang lain-lain Others account receivable
Pihak berelasi 3440 2138 130,2 60,9 Related parties
Pihak ketiga 36.3210 12.001,4 24.3196 202,6 Third parties
Persedigan 392631 373699 18932 st Inventories
Pajak dibayar dimuka 17.243,0 301421 -12.8991 -428 Prepaid taxes
Biaya dibayar dimuka 14.980,2 129296 2.050,6 159 Prepaid expenses
Aset lancar lain-lain 261284 178878 8.240,6 46,1 Other currents assets
Jumlah Aset Lancar 6241701 569.570,4 545997 9,6 Total Current Assets

Aset lancar meningkat menjadi Rp624,17 miliar (2023:
Rp569,57 miliar), naik 9,6%. Terdapat kenaikan-kenaikan besar
pada: kas dan setara kas sebesar Rp38,18 miliar (9,2%) dan
piutang lain-lain Rp24,45 miliar (200,2%), dan aset lancar lain-
lain Rp8,24 miliar (46,1%). Terdapat penurunan pada: piutang
usaha Rp7,32 miliar (-159%) dan pajak dibayar di muka
Rp12,90 miliar (-42,8%).

Aset Tidak Lancar [SEOJK VI.2.3]
Noncurrent Assets

2024 2023

Keterangan

Piutang lain-lain
Pihak berelasi
Pihak ketiga

Persediaan

94343

Biaya dibayar dimuka

357.820,1

Investasi ssham

Aset pengampunan pajak
Aset pajak tangguhan - bersih
Properti investasi

Aset tetap

e e : 9255‘5 ‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘‘
Aset tidak lancar lain-lain ' 238932,4895749,4
Jumlah Aset Tidak Lancar 5.985.745,2 5.960.354,8

dalam jutaan | in million Rupiah

94841

1.469.349]1

Current assets increased to Rp624.17 billion (2023: Rp569.57
billion), up by 9.6%. Significant increases were recorded in:
cash and cash equivalents by Rp38.18 billion (9.2%), other
receivables by Rp24.45 billion (200.2%), and other current
assets by Rp8.24 billion (46.1%). There was also a decrease
in: trade accounts receivables by Rp7.32 billion (-15.9%) and
prepaid taxes by Rp12.90 billion (-42.8%).

Perubahan | Change

Description
%

Others account receivable

Related parties

Investments in shares of stocks

-656.8170 Other noncurrent assets

25.390,5

Total Noncurrent Assets

Laporan Tahunan Terintegrasi egre nual R

Third parties
Inventories

Prepaid expenses

Investment properties

:P,FF’,F’,?T,?Y?T,‘F?".?‘?Fi.Pr.‘T"-’.r?t..
- Goodwill
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1.793.260,3

Aset tidak lancar tercatat Rp5,99 triliun (2023: Rp5,96 triliun),
naik 0,4%. Terdapat kenaikan-kenaikan besar pada: investasi
saham Rp716,16 miliar (200,1%) dan persediaan Rp13,92 miliar
(0,6%). Dan ada penurunan-penurunan besar pada: aset
tidak lancar lain-lain Rp 656,82 miliar (73,3%) dan aset pajak
tangguhan - bersih Rp23,47 miliar (-18,9%).

Jumlah Liabilitas [sE0JK VI.2.b]
Total Liabilities

pay Jumlah Liabilitas
Total Liabilities
Rp Rp juta/million
1.803.560,9

-0,6% W

2024 2023

Jumlah liabilitas Rp1,79 triliun (2023: Rp1,8 miliar), turun Rp10,3
miliar (-0,6%). Terdapat penurunan pada liabilitas jangka
pendek Rp822,34 miliar (2023: Rp828,75 miliar) dan liabilitas
jangka panjang Rp970,92 miliar (2023: Rp974,81 miliar).

Liabilitas Jangka Pendek [sEoJk vI.2.b]
Current Liabilities

2024
Keterangan

I:_

Gl
_.

822.341,6

Non-current assets were recorded at Rp5.99 trillion (2023:
Rp5.96 trillion), an increase of 0.4%. Significant increases were
seen in: investment in shares amounting to Rp716.16 billion
(200.1%) and inventories of Rp13.92 billion (0.6%). There were
substantial decreases in: other non-current assets by Rp656.82
billion (73.3%) and deferred tax assets - net by Rp23.47 billion
(-118.9%).

Liabilitas Jangka Pendek & Liabilitas Jangka Panjang
Current Liabilities & Non-Current Liabilities
Rp juta/million

828.753,7
7,8% 4

2024

Total liabilities amounted to Rp1.79 trillion (2023: Rp1.8 billion),
a decrease of Rp10.3 billion (-0.6%). There was a decrease in
current liabilities by Rp822.34 billion (2023: Rp828.75 billion)
and an increase in non-current liabilities by Rp970.92 billion
(2023: Rp974.81 billion).

2023 Perubahan | Change
dalam jutaan | in million Rupiah %

Description

Utang bank jangka pendek 486276
Utang usaha

Pihak berelasi 159,6

Pihak ketiga 54994,4
Utang paiek L0709
s SUEL e JOMOZ
Pendapatan diterima dimuka 1246293
Cadangan untuk penggantian peralatan usaha 16.828,1
Bagian liabilitas jangka panjang yang akan jatuh
tempo dalam waktu satu tahun

Utang bank jangka panjang 376255

Liabilitas sewa 24578
Liabilitas jangka pendek lain-lain 412.0872
Jumlah Liabilitas Jangka Pendek 822.341,6

Jumlah Liabilitas Jangka Pendek tercatat Rp822,34 miliar (2023:
Rp828,75 miliar), turun Rp6,41 miliar (-0,8%). Penurunan ini
berasal dari: utang bank jangka pendek sebesar Rp46,37 miliar
(-48,8%), utang usaha Rp16,08 miliar (-22,6%) dan utang pajak
Rp10,05 miliar (-32,6%). Terdapat kenaikan-kenaikan pada:
beban akrual Rp16,16 miliar (18,4%), pendapatan diterima

PT Jakarta International Hotels & Development Tbk

/& a _ﬁ_
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95.000,0 -46.372,4 -48,8 Short-term bank loans
Trade accounts payable
338,0 -178,4 -52,8 Related parties
70.896,3 -15901,9 -224 Third parties
30848 0039 326 Taxes payable
8 16.157,2 184 Accrued expenses
114.394,8 10.234,5 89 Unearned revenues
16.405,5 4226 2,6 Reserve for replacement of
operating equipment
Current portion of long-term
liabilities
16.7639 20.861,6 1244 Long-term bank loans
18314 626,4 34,2 Lease liabilities
394.295,0 17792,2 45 Other current liabilities
828.753,7 -6.412,1 -0,8 Total Current Liabilities

Current Liabilities amounted to Rp822.34 billion (2023:
Rp828.75 billion), a decrease of Rp6.41 billion (-0.8%). This
decline was due to a decrease in: short-term bank loans by
Rp46.37 billion (-48.8%), trade accounts payables by Rp16.08
billion (-22.6%), and taxes payables by Rp10.05 billion
(-32.6%). There were also increases in: accrued expenses by
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di muka Rp10,23 miliar (8,9%), utang bank jangka panjang :  Rp16.16 billion (18.4%), unearned revenues by Rp10.23 billion
Rp20,86 miliar (124,4%), liabilitas sewa Rp626,4 juta (34,2%) (8.9%), long-term bank loans by Rp20.86 billion (124.4%), lease
dan liabilitas jangka pendek lain-lain Rp17,79 miliar (4,5%). : liabilities by Rp626.4 million (34.2%) and other short-term

liabilities by Rp17.79 billion (4,5%).

Penurunan liabilitas jangka pendek tersebut berpengaruh The decline in short-term liabilities contributed to an
pada peningkatan ratio-ratio perusahaan: current ratio dari  :  improvement in the Company’s ratios: the current ratio
68,7% menjadi 759% dan cash ratio dari 49,8% menjadi 549%. :  increased from 68.7% to 75.9%, and the cash ratio rose from

49.8% to 54.9%.

Liabilitas Jangka Panjang [sE0JK Vi.2.b]
Noncurrent Liabilities

2024 2023 Perubahan | Change

Keterangan . — - Description
dalam jutaan | in million Rupiah %
gl be el 31488 3188 O O Due to related parties
sl il fzeulien - ol 13014 LIoRs 289 s ] Deferred tax liabilities - net
Taksiran liabilitas untuk pembangunan prasarana, 1330193 142.821,0 -9.801,7 -69  Estimated liability for infrastructure
fasilitas umum dan sosial development, public and social
facilities
Liabilitas imbalan kerja jangka panjang 81.752,2
Pendapatan diterima dimuka - setelah dikurangi 147950
bagian yang direalisasi dalam satu tahun
Pendapatan ditangguhkan 76184
Liabilitas jangka panjang - setelah dikurangi bagian Long-term liabilities - net of current
yang jatuh tempo dalam satu tahun portion
Utang bank jangka panjang 136.996,9 1467724 -9.7755 -6,7 Long-term bank loans
Liabilitas sewa 32924 3280 B8P fese liabilities
Liabilitas jangka panjang lain-lain 588.994,4 5822829 6.711,5 12 Others noncurrent liabilities
Jumlah Liabilitas Jangka Panjang 970.918,8 974.807,2 -3.888,4 -0,4 Total Noncurrent Liabilities
Jumlah Liabilitas Jangka Panjang turun menjadi Rp970,92 . Noncurrent Liabilities decreased to Rp970.92 billion (2023:
miliar (2023: Rp974,81 miliar). Terdapat penurunan yang :  Rp974.81 billion). The decline was mainly due to a decrease
berpengaruh pada: taksiran liabilitas untuk pembangunan  © in estimated liability for infrastructure development, public
prasarang, fasilitas umum dan sosial Rp9,8 miliar (-69%) dan  :  and social facilities by Rp9.8 billion (-6.9%) and long-term
utang bank jangka panjang Rp9,78 miliar (-6,7%). Dan terdapat  :  bank loans by Rp9.78 billion (-6.7%). There were also notable
pula kenaikan besar pada liabilitas imbalan kerja jangka : increases in long-term employee benefits liability by Rp5.14
panjang Rp5,14 miliar (6,7%) dan liabilitas jangka panjang lain-  :  billion (6.7%) and other noncurrent liabilities by Rp6.71 billion
lain Rp6,71 miliar (1,2%). S (1.2%).

Jumlah Ekuitas [SEOJK VI.2.c]
Total Equity

2024 2023 Perubahan | Change o
Keterangan - — . Description
dalam jutaan | in million Rupiah %
Ekuitas yang Dapat Diatribusikan Equity Attributable to Owners of the
kepada Pemilik Entitas Induk Parent Company
Modal ditempatkan dan disetor penuh 1164.520,2 1164.520,2 0 0 Issued and fully paid - 2,329,040,482
- 2.329.040.482 saham shares
Tambahan modal disetor - bersih 6559214 6559214 0 0 Additional paid-in capital-net

Selisih nilai transaksi dengan 388.264,4 388.264,4 0 0 Difference in value arising from
kepentingan nonpengendali transaction with non-controlling

interests
Selisih kurs penjabaran laporan 00 0,0 i 00 "100,0 Exchénge difference é‘rising from
keuangan financial statements translation
Saldo laba 1.493134,4 129.472,5 . 9,5 . Retainéd earnings
Kepentingan Nonpengendali 114.814,6 1.1'53.996,4 -3§.ﬁ81,8 i 34 i Nonfcontroltiﬁglnterests
Jumlah Ekuitas 4.816.655,0 4.726.364,3 90.290.7 19 Total Equity
Ekuitas Perseroan tercatat sebesar Rp4,82 triliun (2023: Rp4,73  :  The Company's equity is recorded at Rp4.82 trillion (2023:
triliun). Terdapat saldo laba yang meningkat menjadi Rp1,49  :  Rp4.73 trillion). Retained earnings increased to Rp1.49 trillion
triliun (2023: Rp1,36 triliun). Dan terdapat pula penurunan @ (2023: Rp1.36 trillion). There was also a decrease in non-
kepentingan nonpengendali menjadi Rp1.11 triliun (2023: Rp1,15 controlling interests to Rp1.11 trillion (2023: Rp1.15 trillion). The
triliun). Peningkatan ekuitas berdampak pada peningkatan : increase in equity resulted in an improvement in the Return
imbal hasil ekuitas (Return on Equity - ROE) menjadi 6,2% :  on Equity (ROE) to 6.2% (2023: 4.5%).

(2023: 4,5%).
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Laporan Laba Rugi Komprehensif Konsolidasian
Consolidated Statements of Comprehensive Profit or Loss

Pendapatan Usaha [SEOJK VI.2.d]
Revenues

Pendapatan usaha konsolidasian Perseroan berasal dari
4 (empat) segmen usaha: usaha hotel, real estat, jasa
telekomunikasi dan jasa manajemen perhotelan mencapai
Rp1,62 triliun per 31 Desember 2024 (2023: Rp1.47 triliun).
Terdapat peningkatan sebesar 10,8%. Peningkatan pendapatan
usaha Peseroan tidak terlepas dari masih maraknya aktivitas
sebagian besar masyarakat di perkantoran, hotel dan mal.

Kinerja dari keseluruhan segmen usaha Perseroan kembali
mencatatkan peningkatan. Usaha hotel sebesar 20,2% (2023:
20,5%), real estat 51% (2023: 131%), jasa telekomunikasi 4,0%
(10,9%) dan jasa manajemen perhotelan 20,0% (2023:146,7%).

Pendapatan Usaha
Revenues
Rp juta/million

7
<Rp>

=

Ny
- ©=

The Company’'s consolidated revenue was derived from
4 (four) business segments: hotel operations, real estate,
telecommunications services, and hotel management services,
reaching Rp1.62 trillion as of December 31, 2024 (2023: Rp1.47
trillion). There was an increase of 10.8%. This growth was
driven by the continued high level of activities from most
people in office buildings, hotels, and malls.

All of the Company’s business segments recorded improved
performance. Hotel operations grew by 20.2% (2023: 20.5%),
real estate by 51% (2023: 13.1%), telecommunications services
by 4.0% (2023: 10.9%), and hotel management services by
20.0% (2023: 146.7%).

Usaha Hotel, Real Estat, Jasa Telekomunikasi & Jasa Manajemen Perhotelan
Hotel Business, Real Estate, Telecommunication Services & Hotel Management Services
Rp juta/million

1.624.022,8 7.239,6 6.032,2
20% A 680.386,5 146,7% M 565.934,1
108% & 273.849,2 A 202%  263.336,7 A 20,5%
1.465.917,9 4,0% M 10,9% & \ NN

A 157%

2024

2023

Pendapatan segmen usaha hotel berasal dari konsolidasian
pendapatan Hotel Borobudur Jakarta, Hotel Ritz Carlton Pacific
Place dan Apartemen Pacific Place Residence. Keseluruhannya
mencapai Rp680,39 miliar (2023: Rp565,93 miliar).

Pendapatan segmen usaha real estat berasal dari operasional
Mal Pacific Place Jakarta dan 2 (dua) gedung perkantoran: One
Pacific Place dan Revenue Tower, yang semuanya berada di
kawasan SCBD. Keseluruhannya mencapai Rp662,55 miliar
(2023: Rp630,61 miliar).

Segmen usaha jasa telekomunikasi memberikan kontribusi
terbesar ketiga, yang semuanya berasal dari operasional
PT Artha Telekomindo. Pendapatannya mencapai Rp273,85
miliar (2023: Rp263,34 miliar).

Pendapatan jasa manajemen perhotelan berasal dari
PT Dharma Harapan Raya. Melalui chain hotel Discovery Hotel
& Resort dikonsolidasikan pendapatan sebesar Rp7,24 miliar
(2023: Rp6,03 miliar).

PT Jakarta International Hotels & Development Tbk

/k a _ﬁ_
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630.614,9
13,1% &

2024

2023

The revenue from the hotel business segment comes from the
consolidated revenue of Hotel Borobudur Jakarta, The Ritz-
Carlton Pacific Place, and Pacific Place Residence Apartments,
totaling Rp680.39 billion (2023: Rp565.93 billion).

Revenue from the real estate business segment was generated
from the operations of Pacific Place Mall Jakarta and 2 (two)
office buildings: One Pacific Place and Revenue Tower, all of
which are located in the SCBD area. The total revenue reached
Rp662.55 billion (2023: Rp630.61 billion).

The telecommunication services segment contributed the
third-largest revenue, entirely derived from the operations of
PT Artha Telekomindo. The revenues amounted to Rp273.85
billion (2023: Rp263.34 billion).

The revenue from hotel management services comes from
PT Dharma Harapan Raya. Through the Discovery Hotel
& Resort chain, consolidated revenue amounted to Rp7.24
billion (2023: Rp6.03 billion).

H==r
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Beban Pokok Penjualan [sE0JK VI.2.d]
Cost of Revenues

Beban pokok penjualan, yang dihitung dari beban pokok :  The cost of goods sold, calculated from the cost of sales in the
penjualan segmen usaha hotel dan real estat, meningkat hoteland real estate business segments, increased to Rp356.19
menjadi Rp356,19 miliar (2023: Rp316,77 miliar). Terdapat @  billion (2023: Rp316.77 billion). There was an increase in the
kenaikan di segmen usaha hotel menjadi Rp270,83 miliar :  hotel business segment to Rp270.83 billion (2023: Rp228.91
(2023: Rp228,91 miliar) sedangkan segmen usaha real estat :  billion) while in the real estate segment decreased to Rp85.36
turun menjadi Rp85,36 miliar (2023: Rp87,86 miliar). : billion (2023: Rp87.86 billion).

Kenaikan beban pokok penjualan dikarenakan peningkatan :  The increase in the cost of goods sold was due to higher
aktivitas operasi dengan semakin bertambahnya volume :  operational activities, with a growing volume of guests and
kedatangan tamu dan pengunjung di hotel, mal dan gedung :  visitors at hotels, malls, and office buildings, as well as the
perkantoran, serta normalisasi program-program kerja yang ' normalization of work programs that had previously been
sebelumnya ditiadakan pada saat terjadinya pandemi Covid-19.  ©  suspended during the Covid-19 pandemic.

Laba Kotor [SEOJK VI.2.d]
Gross Profit

2024 2023 Perubahan | Change

Keterangan . — - Description
dalam jutaan | in million Rupiah %

Pendapatan Usaha 1624.022,8 14659179 1581049 108 Revenue
Beban Pokok Penjualan 3561890 3167683 394207 124 Cost of Revenues
Laba Kotor 1.267.833,8 1.149.149,6 118.684,2 10,3 Gross Profit
Sejalan dengan pertumbuhan pendapatan usaha, terdapat : In line with the growth in operating revenue, gross profit
peningkatan perolehan laba kotor hingga Rp1,27 triliun (2023: © increased to Rp1.27 trillion (2023: Rp1.15 trillion), up by Rp118.68
Rp1,15 triliun), naik Rp118,68 miliar (10,3%). © billion (10.3%).

Beban Usaha [sE0JK VI.2.d]
Operating Expenses

Beban usaha, yang terdiri dari: penjualan, umum dan :  Operating expenses, which consist of selling, general and
administrasi, dan pajak final, meningkat menjadi Rp1,22 triliun administrative expenses, and final tax, increased to Rp1.22
(2023: Rp1,10 triliun). Beban umum dan administrasi naik trillion (2023: Rp1.10 trillion). General and administrative
menjadi Rp111 triliun (2023: Rp994,35 miliar), juga beban :  expenses rose to Rplil trillion (2023: Rp994.35 billion), and
pajak final menjadi Rp82,41 miliar (2023: Rp77,53 miliar). :  final tax expenses increased to Rp82.41 billion (2023: Rp77.53
Sedang beban penjualan sedikit turun menjadi Rp27,55 miliar ~ :  billion). Meanwhile, selling expenses slightly decreased to
(2023: Rp27,6 miliar). © Rp27.55 billion (2023: Rp27.6 billion).

Peningkatan beban usaha dikontribusi dari kenaikan beban :  Theincrease in operating expenses was mainly driven by a rise
umum dan administrasi sebesar Rp120,37 miliar atau 121% . in general and administrative expenses amounting to Rp120.37
dari tahun sebelumnya, berasal dari segmen usaha: real estat  :  billion or 121% from the previous year, due to the following
Rp616,22 miliar (2023: Rp550,26 miliar), usaha hotel Rp272.97  ©  business segments: real estate at Rp616.22 billion (2023:

miliar (Rp228,03 miliar) dan jasa manajemen telekomunikasi ~ :  Rp550.26 billion), hotel operations at Rp272.97 billion (2023:
Rp204,87 miliar (2023: Rp197,79 miliar). © Rp22803 billion), and telecommunications management
services at Rp204.87 billion (2023: Rp197.79 billion).

Laba Usaha [sEOJK VI.2.d]
Income from Operations

2024 2023 Perubahan | Change

Keterangan . T " Description
dalam jutaan | in million Rupiah

Laba Kotor 12678338 11491496 118.684,2 10,3 Gross Profit
Beban Usaha 12246872 10994887 1251985 4 T Operating Expenses
Laba Usaha 43.146,5 49.660,9 -6.514,4 -13,1 Income from Operations
Laba usaha yang dibukukan mencapai Rp43,15 miliar (2023:  :  Income from operation was Rp43.5 billion (2023: Rp49.66
Rp49,66 miliar). Perolehan laba usaha berkurang dikarenakan billion). The decrease in income from operation was due to
ada kenaikan beban usaha hingga Rp12520 miliar (11,4%), @  an increase in operating expenses of Rp125.20 billion (11.4%),
dibanding perolehan laba kotor yang hanya meningkat : compared to the increase in gross profit which only grew
Rp118,68 miliar (10,3%). © Rp118.68 billion (10.3%).
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Penghasilan (Beban) Lain-Lain
Other Income (Expenses)

2024 2023 Perubahan | Change o
Keterangan - — . Description
dalam jutaan | in million Rupiah %
Pendapatan sewa dan pengelolaan 249.530,8 206.523,3 430075 20,8 Revenues from rental and estate
kawasan management
Pendapatan bunga 53937 51,6 Interest income
Bagian laba entitas asosiasi dan ventura 14464 36.861,1 25484 Share in net income of associates and

bersama
Keuntungan (kerugian) selisih kurs
mata uang asing - bersih

Pemulihan (pencadangan) penurunan . 2829,5
Beban bunga dan beban keuangan (26.601,6)

lainnya

Lain-lain - bersih Cnoes
Penghasilan Lain-Lain - Bersih 292.411,7

Penghasilan lain-lain - bersih yang diperoleh mencapai
Rp292,41 miliar (2023: Rp194,27 miliar). Terbesar diperoleh
dari pendapatan sewa dan pengelolaan kawasan yang
mencapai Rp249,53 miliar (2023: Rp206,52 miliar). Kenaikan
penghasilan lain-lain - bersih yang besar diperoleh pula dari:
pendapatan bunga Rp1584 miliar (2023: Rp10,45 miliar),
bagian laba entitas asosiasi dan ventura bersama Rp38,31
miliar (2023: Rp1,45 miliar), dan lain-lain - bersih Rp11,04 miliar
(2023: Rp7,74 miliar).

Di luar itu ada beban bunga dan beban keuangan lainnya yang
meningkat hingga Rp26,6 miliar (2023: Rp19,96 miliar).

Laba Sebelum Pajak [sE0Jk vI.2.d]
Profit Before Tax

msse)

(19957,4)

s
194.272,6

joint ventures

1.872]1 463,1 Gain (loss) on foreign exchange - net

14356,1 . 124,5 Reversal of (provision for) impairment
e eeteteeeteeetemeeetetteitteteette ettt et e ittt ettt eteetteatesttetteatenttetttetenttentastartantane 7net
6.644,2 333 Interest expense and other finansial
charges

32928 a5 Others - net
98.139,1 50,5 Other Income - Net

Other income - net amounted to Rp292.41 billion (2023:
Rp194.27 billion), with the largest contribution coming from
rental income and estate management fees totaling Rp249.53
billion (2023: Rp206.52 billion). The significant increase in
other income - net was also driven by interest income of
Rp15.84 billion (2023: Rp10.45 billion), share in net income of
associates and joint ventures of Rp38.31 billion (2023: Rp1.45
billion), and others - net of Rp11.04 billion (2023: Rp7.74 billion).

In addition, interest expense and other financial charges rose
to Rp26.6 billion (2023: Rp19.96 billion).

Perubahan | Change .
Description

dalam jutaan | in million Rupiah %
49.6609

2024 2023
Keterangan
Laba Usaha 43146,5
Penghasilan Lain-Lain 292.41,7
Laba Sebelum Pajak 335.558,2

Laba sebelum pajak berhasil dibukukan sebesar Rp335,56
miliar (2023: Rp243,93 miliar). Kenaikan ini dikontribusi oleh
peningkatan pendapatan usaha dan penghasilan lain-lain -
bersih.

Laba Tahun Berjalan [sE0JKk VI.2.d]
Profit for the Year

2024 2023
Keterangan

1942726
243.933,5

-6.514,4 131 Income from Operations
98139/ 50,5 Other Income
91.624,7 37,6 Profit Before Tax

Profit before tax was successfully recorded at Rp335.56 billion
(2023: Rp243.93 billion). This increase was contributed by the
rise in operating income and other income - net.

Perubahan | Change L
Description

dalam jutaan | in million Rupiah

Laba Sebelum Pajak 335.558,2 2439335 91.624,7 376 Profit Before Tax
Beban Pajak - Bersih 36334 298090 6524 a9 Tax Expense - Net
Laba Tahun Berjalan 299.226,8 214.124,5 85.102,3 39,7 Profit for the Year
2024 2023 Perubahan | Change o
Keterangan - — . Description
dalam jutaan | in million Rupiah %
Laba Tahun Berjalan yang Dapat Diatribusikan Kepada: Profit for the Year Attributable to:
Pemilik Entitas Induk 123.501,1 52.5894 70917 1348 Owners of the Parent Company
Kepentingan nonpengendali N 175725,7161535,1 14190,6 S g8 Non-contrc;l'l‘iﬁé‘interests
Jumlah 299.226,8 214.124,5 85.102,3 39,7 Total

Laba tahun berjalan yang diperoleh mencapai Rp299,23 miliar
(2023: Rp214,12 miliar). Kenaikan ini bisa diperoleh dikarenakan
meningkatnya pendapatan usaha dan penghasilan lain-lain -
bersih. Peningkatan laba tahun berjalan berdampak pada
peningkatan laba per saham menjadi Rp53,03 (2023: Rp22,58).

PT Jakarta International Hotels & Development Tbk
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The profit for the year achieved amounted to Rp299.23 billion
(2023: Rp214.12 billion). This increase was driven by the rise
in operating income and other income - net. The increase in
profit for the year resulted in a higher earnings per share of
Rp53.03 (2023: Rp22.58).

--‘ Perjalanan 55 Tahun Tanpa Batas




Peningkatan laba tahun berjalan yang diperoleh di 2024
berpengaruh pada 3 (tiga) ratio rentabilitas yang digunakan
untuk mengukur kemampuan perseroan dalam menghasilkan
keuntungan dalam 1 (satu) periode. Ketiga ratio rentabilitas
Perseroan 2024 lebih baik, pada Profit Margin mencapai 18,4%
(2023: 14,6%), imbal hasil aset (Return on Investment) 4,5%
(2023: 3,3%) dan imbal hasil ekuitas (Return on Equity) 6,2%
(2023: 4,5%).

Penghasilan (Rugi) Komprehensif Lain [SEOJK VI.2.d]
Other Comprehensive Income (Loss)

2023 2022

Keterangan

Pos yang tidak akan direklasifikasi ke laba rugi

Pengukuran kembali liabilitas imbalan pasti 8.781,6

(1.5910) 120,5

Pajak sehubungan dengan pos yang tidak
akan direklasifikasi

Bagian rugi komprehensif lain dari entitas
asosiasi yang dicatat dengan metode ekuitas
Jumlah Penghasilan (Rugi) (1.788.3)

Komprehensif Lain - Setelah Pajak

7.188,9

Terdapat penghasilan komprehensif lain setelah pajak sebesar
Rp719 miliar (2023: rugi Rp1,79 miliar). Perubahan sebesar
Rp8,98 miliar, terutama berasal dari pengukuran kembali
liabilitas imbalan pasti dari sebelumnya Rp-1,91 miliar menjadi
Rp8,78 miliar.

Jumlah Penghasilan Komprehensif
Total Comprehensive Income

pLip23 2023

Keterangan

Laba Tahun Berjalan 2992268 214.124,5

Penghasilan (Rugi) Komprehensif Lain 71889 (1788.3)

- Setelah Pajak

Jumlah Penghasilan Komprehensif 306.415,7 212.336,2
Jumlah  penghasilan  komprehensif meningkat seiring

dengan kenaikan laba tahun berjalan. Mencapai Rp306,42
miliar (2023: Rp212,34 miliar), dengan pembagian untuk
diatribusikan kepada Pemilik Entitas Induk sebesar Rp129,47
miliar (2023: Rp50,54 miliar) dan Kepentingan Nonpengendali
Rp176,94 miliar (2023: Rp161,79 miliar).

2024 2023

Keterangan

Jumlah Penghasilan (Rugi) Komprehensif yang Dapat Diatribusikan Kepada:

The increase in profit for the year achieved in 2024 impacted
3 (three) profitability ratios used to measure the Company'’s
ability to generate profits in a given period. The Company’s
three profitability ratios in 2024 are better: Profit Margin
reached 18.4% (2023: 14.6%), Return on Investment (ROI) 4.5%
(2023:3.3%), and Return on Equity (ROE) 6.2% (2023: 4.5%).

Perubahan | Change

Description

dalam jutaan | in million Rupiah %

Items that will not be reclassified subsequently to profit and loss

10.689,0 -560,4 Remeasurement of defined benefit liability
ams ;{.'4‘120,3 H"‘I'ax relating'fg‘items that \'/;/'i‘tl not be .
reclassified
-0,3 214 Equit)'/ﬁéccounted investee - share of other
comprehensive loss
8.977,2 502,0 Total Other Comprehensive Income

(Loss) - Net of Tax

There was other comprehensive income, net of tax amounting
to Rp7.19 billion (2023: loss of Rp 179 billion). The change
of Rp8.98 billion was mainly due to the remeasurement of
defined benefit liabilities, which increased from Rp-1,91 billion
to a gain of Rp8.78 billion.

Perubahan | Change

dalam jutaan | in million Rupiah

Description

85102,3 397 Profit for the Year
89772 502,0 Other Comprehensive Income (Loss)

- Net of Tax

94.079,5 443 Total Comprehensive Income

The total comprehensive income increased in line with the
increase in net income for the year. It amounted to Rp306.42
billion (2023: Rp212.34 billion), with the portion attributable
to the Owners of the Parent Entity amounting to Rp129.47
billion (2023: Rp50.54 billion) and to Non-controlling Interests
Rp176.94 billion (2023: Rp161.79 billion).

Perubahan | Change -y
Description

dalam jutaan | in million Rupiah %

Total Comprehensive Income (Loss) Attributable to:

Pemilik Entitas Induk 1294724 50.542,0 789304 156,2 Owners of the Parent Company
Kepentingan non pengendali 176.943,3 161.794,2 151491 94 Non-controlling interests
Jumlah 306.415,7 212.336,2 94.079,5 44,3 Total
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Laporan Arus Kas Konsolidasian seojx viz.aj
Consolidated Statements of Cash Flows

Arus Kas Bersih | Net Cash Flow
dalam jutaan | in million Rupiah

Aktivitas Operasi Aktivitas Investasi
Operation Activities Investing Activities

Aktivitas Pendanaan
Financing Activities

2024 2023
dalam jutaan | in million Rupiah %

Perubahan | Change

Keterangan Description

Kenaikan bersih kas dan setara kas 344582 89.889,1 -55.430,9 -617 Net Increase in cash and cash
equivalents

Kas dan setara kas awal tahun 4129347 3244806 88454 273 Cash and cash equivalents at the
beginning of the year

Pengaruh perubahan kurs mata uang asing 37246 (1.435,0) 51596 -359,6 Effect of foreiéﬁ exchange rate
changes
Kas dan setara kas akhir tahun 451.117,5 412.934,7 38.182,8 9,2 Cash and cash equivalents at

Saldo akhir kas dan setara kas hingga akhir 2024 tercatat
Rp451,12 miliar (2023: Rp412,93 miliar). Terdapat kenaikan kas
bersih sebesar Rp34,46 miliar. Terdapat kenaikan dari: aktivitas
operasi, investasi dan pendanaan.

Arus Kas Operasi

Cash Flows From Operating Activities

Dari aktivitas operasi diperoleh kas bersih sebesar Rp457,08
miliar (2023: Rp442,34 miliar). Kenaikan sebesar 3,3% sebagian
besar berasal kas bersih diperoleh dari operasi Rp553,76 miliar
(2023: Rp531,37 miliar) setelah dikurangi dengan pembayaran
pajak penghasilan Rp13,42 miliar (2023: Rp11,86 miliar dan
pembayaran pajak final Rp83,26 miliar (2023: Rp77,6 miliar).

Arus Kas Investasi

Cash Flows From Investing Activities

Kas bersih yang digunakan untuk aktivitas investasi meningkat
menjadi Rp13594 miliar (2023: Rp75,13 miliar). Ada kenaikan
80,9%, yang dikarenakan adanya perolehan investasi saham
sebesar Rp2390 miliar dan kenaikan perolehan: properti
investasi Rp51,30 miliar (2023: Rp8,39 miliar) dan aset tetap
Rp89,90 miliar (2023: Rp85,58 miliar), serta adanya kenaikan
dalam penerimaan: bunga Rp1577 miliar (2023: Rp10,34
miliar) dan dividen Rp14 miliar.

Arus Kas Pendanaan
Cash Flows From Financing Activities

Kas bersih digunakan untuk aktivitas pendanaan meningkat
menjadi Rp286,69 miliar (2023: Rp277,32 miliar). Terdapat

PT Jakarta International Hotels & Development Tbk
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the end of the year

The ending balance of cash and cash equivalents at the end of
2024 was recorded at Rp451.12 billion (2023: Rp412.93 billion).
There was a net increase in cash of Rp34.46 billion. There were
increases in: operating, investing, and financing activities.

Net cash provided by operating activities amounted to
Rp457.08 billion (2023: Rp442.34 billion). There was a 3.3%
increase mainly driven by net cash generated from operations
of Rp553.76 billion (2023: Rp531.37 billion), after deducting
income taxes paid of Rp13.42 billion (2023: Rp11.86 billion) and
final tax payments of Rp83.26 billion (2023: Rp77.6 billion).

Net cash used in investing activities increased to Rp135.94
billion (2023: Rp75.13 billion). There was an 80.9% increase due
to the acquisition of equity investments amounting to Rp23.90
billion, as well as higher acquisitions of investment properties
at Rp51.30 billion (2023: Rp8.39 billion) and property and
equipment at Rp89.90 billion (2023: Rp85.58 billion). There
was also an increase in cash inflows from interest income of
Rp15.77 billion (2023: Rp10.34 billion) and dividends of Rp14
billion.

Net cash used in financing activities increased to Rp286.69
billion (2023: Rp277.32 billion). This was due to higher
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Kas bersih digunakan untuk aktivitas pendanaan meningkat :  Net cash used in financing activities increased to Rp286.69
menjadi Rp286,69 miliar (2023: Rp277,32 miliar). Terdapat :  billion (2023: Rp277.32 billion). This was due to higher
kenaikan pada pembayaran dividen entitas anak kepada :  dividend payments by a subsidiary to non-controlling interests
kepentingan nonpengendali sebesar Rp222,75 miliar (2023:  ©  amounting to Rp222.75 billion (2023: Rp207.48 billion), and
Rp20748 miliar) dan utang bank jangka pendek - bersih :  repayment short-term bank loans - net of Rp46.37 billion
Rp46,37 miliar (2023: penerimaan Rp95 miliar),dan penurunan ~ © (2023: proceeds of Rp95 billion). There was also a decrease
pada pembayaran lainnya yang hanya Rp45,56 miliar (2023; in other payments to Rp45.56 billion (2023: Rp164.84 billion),
Rp164,84 miliar). Terdapat pula penerimaan utang bankjangka ~ ©  along with proceeds from long-term bank loans amounting to
panjang Rp28 miliar. Rp28 billion.

Kemampuan Membayar Pinjaman dan Kolektibilitas Piutang
Debt Paying Ability and Receivables Collectibility

Kemampuan Membayar Pinjaman [SEOJK VI.3]
Loan Repayment Capability

Empat ratio keuangan digunakan oleh Perseroan untuk @  The Company uses four financial ratios to measure liquidity
mengukur tingkat likuiditas dan solvabilitas berkaitan ¢ and solvency in relation to fulfilling short-term and long-term
pemenuhan kewajiban jangka pendek dan jangka panjang. :  obligations. To assess the ability to settle short-term liabilities,
Untuk mengukur kemampuan melunasi kewajiban jangka 2 (two) liquidity ratios are used: the current ratio and the cash
pendek digunakan 2 (dua) rasio likuiditas, yaitu rasio ratio. Meanwhile, to evaluate the ability to meet all obligations,
lancar dan rasio kas. Sedang untuk mengukur kemampuan : 2 (two) solvency ratios are used: asset solvency and equity
memenuhi seluruh kewajibannya digunakan 2 (dua) rasio :  solvency. The Company continuously manages liquidity and
solvabilitas, yaitu solvabilitas aset dan solvabilitas ekuitas. i monitors the maturity schedule of principal and interest
Perseroan senantiasa mengelola likuiditas dan melakukan ~ ©  payments.

pemantauan terhadap waktu jatuh tempo pembayaran pokok
dan bunga pinjaman.

Peningkatan aset lancar dari Rp569,57 miliar menjadi Rp624,17 The increase in current assets from Rp569,57 billion to Rp624.17

miliar di 2024 berdampak pada peningkatan rasio lancar :  billion in 2024 led to an improvement in the current ratio to

menjadi 759% (2023: 68,7%) dan rasio kas 549% (2023: :  759% (2023: 68.7%) and the cash ratio to 54.9% (2023: 49.8%).

49,8%). Sementara peningkatan jumlah aset menjadi Rp6,61 Meanwhile, the increase in total assets to Rp6.61 trillion (2023:

triliun (2023: Rp6,53 triliun) berpengaruh pada lebih baiknya @ Rp6.53 trillion) positively impacted asset solvency to 271%

solvabilitas aset 271% (2023: 27,6%) dan solvabilitas ekuitas  :  (2023:27.6%) and equity solvency to 37.2% (2023: 38.2%).

37,2% (2023: 38,2%). :

Keterangan 2024 Perubahan (%) 2023 Perubahan (%) Description
Changes Changes

Dalam Jutaan Rupiah In Millon Rupiah

Kas dan Setara Kas 4511175 9.2 4129347 273 Cash and cash equivalents

Aset Lancar 624.170,1 96 154

Liabilitas Jangka Pendek 822.341,6 -0,8 78

Jumlah Aset 6.609.915,3 12 -0,7

Jumlah Liabilitas 1793.260,3 0,6 27

Jumlah Ekuitas 48166550 19 001

Dalam Persentase In Percentage

Rasio Lancar 759 10,5 68,7 70 Current Ratio

Rasio Kas 549 10,2 498 .................... 18,0 CasHEé .......

Solvabilitas Aset 271 -1,8 276 21 Debt to Assets;“ i

Solvabilitas Ekuitas 372 2,6 82 2,6

Tingkat Kolektibilitas Piutang [sEoJk vi.4]

Receivables Collectibility

Piutang tak tertagih dapat menjadi risiko signifikan bagi @  Uncollectible receivables can pose a significant risk to

keberlangsungan dan stabilitas keuangan. Akumulasi piutang ~ :©  financial sustainability and stability. A high accumulation

tak tertagih yang tinggi dapat mengindikasikan permasalahan ~ ©  of uncollectible receivables may indicate issues in credit

dalam manajemen kredit dan penilaian risiko pelanggan, : management and customer risk assessment, which could

yang pada akhirnya dapat memengaruhi profitabilitas dan  :  ultimately affect overall profitability and financial health.

kesehatan keuangan secara keseluruhan. :

Perseroan meninjau kolektibilitas piutang usaha secara © The Company regularly reviews the collectability of its trade

berkala. Tingkat perputaran piutang Perseroan adalah 95 :  receivables. The Company’s accounts receivable turnover

hari (2023: 11,3 hari). Di 2024 telah dicadangkan kerugian rate is 9.5 days (2023: 11.3 days). In 2024, an allowance for

nilai piutang sebesar Rp27,5 miliar (2023: Rp32,07 miliar) :  impairment of trade receivables amounting to Rp27.5 billion

untuk menutup kemungkinan kerugian atas tidak tertagihnya  :©  (2023: Rp32.07 billion) was allocated to cover potential losses
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piutang tersebut. Terdapat penurunan atas cadangan kerugian
nilai piutang sebesar Rp4,57 miliar (2023: naik Rp8,87 miliar).

Struktur Permodalan (seojx vis)
Capital Structure

Manajemen struktur permodalan bertujuan untuk menjaga
stabilitas keuangan, kelangsungan usaha, dan pertumbuhan
berkelanjutan. Perseroan secara berkala meninjau struktur
permodalan dengan mempertimbangkan kemampuan
pembayaran kewajiban serta pengendalian likuiditas.
Risiko keuangan seperti risiko pasar, risiko kredit, dan risiko
likuiditas turut menjadi perhatian utama dalam perencanaan
pembiayaan untuk memastikan strategi yang mendukung
ekspansi  bisnis namun tetap menjaga rentabilitas dan
memberikan imbal hasil optimal bagi pemegang ssham dan
pemangku kepentingan.

Perseroan menggunakan gearing ratio sebagai indikator utama
untuk mengevaluasi efektivitas struktur permodalan dan
memantau tingkat utang agar tetap terkendali. Pendekatan
ini mendukung fleksibilitas keuangan, menjaga kepercayaan
investor, serta memastikan pemenuhan kebutuhan modal di
masa depan tanpa mengganggu keseimbangan keuangan.

from uncollectible trade receivables. There was a decrease in
the allowance for impairment of trade receivables by Rp4.57
billion (2023: an increase of Rp8.87 billion).

Capital structure management is to maintaining financial
stability, business continuity, and sustainable growth. The
Company regularly reviews its capital structure by considering
its ability to meet financial obligations and manage liquidity.
Financial risks such as market risk, credit risk, and liquidity
risk are also primary considerations in financing strategies to
ensure that business expansion is supported while maintaining
profitability and delivering optimal returns to shareholders
and stakeholders.

The Company uses the gearing ratio as a key indicator to
evaluate the effectiveness of its capital structure and to
monitor debt levels to ensure they remain under control.
This approach supports financial flexibility, maintains investor
confidence, and ensures that future capital needs can be met
without disrupting financial balance.

2024 2023 Perubahan | Change o
Keterangan dalam jutaan | in million Rupiah % Description
Jumlah pinjaman 229.250,0 -133 Total borrowings
Dikurangi: kas dan setara kas 451175 92 Less: cash and cash equivalents
Utang bersih (221.867,5) 49,5 i Net debt
Jumlah Ekuitas 4.816.655,0 19 i Total Equity

Rasio pinjaman dan utang bersih -
terhadap modal

- Net Debt-to-Equity Ratio

Ikatan Material untuk Investasi

Barang Modal soxvis

Material Commitment for Capital Investment

Perseroan tidak menyajikan informasi mengenai nama pihak
yang melakukan ikatan, tujuan ikatan, sumber dana yang
diharapkan untuk memenuhi ikatan, mata uang yang menjadi
denominasi dan langkah-langkah yang direncanakan untuk
melindungi risiko dari posisi mata uang asing. Tidak terdapat
ikatan material untuk investasi barang modal di sepanjang
2024.

Investasi Barang Modal 2024 seojxvig

Capital Investment in 2024

Perseroan telah merealisasikan sebesar Rp104 miliar atau
56,6% dari rencana belanja barang modal sebesar Rp183,69
miliar di 2024. Penggunaannya terbagi sebesar Rp72,19 miliar
(69,4%) untuk peningkatan fasilitas di hotel dan mal, Rp21,36
miliar untuk jasa telekomunikasi (20,5%), dan selebihnya
Rp10,45 miliar (101%) untuk pengembangan peralatan
operasional dan gedung perkantoran.

PT Jakarta International Hotels & Development Tbk
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The Company does not disclose information regarding the
names of the parties involved in commitments, the purpose
of the commitments, the expected funding sources to fulfill
the commitments, the currency denomination, or the planned
measures to mitigate risks from foreign currency positions.
There were no material commitments for capital expenditure
investments throughout 2024.

The Company has realized Rp104 billion, or 56.6%, of its
2024 capital expenditure plan totaling Rp183.69 billion. The
expenditure was allocated as follows: Rp72.19 billion (69.4%)
for upgrading hotel and mall facilities, Rp21.36 billion (20.5%)
for telecommunication services, and the remaining Rp10.45
billion (10.1%) for the development of operational equipment
and office buildings.

H==r

@Dg Perjalanan 55 Tahun Tanpa Batas




Rencana Investasi Barang Modal 2025 (seojx vin

Capital Investment Plan for 2025

Perseroan bersama Entitas Anak merencanakan dana
sekira Rp186,21 miliar untuk investasi barang modal di 2025.
Rencananya akan digunakan untuk peningkatan kualitas:
pada fasilitas di SCBD dan Control Building sebesar Rp12,24
miliar, peralatan operasional dan fasilitas di hotel dan mal
Rp128,83 miliar, dan gedung perkantoran Rp5,52 miliar, serta
perangkat dan jasa telekomunikasi Rp39,61 miliar.

Prospek Usaha

Business Prospect

The Company, together with its Subsidiaries, has allocated
approximately Rp186.21 billion for capital investment in 2025.
The planned use of funds includes quality improvements as
follows: Rp12.24 billion for facilities in the SCBD area and the
Control Building, Rp128.83 billion for operational equipment
and facilities in hotels and malls, Rp5.52 billion for office
buildings, and Rp39.61 billion for telecommunications devices
and services.

Prospek Perekonomian Global dan Indonesia 2025
Global and Indonesian Economic Outlook for 2025

Perekonomian global pada 2025 diperkirakan menghadapi tantangan
signifikan akibat konflik geopolitik di Ukraina dan Timur Tengah,
ketidakstabilan politik di Eropa, serta perlambatan ekonomi di China.
IMF menurunkan proyeksi pertumbuhan ekonomi global dari 3,3%
menjadi 3,2%, dengan China diperkirakan tumbuh 4,5% dan AS 2,2%.

Untuk Indonesia, proyeksi pertumbuhan ekonomi tetap berada di
kisaran 5% pada 2025. IMF dan Bank Dunia memperkirakan sebesar
51%, sementara ADB memproyeksikan 5% dan Pemerintah dalam
APBN 2025 menargetkan 52% dengan asumsi nilai tukar Rp16.000
per dolar AS. Namun, tantangan seperti pelemahan daya beli, perang
dagang, konflik geopolitik, dan perlambatan permintaan global
berpotensi menekan pertumbuhan jika tidak diantisipasi secara efektif
oleh Pemerintah.

The global economy in 2025 is expected to face significant challenges
due to ongoing geopolitical conflicts in Ukraine and the Middle East,
political instability in Europe, and a slowing Chinese economy. The IMF
has revised its global growth forecast from 3.3% to 3.2%, with China
projected to grow at 4.5% and the US at 2.2%.

As for Indonesia, economic growth is projected to remain around the
5% level in 2025. The IMF and World Bank estimate growth at 5.1%,
while the ADB projects 5%, and the Indonesian Government, through
the 2025 APBN, targets 5.2% with an assumed exchange rate of Rp16,000
per US dollar. Nevertheless, challenges such as weakening purchasing
power, trade wars, geopolitical tensions, and slowing global demand
may exert downward pressure on growth if not effectively anticipated
and addressed by the Government.

Perbandingan Target, Realisasi Dan Proyeksi
Comparison of Targets, Realization and Projection

Pencapaian Target 2024 [SEOJK VL.io]
Target Achievement in 2024

Pada kinerja 4 (empat) segmen usaha, yaitu dari usaha hotel
dicapai Rp680,39 miliar (2023: Rp565,93 miliar), real estat
Rp662,55 miliar (2023: Rp630,61 miliar), jasa telekomunikasi
Rp273,85 miliar (2023: Rp263,34 miliar) dan jasa manajemen
perhotelan Rp7,24 miliar (2023: Rp6,03 miliar). Capaian-
capaian tersebut belum semuanya melewati dari yang
ditargetkan. Pada usaha hotel mencapai 96,7% dari Rp703,3
miliar, real estat 97,1% dari Rp681,98 miliar, jasa telekomunikasi
88,8% dari Rp308,47 miliar dan jasa manajemen perhotelan
95,0% dari Rp7,62 miliar.

Pendapatan Perseroan mencapai Rp1,62 triliun, ada
peningkatan 10,8% dari 2023 yang sebesar Rp1,47 triliun.
Peningkatan pendapatan yang dibukukan oleh Perseroan di
akhir 2024 mencapai 95,5% (2023: 90,9%) dari ditargetkan
Rp1,7 triliun di awal tahun.

Laba tahun berjalan kembali meningkat menjadi Rp299,23
miliar (2023: Rp214,12 miliar). Perolehan laba tahun berjalan
tersebut mencapai 137,5% (2023: 95,3%) dari yang ditargetkan
Rp217,63 miliar.

gooo

o

A
8 ST mLeEed @l

The performance of the 4 (four) business segments, from
the hotel business reached Rp680.39 billion (2023: Rp565.93
billion), real estate Rp662.55 billion (2023: Rp630.61 billion),
telecommunications services Rp273.85 billion (2023: Rp263.34
billion), and hotel management services Rp7.24 billion
(2023: Rp6.03 billion). These achievements did not fully
meet the targets. The hotel business achieved 96.7% of the
target of Rp703.3 billion, real estate 97.1% of Rp681.98 billion,
telecommunications services 88.8% of Rp308.47 billion, and
hotel management services 95.0% of Rp7.62 billion.

The Company’s revenue reached Rp1.62 trillion, an increase
of 10.8% from Rp1.47 trillion in 2023. The revenue growth
recorded by the Company at the end of 2024 reached 95,5%
(2023: 90.9%) of the target of Rp1.7 trillion set at the beginning
of the year.

Profit for the year increased to Rp299.23 billion (2023: Rp214.12
billion). The profit for the year achieved 137.5% (2023: 95.3%)
of the target of Rp217.63 billion.

Laporan Tahunan Terintegrasi Integrated Annual Report
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Target dan Realisasi 2023-2024
Target and Realization 2023-2024

Keterangan 2024
Target %
Realization Target

Realisasi

Kinerja Segmen Usaha
Usaha Hotel

Real Estat

Jasa Telekomunikasi

680.386,4
662
273
Jasa Manajemen Perhotelan [ “74239,6”“

Kinerja Keuangan
Pendapatan Usaha 1,624.022,8

Laba Tahun Berjalan 2992268

Proyeksi Usaha 2025 (scojx vi
Business Outlook for 2025

Pendapatan usaha konsolidasian ditargetkan dapat naik
hingga Rp1,78 triliun. Ditargetkan ada peningkatan sebesar
99% (Rp161,33 miliar) dari capaian 2024 yang dibukukan
Rp1,62 triliun. Seluruh segmen usaha diharapkan dapat
meningkatkan capaian pendapatannya di 2025. Usaha hotel
ditargetkan sebesar Rp743,03 miliar, real estat Rp702,47 miliar,
jasa telekomunikasi Rp330,71 miliar dan jasa manajemen
perhotelan Rp9,15 miliar.

Dengan pendapatan yang meningkat hingga Rp1,78 triliun,
perolehan laba bersih kembali dapat ditingkatkan mencapai
target Rp302,52 miliar, lebih besar 1,1% dari Rp299,23 miliar
yang dibukukan di 2024.

703.303,7 96,7 565934/

88,
76182 950

1701.373,5 95,5
2176295 1375

2023 Description

Realisasi Target
Realization Target

Business Segment Performance
652.450,9 Hotel
Real Estate

Telecommunication Services

45716 Hotel Management Services
Financial Performance
14659179 Revenues

1.612.313,0 909
2141245

. 224.684,0 95,3 Profit for The Year.

The consolidated operating revenue is targeted to increase
to Rp1.78 trillion. It is targeted to have a growth of 9.9%
(Rp161.33 billion) compared to the Rp1.62 trillion recorded in
2024. All business segments are expected to improve their
revenue performance in 2025. Hotel operations targeted
to reach Rp743.03 billion, real estate Rp702.47 billion,
telecommunication services Rp330.71 billion, and hotel
management services Rp9.15 billion.

With revenue increasing to Rp1.78 trillion, net profit is also
expected to rise to reach the net profit target of Rp302.52
billion, marking a 11% increase from the Rp299.23 billion
recorded in 2024.

Proyeksi 2025 dan Realisasi 2024
2025 Projection and 2024 Realization

Keterangan Target (Rp Juta)

Target (Rp Million)

Kinerja Segmen Usaha

Usaha Hotel 743.028,2

Real Estat T 704

Jasa Telekomunikasi [ 330706,0

Jasa Manajemen Perhotelan [ 9150,9 o
Kinerja Keuangan

Pendapatan Usaha 1.785.350,2

Laba Tahun Berjalan 52

Realisasi (Rp Juta)
Realization (Rp Million)

Kenaikan (%)
Increase (%)

Description

Business Segment Performance

680.386,4 92 Hotel

6,0 Real Estate .
273.849,2 S 20,8 Telecommunication Services.
o 7239,6 I 26,4 Hotel Management Services.
Financial Performance
1,624.022,8 99 Revenues
e O Year:

Informasi dan Fakta Material yang Terjadi

Setelah Tanggal Pelaporan swoxws
Material Information and Facts After the Reporting Date

Tidak ada kejadian penting setelah tanggal laporan akuntan
termasuk dampaknya terhadap kinerja dan risiko usaha
di masa mendatang. Dengan demikian Perseroan tidak
menyajikan informasi tentang kejadian penting setelah
tanggal laporan akuntan termasuk dampaknya terhadap
kinerja dan risiko usaha di masa mendatang.

PT Jakarta International Hotels & Development Tbk
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There were no significant events after the accountant’s report
date, including any impact on future business performance
and risks. Therefore, the Company does not present any
information regarding significant events after the accountant’s
report date, as they do not affect business performance and
risks in the future.
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Aspek Pemasaran
Marketing Aspect

Pangsa Pasar
Market Share

Keberhasilan pemasaran juga ditopang oleh pengelolaan
kawasan bisnis yang terintegrasi melalui Entitas Anak,
PT Danayasa Arthatama, yang mengelola SCBD sebagai
destinasi bisnis dan investasi utama di Jakarta. SCBD tetap
menjadi pilihan utama bagi pelaku bisnis dan investor,
mengukuhkan posisinya sebagai barometer perekonomian
Indonesia.  Dengan strategi pemasaran yang berfokus
pada keunggulan lokasi, diferensiasi layanan, penguatan
ekuitas merek, serta pengelolaan properti yang berorientasi
pada kebutuhan pasar, Perseroan optimis dapat terus
mempertahankan dan meningkatkan pertumbuhan bisnis
properti secara berkelanjutan.

Pendapatan Mal Pacific Place kembali meningkat sejalan
meningkatnya jumlah pengunjung yang datang dan mobil
yang parkir. Jumlah pengunjung mencapai 11.437.589 orang
(2023:11.145.842 orang), sedang kendaraan yang masuk parkir
mencapai 1.272.041 unit (2023: 1.253.821 unit). Sementara
untuk gedung perkantoran kembali meningkat sejalan dengan
meningkatnya keterisian ruang-ruang kantornya. Gedung
Bursa Efek Indonesia mencatatkan tingkat keterisian sebesar
70% (2023: 69,6%), One Pacific Place 86% (2023: 85,8%) dan
Revenue Tower 98,4% (2023: 98,5%).

Dua kontributor terbesar pada pendapatan Perseroan kembali
meningkat di 2024, yaitu hotel Rp680,39 miliar (2023: Rp565,93
miliar) dan real estat Rp662,55 miliar (2023: Rp630,61 miliar).

Persaingan ketat hotel-hotel bintang lima dan tren
pertumbuhan proyek baru di Jakarta sangat ketat. Tingkat
keterisian dari 2 (dua) hotel Perseroan: Hotel Borobudur
Jakarta tercatat 49,6% (2023: 50,6%) dan The Ritz-Carlton
Pacific Place 87% (2023: 82,0%). Namun, keduanya masih
mampu berkinerja cukup baik. Lokasi kedua hotel tersebut
berada di pusat bisnis membuat aksesibilitas para tamu
tetap tinggi dan pelanggan tetap loyal. Lokasi yang unggul ini
menjadi faktor kunci dalam mempertahankan pangsa pasar di
tengah ketatnya persaingan industri perhotelan.

Hotel Borobudur Jakarta memiliki keunggulan dengan lokasi
yang strategis di pusat kota dan mudah dijangkau. Dengan
lokasi yang strategis dan mudah dijangkau membuat Hotel
Borobudur Jakarta menjadi pilihan dari berbagai kalangan
swasta dan pemerintah untuk kegiatan-kegiatan: meeting,
incentive, convention dan exhibition (MICE). Selain itu, customer
experience dari para tamu dan pelanggan membuatnya
kembali menginap atau sekedar menikmati menu favorit
Sup Buntut yang bercita rasa klasik di Restoran Bogor Cafe.
Popularitasnya yang sangat tinggi menjadi pertimbangan
untuk untuk memperluas jangkauan dengan membuka
cabang-cabang di Mal Pacific Place dan Pondok Indah Mal.
Strategi diferensiasi dalam menciptakan customer experience
yang unik juga berperan penting dalam menarik dan
mempertahankan pelanggan.

28] 1
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Marketing success was also supported by integrated business
area management through the Subsidiary, PT Danayasa
Arthatama, which manages the SCBD as a leading business
and investment destination in Jakarta. SCBD continues to be
the top choice for business players and investors, solidifying
its position as a barometer of Indonesia's economy. With a
marketing strategy focused on prime location advantages,
service differentiation, brand equity enhancement, and
market-driven property management, the Company is
optimistic about maintaining and enhancing sustainable
growth in its property business.

Revenue from Pacific Place Mall increased once again, in
line with the rising number of visitors and parked vehicles.
The number of visitors reached 11,437,589 (2023: 11,145,842),
while vehicles entering the parking area totaled 1,272,041 units
(2023: 1,253,821 units). Meanwhile, occupancy rates in office
buildings also improved, reflecting stronger performance. The
Indonesia Stock Exchange Building recorded an occupancy
rate of 70% (2023: 69.6%), One Pacific Place at 86% (2023:
85.8%), and Revenue Tower at 98.4% (2023: 98.5%).

The Company’s two largest revenue contributors showed
an increase in 2024: hotel revenue reached Rp680.39 billion
(2023: Rp56593 billion), and real estate revenue reached
Rp662.55 billion (2023: Rp630.61 billion).

Competition among five-star hotels and the trend of new
project development in Jakarta remain intense. The occupancy
rates of the Company'’s 2 (two) hotels were: Hotel Borobudur
Jakarta at 49.6% (2023: 50.6%) and The Ritz-Carlton Pacific
Place at 87% (2023: 82.0%). Despite the competition, all two
hotels managed to perform relatively well. Their strategic
locations in  business centers ensure high accessibility
for guests and loyalty from returning customers. This
location advantage remains a key factor in retaining market
share amid fierce competition in the hospitality industry.

Hotel Borobudur Jakarta benefits from its strategic and
accessible city-center location, making it a top choice for
private and government sectors to hold meetings, incentives,
conventions, and exhibitions (MICE). Additionally, the strong
customer experience encourages guests to return, whether to
stay or simply enjoy the hotel’s signature Oxtail Soup at the
Bogor Café. Its high popularity has led to plans for expanding
the brand by opening branches at Pacific Place Mall and
Pondok Indah Mall. A differentiation strategy focused on
delivering a unique customer experience also plays a vital role
in attracting and retaining guests.

Laporan Tahunan Terintegrasi Integrated Annual Report

103

anbojo.id

140day uawabpuoyy | sybiybiH a>upwiioliad

uawoaleuey uesodeq

ajijoid Aundwo)
ueeyesnJad |yoid

1031dp> upwnH

25UDUIaA0D) 31D10d10D)
ueeyesniad e]o)a) eye|

140day Aypiqourpisns

3ojo.d

el1aury Jesnyy

1ende) uewny

uejnfue)iaqa)| uesode]



104

The Ritz-Carlton Pacific Place berlokasi di kawasan strategis
SCBD, yang terkenal sebagai kawasan bisnis, hunian dan life-
styleyang berlangsungtiada henti sepanjang harisepanjang
tahun. The Ritz-Carlton Pacific Place telah dikenal sebagai
tempat penyelenggaraan meeting, incentive, conference dan
exhibition (MICE) dengan tamu nasional dan internasional.

Peningkatan segmen usaha real estat sangat tergantung
pada tingkat keterisian dan keramaian dari Mal Pacific Place
dan 2 (dua) gedung perkantoran: One Pacific Place dan
Revenue Tower, yang semuanya berlokasi di kawasan SCBD.
Dengan berada di lokasi yang strategis premium, keunggulan
fasilitas dan fleksibilitas ruang usaha yang sesuai dengan
kebutuhan pasar menjadi daya tarik untuk berkunjung ke
Mal Pacific Place dan berkantor di Gedung One Pacific Place
dan Revenue Tower.

Dengan strategi pemasaran yang berfokus pada keunggulan
lokasi, diferensiasi layanan, penguatan ekuitas merek, serta
pengelolaan properti yang berorientasi pada kebutuhan
pasar, Perseroan optimis dapat terus mempertahankan dan
meningkatkan pertumbuhan bisnisnya secara berkelanjutan.

Dinamika pengembangan dan pengelolaan akan terus
dilaksanakan, baik di lokasi usaha yang sekarang maupun dalam
rangka memperluas portofolio usaha di tempat yang baru.

Strategi dan Kegiatan Pemasaran
Marketing Strategy and Activities

Strategi pemasaran dilakukan dengan aktif secara Business to
Business (B-to-B) dan digital marketing (website, aplikasi dan
media sosial). Usaha di perhotelan dan jasa properti banyak
mengadakan event-event eksibisi dan pameran yang dapat
menghadirkan banyak pengunjung di hotel, mal dan kawasan
SCBD.

Mal Pacific Place melakukan inovasi-inovasi dan pendekatan-
pendekatan baru, seperti penggantian tenant-tenant yang
sesuai dengan kebutuhan dan tren pasar, peremajaan desain
dan interior lantai 4 dan 5, serta memanfaatkan unit kosong
sebagai pop up store untuk dapat menarik dan meningkatkan
traffic pengunjung.

Entitas Anak yang mengelola gedung perkantoran dan
jasa telekomunikasi memfokuskan target-targetnya pada
korporasi-korporasi yang kembali aktif untuk bekerja lagi di
kantor.

Kebij akan D iViden [SEOJK VLi3]

Dividend Policy

RUPS telah memutuskan bahwa tidak terdapat pembagian
dividen untuk tahun buku 2024 dan 2023.

PT Jakarta International Hotels & Development Tbk
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The Ritz-Carlton Pacific Place are located in the strategic SCBD
area—renowned as a nonstop hub for business, residence,
and lifestyle all year round. The Ritz-Carlton Pacific Place has
become a well-known venue for hosting meetings, incentives,
conferences, and exhibitions (MICE) with both national and
international guests.

Growth in the real estate business segment is highly
dependent on the occupancy and foot traffic of Pacific Place
Mall and the 2 (two) office buildings: One Pacific Place, and
Revenue Tower, all located in the SCBD area. With its premium
strategic location, excellent facilities, and flexible commercial
spaces tailored to market needs, Pacific Place Mall and the
office buildings continue to attract visitors and tenants.

With a marketing strategy focused on location advantages,
service differentiation, brand equity strengthening, and
market-oriented property management, the Company
remains optimistic about maintaining and increasing its
business growth sustainably.

Development and management efforts will continue at
existing business locations and will be expanded to new areas
to grow the business portfolio.

Marketing strategies are actively carried out through
Business to Business (B-to-B) and digital marketing (website,
applications, and social media). The hospitality and property
services businesses frequently organize exhibitions and events
that attract large numbers of visitors to hotels, malls, and the
SCBD area.

Pacific Place Mall continues to innovate and adopt new
approaches, such as replacing tenants to match market needs
and trends, renovating the design and interior of the 4th and 5t
floors, and utilizing vacant units as pop-up stores to attract and
increase visitor traffic.

The  Subsidiary ~ managing  office  buildings  and
telecommunication services focuses its targets on corporations
that have resumed working from the office.

The GMS has decided not to distributed any dividend in both
2024 and 2023.

ooooo
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Realisasi Penggunaan Dana Hasil

Penawaran Umum seoxvig
Use of Proceeds from Public Offering

Perseroan sudah tidak memiliki kewajiban untuk melaporkan
penggunaan dana hasil penawaran umum. Penggunaan
dana hasil penawaran umum telah sesuai dengan tujuan
sebagaimana tercantum dalam prospektus.

Informasi Material soxvis
Material Information

Informasi material mengenai aktivitas yang terkait dengan
investasi, ekspansi, divestasi, penggabungan/peleburan
usaha, akuisisi dan restrukturisasi utang/modal tidak ada di
sepanjang 2024.

Informasi Transaksi
Transaction Information

Perseroan tidak melakukan transaksi dengan pihak afiliasi,
transaksi yang bersifat material dan mengandung benturan
kepentingan sepanjang 2024. Namun demikian, terdapat
transaksi keuangan dengan pihak-pihak berelasi. Informasi
lebih lanjut mengenai transaksi dengan pihak berelasi
diungkapkan pada Catatan No. 38 dari Laporan Keuangan
Konsolidasian yang diaudit untuk tahun yang berakhir pada
31 Desember 2024.

The Company is no longer obligated to report the use of
proceeds from the public offering. The use of proceeds from
the public offering has been in accordance with the purposes
stated in the prospectus.

There was no material information regarding activities related
to investment, expansion, divestment, merger/consolidation,
acquisition, and debt/capital restructuring throughout 2024.

The Company did not engage in transactions with affiliated
parties, material transactions, or transactions involving
conflicts of interest throughout 2024. However, there were
financial transactions with related parties. Further information
regarding transactions with related parties is disclosed in Note
No. 38 of the audited Consolidated Financial Statements for
the year ended December 31,2024.

Perubahan Peraturan Perundang-

Undangan s
Changes on The Legislation

Peraturan Presiden No. 95 Tahun 2024 tanggal 29 Agustus
2024 tentang Bebas Visa Kunjungan, yang memangkas
jumlah negara yang mendapatkan fasilitas visa bebas
kunjungan dari 169 menjadi 13 negara berdampak pada
Peraturan ini akan berdampak pada berkurangnya jumlah
wisatawan mancanegara yang akan berkunjung ke Indonesia.
Berkurangnya kedatangan jumlah tamu dari mancanegara
akan berpotensi mengurangi tingkat hunian hotel-hotel yang
ada di Indonesia.

Selanjutnya mendekati akhir tahun, terbit Surat Menkeu No.
S-1023/MK.02/2024 tanggal 7 November 2024 mengintruksikan
semua kementerian dan lembaga untuk melakukan efisiensi
perjalanan dinas tahun anggaran 2024 dan akan berpengaruh
mengurangi tingkat hunian hotel-hotel yang ada di Indonesia,
yang selama ini banyak menerima tamu-tamu pejabat dan
aparatur sipil negara.

Presidential Regulation No. 95 of 2024 dated August 29,
2024, concerning Visa-Free Visits, which reduces the number
of countries eligible for visa-free entry from 169 to 13, has
impacted the number of international tourists visiting
Indonesia. This regulation will have an impact on the decline
in foreign visitor arrivals is expected to potentially lower hotel
occupancy rates across the country.

Additionally, near the end of the year, the Ministry of Finance
Letter No. S-1023/MK.02/2024 dated November 7, 2024,
instructs all ministries and government agencies to implement
efficiency measures for official travel in the 2024 fiscal year.
This directive is also expected to reduce hotel occupancy rates,
as hotels in Indonesia have traditionally received a significant
number of guests from government officials and civil servants.

Perubahan Kebijakan Akuntansi o

Changes in Accounting Policies

Sejak 1 Januari 2024 mulai berlaku efektif perubahan
penomoran Pernyataan Standar Akuntansi Keuangan (PSAK)
dan Interpretasi Standar Akuntansi Keuangan telah berlaku
efektif (ISAK). Penerapan standar akuntansi keuangan

L I

Effective January 1, 2024, the renumbering of Statements of
Financial Accounting Standards (PSAK) and Interpretations of
Financial Accounting Standards (ISAK) has come into effect.
The implementation of the revised financial accounting
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revisi relevan bagi Perseroan, namun tidak menyebabkan
perubahan material terhadap jumlah-jumlah yang dilaporkan
dalam laporan keuangan konsolidasian.

Juga telah diterbitkan amandemen PSAK No. 221 yang bersifat
wajib untuk tahun buku yang dimulai pada atau setelah 1
Januari 2025.

No ISAK/PSAK Status dan Perihal
Berlaku efektif 1 Januari 2024 | Effective January 1, 2024

standards is relevant to the Company but does not result in any
material impacts to the amounts reported in the consolidated
financial statements.

Additionally, an amendment to PSAK No. 221 has been issued

and will be mandatory for the financial year beginning on or
after January 1, 2025.

Status and Subject

1 PSAK No. 201 Amandemen "Penyajian  Laporan Keuangan” tentang Amendment “Presentation of Financial Statements”
:  klasifikasi liabilitas sebagai liabilitas jangka i regarding classification of liabilities as current
;Rgndek atau jangka panjang. or non-current.
i "Penyajian  Laporan  Keuangan” terkait “Presentation of Financial ~Statements”
§LiabilitasJangka Panjang dengan kovenan. regarding Non-current Liabilities with the
............ covenant.
2 PSAKNo. 116 Amandemen %"Sewa” terkait Liabilitas Sewa pada Transaksi : Amendment “Leases” regarding Lease Liabilities in Sale-
..... “ Jual dan Sewa Balik. and-lease Back Transaction.
3 PSAKNo.207 ‘Laporan Arus Kas" dan amandemen PSAK | Amendment i “Statement of Cash Flow” and amendment to

{ Amandemen

i pengaturan pembiayaan pemasok.

Berlaku efektif mulai 1 Januari 2025 | Effective January 1, 2025

i No. 107 “Instrumen Keuangan” tentang

{ PSAK No. 107 Financial Instrument” regarding
supplier financing arrangements.

1 PSAKNo. 221 ;Amandemen "Pengaruh Perubahan Kurs Valuta Asing” Amendment “The Effect of Changes in Foreign Exchange
:  terkait kondisi ketika suatu mata uang tidak : i Rates” regarding to conditions when a
H i tertukarkan. H i currency is not exchangeable.
) A . o Dg’
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The management team of Artha Graha Network at the
celebration of the 55th anniversary of PT Jakarta International
Hotels & Development Tbk.

Tahun ini (2024), PT Jakarta International Hotels &
Development Tbk (JIHD) berulang tahun ke-55 dan pada saat
bersamaan Hotel Borobudur Jakarta (HBJ) sebagai hotel yang
didirikan telah beroperasi 50 tahun. Salah satu faktor yang
sangat penting dalam mendukung keberhasilan JIHD dan
HBJ dalam beroperasi dari tahun ke tahun adalah kesiapan
organisasi dan sumber daya manusia (human capital).

Sebagai korporasi tentunya harus dapat melakukan konsolidasi
dan adaptasi dengan cepat terhadap berbagai kondisi,
perubahan dan dinamika di hampir semua bidang dan sektor,
karena akan sangat menentukan eksistensi JIHD sebagai salah
satu korporasi besar di negeri ini di masa mendatang.

Strategi Pengelolaan dan

Human capital telah menjadi salah satu pilar kekuatan
JIHD sejak lama. Pengelolaan dan pengembangan human
capital merupakan satu rangkaian proses terstruktur dari
mempersiapkan, menyediakan, melatih, mengembangkan,
dan mendayagunakan, disertai evaluasi dan perbaikan yang
berjalan simultan dan berkesinambungan. Berbasis kinerja
yang terukur sehingga dapat membentuk human capital
berkualitas dan berkarakter. Setiap pimpinan di Perseroan dan
Entitas Anak diharuskan memperhatikan pengelolaan dan
pengembangan human capital di tempatnya masing-masing.

Untuk ini semua, pengelolaan dan pengembangan human
capital  harus dilakukan secara terstruktur, terencana
dan terukur. Sejak 2021 telah dilakukan pengelolaan dan
pengembangan human capital di Perseroan dan Entitas Anak.
Termasuk dalam hal ini pembaruan mekanisme penentuan
persyaratan, pengelolaan hingga pengembangan kader.

Manajemen bakat dan suksesi dilaksanakan secara sistematis
dalam satu tahun kerja untuk memastikan keberlanjutan
kepemimpinan dan pengembangan karyawan berpotensi.
Proses ini mencakup identifikasi talenta, penilaian kompetensi

ME

Human Capital merupakan
kekuatan menopang kesuksesan
PT Jakarta International Hotels
& Development berperanserta
dalam pembangunan Indonesia
melalui pengembangan dan
pengelolaan properti dan
kawasan bertaraf internasional.
Human Capital is the driving force
behind the success of PT Jakarta
International Hotels & Development

in contributing to Indonesia’s
development through the

advancement and management of
world-class properties and estates.

/4

This year (2024), PT Jakarta International Hotels &
Development Tbk (JIHD) celebrates its 55t anniversary, while
at the same time, Hotel Borobudur Jakarta (HBJ), which was
established by the Company, marks 50 years of operation.
One of the most crucial factors supporting the success of JIHD
and HBJ in sustaining their operations year after year is the
readiness of the organization and its human capital.

As a corporation, JIHD must be able to consolidate and adapt
swiftly to various conditions, changes, and dynamics across
almost all fields and sectors because it will be essential in
determining JIHD's existence as one of the leading corporations
in the country in the future.

Pengembangan

Human capital has long been one of JIHD's pillars of strength.
The management and development of human capital is a
structured process that involves preparing, providing, training,
developing, and utilizing talent, accompanied by continuous
evaluation and improvement. This process is performance-
based and measurable, ensuring the formation of high-quality
and well-characterized human capital. Every leader within the
Company and its Subsidiaries is required to pay close attention
to human capital management and development within their
respective areas.

To achieve this, human capital management and development
must be conducted in a structured, planned, and measurable
manner. Since 2021, the Company and its Subsidiaries have
undertaken a human capital management and development.
This includes updating the mechanisms for determining
requirements, managing, and developing leadership cadre.

Talent management and succession planning are carried
out systematically within a
ensure

one-year work cycle to
leadership continuity and the development of

/& \ 0
PT Jakarta International Hotels & Development Tbk ol Eooe NN

@ﬂg Perjalanan 55 Tahun Tanpa Batas




dan kinerja, serta perencanaan pengembangan melalui
pelatihan, mentoring, dan penugasan strategis. Selain itu,
evaluasi berkala dilakukan untuk memastikan kesiapan
kandidat dalam mengisi posisi kunci di masa depan.

Terkait dengan mekanisme jenjang jabatan terbaru di
Perseroan dan Entitas Anak, secara berkala ditinjau dan
diperbarui struktur jenjang jabatan agar tetap selaras dengan
kebutuhan bisnis dan strategi perusahaan. Pembaruan ini
bertujuan untuk menciptakan jalur karier yang lebih jelas
bagi karyawan serta mendukung pertumbuhan dan mobilitas
internal dalam organisasi.

Pengelolaan

Management

Pengelolaan merupakan suatu proses perencanaan,
pengorganisasian, memimpin dan mengarahkan, serta
mengawasi upaya anggota suatu organisasi dengan

menggunakan sumber daya lainnya dalam mencapai tujuan
organisasi yang telah ditetapkan.

Sejak pertengahan 2021, JIHD mengadakan berbagai kebijakan
dan program guna mengaktualkan SDM untuk menjadi human
capital yang produktif profesional, berkinerja maksimal dan
kompetitif, yang disertai dengan evaluasi terukur. Kebijakan
dan program tersebut disosialisasikan kepada manajemen
dan karyawan untuk diketahui bersama sebelum diberlakukan
dan diterapkan secara resmi.

high-potential employees. This process includes talent
identification, competency and performance assessment,
and development planning through training, mentoring, and
strategic assignments. Additionally, periodic evaluations are
conducted to ensure candidates are prepared to fill key
positions in the future.

Regarding the latest job level mechanisms within the
Company and its Subsidiaries, the job structure is periodically
reviewed and updated to remain aligned with business
needs and corporate strategy. These updates aim to create a
clearer career path for employees while supporting internal
mobilization within the organization.

Management is a process of planning, organizing, leading and
directing, as well as supervising the efforts of an organization'’s
members by utilizing other resources to achieve the
organization's goals.

Since mid-2021, JIHD has done various policies and programs
to enhance its human resources into productive, professional,
high-performing, and  competitive  human  capital,
accompanied by measurable evaluations. These policies and
programs are communicated to management and employees
to ensure common understanding before they are officially
implemented and enforced.

Sosialisasi Kebijakan dan Program Perusahaan (2021-2024)
Socialization of the Company’s Program and Policies (2021-2024)

Tahun
Year
Perihal
Bulan Tanggal
Month Date
2021
Maret 10,17 Security Awareness dan Pengamanan Informasi
March
Juni 8 Buku Pedoman Standar Pengadaan Barang/Jasa
June il Peraturan Perusahaan tentang K3 dan Lingkungan
September 14-15 WLKP Online dan Pengujian Ergonomi
September
Oktober n Kebijakan Perusahaan Terkait Pencegahan Covid-19 di Lingkun-
October gan Kerja
23 Refreshment Konsep, Filosofi, Visi, Misi dan Kegiatan AGP
2022
Februari 22 Perjanjian Pengadaan Barang dan Jasa
February
Agustus 9 Penilaian Kinerja Karyawan
August .
26 Pedoman Pemeliharaan dan Perawatan Bangunan Gedung
Desember 21 Penyusunan Kalender Pelatihan 2023 Non Kader
December

Subject

Security Awareness and Information Protection

Standard Procurement Guidelines for Goods/Services
Company Regulations on OHS and Environment

Online WLKP and Ergonomic Testing

Company Policies on Covid-19 Prevention in the Workplace

Refresher on AGP Concept, Philosophy, Vision, Mission, and
Activities

Procurement of Goods and Services Agreement

Employee Performance Assessment
Guidelines for Building Maintenance and Care

Preparation of the 2023 Non-Cadre Training Calendar

Laporan Tahunan Terintegrasi
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Sosialisasi Kebijakan dan Program Perusahaan (2021-2024)
Socialization of the Company'’s Program and Policies (2021-2024)

Perihal Subject
Tanggal
Date

2023
Maret 3 Penerapan dan Penilaian Eco Warrior di Internal JIHD Implementation and Assessment of Eco Warrior within JIHD
March
Mei 8 Refreshment Prosedur Generik JIHD Refresher on JIHD Generic Procedures
M

ey 10 Implementasi Penggunaan Human Resources Information Sys- - Implementation of the Human Resources Information System

tem (HRIS) (HRIS)
September 22 Penerapan P3K dalam Lingkungan Kerja Application of First Aid (P3K) in the Workplace
September
Oktober 4 Menghadapi Keadaan Darurat Emergency Response Training
October
2024
Januari 4 Peningkatan Sistem Penerapan dan Penilaian 5R & 3R Enhancement of 5R & 3R Implementation and Assessment
January System
15 Program Pengembangan Karyawan Employee Development Program

Februari 23 Kode Etik dan Budaya Perusahaan Company Code of Ethics and Culture
Feb

evruary 29 Outing Outing Program
April 24 Matrix Kompetensi Teknis Technical Competency Matrix
April
Mei 3 Refreshment Terkait Penerapan Prosedur Generik Refresher on Generic Procedure Implementation
May
Juni 12,19 Asuransi Kesehatan Health Insurance
June
Agustus 15 Sosialisasi Program Kesehatan Health Program Awareness
A t

ugus 28 Re-Sosialisasi & Focus Group Discussion (FGD) Pedoman dan : Re-Socialization & Focus Group Discussion (FGD) on Company

Peraturan Perusahaan Guidelines and Regulations

November 21 Inisiatif 5S (Senyum, Salam, Sapa, Sopan dan Santun) 5S Initiative (Smile, Greet, Welcome, Politeness, and Courtesy)
November
Desember 19 Sosialisasi Pengisian KPI Periode Juli-Desember 2024 Socialization of KPI Submission for the July-December 2024
December Period

Dalam proses perencanaan dilakukan pembaruan prosedur
dan administrasi dengan memperbarui Standar Operasional
Prosedur (SOP) dan dokumen pelengkap di Februari 2022.
Selanjutnya dalam proses pengorganisasian diberlakukan
Human Resources Information System (HRIS) mulai Januari
2023, di Perseroan dan Entitas Anak.

Dengan HRIS membuat hal-hal yang berkaitan administrasi
karyawan: kehadiran, pengajuan cuti, klaim, manajemen
lembur dan aktivitas kegiatan (pelatihan, olahraga dan lainnya)
hari ke hari dilakukan secara otomatisasi tersistemasi sehingga
lebih mudah dan cepat dalam pengolahan untuk manajemen:
data perusahaan, data karyawan, NPP BPJS, upload dokumen,
program tunjangan karyawan, dan konfigurasi pengguna dan
hak akses.

1

PT Jakarta International Hotels & Development Tbk

[l
@ oot
(@ oo XN

ME

During the planning process, updates were made to procedures
and administration by revising the Standard Operating
Procedures (SOP) and supporting documents in February
2022. Subsequently, in the organizing process, the Human
Resources Information System (HRIS) was implemented in
January 2023 across the Company and its Subsidiaries.

With the HRIS, administrative tasks related to employees—
such as attendance, leave requests, claims, overtime
management, and daily activity tracking (training, sports,
and others)—are automated and systematized. This allows
for more efficient and faster processing of company dats,
employee records, BPJS registration numbers, document
uploads, employee benefits programs, user configuration, and
access rights management.
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Manajemen Kinerja Individu

Perseroan memfasilitasi workshop untuk proses penyusunan formulir
penilaian kinerja Grup JIHD dengan metode Balance Scorecard (BSC) dengan
4 (empat) perspektif: finance, customer, internal business process dan learning
& growth dari September hingga Desember 2022 untuk membuat alat
penilaian kinerja yang objektif, terukur, komprehensif, mudah diterapkan
dan terhubung langsung dengan sasaran dan target dari masing-masing
perusahaan, serta sebagai dasar: untuk pengembangan karir yang lebih
terarah dan memberikan penghargaan bagi karyawan yang memiliki
kinerja/performa yang baik.

Hasil merupakan pencapaian atas target, sedangkan proses menunjuk
pada bagaimana cara mencapai target tersebut. Berangkat dari pemikiran
tersebut, penilaian kinerja terhadap individual karyawan senantiasa
dilakukan dengan melihat pada unsur hasil dan proses. Akan tetapi, kinerja
dari setiap individu karyawan tidak semata difokuskan pada hasil, tetapi
bagaimana penerapan budaya kerja dan kompetensi peran yang terdiri dari
leadership, developing other, planning & organizing, decision making.

Perseroan menekankan konsep Plan-Do-Check-Action (PDCA) di dalam
pekerjaan agar kinerja setiap karyawan dapat terealisasi dengan baik.
Penilaian dilakukan 2 (dua) kali dalam setahun, yaitu periode Januari-
Juni dan Juli-Desember, secara spesifik, transparan, terukur dan objektif
dengan sistem bottom-up melalui mekanisme penilaian mandiri atas
kinerja (Key Performance Indicators - KPI), yang mencakup yang mencakup
aspek keuangan, pelanggan, proses bisnis internal, serta pembelajaran
dan pertumbuhan.

Dasar penilaian kinerja individu adalah goal setting yang dibuat oleh
karyawan pada awal tahun (dapat dilakukan penyesuaian pada pertengahan
tahun). Bagi pimpinan yang memiliki staf, proses penilaian juga melihat
kemampuannya dalam mengelola tim (people management).

Penilaian kerja dilakukan berjenjang dengan minimum 2 (dua) level atasan
karyawan. Pihak atasan harus aktif memberikan pengarahan, bimbingan
dan evaluasi sebagai masukan bagi pencapaian kinerja karyawan.
Penilaian untuk staf dan supervisor meminta persetujuan kepada manager,
sedangkan untuk penilaian manager meminta persetujuan direktur
departemen terkait.

Pendekatan-pendekatan ini memastikan bahwa kinerja karyawan dinilai
secara objektif, selaras dengan strategi dan tujuan Perseroan.

Hasil penilaian akan digunakan sebagai tolok ukur penyesuaian perolehan
remunerasi, pemberian penghargaan dan promosi jabatan bagi karyawan
untuk tahun berikutnya. Sementara itu, bagi karyawan baru, hasil penilaian
akan menentukan status kelanjutannya untuk bekerja.

Penilaian ini mendorong bentuk pengelolaan karyawan secara adil, serta
diharapkan dapat mendorong semangat karyawan agar lebih produktif
dalam bekerja serta berkontribusi bagi pertumbuhan Perseroan.

The Company facilitated a workshop for the preparation of the JIHD
Group's performance appraisal forms using the Balanced Scorecard (BSC)
method, which includes 4 (four) perspectives: finance, customer, internal
business process, and learning & growth. Conducted from September to
December 2022, the workshop aimed to create an objective, measurable,
comprehensive, and easy-to-implement performance appraisal tool that
is directly linked to the goals and targets of each company, and serves
as a foundation: for structured career development and for rewarding
employees with strong performance.

Results are achievement of targets, while processes assess how the goals
were accomplished. From that kind of approach, the individual assessment
on employees considers the outcomes and processes. However, the
individual performance also considers the implementation of work culture
and role competencies, including leadership, developing others, planning &
organizing, and decision-making.

To ensure employees’ performance is effectively realized, the Company
implements the Plan-Do-Check-Action (PDCA) concept in daily operations.
Evaluations are conducted twice a year (January-June and July-December)
in a specific, transparent, measurable, and objective manner, using a
bottom-up system where employees perform a self-assessment based on
Key Performance Indicators (KPI), covering financial performance, customer
focus, internal business processes, and learning & growth.

Individual assessments are based on goal setting determined by employees
at the beginning of the year (with possible adjustments in mid-year).
For leaders with direct reports, the evaluation also considers their team
management skills (people management).

The appraisal process is conducted in a tiered manner, involving at least
2 (two) levels of supervisors. Managers are expected to provide guidance,
coaching, and evaluations to support employees’ performance. For staff
and supervisors, appraisals require manager approval, while managers'
performance evaluations require approval from department directors.

This structured approach ensures that employee performance is assessed
objectively and aligned with the Company'’s strategic goals.

The results of the performance evaluation serve as the basis for adjustments
in remuneration, performance-based rewards, and promotions in the
following year. Meanwhile, for new employees, the evaluation results
determine their employment continuation status.

This performance management system promotes fair and transparent
talent management, motivating employees to enhance their productivity
and contribute to the Company's growth and success.

Di luar proses-proses pengelolaan yang lebih Dbersifat
administratif, JIHD dan Entitas Anak juga mengelola para
karyawannya dengan memberikan kompensasi-kompensasi
seperti manfaat kesehatan berupa medical check-up setiap
tahun, fasilitas berobat di klinik kesehatan yang ada di Hotel
Borobudur Jakarta dan SCBD Lot 4, olahraga bersama dan
program pangan sehat. Selain itu, terdapat kegiatan berkumpul
bersama seperti outing, buka puasa bersama dan perayaan 17
Agustus, yang bertujuan untuk meningkatkan kebersamaan,
memperkuat kerja sama, dan sebagai bentuk apresiasi bagi
karyawan. [GRI 403-6]

Diharapkan seluruh praktik pengelolaan human capital

tersebut dapat berdampak signifikan dalam mendukung
pertumbuhan bisnis JIHD dan Entitas Anak.
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Beyond administrative management processes, JIHD and
its subsidiaries also support their employees by providing
compensation benefits, which include annual medical check-
ups, access to medical treatment at health clinics located
in Hotel Borobudur Jakarta and SCBD Lot 4, group sports
activities, and healthy food programs. Additionally, the
Company organizes gatherings such as outings, communal iftar
(breaking of fast) events, and Independence Day celebrations
on August 17. These initiatives aim to foster togetherness,
strengthen teamwork, and serve as a form of appreciation for
employees. [GRI 403-6]

It is expected that all these human capital management

practices will have a significant impact in supporting the
business growth of JIHD and its subsidiaries.

Laporan Tahunan Terintegrasi tegrated Annual Report
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Pengembangan
Development

Sistem  pengembangan  kapabilitas SDM  Perseroan
berlandaskan pada: education based development, relationship
based development, dan experience based development yang
dirancang dalam berbagai program tahunan secara berkala
berdasarkan kebutuhan organisasi, seiring pertumbuhan
usaha, guna mengaktualkan menjadi human capital yang
profesional, produktif, kreatif, dan kompetitif.

Program pengembangan karyawan diselenggarakan sebagai
bentuk dedikasi JIHD dalam membina dan meningkatkan
keterampilan sumber daya manusia, untuk membangun
kompetensi yang setars, memperkuat jejaring dan
menjaga kelestarian budaya kerja perusshaan, serta untuk
menciptakan regenerasi kepemimpinan berdasarkan tingkat
pengembangan kompetensi dan golongan.

Para karyawan sebagai penggerak perusahaan dituntut dapat
fleksibel, mau beradaptasi, belajar dan mengadopsi ilmu dan
bidang baru. Dikarenakan dalam 5 (lima) tahun ke depan,
pekerja dituntut harus memiliki: kemampuan memecahkan
masalah dengan analisis data dan informasi; kemampuan
bertahan, flesibilitas dan  ketangkasan; ketrampilan
kepemimpinan dan bersosialisasi; mampu berpikir kreatif;
memiliki literasi teknologi; motivasi tinggi dan kesadaran diri;
empati dan pendengar yang aktif; dan rasa ingin tahu dan
belajar yang tinggi.

Perseroan memberi peluang bagi yang memiliki keterampilan
dan pengetahuan untuk bisa berkembang dalam kariernya
dan berkontribusi terhadap keberlanjutan perusahaan.

Para karyawan (kader dan non-kader) dari seluruh tingkatan
organisasi memperoleh kesempatan yang sama untuk
mengikuti pengembangan kapabilitas (knowledge,  skill,
attitude) baik yang dilaksanakan secara rotasi/penugasan
baru, peningkatan jenjang pendidikan, pelatihan yang
dapat diikuti secara jarak jauh (online) maupun tatap muka
(offline) dan sertifikasi karyawan. Dalam hal pelatihan
di Grup JIHD ditargetkan paling sedikit 8 (delapan) jam
untuk karyawan kader dan 4 (empat) jam untuk karyawan
non kader setiap bulannya.

Program Rotasi dan Penugasan Baru

Rotation and New Assignment

Program tour of duty merupakan proses menyiapkan dan
mengembangkan talenta untuk menambah pengetahuan
dan wawasan, yang menjadi bagian dari perjalanan karir
untuk menapaki jenjang yang lebih tinggi. Melalui rotasi dan
penugasan baru di berbagai fungsi maupun di berbagai unit
bisnis, baik dalam satu lini bisnis maupun antar lini bisnis,
sehingga siap untuk menjadi suksesor untuk menggantikan dan/
atau menempati posisi-posisi strategis dan kritikal.

Program rotasi dan penugasan baru karyawan bisa terjadi di:
internal perusahaan (TOD Internal), antara unit-unit usaha Grup
JIHD, lintas unit-unit usaha Grup Artha Graha (TOD AGG), dan
pada proyek atau event tertentu.

The Company’s human resource capability development
system is based on education-based development,
relationship-based development, and experience-based
development and all of these are designed into various
annual programs that are periodically adjusted according to
organizational needs, in line with business growth, to develop
human capital that is professional, productive, creative, and
competitive.

Employee development programs are organized as
part of JIHD's commitment to nurturing and enhancing
human resource skills to build equivalent competencies,
strengthen networking, uphold corporate work culture,
and create leadership regeneration based on competency
development levels and employee classifications.

As the driving force of the company, employees are
expected to be flexible, adaptable, eager to learn, and open
to acquiring new knowledge and skills. Over the next 5
(five) years, workers are expected to possess the following
abilities: problem-solving using data and information
analysis, resilience, flexibility, and agility, leadership and
social skills, creative thinking, technological literacy,
high motivation and self-awareness, empathy and active
listening, as well as curiosity and a strong desire to learn.

The Company provides opportunities for skilled and
knowledgeable employees to advance in their careers and
contribute to corporate sustainability.

Employees (cadre and non-cadre) at all levels of the
organization have equal opportunities to develop their
capabilities (knowledge, skills, and attitudes). This is facilitated
through job rotations or new assignments, higher education
programs, training (both online and offline), and employee
certification programs. Within the JIHD Group, training is
targeted to reach at least 8 (eight) hours per month for
leadership-track (cadre) employees and 4 (four) hours per
month for non-leadership-track employees.

The Tour of Duty program is a process designed to prepare and
develop talent by expanding knowledge and insight, serving as
part of a career journey toward higher-level positions. Through
rotations and new assignments across various functions and
business units—whether within the same business line or
across different business lines—employees are equipped
to become successors for strategic and critical positions.

Employee rotation and new assignments can take place
internally within the company (Internal TOD), between
business units within the JIHD Group, across business units
within the Artha Graha Group (AGG TOD), or within specific
projects or events.
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Pelatihan Terpusat

Centralized Training

Sejak Oktober 2021 mulai diinisiasi program pelatihan
terpusat mandatory secara hybrid (sebagian hadir di tempat
dan sebagian lagi secara daring), yang dikoordinir oleh
Departemen Human Capital JIHD. Teknis pelaksanaannya
didukung teknologi moving camera untuk memberikan
pengalaman kelas yang lebih interaktif bagi peserta daring.

Program ini diutamakan untuk para kader, yang dapat
dihadiri secara fisik maupun daring. Namun demikian bagi
karyawan non kader dapat mengikutinya secara daring.
Modul pelatihannya meliputi manajemen, kepemimpinan,
komunikasi, keamanan, keselamatan dan kesehatan kerja,
dan lingkungan. Teknis pelaksanaan dan module pelatihannya
terus dievaluasi, diperbaiki dan ditingkatkan kualitasnya.

Di 2024, dilakukan penyempurnaan pelaksanaan pelatihan
terpusat untuk karyawan kader dengan membaginya
dalam: Future Executive Development Program (FEDP) dan
Future Management Development Program (FMDP). Dengan
pembagian pelatihan diharapkan menjadi lebih terarah
dan sesuai dengan kebutuhan kompetensi di setiap jenjang
jabatan sehingga efektivitasnya dapat ditingkatkan.

Pelatihan Future Executive Development Program (FEDP)
dirancang khusus bagi para manajer yang dipersiapkan untuk
menempati posisi strategis di perusahaan. Program-program
pelatihan ini akan membekali mereka dengan keterampilan
kepemimpinan lanjutan, termasuk Analytical Thinking,
Excellent Execution Strategy, dan kompetensi lainnya yang
krusial di level eksekutif. Melalui pelatihan ini, diharapkan
para manajer dapat memahami peran mereka sebagai
penggerak utama dalam menentukan arah bisnis, serta dapat
mengembangkan perspektif yang lebih luas dan strategis
dalam memimpin organisasi.

Pelatihan Future Management Development Program (PMDP)
dirancang khusus bagi staf dan supervisor yang dipersiapkan
untuk  menjadi  manajer.  Program-program  pelatihan
akan fokus pada pengembangan keterampilan teknis dan
kepemimpinan, serta mengajarkan dasar-dasar manajemen
seperti perencanaan, mengelola prioritas dan proses bisnis,
teknik pendelegasian dan supervisi, dan kompetensi lainnya
yang dibutuhkan. Program ini dibuat agar peserta lebih siap
menghadapi tantangan manajerial di tingkat menengah
dan merasa lebih percaya diri serta kompeten saat menjadi
manajer.

Untuk karyawan non kader yang ditargetkan untuk mengikuti
pelatihan minimal 4 (empat) jam dalam sebulan, juga difasilitasi
dengan berbagai pelatihan internal sesuai dengan kebutuhan
karyawan dan unit kerja. Pelatihan yang difasilitasi bersifat
soft dan hard skill, yang berfokus pada keterampilan teknis
sesuai dengan bidang kerja masing-masing kepada seluruh
level karyawan sesuai dengan kebutuhan pengembangan
kompetensi.
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Since October 2021, a centralized mandatory training program
has been initiated in a hybrid format (partially in-person
and partially online), coordinated by JIHD's Human Capital
Department. The implementation is supported by moving
camera technology to provide a more interactive classroom
experience for online participants.

This program is primarily intended for cadre employees, who
can attend either in-person or online. However, non-cadre
employees can also participate online. The training modules
cover management, leadership, communication, security,
occupational safety and health, and environmental topics. The
training structure and modules are continuously evaluated,
improved, and enhanced in quality.

In 2024, the centralized training program for cadre employees
was further refined by dividing it into the Future Executive
Development Program (FEDP) and the Future Management
Development Program (FMDP). This segmentation aims to
make the training more targeted and aligned with competency
needs at each job level, thereby increasing its effectiveness.

The Future Executive Development Program (FEDP) is
designed specifically for managers being prepared for
strategic positions within the company. This training program
equips them with advanced leadership skills, including
Analytical Thinking, Excellent Execution Strategy, and other
crucial executive-level competencies. Through this training,
managers are expected to understand their roles as key
drivers in shaping business direction and develop a broader,
more strategic perspective in leading the organization.

The Future Management Development Program (FMDP)
is tailored for staff and supervisors preparing to become
managers. The training focuses on developing technical
and leadership skills, covering essential management
fundamentals such as planning, priority and business
process  management, delegation and  supervision
techniques, and other required competencies. This program
is designed to help participants become more prepared
for mid-level managerial challenges, building confidence
and competence as they transition into managerial roles.

For non-cadre employees, who are required to complete at
least four hours of training per month, various internal training
programs are also provided based on employee and unit
needs. These training sessions, covering both soft and hard
skills, focus on technical expertise related to each employee'’s
field of work to each employees at all levels according to their
competency development needs.

Laporan Tahunan Terintegrasi Integrated Annual Report
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Peningkatan Jenjang Pendidikan
Higher Education Advancement

Kesempatan peningkatan jenjang pendidikan lebih tinggi juga
diberikan kepada karyawan. Di Juni 2022 dimulai Program
Fast Track Karyawan, sebagai sebuah kerja sama antara
Perseroan dengan Politeknik Jakarta International Hotels
School (JIHS). Program ini ditawarkan kepada karyawan
untuk dapat meningkatkan kualifikasi pendidikannya dari dari
SMA/D1/D2/D3 ke D4/S1 terapan melalui jalur pendidikan
formal kelas percepatan tanpa mengganggu jadwal pekerjaan
di Politeknik JIHS.

Persyaratan untuk mengikuti program tersebut adalah berusia
di bawah 40 tahun dengan masa kerja lebih dari 5 tahun,
berkinerja baik (minimum dua tahun berturut-turut), mendapat
rekomendasi dari atasan dan berkomitmen untuk terus
bekerja di Grup Artha Graha (Perseroan dan Entitas Anak).

Terdapat 3 (tiga) program studi yang dapat diikuti, yaitu Hotel
Business Administration, Analisis Keuangan (Banking & Finance
School) dan Keamanan Sistem Informasi (Cyber Security). Metode
pembelajarannya adalah 4 (empat) semester di kampus, 2 (dua)
semester di teaching industry, 1 (satu) semester pengabdian
masyarakat, 1 (satu) semester riset (4-2-1-1).

Program Fast Track yang dimulai Juni 2022 diikuti oleh 15
karyawan dari Perseroan dan Entitas Anak.

Sertifikasi Kompetensi
Competency Certification

Sertifikasi kompetensi karyawan merupakan bagian pelatihan
karyawan untuk memberikan satu tolok ukur pengakuan atas
pengetahuan, kemampuan, keterampilan serta sikap kerja yang
sesuai dengan standar kompetensi yang berlaku dan peraturan
perundang-undangan yang berlaku.

Sebagai perusahaan yang bergerak di perhotelan, real estat dan
jasa telekomunikasi merupakan suatu kemutlakan memiliki
dan mempersiapkan karyawan dengan keahlian spesifik untuk
mendukung operasional perusahaan sesuai standar kompetensi
kerja nasional atau internasional.

JIHD dan Entitas Anak telah memfasilitasi karyawan untuk
memperoleh  sertifikasi kompetensi  sesuai  kebutuhan
perusahaan. Diharapkan dengan sertifikasi kompetensi yang
diperolehnya melalui pelatihan-pelatihan khusus membuat
karyawan menjadi lebih baik dan lebih profesional dalam bidang
pekerjaan yang menjadi tanggung jawabnya.

PT Jakarta International Hotels & Development Tbk
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Opportunities for higher education advancement are also
provided to employees. In June 2022, the Fast Track Employee
Program was launched as a collaboration between the Company
and the Jakarta International Hotels School (JIHS) Polytechnic.
This program is offered to employees to enhance their
educational qualifications from high school/D1/D2/D3 to applied
D4/S1through an accelerated formal education program without
disrupting their work schedules at JIHS Polytechnic.

The eligibility requirements for this program include being under
40 years old, having at least 5 years of service, maintaining good
performance for a minimum of two consecutive years, obtaining
a recommendation from a superior, and committing to continue
working within the Artha Graha Group (the Company and its
Subsidiaries).

There are 3 (three) study programs available: Hotel Business
Administration, Financial Analysis (Banking & Finance School),
and Information Security (Cyber Security). The learning method
follows a structured format of 4 (four) semesters on campus,
2 (two) semesters in a teaching industry, 1 (one) semester
dedicated to community service, and 1 (one) semester for
research (4-2-1-1).

The Fast Track Program, which began in June 2022, was attended
by 15 employees from the Company and its subsidiaries.

Employee competency certification is part of employee training
that serves as a benchmark for recognizing knowledge, skills,
abilities, and work attitudes in accordance with applicable com-
petency standards and regulations.

As a company engaged in hospitality, real estate, and telecom-
munications services, it is essential to have and prepare employ-
ees with specific expertise to support company operations in line
with national or international competency standards.

JIHD and its Subsidiaries have facilitated employees in obtain-
ing competency certifications based on the Company’s needs.
It is expected that these competency certifications, obtained
through specialized training programs, will help employees en-
hance their skills and professionalism in their respective fields of
responsibility.
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Kaderisasi
Cadre Development

Kaderisasi berkaitan dengan ketersediaan yang tidak terputus
dan kesiapan dari talenta-talenta terbaik untuk melanjutkan
tongkat estafet perjuangan, berperan, berkarya dan memimpin
di masa yang akan datang. Proses kaderisasi telah dilakukan
sejak 2011.

Pelaksanaan proses kaderisasi dimulai dari pencarian,
penentuan hingga pengembangan dan pengelolaan.

Cadre development is related to the continuous availability
and readiness of the best talents to carry on the baton,
contribute, create, and lead in the future. The cadre
development process has been implemented since 2011.

The implementation of the cadre development process
begins with talent identification, selection, development,
and management.

Pelaksanaan Proses Kaderisasi
Implementation of the Cadre Development Process

Pemetaan dan penentuan berdasarkan konsistensi kinerja
dan potensi dari setiap karyawan, melalui proses:
penilaian kinerja & potensi;
klasifikasi karyawan kader;
pengelompokkan dalam grup talenta

Mapping and determination based on the consistency of performance
and potential of each employee through the following processes:
performance & potential assessment;
classification of cadre employees;
grouping into talent pools

Pengukuran kapabilitas (dan gap-nya) talenta dalam hal:
kepemimpinan, teknis dan perilaku sebagai masukan dalam
pengembangan.

Penyusunan rencana pengembangan (dengan
memperhatikan gap kapabilitas) dalam bentuk: pengayaan
pengalaman (berupa penugasan, promosi, pertukaran dan
penambahan), pelatihan, dan pendampingan.

Assessment of talent capabilities (and gaps) in terms of leadership,
technical skills, and behavior as input for development.

Development plan preparation (considering capability gaps) in the
form of experience enrichment (such as assignments, promotions,
exchanges, and additions), training, and mentoring.

sisAjpuy pup uoissnasiq Juawabpupyy
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Evaluasi berkala berdasarkan kinerja, kompetensi dan
potensinya, dengan output dapat berupa: penyesuaian,
pengembangan dan dilanjutkan, dikeluarkan dari pool
suksesor, atau siap dipromosikan.

Kebutuhan akan talenta-talenta terbaik untuk posisi-posisi
jabatan penting dan regenerasi kepimpinan merupakan
sesuatu  keniscayaan, dan sangat diperlukan dalam
keberlanjutan dan memajukan perusahaan.

Melalui program kaderisasi, setiap kader akan memperoleh
pendampingan pembelajaran dalam segala hal yang berkaitan
dengan operasional pengelolaan, sehingga nantinya dapat
siap melanjutkan kepengurusan dan pengelolaan di masa
depan.

1
e — A
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Periodic evaluation based on performance, competencies, and
potential, with outcomes that may include: adjustments, further
development, removal from the successor pool, or readiness
for promotion.

The need for top talent for key positions and leadership
regenerationisinevitable and essential for the sustainability
and advancement of the company.

Through the leadership development program, each cadre
will receive mentorship and learning in all aspects related
to operational management, ensuring they are well-
prepared to take on future leadership and management
roles.

Laporan Tahunan Terintegrasi 2024 Integrated Annual Report
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Persyaratan

Pendidikan Min. S1
Pengalaman kerja Min.

2 Tahun

Lulus screening test wawasan
kebangsaan level 1
Memahami Filosofi AGP, AGN
& AGG

Program Pengembangan
Dasar (Leadership,
Communication,
Management)

N

w

£

“n

Staff

Requirements

Minimum education Bachelor

degree (S1)

Minimum 2 years of work

experience

Passed level 1 national insight

screening test

Understand the philosophy of

AGP, AGN & AGG

. Basic Development Program
(Leadership, Communication,
Management)

N

w

£

w

Sebagai bagian dari upaya

regenerasi

Jenjang Karier Kader

\I/

AAR

Supervisor
Persyaratan

1. Diutamakan Kader

2. Diutamakan Nilai Kinerja > 80

3. Pendidikan Min. S1

4. Masa kerja internal Min.

3 tahun

Sudah menjalani TOD Internal

Keterisian HDR >90%

Lulus screening test wawasan

kebangsaan level 1

Memahami Filosofi AGP, AGN

& AGG

Program Pengembangan

Dasar (Leadership,

Communication,

Management)

10.Sertifikasi Keahlian sesuai
dengan bidangnya yang
disyaratkan oleh Peraturan/
Undang-Undang

© Now

0

Supervisor
Requirements

N o=

Preferably a Cadre

Preferably with a Performance

Score > 80

Minimum education Bachelor

degree (S1)

Minimum 3 years of internal

work experience

Has completed Internal TOD

HDR fulfillment >90%

Passed level 1 national insight

screening test

. Understand the philosophy of
AGP, AGN & AGG

. Basic Development Program
(Leadership, Communication,
Management)

10.Professional certification

relevant to the field as required

by Regulations/Laws

® Now &~ w

0

Career Development of Cadre

kepemimpinan,

Manager
Persyaratan

1. Diutamakan Kader

2. Diutamakan Nilai Kinerja > 80

3. Pendidikan Min. S1

4. Masa kerja internal Min.

5 tahun

5. Keterisian HDR >90%

6. Pernah memimpin Proyek/
Event skala sedang

7. Minimal menguasai 1
bahasa asing

8. Lulus screening test wawasan
kebangsaan level 2

9. Memahami Filosofi AGP, AGN
&AGG

10.Program Pengembangan
Dasar (Leadership,
Communication,
Management)

. Sertifikasi Keahlian sesuai
dengan bidangnya yang
disyaratkan oleh Peraturan/
Undang-Undang

Manager
Requirements

N =

Preferably a Cadre

Preferably with a Performance

Score > 80

Minimum education Bachelor

degree (S1)

Minimum 5 years of internal

work experience

HDR fulfillment >90%

. Has led a medium-scale

Project/Event

Proficient in at least 1

foreign language

Passed level 2 national insight

screening test

. Understand the philosophy of

AGP, AGN & AGG

10.Basic Development Program
(Leadership, Communication,
Management)

11. Professional certification

relevant to the field as required

by Regulations/Laws
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Director
Persyaratan

1. Kader Seeded

2. Diutamakan Nilai Kinerja > 80

3. High level networking

4. Pendidikan Min. S1

5. Masa kerja internal Min.

5 tahun
6. Sudah menjalani TOD
AG Group

7. Pernah memimpin beberapa
Proyek/Event besar
& kompleks

8. Minimal menguasai 1
bahasa asing

9. Lulus screening test wawasan
kebangsaan level 3

10.Memahami Filosofi AGP, AGN
& AGG

1. Program Kepemimpinan
- Top Executive (Leadership,
Communication,
Management)

12. Sertifikasi Keahlian sesuai
dengan bidangnya yang
disyaratkan oleh Peraturan/
Undang-Undang

Director
Requirements

Seeded Cadre

. Preferably with a Performance

Score > 80

High-level networking

Minimum education Bachelor

degree (S1)

Minimum 5 years of internal

work experience

Has completed AG Group TOD

Has led multiple large &

complex Projects/Events

. Proficient in at least 1

foreign language

Passed Level 3 National Insight

Screening Test

10.Understand the philosophy of
AGP, AGN & AGG

11. Top Executive Leadership
Program (Leadership,
Communication, Management

12.Professional certification

relevant to the field as required

by Regulations/Laws
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As part of its leadership regeneration efforts, the Company

Perseroan kembali menyelenggarakan Program Mentoring
dalam Pendampingan Kader (Power Talk) mulai 26 Agustus
2024, sebagai bagian untuk meningkatkan dan mematangkan
kompetensi kepemimpinan secara berkelanjutan, serta
memperkaya pengalaman kerja. Power Talk dilaksanakan
melalui sesi berbagi dan diskusi yang dipimpin langsung oleh
masing-masing anggota Direksi. Melalui program ini, Direksi
memiliki kesempatan untuk lebih mengenal Kader (know your
staff), sementara Kader dapat memahami lebih dalam visi dan
kepemimpinan Direksi (know your senior).

JuS
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is once again organizing the Mentoring Program for
Leadership Development (Power Talk) starting on August
26, 2024. This initiative aims to continuously enhance
and refine leadership competencies while enriching work
experience. Power Talk is conducted through sharing and
discussion sessions led directly by each member of the
Board of Directors. Through this program, the Board of
Directors has the opportunity to better understand the
Leadership Cadre (know your staff), while the Cadre can
gain deeper insight into the vision and leadership of the
Board of Directors (know your senior).
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Demografi Kader
Cader Demographic

Jumlah kader di Perseroan dan Entitas Anak tercatat 115
karyawan per 31 Desember 2024. Penjumlahan ini merupakan
perbaikan data dengan tidak menyertakan kader-kader yang
berasal dari Discovery Kartika Plaza Hotel (DKPH), Discovery
Hotel Ancol (DHA) dan Palace Hotel Cipanas (PHC), yang
masing-masing tercatat 37 karyawan, 19 karyawan dan 17
karyawan.

Terdapat 79 kader laki-laki dan 36 kader perempuan. Sebanyak
113 kader atau 98,3% berusia di bawah 45 tahun (2023: 118
kader), dengan hanyak 2 kader yang berusia di atas 55 tahun
(2023: 2 kader). Sebanyak 72 kader atau 62,6% berpendidikan
Diploma 4, S1 dan Magister. Sisanya berpendidikan Diploma
1-3 sebanyak 27 kader (23,5%) dan SMA sebanyak 15 kader
(13%).

Sebagian besar telah menjabat sebagai supervisor (32 kader
- 27,8%) dan manajer (62 kader - 539%). Sedang yang masih
sebagai staf sebanyak 19 kader, terdapat penambahan 2 (dua)
kader baru dari tahun sebelumnya yang hanya 17 kader. Dan
masih ada 2 (dua) kader deputi direktur. Di 2024 terdapat 2
(dua) kader yang dipromosikan menjadi Direktur Entitas Anak:
di PT Danayasa Arthatama dan PT Artha Telekomindo.

As of December 31, 2024, the total number of cadres in the
Company and its subsidiaries was recorded at 115 employees.
This figure reflects a data adjustment, excluding candidates
from Discovery Kartika Plaza Hotel (DKPH), Discovery Hotel
Ancol (DHA), and Palace Hotel Cipanas (PHC), which had 37,
19, and 17 employees, respectively.

Of the total candidates, 79 are male, and 36 are female. A
significant majority, 113 candidates (98.3%), are under 45 years
old (2023: 118 candidates), with only 2 candidates over 55 years
old (2023: 2 candidates). Regarding educational background,
72 candidates (62.6%) hold a Diploma 4, Bachelor's (S1), or
Master’s degree. The remaining cadre include 27 individuals
(23.5%) with a Diploma 1-3 qualification and 15 individuals
(13%) with a high school diploma.

Most cadre currently hold supervisory positions (32
candidates - 27.8%) and managerial roles (62 candidates -
53.9%). Meanwhile, 19 candidates remain in staff positions,
reflecting an increase of 2 (two) new candidates compared to
the previous year's 17 candidates. Additionally, there are still 2
(two) candidates in Deputy Director positions. In 2024, 2 (two)
leadership candidates were promoted to Director positions
at the subsidiaries: PT Danayasa Arthatama and PT Artha
Telekomindo.

Demografi Kader Grup JIHD per 31 Desember 2022-2024
Demographic of JIHD's Cadre Group as of December 31, 2022-2024

Jumlah Karyawan
Total Employess

O_0O
O 2024 115

2023 | 120
2022 | 107

(dalam jumlah orang)
(in number of people)

Jenis Kelamin Pria | Man

Gender 2024 79

O O 2023 | 83

2022 | 70

Wanita | Woman

2024 | 36

2023 | 37
2022 | 37

(dalam jumlah orang)
(in number of people)

2022

Usia

Age

Usia 2024 2023
< 35 tahun | < 35 years old 37 37
36-45 tahun | 36-45 years old 47 50
46-55 tahun | 46-55 years old 29 31

> 55 tahun | > 55 years old 2 2

(dalam jumlah orang)
(in number of people)

Il

 SMmokebodmedt

36
46
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Tingkat Pendidikan
Educational Level

Magister (S2) | Post Graduate Diploma 2 Staff | Staff

Tingkat Pendidikan
Educational Level

2024 17 2024 2024 19
... [ oo, ? ............... 2023 | 17 ; |
2022 18 2022 1 © 2022 | 14 -
Sarjana (S1) | Under Graduate Supervisor | Supervisor Manajer | Manager
2024 55 2024 ;2024 32 2024 62
2023 56 2023 8 2023 | 43 £ 2023 | 56
2022 57 2022 10 2022 | 38 2022 | 52
SMA & Lainnya Deputi Direktur | Deputy Director
Prpianie Senior High School & others eputi Direktur | Deputy Dir
2024 2024 : 2024 2
2023 20 2023 14 - 2023 | 4
.............................................................................................................. 2022 3
2022 9 2022 12 :
(dalam jumlah orang) © (dalam jumlah orang)
(in number of people) © (in number of people)

Catatan | Note:

1) Jumlah kader tidak termasuk dari Discovery Kartika Plaza Hotel (2024: 37,2023: 34 dan 2022: 48), Discovery Hotel Ancol (2024: 19,2023: 18 dan 2022: 9) dan Palace Hotel Cipanas (2024:
17,2023: 19 dan 2022: 31)

2) Jumlah kader berasal dari Perseroan dan Entitas Anak: Hotel Borobudur Jakarta, PT Danayasa Arthatama, PT Dharma Harapan Raya, PT Panduneka Sejahtera, PT First Jakarta
International, PT Artha Telekomindo, PT Pacific Place Jakarta, Ritz-Carlton Pacific Place, PT Citra Wiradaya, PT Adinusa Puripratama, PT Grahaputra Sentosa dan PT Grahamas Adisentosa.

1) The number of cadres does not include those from Discovery Kartika Plaza Hotel (2024: 37, 2023: 34, and 2022: 48), Discovery Hotel Ancol (2024: 19, 2023: 18, and 2022: 9), and Palace Hotel
Cipanas (2024: 17,2023: 19, and 2022: 31).

2)  The number of cadres comes from the Company and its Subsidiaries, including Hotel Borobudur Jakarta, PT Danayasa Arthatama, PT Dharma Harapan Raya, PT Panduneka Sejahtera,
PT First Jakarta International, PT Artha Telekomindo, PT Pacific Place Jakarta, Ritz-Carlton Pacific Place, PT Citra Wiradaya, PT Adinusa Puripratama, PT Grahaputra Sentosa, and
PT Grahamas Adisentosa.

Kegiatan Pengelolaan dan Pengembangan

Human Capital 2024
Human Capital Management and Development in 2024

Kegiatan pengelolaan dan pengembangan human capital :  The managementand development of human capital activities
di JIHD setelah Rapat Umum Pemegang Saham Tahunan . at JIHD after the Annual General Meeting of Shareholders
(RUPST) Tahun Buku 2023 tanggal 26 Juni 2024 difasilitasi oleh (AGMS) for the 2023 Fiscal Year on June 26, 2024, were
Departemen People Organization Development & General —: facilitated by the People Organization Development & General
Affair (PODGA) yang merupakan penggabungan Departemen  :  Affair (PODGA) Department, which has been established as a
Human Data Record (HDR) dan Departemen Human Capital :  merger between the Human Data Record (HDR) Department
dari Direktorat Human Capital dan Kepatuhan. and the Human Capital Department of Human Capital and

Compliance Directorate.

Kegiatan Pengelolaan dan Pengembangan Human Capital JIHD (2024)
Human Capital Management and Development at JIHD (2024)

Pengelolaan Pengembangan
Management Development
1 Outing ke Cikole - Lembang (2-3 Maret) Pelatihan terpusat: FEDP & FMDP (12), Health Talk Arthakes (12), Paguyuban
Outing to Cikole - Lembang (March 2-3) Teknik Artha Graha (22)

Centralized Training: FEDP & FMDP (12), Health Talk Arthakes (12), Artha
Graha Technical Community (22)

2 Program pangan sehat (seJakJull) Kebijakan Standar Pemindahan Karyawan (Februari)
Healthy food program (since July) Employee Transfer Standard Policy (February)

3 Pesta Perayaan 17 Agustus 2024 (16-17 Agustus) Program Sertifikasi Karyawan (1 Karyawan - 16-19 Juli)
Independence Day Celebration Party (August 16- 17) Employee Certification Program (1 Employee - July 16-19)

—r-log 3
PT Jakarta International Hotels & Development Tbk \ (@ ool NI AT e




Kegiatan Pengelolaan dan Pengembangan Human Capital JIHD (2024)
Human Capital Management and Development at JIHD (2024)

Pengelolaan
Management

4 Pembaruan foto data karyawan (13-15 Agustus)
Employee data photo update (August 13-15)

5 Power Talks Sharing Session Direksi - Kader (26 Agustus — 7 November)
dan (9 Desember 2024 - 3 Maret 2025)
Power Talks Sharing Session: Board of Directors - Cadres (August 26 —
November 7) and (December 9,2024 - March 3, 2025)

6  Medical Check-up (14 & 21 September)
Medical Check-up (September 14 & 21)

7 Survai Kepuasan dan Keterikatan Karyawan (9 November)
Employee Satisfaction and Engagement Survey (November 9)

Pengembangan
Development

Outing Ke Cikole - Lembang dan Pesta Rakyat Perayaan 17 Agustus 2024

Fun offroad menyelesuri jalan berbatu, becek dan curam di Hutan Pinus,
Cikole - Lembang.
Fun off-road adventure through rocky, muddy, and steep trails in the Pine
Forest, Cikole - Lembang.

Permainan dan perlombaan team buiding di taman Vila Air Natural Resort.
Team-building games and competitions at the garden of Vila Air Natural Resort.

Perlombaan meniru tokoh-tokoh dalam fashion show dan berakting
dalam Pesta Rakyat Perayaan 17 Agustus 2024 di SCBD.
A competition to impersonate famous figures in a fashion show and
acting performance during the People’s Festival for the August 17, 2024
Celebration at SCBD.

Karyawan sedang berusaha memasukkan paku dalam perlombaan
Pesta Rakyat Perayaan 17 Agustus 2024 di SCBD.
Employees are trying to put nails into a bottle during the People’s Festival
for the 17 August 2024 Celebration at SCBD.

Rencana Pengelolaan dan Pengembangan

Human Capital 2025

Perseroan bersama Entitas Anak akan tetap mengupayakan
untuk terus meningkatkan pengelolaan dan pengembangan
sumber daya manusia yang lebih terencana, terstruktur
dan akuntabel untuk mempersiapkan dan menjadikan
human capital lebih: kompeten, professional dan bernilai
tambah. Karyawan didorong untuk bekerja secara harmonis
semaksimal mungkin sesuai kompetensi dan talentanya di
lingkungan kerja yang kondusif, akomodatif dan kompetitif.

The Company, together with its subsidiaries, remains
committed to continuously improving the management
and development of human resources in a more planned,
structured, and accountable manner to prepare and enhance
human capital to become more competent, professional,
and value-added. Employees are encouraged to work
harmoniously and maximize their potential in line with their
competencies and talents within a conducive, accommodating,
and competitive work environment.

Laporan Tahunan Terintegrasi
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Untuk rencana pengelolaan karyawan pada 2025 akan
dilakukan beberapa inisiatif pada pengembangan Human
Data Record Aplikasi (HDR Apps), dan Asesmen dan Evaluasi
Program Kaderisasi.

Pada HDR Apps akan dilakukan pengembangan pada aplikasi-
nya agar lebih user-friendly dengan visualisasi data yang lebih
menarik dan intuitif, serta menambahkan fitur-fitur baru untuk
mendukung pengelolaan data karyawan secara lebih efektif.

Pada Asesmen dan Evaluasi Program Kaderisasi akan
dilakukan  penilaian  mendalam terhadap efektivitas
program kaderisasi yang telah berjalan, dan mengevaluasi
hasil program-programnya untuk memastikan kesesuaian
dengan kebutuhan organisasi, sekaligus menyusun strategi
pengembangan karyawan yang lebih baik untuk mendukung
keberlanjutan sumber daya manusia di masa depan.

Program interaksi Direksi dengan karyawan kader akan
dilanjutkan di 2025, untuk putaran: 5 (April-Juni), 6 (Juli-
September) dan 7 (Oktober-Desember).

Untuk rencana pengembangan karyawan pada 2025 akan
tetap difokuskan pada peningkatan kapabilitas karyawan
melalui pelatihan dan sertifikasi.

Pada pelatihan terpusat bagi karyawan kader Grup JIHD yang
telah dibagi dalam Future Executive Development Program
(FEDP) dan Future Management Development Program (FMDP)
akan disiapkan dan disusun modul-modul yang terukur dan
efektif untuk pengembangan kemampuan dan kompetensi
di bidang manajemen, kepemimpinan, dan komunikasi yang
berorientasi kepada pelayanan prima, yang selaras dengan
nilai-nilai, visi dan misi Artha Graha Network/Artha Graha
Peduli.

Sasaran yang hendak dicapai adalah kecakapan kompetensi
soft-skill untuk tiap jabatan sesuai dengan kamus kompetensi
Grup JIHD, yang terbagi dalam 9 (sembilan) domain, yaitu:
Leadership, Developing Others, Planning & Organizing, Decision
Making, Communication & Interaction, Daya Juang, Integritas,
Bekerja dengan Hati, dan Kepedulian.

For the 2025 employee management plan, several initiatives
will be undertaken, including the development of the Human
Data Record Application (HDR Apps) and the Assessment and
Evaluation of the Cadre Program.

HDR Apps Development: enhancements will be made to
make the application more user-friendly, with improved data
visualization that is more engaging and intuitive. Additionally,
new features will be added to support more effective
employee data management.

Assessment and Evaluation of the Cadre Program: A thorough
evaluation will be conducted on the effectiveness of the
existing Cadre Program to assess its outcomes and ensure
alignment with the organization's needs to develop better
employee development strategies to support the sustainability
of human resources in the future.

Directors-Employee interaction program will continue in
2025, with the following rounds: Round 5 (April-June) Round
6 (July-September) Round 7 (October-December).

For employee development in 2025, the focus will remain
on enhancing employee capabilities through training and
certification programs.

The centralized training program for JIHD Group cadre
employees, which is divided into the Future Executive
Development Program (FEDP) and Future Management
Development Program (FMDP), will be refined with structured
and effective modules. These modules will focus on developing
managerial, leadership, and communication skills with an
emphasis on excellent service, aligning with the values, vision,
and mission of Artha Graha Network/Artha Graha Peduli.

The target is to enhance soft-skill competencies for each
position in accordance with the JIHD Group Competency
Dictionary, which is divided into 9 (nine) domains: Leadership
Developing Others Planning & Organizing Decision Making
Communication & Interaction Resilience & Perseverance
Integrity Working with Passion Empathy & Care.

Agenda Pelaksanaan Pelatihan Kader Terpusat Grup JIHD 2025
Centralized Cadre Training Agenda of JIHD Group in 2025

FEDP PMDP

Tanggal Topik

Tanggal

Date Date
Januari 14,21 15,22 Transformasi Digital Sebagai Strategi Perusahaan yang Digital Transformation as a Sustainable Corporate Strategy
January Berkelanjutan
Februari 1,18 12,19 Manajemen Risiko & Forecasting Risk Management & Forecasting
February
Maret 1,18 12,19 Adaptasi & Fleksibilitas dalam Manajemen Perusahaan Adaptation & Flexibility in Corporate Management
March
April 16,23 15,22 Leadership Regeneration Leadership Regeneration
April
Mei 7,21 6,20 Coaching in the New Era Coaching in the New Era
May
Juni 1,18 10,17 Mentoring for Visioner Leadership Mentoring for Visionary Leadership
June
Juli 9,16 8,15 The 7 Habits of Effective People The 7 Habits of Highly Effective People
July
Agustus 13,20 12,19 Social Impact Leadership - Balancing Profit & Purpose with ~ Social Impact Leadership - Balancing Profit & Purpose with
August Integrity Integrity

PT Jakarta International Hotels & Development Tbk
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Agenda Pelaksanaan Pelatihan Kader Terpusat Grup JIHD 2025
Centralized Cadre Training Agenda of JIHD Group in 2025

FEDP

Tanggal
Date

PMDP

Tanggal
Date

Bulan

Month 2Bik

September 17,24 16,23 Digital Leadership: Mempersiapkan Talent Perusahaan Digital Leadership: Preparing Corporate Talent for the Digital o
September untuk Era Digital Era g" _
Oktober 15,22 14,21 Kunci Sukses dalam Era Transofrmasi: Active Listening & Keys to Success in the Transformation Era: Active Listening § &
October Continuous Learning & Continuous Learning 8 =
................................................................................ &
November 12,19 n,18 Membangun Digital Mindset — Langkah Awal Menuju Building a Digital Mindset - The First Step Toward 2 ;
November Transformasi Perusahaan Corporate Transformation s
........................................................ : i : : _ - : 3
Desember 10,17 9,16 Meningkatkan Keterampilan Komunikasi Asertif dan Enhancing Assertive and Empathetic Communication Skills E-—E-
December Empatik lg_ @
=3
1%

Agenda Pelaksanaan Pelatihan Internal Karyawan: Perseroan, PT Danayasa Arthatama, PT Adinusa Puripratama 2025
Internal Employee Training Implementation Agenda: The Company, PT Danayasa Arthatama, PT Adinusa Puripratama 2025

Sesi 1
Session 1

Sesi 2

Session 2 .
Topik
Tanggal
Date

Tanggal
Date

Topic

Januari 23 24 Manajemen Perubahan: Memahami dan Menerapkan Change Management: Understanding and Implementing a
January Growth Mindset Growth Mindset
Februari 25 26 Peran Individu dalam Menyukseskan Perubahan didalam  The Role of Individuals in Driving Successful Organizational
February rusahaan Change
Maret Prioritizing Collaboration During Transitions in Change o g
March Management 3 =
April 29 30 Financial Literacy I: Membangun Kesadaran Pengelolaan Financial Literacy I: Building Awareness of Personal § 5
April Keuangan Personal Financial Management <2
1 ——G—————— s S T _ . : e _ _ : -
Mei 27 28 Financial Literacy Il: Menyusun Tujuan Finansial Personal Financial Literacy II: Setting Personal Financial Goals 3 glzg_
May T;T.} @
Juni 3 4 Financial Literacy Ill: Merencanakan Keuangan, Investasi &  Financial Literacy Ill: Financial Planning, Investment & =
June Kebebasan Finansial Financial Freedom
Juli 22 23 Digitalization Awareness: Menyikapi Transformasi Digital Digitalization Awareness: Embracing Digital Transformation = ?
July dengan Mindful Mindfully g2
Agustus 26 27 Digitalization Awareness: Pentingnya Perlindungan Data Digitalization Awareness: The Importance of Personal Data 8 Z
August Pribadi (Data Privacy & Cyber Security) Protection (Data Privacy & Cyber Security) g e
September 2 3 Digitalization Awareness: Optimalisasi Produktifitas dengan  Digitalization Awareness: Optimizing Productivity Through S %
September Penerapan Al Al Implementation e ran
Oktober Public Speaking: Developing Communication & Reporting ‘é T
October Skills a .
...... a3
November Maintenance & Asset Management for Value Enhancement Sy
November S 3
Desember 2 3 Optimalisasi Produktivitas dengan Penerapan Aspek K3 Optimizing Productivity Through the Implementation of i‘ §
December OHS Aspects 3 E
=0
<
Program  peningkatan  kapabilitas  karyawan  untuk The employee capability enhancement program for obtaining 5':3

memperoleh sertifikasi di 2025 akan diteruskan dan juga akan
difasilitasi oleh Perseroan bersama Entitas Anak. Ditargetkan
realisasi sertifikasi karyawan sebesar 100% dari ketentuan
perundang-undangan.

Uraian lengkap mengenai aspek pengelolaan dan
pengembangan human capital disajikan pada Bab Laporan
Keberlanjutan PT Jakarta International Hotels & Development
Tbk.

certifications in 2025 will continue and will also be facilitated
by the Company along with its Subsidiaries. The target is to
achieve 100% employee certification compliance based on
regulatory requirements.

A comprehensive description of human capital management

and development aspects is presented in the Sustainability
Report of PT Jakarta International Hotels & Development Tbk.
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Tata Kelola Perusahaan
Corporate Governance

Rapat Umum Pemegang Saham
General Meeting of Shareholders

Direksi
* Board of Directors

Dewan Komisaris
Board of Commissioners

Informasi Hubungan Dewan
! Komisaris dan Direksi
\ Information of the Relationship of
the Board of Commissioners
and Directors

t Komite Audit
- Audit Committee

Komite Nominasi dan
Remunerasi

Nomination and Remuneration
Committee

Sekretaris Perusahaan
Corporate Secretary

Unit Audit Internal
Internal Audit Unit

Akuntan Publik

dan Audit Eksternal
Public Accountant and
External Audit
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Sistem Pengendalian Internal 33
o

Internal Control System _:gp‘?.n.
Sistem Manajemen Risiko S 2
E)

Risk Management System

Permasalahan Hukum
Legal Cases

Kode Etik
Code of Conduct

Program Kepemilikan Saham
Stock Ownership Program
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Pengungkapan Informasi
Kepemilikan Saham
Disclosure of Share Ownership
Information

Sistem Pelaporan Pelanggaran
Whistleblowing System

Kebijakan Anti Korupsi
Anti Corruption Policy

Akses Informasi dan

Data Perusahaan

Access to Company Information
and Data

Penerapan atas Pedoman Tata
Kelola Perusahaan Terbuka
Implementation on Corporate
Governance Guidelines for
Public Companies
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Tata Kelola Perusahaan

Good Corporate Governance

Tata Kelola Perusahaan yang Baik atau Good Corporate
Governance (GCG) merupakan prinsip-prinsip  yang
mendasari suatu pengelolaan perusahaan berlandaskan
ketentuan perundang-undangan dan etika berusaha.
Pengelolaan perusahaan sesuai prinsip-prinsip GCG
tercermin pada kinerja perusahaan yang sehat, mampu
meraih dan memperkuat kepercayaan serta memberikan
nilai tambah bagi investor dan para pemangku kepentingan.

Penerapan GCG dilakukan tidak hanya sebagai pemenuhan
kewajiban mematuhi ketentuan-ketentuan peraturan
perundang-undangan yang berlaku. Walapun demikian,
telah menjadi kebutuhan yang mutlak dan diperlukan
untuk menjalankan kegiatan bisnis beretika agar mampu
tumbuh berkelanjutan.

Upaya penerapan GCG dilaksanakan di seluruh kegiatan
operasional dan mencakup seluruh level manajemen
Perseroan dan Entitas Anak. Penerapan GCG senantiasa
diiringi dengan upaya perbaikan, menyesuaikan kebijakan
dan prosedur operasional, mengadopsi praktik-praktik
terbaik, mengembangkan sistem serta meningkatkan
kesadaran seluruh personel Perseroan.

Good Corporate Governance (GCG) refers to the principles
that underpin corporate management based on legal
regulations and business ethics. The implementation of GCG
principles is reflected in a company's sound performance,
its ability to gain and strengthen trust, and its capability to
provide added value for investors and stakeholders.

The implementation of GCG is not merely a compliance
obligation with applicable laws and regulations. Instead, it
has become an essential necessity for conducting ethical
business operations to achieve sustainable growth.

GCG implementation is carried out across all operational
activities, covering all levels of management within the
Company and its Subsidiaries. The application of GCG
principles is continuously accompanied by improvements,
in its policy and operational procedure adjustments and
adoption of best practices, system development, and raising
awareness among all personnel within the Company.

Tujuan Penerapan Tata Kelola Perusahaan yang Baik di JIHD

Objectives of Good Corporate Governance Implementation at JIHD

Jo).

Mendukung visi Perseroan untuk berperan
sebagai pilar penting perekonomian Indonesia;
Support the Company'’s vision to serve as a
key pillar of Indonesia’s economy.

93

Meningkatkan transparansi proses
pengambilan keputusan, dan melaksanakan
tindakan-tindakan berlandaskan nilai-nilai
etika dan moral yang tinggi, dan kepatuhan
terhadap peraturan perundang-undangan
yang berlaku;

Increase transparency in the decision-
making process and ensure that all
actions are based on strong ethical and
moral values, as well as compliance with
applicable laws and regulations.

95

Mengelola pengembangan sumber daya
secara lebih amanat untuk kelangsungan
usaha yang sehat dan kompetitif dalam
jangka panjang.

Manage resource development responsibly
to ensure sustainable and competitive
business operations in the long term.

PT Jakarta International Hotels & Development Tbk

02

Mendorong pengelolaan Perseroan secara
independen, profesional, efisien dan efektif
untuk lebih  meningkatkan bobot nilai
pertanggungjawaban  kepada  Pemangku
Kepentingan;

Encourage independent, professional, efficient,
and effective management of the Company
to enhance accountability to stakeholders.

04

Mencapai pertumbuhan dan imbal hasil
yang maksimal untuk meningkatkan
pendapatan dan nilai tambah Perseroan
sehingga mendapat kepercayaan para
pemegang saham dan para pemangku
kepentingan;

Achieve growth and maximize returns
to increase revenue and corporate value,
thereby gaining the trust of shareholders
and stakeholders.




Ruang Lingkup Tata Kelola Perusahaan

Scope of Corporate Governance

PERSEROAN

Pemegang Saham
Shareholders

Direksi & Dewan
Komisaris
Board of Director
& Board of
Commissioners

Entitas Induk dan

Kelompok Usaha

Parent Entity and
Business Group

Karyawan
Employees

Regulator
The Company

Kreditur Pelanggan

Creditors Customers

Organisasi
Organization

Publik/Masyarakat
Public/Community

Mitra Kerja/ Rekanan/
Pemasok/ Vendor

Business Partners/
Suppliers/Vendors

Prinsip Tata Kelola Perusahaan
Principles of Corporate Governance

Istilah tata kelola bagi perusahaan saat ini telah mengalami
perubahan dan lebih dikenal dengan nama “governansi
korporat”. Komite Nasional Kebijakan Governansi (KNKG)
telah menetapkan Pedoman Umum Governansi Korporat
Indonesia (PUGKI) yang menggunakan istilah governansi
korporat. Dalam PUGKI dijelaskan bahwa istilah tata kelola
membuat korporasi lebih berfokus pada pengurusan
internal, sedangkan governansi berkaitan dengan pemangku
kepentingan yang lebih luas.

Kerangka kerja Tata Kelola Perusahaan di JIHD mengacu
pada Prinsip Governansi Korporate Indonesia yang berisi
hak-hak pemegang saham, pemangku kepentingan dan
pemenuhannya, aturan pokok tentang pengelolaan, dan
pengawasan atas pengelolaan korporasi di Indonesia,
termasuk aspek etika, manajemen risiko, dan pengungkapan.
Prinsip-prinsip tersebut dijiwai oleh 4 (empat) pilar
governansi korporat yaitu: perilaku beretika, transparansi,
akuntabilitas, dan keberlanjutan, yang dikenal sebagai ETAK.
Prinsip ETAK merupakan dari penyempurnaan prinsip tata
kelola sebelumnya yaitu TARIF (Transparency, Accountability,
Responsibility, Independent, Fairness).

ao |1
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The term corporate governance has evolved. The National
Committee on Governance Policy (KNKG) has established
the Indonesian General Guidelines for Corporate Governance
(PUGKI), which renew the term corporate governance.
According to PUGKI, the previous term of the corporate
governance focuses more on internal management, while
the new one relates to a broader range of stakeholders.

The Corporate Governance Framework at JIHD refers to
the Indonesian Corporate Governance Principles, which
include the<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>